Employee or Independent Contractor

Your workers compensation insurance provides coverage to employees of the church for medical bills and lost work time for injuries received while on the job.

The IRS and courts have determined that United Methodist clergy at the local church are to be classified as employees for income tax purposes and are not self employed.

Below are some examples in a Church setting that help to determine the difference between an employee (who is covered by workers compensation) and an independent contractor (who will not be covered by workers compensation).

Examples in a Church Setting:

A church organist/music director who holds the position of Minister of music, who works 35 hours a week and who works under the direction of the church probably is an employee.

An organist who works for six area churches when their regular organist is sick or on vacation (and offers his/her services to other churches) probably is an independent contractor.

A maintenance person who works 20 hours a week for the church on evenings, weekends and after weddings and funerals and who has a regular day job elsewhere but does not have a facilities maintenance business probably would be viewed as an employee of the church, absent other facts.

A maintenance person who works for ABC Maintenance Company and is sent to different job locations, including the church, would be an employee of ABC Maintenance Company.  ABC Maintenance Company would be an independent contractor in its relationship with the church.

A painter who walks in off the street and offers to spend the next four weeks painting the church for a flat fee is probably an independent contractor.  She/he will do the assigned painting tasks and then go on to paint other churches, business or homes.

