


Registration
Lay and Clergy Members of the Conference will register upon arrival at the conference site. 

Name badges and worship books will be distributed at the Registration sites.  
Please note registration sites and times below:

Registration Hours
Sunday, June 9 Reynolds Conference Center .............................................................. 2:00 p.m.- 8:00 p.m. 
 Foundation for Evangelism

Monday, June 10 Harrell Center ..................................................................................... 8:00 a.m.- 5:00 p.m.

Tuesday, June 11 Harrell Center ..................................................................................... 8:00 a.m.- 5:00 p.m.

Modified Meal Plan
When you register, indicate the meals that you will NOT have in the dining room. 

No credit from meal tickets will be given toward special meals.  
All private meal functions will be charged separately by the sponsoring group or organization.

Hotel and Cottage Rental Check-in ~ 3:00 p.m., Sunday, June 9

Conference Services
Chaplain ..........................................................................................................................................Terrace, Room 210
Child Care (Children ages 6 months to rising 8th grade) .................................................Wilson Children’s Complex

Space is limited. Pre-register by June 1, 2019 at http://AC.holston.org
Questions? Contact: charlotteriggins@holston.org

Information Center (Messages) ............................................................................................Stuart Auditorium Lobby
Prayer Room hours: Room of Memory (adjacent to Memorial Chapel) .....................................7:00 a.m.-10:00 p.m.
Shop the World Gifts ...........................................................................................................Harrell Center, Room 202
Nurse’s Station ........................................................................................................................................... Terrace 100

Conference Offices
Bishop  ....................................................................................  Stuart Auditorium, behind Stage, 1st room on the left
Cabinet  .......................................................................................................................................... Terrace, Room 316
Communications  ................................................................................................................ Harrell Center, Room 103
Conference Secretary & Staff  ........................................................................................................  Stuart Auditorium

Contact numbers at Lake Junaluska
Phone: (828) 452-2881 • Fax: (828) 452-2225 • Emergency: 911

http://holston.org/ACchildcareform


Bring your Bible,  
your Book of Reports,  

and your Worship Book 
to all sessions. 

Bring the  
Change for Children Offering  

Tuesday morning  
and the  

Mission Offering  
Tuesday night.

Water will be available,  
so bring your reusable water bottle, too!
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Greeting

Welcome to the 2019 Session  
of the Holston Annual Conference

“Stretch out your hand to bring healing and enable signs and wonders  
to be performed through the name of Jesus, your holy servant.” 

Acts 4:30 ceb

Two years ago, we got to take the trip of a lifetime that we had dreamed about for years. Rusty and I boarded a 
plane and flew with several members of my family to Hawaii. Growing up watching old movies of Elvis Presley 
singing “Blue Hawaii,” caused my expectations to be really high. Our first morning in Honolulu, we put on our 
sandals and ventured out on the sandy beach in the direction of Diamond Head. The image of the tropical island 
paradise was shattered as we saw a man injecting what we assumed was heroin into the arm of a young woman, 
there on that beautiful beach.
It is projected that as many as 650,000 people will die from opioid addiction over the next decade. This year our 
annual conference will focus on what the church can do in the face of this health crisis.
Our theme for the 2019 Annual Conference is “Healing Hands.” It is an invitation to love those around us and 
walk with them on their journey toward healing and wholeness. Every community in our region is faced with the 
challenge of addiction. The good news of Jesus is filled with stories of Jesus meeting and healing broken people. As 
the church, we can and must offer hope and healing to all who are affected, those who are addicted and the families 
who love them.
I am excited about our time together at Lake Junaluska. We will elect delegates to the 2020 General Conference. 
We will ordain and license those who serve as our pastoral leaders. For me, Annual Conference is like a family 
reunion as we get to visit friends from across Holston Conference.
It is my prayer that June 9-12 will be a time of Holy Conferencing as we prepare to impact our neighborhoods 
through our ministries of healing.

Grace and peace,
Dindy Taylor
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Welcome to Lake Junaluska
Dear Holston Annual Conference Members and Guests:
Welcome back to Lake Junaluska! We are honored to host you for the Holston Annual Conference. 
As we continue to live into our mission “to be a place of Christian hospitality where lives are transformed through 
the renewal of soul, mind, and body,” Lake Junaluska also continues to experience transformation. During the past 
year, we have developed a vision “to become known as the most welcoming and inviting place for personal renewal 
in the United States”. As part of this vision, we have developed aspirations that will guide us in how to fully live 
into our mission and vision. 
One of our aspirations is to be a place that connects more youth to Christ through meaningful ministry, recreation, 
and education programs. Under the leadership of our Director of Programming, Rev. Mitzi Johnson, we have seen 
a revitalization of our youth ministry through events and programs. In 2018 we also made improvements to youth 
housing and Shackford Hall. We are excited to announce that in 2019 we will begin a major renovation of our youth 
dining facilities. These efforts are all made possible by over $1.5 million in contributions towards the revitalization 
of youth ministry. We encourage you to consider Lake Junaluska as a destination for your next youth retreat!
We also continue to make transformative improvements throughout the grounds of Lake Junaluska. In 2018, we 
saw the completion of restoration to the bridge over the dam, the installation of beautiful Tennessee flagstone on the 
Labyrinth path, renovation of the boat pier, and construction of a new meditation and fishing pier along the Walking 
Trail at the south end of the Memorial Chapel parking lot. Improvements were also made to Lambuth Inn, our 
historic inn perched high over Lake Junaluska near Inspiration Point. 
Our hope is that these improvements, along with the lake and surrounding mountains, will provide the perfect 
setting for each of you to be transformed and renewed by your time here.
Our entire staff and community thanks you for choosing Lake Junaluska as the setting for your important work, and 
we all look forward to your visit. 

Yours in Christ,
 Ken Howle, Executive Director 

Lake Junaluska Assembly, Inc.

Photo courtesy of Lake JunaluskaEarly days of Stuart Auditorium
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Holston Annual Conference
Orientation Guide

1. What Is the Purpose of the Annual Conference?
Annual Conference is a yearly meeting of Holston United Methodists (lay and clergy) for spiritual renewal 
and business and ministry decisions; also, appointments and ordination of clergy take place.
The purpose of the Annual Conference is to make disciples of Jesus Christ for the transformation of the 
world by equipping its local churches for ministry and by providing a connection for ministry beyond the 
local church; all to the glory of God.
John Wesley desired Annual Conference to be a means of God’s grace through Christian “conferencing.”

2. Why Do We Have It?
Historical – John Wesley initiated the practice of having “Conference” with the first Methodist clergy. 
The practice has continued and expanded. Annual Conferences are mandated by the United Methodist 
Constitution as outlined in Division Two – Organization of The Book of Discipline.

3. Who Calls It?
The Bishop is responsible for seeing that it is carried out and sets the date. The Annual Conference sets the 
place.

4. Who Plans and Runs the Annual Conference?
The Annual Conference Program Committee arranges and plans the Conference. The Bishop presides.

5. What Is the History of the Annual Conference?
The first Annual Conference was on Monday, June 25, 1744.
“The following persons being met at the Foundry – John Wesley, Charles Wesley, John Hodges, Henry 
Piers, Samuel Taylor, and John Meriton – after some time spent in prayer, the design of our meeting was 
proposed, namely, to consider:
• what to teach;
• how to teach; and
• what to do, i.e., how to regulate our doctrine, discipline, and practice.
But first it was inquired whether any of our lay brethren should be present at this conference, and it was 
agreed to invite from time to time such of them as we should think proper. ‘Twas then asked, ‘Which of 
them shall we invite today?’ The answer was, ‘Thomas Richards, Thomas Maxfield, John Bennet, and 
John Downes,’ who were accordingly brought in.”
 John Wesley – Edited by Albert C. Outler, Oxford
The Holston Annual Conference of The Methodist Church was organized in 1824. There are history books 
by R. N. Price, I. P. Martin, Robert Hilten, and others.

6. What Rules Does the Annual Conference Use to Operate?
Standing Rules in the Conference Journal. Procedure: General Conference Rules of Order and Roberts 
Rules of Order.

7. Who Comes?
Lay members, clergy, and members-at-large. There are an equal number of lay and clergy members. Lay 
members are elected at the charge conference of the local church/charge each year. Lay members at-large 
are elected annually at District Conferences. Other lay members are included based on positions and 
offices held within the districts and conferences as outlined in the Discipline. 

8. How Do I Participate?
You must have an official name badge to vote.
You may speak any time the chair recognizes you.
Motions may be made from the floor at any time.
Attendance at all sessions enhances participation, as listening to issues and reports being discussed is 
beneficial to knowing what is going on.



4     Holston annual conference

Come prepared – read this Annual Conference Book of Reports.
A local church, district, an individual, or any official board, agency, commission, council, committee, or 
ministry team may submit a resolution to be voted on at Annual Conference. These resolutions must be 
received by the Conference Secretary or Chair of the Committee on Resolutions by March 1.

9. Is There Follow-up?
Reporting Guides are available to help with reporting back to the local church. These guides will be 
distributed at the laity orientation session and appear in the back of this Book of Reports (pages 167-168) 
The Call will highlight daily events and be available during conference. Summaries and pictures will also 
be available on the internet (www.holston.org).

10. Where Do I Go to Register at Annual Conference?
Lay and Clergy Members of the Conference are asked to register upon arrival at the conference site. Name 
badges and worship books will be distributed at the Registration sites. Please note registration sites and 
times below. For registrations, go to:

Sunday: The Reynolds Conference Center in The Foundation for Evangelism -second building 
on the left inside the main entrance to Lake Junaluska.
Monday–Wednesday: Susan Todd Lounge on the second floor, lake side of Harrell Center

11. What Will I Get When I Register at Annual Conference?
An official name badge will identify you as a lay or clergy member of Annual Conference.

12. Theme: Healing Hands 

13. Who Do I See for What and Where?

Additional Conference-related information can also be found at the back of Stuart Auditorium at the 
information desk.
See the Conference Secretary at the stage in Stuart Auditorium for general information.
Restrooms are located on the lake side of Stuart Auditorium and in Harrell Center on both floors.
Meals on Lake Junaluska grounds may be included as part of your room cost for certain accommodations 
or purchased separately at Terrace or Lambuth (please note Modified Meal Plan). 
Lost and Found centers are located at the Information Center in the lobby of Stuart Auditorium and the 
Registration Desk in the Foundation for Evangelism (Sunday) or Susan Todd Lounge at Harrell Center 
(Monday through Wednesday mid-morning).

14. Spiritual Needs
A Chaplain is available to meet with you. Please check the information desk at the back of Stuart 
Auditorium for more information. The Chapel Room of Memories is open from 7 a.m. - 10 p.m. for prayer. 
(Chapel is located next to Stuart Auditorium).

15. Daily Guidance
Conference worship daily – A Worship Book will be distributed at registration and should be brought to all 
sessions.
Daily devotions and scriptures of your own choosing.

16. Fun
Golf, tennis, walking, swimming, paddle boats, fishing, rocking chairs, youth center (for teenagers), Lake 
Junaluska Bookstore and Cafe.
Maggie Valley shops and attractions.
Waynesville shops and attractions.
Check with Lake Junaluska Administrative Office located across from Stuart Auditorium for more 
information on area activities and recreational opportunities or check the display racks located in Terrace 
and Lambuth.

http://www.holston.org
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17. Special Events/Fellowship Schedule

Orientation as scheduled in this Book of Reports. Special breakfasts, lunches, and dinners, and Fellowship 
times are listed on the inside back cover of this Book of Reports and please also note Modified Meal Plan.

18. More Questions? How to Get Answers.
Before Conference – call the Annual Conference Coordinator’s office in Alcoa at 865-690-4080 (toll-free 
at 866-690-4080) or call your district office.

19. Medical Concerns

Go to information desk @ Stuart Auditorium. For emergencies, call 911, or go to the emergency room at 
the hospital in nearby Waynesville.
Check at the front desk where you are staying. First aid kits may be found at each place of lodging at Lake 
Junaluska. Emergency number at Lake Junaluska is (828) 452-2881.

20. Making Sense of the Material Maze
Attend your District Pre-Conference Briefing or view the briefing online at ac.holston.org.
Attend the Laity Orientation Session on Sunday afternoon at 4:00 p.m. in Stuart Auditorium.
Read this Annual Conference Book of Reports.
Don’t hesitate to ask questions if there is something you don’t understand.
Other option: Pray continually (1 Thessalonians 5:17).

21. How to Get Around
Trolleys and buses operate on the grounds before and after all sessions.
Walking is always an option.
Parking is available on the main road with trolley service to bring you to the auditorium, the parking lot on 
the left side of the Stuart Auditorium, or behind the Lake Junaluska Administrative Office located across 
from Stuart Auditorium.

22. Lake Junaluska Resources
Use Map available at Registration or at the Information Desk at the back of Stuart Auditorium.
Go to Administrative Office located across the street from Stuart Auditorium.

23. Where to Stay (on or off the Lake Junaluska grounds)
Call Lake Junaluska for housing (828/452-2881 or 800/222-4930).
Call or visit the websites of the Maggie Valley or Waynesville Chamber of Commerce for housing options 
nearby.

24. What If I Want to Make or Speak on a Motion?
Note: Motions must be written out on the form provided in the Annual Conference Book of Reports,  
page 169, and must be turned in to the Conference Secretary on the stage after making your motion,  
even if not passed or seconded.
Many motions important to the Conference operation and program are functional and are voted on as 
a matter of course. Other motions invite debate. You may find you desire to speak on a motion or even 
introduce a motion concerning an issue on the agenda. The proper way to speak on the floor of the 
Conference is as follows:
a. Be recognized by the presiding officer (usually the Bishop) by standing at your seat, raising your hand, 

waving your program Book of Reports, etc.
b. When recognized, move to the numbered microphone designated by the presiding officer.
c. Give your name, identify your district, and give the name of your local church.
d. If you are making a motion in regard to a report on the floor (being discussed), state the motion with no 

verbal introduction, and say, “If seconded, I would like to speak on it,” and then when seconded give 
your comments and supportive details. Please remember to speak clearly!

 e. If you are commenting on a report or motion on the floor (being discussed), then state if you speak in  
  favor of or opposition to the motion and make your comments.

http://ac.holston.org
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25. How to Get an Issue Before the Conference
Ask the chair to be recognized (See 24 above).
Before Conference – Any church or district committee, commission, council, board, agency, ministry team, 
or individual may send a resolution to the Conference Secretary. Call the Conference Secretary’s Office 
at 865-690-4080 (toll-free at 866-690-4080) if you have any questions. The deadline for resolutions was 
March 1. This deadline is published in The Call the first of the year.
Voting will be held every four years for delegates to upcoming General and Jurisdictional Conferences. 
These elections take place at the Annual gathering held the year prior to General and Jurisdictional 
Conferences. Nominations are submitted prior to Annual Conference and nominees published in the Book 
of Reports. Nominations may be made from the floor during the Laity Orientation session on Sunday 
afternoon. A nomination form must be completed and available upon nomination. Refer to the Book of 
Reports for voting instructions.

26. Buzz Words and What They Mean
• AC – Annual Conference
• BOLM – Board of Lay Ministry
• BOM – Board of Ordained Ministry
• Cabinet – The Bishop, District Superintendents, and, when appropriate, other conference staff. The 

Cabinet under the leadership of the Bishop is the expression of superintending leadership in and through 
the Annual Conference. Appointment Cabinet – The Bishop, Executive Assistant to the Bishop and 
District Superintendents; Extended Cabinet – The Bishop, Executive Assistant to the Bishop, District 
Superintendents, other conference staff, and Conference Lay Leader.

• CCFA – Conference Council on Finance and Administration
• CCYM – Conference Council on Youth Ministries
• CLL – Conference Lay Leader
• Connectional – A network of interdependent relations among persons and groups on local, regional, 

national, and international levels of The United Methodist Church.
• CRM – Camp and Retreat Ministries
• Certified Lay Minister – A lay minister that has received specific training and certification that will 

enhance the quality of ministry to small membership churches and expand team ministry in churches.
• Conference Lay Leader – Primary representative of the laity of Holston Conference. Elected by the 

Annual Conference. Chairs Conference Board of Lay Ministry.
• Deacon – Deacons are ordained to a lifetime ministry of the Word, Service, Compassion, and Justice, to 

both the community and the congregation in a ministry that connect the two.
• Deaconess – A lay woman who, in response to God’s call and on recommendation of the General Board 

of Global Ministries, is commissioned by a Bishop to share faith in Jesus Christ through ministries of 
love, justice, and service. Deaconesses form a covenant community rooted in Scripture and informed by 
history, driven by mission, ecumenical in scope and global outreach. Deaconesses serve the church in 
any capacity not requiring full clergy rights. They are related to the General Board of Global Ministries. 
A lifetime commitment to mission is presumed.

• Diaconal Ministers – This consecrated lay ministry exemplifies the servanthood every Christian is 
called to live in both church and world.

• Discipline – (The Book of Discipline of The United Methodist Church – 2016) “The Discipline is the 
book of law of The United Methodist Church. It is the product of the many General Conferences of 
historic religious bodies which now form The United Methodist Church.” It is published every four 
years, after each General Conference.

• DS – District Superintendent
• DT – Discipleship Team (to discern a vision and ministry direction for the Conference).
• Elder – Elders are ordained to a lifetime ministry of Service, Word, Sacrament, and Order. They 

are authorized to preach and teach God’s Word, to administer the sacraments of Baptism and Holy 
Communion, and to order the life of the church for Mission and Ministry. They begin this calling as 
Provisional Members.
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• General Conference – The legislative body of The United Methodist Church, composed of an equal 
number of elected lay and clergy delegates. It meets every four years and is the only body that can 
speak officially for the denomination.

• Home Missioner - Lay man who is the counterpart of the Deaconess (see above).
• Jurisdictional Conference – A regional conference held every four years and attended by elected 

delegates, an equal number of lay and clergy. The business primarily involves the election and 
assignment of Bishops.

• Lay Leader – A function in the local church, carried out through a position elected by the Charge 
Conference, and who serves as the primary lay representative of the members of the local church. The 
Lay Leader has specific responsibilities detailed in the Discipline. Districts and Annual Conferences 
also elect lay leaders to serve as the primary representatives of their lay membership.

• Lay Members to Annual Conference – Lay members are elected at the charge conference of the local 
church/charge each year, and lay members at-large are elected annually at District Conferences. Other 
lay members are included based on positions and offices held within the districts and conferences as 
outlined in the Discipline.

• Lay Missioners – Committed laypersons, mostly volunteers, who are willing to be trained and work 
in a team with a pastor-mentor to develop faith communities, establish community ministries, develop 
church school extension, programs, and engage in congregational development.

• Lay Servants – Laypersons who complete lay servant training courses to serve the local church 
or charge in any way in which their witness or leadership and service inspires the laity to deeper 
commitment to Christ and more effective discipleship. Local Church Lay Servant has completed the 
basic training course; Certified Lay Servant has completed the basic and one advanced training courses 
for lay servant.

• Lay Speakers – A lay speaker is a professing member of a local church or charge who is called and 
equipped to serve the church in pulpit supply by preaching the Word when the pastor is unavailable. 
The lay speaker will complete a course of study determined by the annual conference committee on Lay 
Servant Ministries.

• Local Pastor – A clergy person, serving under license, issued by the resident Bishop, who is authorized 
to perform all the duties of an ordained pastor, including the Sacraments, while assigned to a particular 
charge under the supervision of a District Superintendent. 

• Ministry – The ministry of Christ is given to all Christians by virtue of their baptism (not reserved for 
clergy only).

• NOW – Nurture, Outreach, and Witness ministry areas
• Ordination – The act of conferring ministerial orders, presided over by a Bishop. The authorization of 

the church for the practice of the Word, Sacrament, and Order.
• PRC – Personnel Resources Committee (recruits, employs, deploys, and evaluates staff of the 

Conference).
• Quadrennium – The official four-year period beginning January 1 following each General Conference, 

during which The United Methodist Church implements General Conference legislation.
• SEJ – Southeastern Jurisdiction
• UMC– United Methodist Church
• UMM – United Methodist Men
• UMW – United Methodist Women
• Wesley Leadership Institute – A Conference initiative that creates educational opportunities for clergy 

through a Wesleyan perspective.
27. Fashion: What to Wear?

Casual clothes are fine for all occasions; always wear a smile. God loves you!
28. Youth

Each district sends two youth members to the Annual Conference session.
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29. Children (6 months through age 13)
Childcare is available during the week during all sessions the grounds at Lake Junaluska.  
Pre-registration is required. You may find the link to pre-register at http://AC.holston.org.

30. Etiquette
In Stuart Auditorium, please move toward the center of each section for seating, rather than taking up aisle 
seats. Avoid congregating at the entrances and exits, and avoid distracting conversations inside and outside 
the auditorium when Conference is in session.

Prepared by: Holston Conference Board of Lay Ministry

http://AC.holston.org
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Holston Annual Conference
June 9-12, 2019

Mary Virginia Taylor
Resident Bishop, Presiding

Healing Hands
Schedule and Agenda

SUNDAY – June 9, 2019
 2:00 p.m. Registration opens – Foundation for Evangelism Center
 4:00 p.m. Laity Session – Stuart Auditorium
 5:00 p.m. Clergy Session – Stuart Auditorium
 5:45 p.m. Rehearsal for Communion Servers for Sunday Evening Service
 5:45 p.m.  Dinner served at Terrace Hotel and Lambuth Inn
 7:00 p.m. Call Conference to Order
  Organizing Motions  
   Adoption of Agenda 
   Setting Bar of Conference 
   Election of Ushers and Tellers
 7:10 p.m. Welcome to Lake Junaluska – Mr. Ken Howle 
 7:55 p.m.  Opening Worship 
   Bishop Mary Virginia Taylor, preaching and presiding 
   Music – Annual Conference Choir
After worship Rehearsal for Monday morning Communion servers – Stuart Auditorium
After worship Rehearsal for Conference Choir in Chapel

MONDAY – June 10, 2019
 8:30 a.m.  Morning Devotion & Communion
 9:10 a.m. Hymn 
 9:40 a.m. Report from Committee on Rules and Order 
 9:55 a.m. Blessing of Hands-On Mission Kits 
 10:05 a.m. The Addictive Brain – Mr. Tim Hilton
 12:30 p.m. Closing Prayer for the Session 
  Lunch Break
 1:15 p.m. Conference Choir Rehearsal
 2:00 p.m. Memorial Service  
   Preaching – Reverend Catherine Nance 
   Music by the Annual Conference Choir
 3:30 p.m. Hymn 
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 4:00 p.m. State of the Church - Bishop’s Report 
  Conference Lay Leader Report 
 4:30 p.m. Council on Finance and Administration Initial Budget Presentation 
 5:05 p.m. Closing prayer for Session
  Dinner Break
 6:45 p.m.  Hymn sing in Stuart Auditorium
 7:20 p.m. Opioid Addiction – Stephanie Strutner
After session Rehearsal for Tuesday morning Communion servers – Stuart Auditorium

TUESDAY – June 11, 2019 
 7:15 a.m. 5K Run/1 Mile Walk – Outside of Stuart Auditorium
 8:30 a.m. Morning Devotion & Communion 
 9:35 a.m. Witness Team - Denman Awards
 9:45 a.m. Francis Asbury Award
 9:50 a.m. Holston Conference Higher Education and Ministry 
   Recognition of Wesley Foundations    
   Emory & Henry College 
   Tennessee Wesleyan College    
   Hiwassee College 
 10:05 a.m. General Conference Delegation Report 
 11:00 a.m. Retirement Recognition
 12:00 p.m. Closing Prayer for the Session
  Lunch Break
 2:00 p.m. Hymn
 2:25 p.m. Board of Ordained Ministry 
  Presentation of Local Pastors’ Licenses 
 2:50 p.m. Commissioning of Appalachian Trail Chaplain
  3:00 p.m. Board of Pensions 
 3:10 p.m. Commission on Equitable Compensation 
  3:15 p.m. Sexual Ethics and Boundaries Task Force 
  3:55 p.m. Cabinet Report 
 4:05 p.m. Council on Finance and Administration Budget Presentation for Approval 
 4:15 p.m. Committee on Congregational Development 
 4:25 p.m. Committee on Petitions and Resolutions 
 5:05 p.m. Closing Prayer for the Session 
  Dinner Break
 7:15 p.m. Pre-Service Music African Drums (Lennon-Seney – Reverend Elston McLain)
 7:30 p.m. Evening Worship Service – Mission Celebration
After Worship Rehearsal for Ordination Service – Stuart Auditorium 
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WEDNESDAY – June 12, 2019 
 8:30 a.m. Morning Devotion 
 9:00 a.m. Personnel Resources Committee 
 9:10 a.m. Committee on Nominations  
 9:35 a.m. Conference Strategy Team 
 9:55 a.m. Discipleship Team 
 10:40 a.m. Trustees 
 10:50 a.m. New Business 
 11:20 a.m. Holston Conference Foundation 
 11:30 a.m. Holston Home for Children 
 11:45 a.m. Introduction of UMW, UMM, & CCYM 
 11:55 a.m. Minute Question #81 “Where Shall Annual Conference Be Held?” 
  Interim Business Resolution
  Omnibus Motion 
  Thank You and Acknowledgments
 12:05 p.m. Closing Prayer for the Session
  Lunch Break 
 1:45 p.m. Ordinands, Provisionals, and Associate Members meet at the chapel 
  for pictures and line-up for Ordination Service
 2:00 p.m. Sponsors and Cabinet line-up for Ordination Service
 2:00 p.m. Lake Junaluska Singers
 2:30 p.m. Service of Ordination, Commissioning, and Sending Forth 
   Bishop Mary Virginia Taylor, preaching and presiding 
   Lake Junaluska Singers
   Fixing of Appointments 
   Adjournment
   Recessional
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Organizing Motions
for 2019 Holston Annual Conference

Annual Conference Roll Call:
I move that the registration constitute the roll call and record of attendance. Excused clergy will be noted and 
recorded in the Journal.
Legal Limits for Voting and Business:
I move that the legal voting and business limits of the 2019 Holston Annual Conference be the stage area, 
sections one (1) through ten (10), and pews of the George R. Stuart Auditorium.
Agenda:
I move that the Schedule/Agenda as printed and included in the Annual Conference Book of Reports 
constitute the Agenda for the 2019 Session of the Holston Annual Conference, subject to any necessary 
changes and/or amendments by the Chair.
Reports:
I move that reports found in the Annual Conference Book of Reports that do not require action and other 
reports submitted for information, subject to editorial corrections, be ordered to record and be published in the 
2019 Conference Journal.

Nominations for Ushers/Tellers
I move the election of the following Lay and Clergy members as Ushers/Tellers for the 2019 Annual Conference:
Appalachian District Clergy Laity

Sam Ward
Janet Sweet
Carol Alley
Sean Bailey
Timothy Robinson
Caleb Frazier
Gordon McBride
Adam Love

Patty McMurray
Brenda Johnson
Mary Baker
Jason Tipton
Dennis Ashley

Clinch Mountain District Clergy Laity
Caroline Hawthorne 
Zach Hash
Annette Warren
Dan Gray
Robert Nyaga Kariuki
Barbara Doyle

Nate Roark
Jim White
Karen VanDyke
John Lussier
Monika Surcey
David Scyphers
Vickie Mitoraj

Hiwassee District Clergy Laity
Jane Petitt 
Jason Humberd
David Moore
Terry Huffer
Betsy Switzer
Chris Rouse
Tom Reed

Becky Jaquish
Yvonne Raper
Randy Petitt
Linda Monk
Rick Lay
Sue Hamilton

Mountain View District Clergy Laity
R. Darrell Chambers
Asa L. Majors
Jason M. McIntosh
William C. Rimmer

Erica Bramhall
Robert (Butch) Carmichael
Celeste Coward
Kim Davis
Vana Morelock
Susie Phillips
Rob Saunders
John Daniel Taylor
Eddie Thomas
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Three Rivers District Clergy Laity
Dina L. Clower
Teresa Johnson Gregory
RuthAnne G. Henley
April Hall
Richard G. Lindamood
Donald H. Smith
Pamela Sutherland
Lon F. Tobin
L. Knox Wimberly

Ralph Brewer
Norma Haynes
Gwen Higgins
Fielden Sanders

Scenic South District Clergy Laity
David G. Anderson
Tina Carter
W. Anthony Collins
Andrew Braxton Cotton Jr.
Leslie Daniels
Terryl James
Justin R. Keating
Amy Suzanne Nutt 

Rachel Lee Collins
Lena Cook
Frances Habecker
John Habecker
Gary James
Will Rowe
Dan Young

Smoky Mountain District Clergy Laity
Gilbert Harris
Melissa Smith
David Zavona

John M. Clayton
Nell Douglas
Jim Gass
Julie Hamlin
Adam Hood
Cynthia Hulse
Phil Large
Sue Petrie
Jim Petrie
Dennis Reid

Tennessee Valley District Clergy Laity
Teresa Atkins-McClure
David Gass
Sue Lynn Johnson
Peter Kenny
Darren Kitts
Brenda Poole

Jack Barry
Marcia Barton
Alvin Jenkins
Belinda Kenny
Anne Loy
Donna Mosby
Bobby Stair

Three Rivers District Clergy Laity
Susan Arnold
Melissa R. Malcolm
Estel F. Williams

Amy Blumberg
Lynice Broyles
David Frost
Emily Harding
John McInturff
Andy Nelson
Steve Reis
John Anderson
Reagan Kelly
Amanda Onks

Coordinator: Rev. Tony Collins 
~ Rev. Terry G. Goodman, Conference Secretary 
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A Word from the Secretary of the Annual Conference
Concerning Items for the Book of Reports

Fellow Servants of Christ! 
I write this to remind you of the importance of deadlines. The Book of Reports is a document that I am required 
to publish and distribute at least 30 days before the start of the Annual Conference. That firm deadline is fixed by 
the date chosen for Annual Conference. I cannot control the date of Annual Conference. I cannot control the date I 
am supposed to distribute the Book of Reports available to the delegates. These deadlines, in essence, start another 
series of deadlines that all build upon one another. 
Take a look at the chart below:

Date Deadline

Sept 18, 2019 Any petition for 2020 General Conference must be postmarked by this date for 
consideration.

June 27, 2019 Any report or item for inclusion in the 2019 Journal MUST be in the hands of 
the Conference Secretary by this date.

June 12, 2019 Holston Annual Conference Ends
June 9, 2019 Holston Annual Conference Begins

May 10, 2019 Book of Reports must be DISTRIBUTED to delegates of the Annual 
Conference either in printed or electronic format.

April 8, 2019 Book of Reports must be finalized and sent to the printer.

March 15, 2019 All Items for inclusion in the Book of Reports must be in the hands of the 
Conference Secretary.

March 1, 2019
Any proposed resolution or petition must be in the hands of the Committee on 
Petitions and Resolutions. This gives the committee time to meet and compile 
its report for inclusion in the Book of Reports.

February 15, 2019 Names of all nominees for General Conference from local churches shall be in 
the hands of the District Board of Laity. 

I mention all this to say that as we move forward, deadlines will be important. The Annual Conference 
cannot function as efficiently if its committees, teams, boards, groups, task forces, etc. do not do their job 
and meet deadlines. Documents not submitted on time may not be included in future Book of Reports. In 
2020, the deadlines will be similar to the ones above, so please plan accordingly
A Fellow Servant of Christ,
Rev. Terry Goodman 
Secretary of the Holston Annual Conference
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Committee on Rules and Order

Report/Proposed Changes
The Committee met February 8, at 10:00 a.m. in the Conference Center at Alcoa. We studied the Bylaws, Plan of 
Organization and Procedures and made the following changes to recommend to the Annual Conference:
1. Change the membership of the Board of Higher Education and Campus Ministry, in the part that deals with 

a member of the Young Adult Team from “9” to a “1”, which brings that board’s membership into agreement 
with the number of total members, exclusive of ex-officio members.

2. The Board of Lay Ministry needed to be updated to conform to the new district number, so “12 district lay 
leaders” should become “9 district lay leaders”, and the total membership should be 22.

3. The total of the Nurture Team should be 17.
4. The Conference Council on Youth ministries total membership should be 29 instead of 38.
5. The Camp and Retreat Ministry Board membership should be 20, with the addition of the Camp in the 

Community Site Director. An additional Board Chair may be added to reflect the addition of the Camp in the 
Community program.

6. The total Membership of the Committee on the Episcopacy should be 15, with the addition of ex-officio 
members.

7. The Committee on Petitions and Resolutions should have a total membership of 9 with the addition of the 
Conference Secretary as ex officio. Strike the sentence “Committee members are elected for the quadrennium,” 
since that is the overall policy for the nominations committee in the conference.

8. At the end of the paragraph numbered “1” in the section on “Procedures” I. Nominations and Elections: add the 
sentence “Attention shall be given to inclusiveness.” (Par. 605.3, Book of Discipline)

9. Under section III. Program and Reports: paragraph 17, add language accommodating “new business” to 
comply with the procedures we have had previously to refer resolutions and petitions to the Committee on 
Petitions and Resolutions for a recommendation prior to bringing those items to a vote. See that paragraph for 
changes.

10. Strike the wording in paragraph 21, as it is superfluous with a similar section in the Bylaws.
Respectfully Submitted,

~ Bradley H Scott, Chair
Holston Annual Conference

Bylaws
PREFACE

These Bylaws of the Holston Annual Conference are in keeping with The Book of Discipline of The United 
Methodist Church (Par. 604.1, The Book of Discipline of The United Methodist Church 2016, hereinafter referred to 
as the Discipline) which states, “The annual conference, for its own government, may adopt rules and regulations 
not in conflict with the Discipline of The United Methodist Church.” This Annual Conference is incorporated 
under the laws of the State of Tennessee as the Holston Annual Conference of The United Methodist Church. All 
references to “Conference” or “Annual Conference” shall mean The Holston Annual Conference of The United 
Methodist Church.

ARTICLE I: ORGANIZATION OF THE CONFERENCE
A. Organization.  

The organization, composition, character, powers, duties, and business of the Annual Conference shall be 
in accordance with the current issue of the Discipline.

B. Rules of Order. ¶505 
The General Conference Rules of Order shall be used so far as they apply; otherwise, Robert’s Rules 
of Order (current edition) shall be used to address all matters not specifically covered by the current 
Discipline and the following Conference Rules.

ARTICLE II: CONFERENCE OFFICERS
A. Conference President. ¶ 603.6 

The Bishop assigned to the Holston Annual Conference is the President.
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B. Conference Secretary and Statistician ¶ 603.7  
The Conference Secretary and a Conference Statistician shall be nominated by the Nominations 
Committee, in consultation with the Bishop, and elected at the first Annual Conference session following 
the General Conference and shall serve for the quadrennium. In the case of a vacancy in the interim of the 
session of Annual Conference, the bishop, after consultation with the district superintendents, shall appoint 
a person to act until the next session of the annual conference.

C. Conference Treasurer. ¶ 619 
The Conference Treasurer shall be nominated by the Conference Council on Finance and Administration, 
in consultation with the Bishop, and elected at the first Annual Conference following the General 
Conference, and shall serve for the quadrennium. If a vacancy should occur during the quadrennium, the 
council shall fill the vacancy until the next session of the annual conference.

D. Conference Chancellor. ¶ 603.8 
The Conference Chancellor shall be nominated by the Bishop and elected at the first Annual Conference 
following the General Conference and shall serve for the quadrennium. If a vacancy should occur during 
the quadrennium, the bishop shall fill the vacancy until the next session of the annual conference. She/
he shall serve as legal advisor to the Bishop and to the Annual Conference. The Annual Conference may 
designate one or more associate chancellors by the same nomination and election process to assist the 
conference chancellor.

E. Lay Leader. ¶ 603.9 and ¶ 607
a. The Conference Lay Leader shall be nominated by the Committee on Nominations and elected 

at the first Annual Conference following the General Conference and shall serve for the 
quadrennium. The Conference Lay Leader is eligible to serve two consecutive terms of office. 
When a term is complete or a vacancy occurs of the Conference Lay Leader, the Board of Lay 
Ministry may submit the names of one or more persons for consideration by the Committee on 
Nominations.

b. Associate lay leader(s), to work with the Conference Lay Leader, may be elected by the 
Conference in the same manner as the Conference Lay Leader. The District Lay Leaders shall 
be nominated by the District Committees on Nominations after consultation with the District 
Superintendent and elected at the District Conference.

F. Vacancies. 
The Extended Cabinet shall be authorized to fill any vacancy in a Conference Office arising between 
Annual Conference sessions. If a vacancy should occur during the quadrennium in the position of 
Conference Treasurer, the Conference Council on Finance and Administration shall fill the vacancy until 
the next session of the annual conference when an election can be held.

ARTICLE III: STRUCTURE AND ORGANIZATION 
OF THE ANNUAL CONFERENCE

A. Conference Policies & Procedures. 
Policies, procedures, and ministry descriptions for Conference officers, committees, and positions shall 
be published each year in the Conference Journal and labeled “Structure and Organization of the Annual 
Conference.”

STRUCTURE AND ORGANIZATION 
 THE ANNUAL CONFERENCE

“The purpose of the Annual Conference is to make disciples of Jesus Christ for the transformation of the world by 
equipping its local churches for ministry and by providing a connection for ministry beyond the local church; all to 
the glory of God.” (2016 Book of Discipline, ¶601).

Composition and Character is defined by (2016 Book of Discipline, ¶¶602)
Organization is defined by (2016 Book of Discipline, ¶603)

Function is defined by the (2016 Book of Discipline, ¶604-606)
I. CABINET

a. Appointment Cabinet:  
Resident Bishop; 9 District Superintendents; Executive Assistant to the Bishop (Discipline ¶417-425).
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b. Extended Cabinet:  
Appointment Cabinet; Conference Secretary/Director of Clergy Services; Director of Connectional 
Ministries; Conference Treasurer/ Director of Administrative Services; Director of Congregational 
Development; Executive Director, Holston Conference Foundation. The Conference Lay Leader shall 
be invited to attend meetings of the Extended Cabinet.

II. COMMUNICATIONS ADVISORY COUNCIL, a service agency of the entire Conference. Total 
Membership = 15: 9 elected members, Cabinet Representative, Director of Communications, Information 
Technology Manager, Multimedia Coordinator, Print Media Specialist, Editor of The Call (Discipline 
¶¶609, 646). Related to Council on Finance and Administration and Annual Conference.

III. COMMITTEE ON CONGREGATIONAL DEVELOPMENT 
Total Membership = 13: 12 elected members, Cabinet Representative.

IV. BOARD OF HIGHER EDUCATION AND CAMPUS MINISTRY 
Total Membership = 13: 11 elected members, 9 1 from the Young Adult Ministry, Cabinet Representative 
(Discipline ¶634). Related to the Discipleship Team and Council on Finance and Administration:

1. Wesley Foundations
2. Conference Colleges

V. BOARD OF LAY MINISTRY (Related directly to Annual Conference)
a. The Conference Lay Leader is the elected leader of conference laity (Discipline¶607.1).
b. Total membership 25 22: 12 9 District Lay Leaders; presidents of United Methodist Men, 

United Methodist Women, United Methodist Youth; Resident Bishop, Conference Director 
of Lay Servant Ministries; 2 cabinet representatives; 5 members-at-large; Conference Lay 
Leader. The Board may elect up to three associate Conference Lay Leaders from its member-
ship, who may represent the Lay Leader with full voting rights in any group of which the Lay 
Leader is a member. (Discipline ¶631)

c. The Conference Lay Leader shall be the chairperson of the conference Board of Lay Ministry 
(Discipline ¶607.3).

VI. DISCIPLESHIP TEAM Total Membership = 24: 12 elected members, Resident Bishop, Board of Higher 
Education & Campus Ministry Chairperson, Conference Lay Leader, Director of Connectional Ministries, 
5 Chairpersons of Ministry Teams with vote: Missions, Nurture, Outreach, Stewardship, Witness, 3 
Representatives without vote: Appointment Cabinet, Board of Ordained Ministry, Communications 
Advisory Council. (Discipline ¶630)
a.  Missions Team Total Membership = 14: 12 elected members, Conference Secretary of Global 

Ministries, Cabinet Representative (Discipline ¶633). Sub-groups to be determined by Mis-
sions Team in consultation with Discipleship Team.

b.  Nurture Team Total Membership = 16 17: 12 elected members, Representatives of the 4 
Ministry Teams/Board with vote (Children’s, Council on Youth, Young Adult, Camp and Re-
treat), Cabinet Representative. Other representatives to be determined and named by Nurture 
Team in consultation with Discipleship Team.
1.  Children’s Ministry Team Total Membership = 11: 9 elected, 2 Ex-Officio: Cabinet Representative, 

Staff Resource Person.
2.  Conference Council on Youth Ministries Total Membership = 38 29: 2 youth per District, 1 adult 

per District, Coordinator of District Coordinators, Cabinet Representative (Discipline ¶649).
3.  Young Adult Ministry Team Total Membership = 13: 12 elected members, 75% or 9 of which 

are age 18 to 35, representing a cross-section of the annual conference, Cabinet Representative 
(Discipline ¶650).

4.  Camp and Retreat Ministry Board Total Membership = 19+ : 16 elected members, Resident 
Bishop, Director of Connectional Ministries, Camp and Retreat Ministry Executive Director, 4 
Site Directors, Chairpersons of 4 Site Boards
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c.  Outreach/Advocacy Team Total Membership = 21: 12 elected members plus the five minis-
try area chairpersons of Religion and Race, Church and Society, Status and Role of Women, 
and Christian Unity and Inter-Religious Concerns, Disability Concerns, and chairpersons or 
representatives of other groups related to Outreach/ Advocacy. Cabinet Representative, (Disci-
pline ¶629).
1. Religion and Race Ministry Area (Chair): Total Membership = 13: 12 elected members, Cabinet 

Representative (Discipline ¶643).
2. Church and Society Ministry Area (Chair) (Discipline ¶629).
3. Status and Role of Women Ministry Area (Chair) (Discipline ¶644).
4. Christian Unity and Inter-Religious Relationships Ministry Area (Chair) (Discipline¶642).
5. Disability Concerns (Chair) (Discipline ¶653).
6. Strength for the Journey Team: Total membership = 12: 9 elected, Cabinet Representative, staff, 

Director Emeritus.
7. Conference Representative to Holston Home for Children
8. Native American Ministries (Chair) Total Membership = 7: 6 elected members, Cabinet 

Representative (Discipline ¶654).
d.  Stewardship Team Total Membership = 13: 12 elected members, Cabinet Representative
e.  Witness Team Total Membership = 15: 12 elected members, Chairpersons of Committee on 

Small Membership Congregation Team and Hispanic/Latino Ministry Leadership Team,  
Cabinet Representative
1. Small Membership Congregation Team Total Membership = 10: 9 elected members, Cabinet 

Representative
2. Hispanic/Latino Leadership Team Total Membership = 13: 12 elected members, Cabinet 

Representative

VII. BOARD OF ORDAINED MINISTRY Total Membership = 47: 39 elected members [nominated by the 
Resident Bishop and elected by the Annual Conference]; The Board may adopt a policy to pull in others 
to use as interviewers as needed. Members may serve up to three four-year terms (Discipline ¶635.1.a). 
Director of Clergy Services/Administrative Registrar; Chair, Order of Deacons; Chair, Order of Elders 
[nominated by the Board of Ordained Ministry and elected by Clergy Session]; Co-Chairs, Fellowship of 
Local Pastors and Associate Members; Vocational Discernment Coordinator, 2 District Superintendents 
appointed by Resident Bishop. The Board shall select its own officers. (Discipline ¶635, ¶306-309)

VIII. GROUPS RELATED TO THE CABINET AND ORDAINED MINISTRY
a.  Administrative Review Committee Total Membership = 3: 3 elected clergy in full connec-

tion and two alternate clergy in full connection, nominated by the Bishop and elected by the 
Clergy Session. (Discipline ¶636)

b.  Committee on Investigation = 16: 4 clergy members in Full Connection, 3 Professing 
Members, 3 alternate Clergy Members, 6 alternate Lay Members. Nominated by the Resident 
Bishop in consultation with the Board of Ordained Ministry (clergy) and the Board of Laity 
(professing members). Elected quadrennially by the annual conference (Discipline ¶2703.2).

c.  Order of Deacons, Order of Elders (Discipline ¶306-309).
d.  Center for Wellbeing Supervisory Committee Total Membership = 13: 8 elected members, 

Representative of the Board of Ordained Ministry, three (3) District Superintendents (none of 
whom shall be from any district where Counselors hold their Charge Conference), Director of 
Clergy Services. Related to Cabinet and Board of Ordained Ministry.

IX. COUNCIL ON FINANCE AND ADMINISTRATION Total Membership = 19: 15 elected members 
and 4 persons without vote: Resident Bishop, Conference Treasurer, District Superintendent chosen by 
the Cabinet, and Director of Connectional Ministries. The Council shall elect its own officers, except the 
treasurer who shall be the Conference Treasurer. (Discipline ¶¶611, 612)
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X. ADMINISTRATION
a.  Board of Pensions Total Membership = 27: 8 elected members each from Clergy, Laymen, 

Laywomen, Pensions Director, Chair of Joint Committee on Incapacity Medical Leave, Cabi-
net Representative. (Discipline ¶639)

b.  Board of Trustees Total Membership = 13: 12 elected members, Cabinet Representative; 
Ex-Officio, non-voting CFA representative, Resident Bishop. The Board shall elect its own 
officers. (Discipline ¶¶640, 2512-2550)

c.  Commission on Archives and History Total Membership = 12: 9 elected members, Cabinet 
Representative, Historical Society Representative, Conference Archivist (Discipline ¶641).

d.  Commission on Equitable Compensation Total Membership = 13: 10 elected members [an 
equal number of lay and clergy members], one District Superintendent and one Cabinet mem-
ber named by the Cabinet, Conference Treasurer (Discipline ¶625).

e.  Committee on Episcopacy Total Membership = 17 15: 12 elected (4 clergy, 4 laymen, 4 
laywomen), 1 clergy, l layman and 1 laywoman appointed by the Resident Bishop, Ex-Officio 
Members are the lay and clergy members of Jurisdictional Committee on Episcopacy. The 
Conference Lay Leader shall be one of the lay elected persons. (Discipline ¶637)

f.  Committee on Nominations There shall be a Conference Committee on Nominations com-
posed of the Resident Bishop, who shall serve as Chairperson, members of the Extended 
Cabinet, Conference Lay Leader, President of the Conference United Methodist Women, 
President of the Conference United Methodist Men, Chairperson of the Discipleship Team, 
Conference Secretary, a representative of United Methodist Youth, one layperson from each 
district chosen by the District Committee on Nominations, and additional lay and clergy per-
sons for equalization of lay and clergy membership.

g.  Committee on Petitions and Resolutions Total Membership = 11 9: 9 elected members, Ex 
Officio (without vote) 1 a member of the current Holston delegation to General Conference, 
the Secretary of the Annual Conference and a Cabinet Representative (without vote). Commit-
tee members are elected for the quadrennium.

h.  Committee on Rules and Order Total Membership = 13: 8 elected members (4 Lay and 4 
Clergy) nominated by the Committee on Nominations and elected by the Annual Conference, 
5 Ex-Officio members with vote: Resident Bishop, Conference Chancellor, Conference  
Secretary, Cabinet Representative, and Executive Assistant to the Bishop.

i.  Episcopal Residence Committee Total Membership = 3: Chairs or Representatives of the 
Committee on Episcopacy, the Council on Finance and Administration, and the Board of 
Trustees. (Discipline ¶638)

j.  Personnel Resources Committee Total Membership = 17: 12 elected members, Conference 
Chancellor, Executive Assistant to the Bishop, Chairperson of Committee on Episcopacy, 
Chairperson of Personnel Team of the Council on Finance and Administration or designee, 
Resident Bishop (Ex-Officio).

k.  Program Committee, Annual Conference Session Total Membership = 9+: Resident Bish-
op, Conference Secretary, Conference Lay Leader, President of United Methodist Men, Presi-
dent of United Methodist Women, Chairperson of Discipleship Team, District Superintendent 
chosen by the Cabinet, Director of Connectional Ministries, additional members appointed by 
Resident Bishop as necessary.

XI. SUPPORT GROUPS
a. United Methodist Men All men of local churches or charges chartered or unchartered within the 

bounds of the Annual Conference. (Discipline ¶648).
b. United Methodist Women All members of local units within the bounds of the Conference. 

(Discipline ¶647)



20     Holston annual conference

XII. THE CONFERENCE CONNECTIONAL TABLE The membership shall include those staff persons, 
clergy, lay officials, and other persons deemed needed by the Resident Bishop to carry out the missions of 
the conference. Different connectional tables may be held for various missions. 
Purpose: to assist in identifying Conference priorities and coordinating Conference ministries and 
emphasis.

XIII. TASK FORCES Task forces must be formed with the approval of the Extended Cabinet and may exist for 
up to a period of four years to complete their work. At the end of four years, any task force must reapply, if 
needed, for an extension not to exceed four more years. If funding is required, task forces must apply to the 
appropriate body.

XIV. THE CONFERENCE STRATEGY TEAM: Named by the Resident Bishop-Shall consist of between 
9 and 15 members, set up in three rotating panels. No more than three (3) team members can serve 
consecutive terms on the Conference Strategy Team. (Approved, but accidentally omitted from 2018 
Standing Rules.)

Procedures

I. Nominations and Elections
1. The Conference Committee on Nominations shall nominate all members of Conference boards, teams, 

councils, commissions, and committees including the Chairperson, Vice-Chairperson, and Secretary, unless 
such nominations are otherwise provided for in the Book of Discipline or elsewhere in these Standing Rules. 
The Committee on Nominations, through the Conference Secretary, shall develop an annual instrument for the 
Charge Conference packet on which laity and clergy may indicate an interest in election to membership on a 
Conference or District Board, Committee, Team, Council, or Commission. The Committee on Nominations 
shall also nominate the Conference Lay Leader for election to a four-year term of office. When a term is 
complete or a vacancy occurs of the Conference Lay Leader, the Board of Lay Ministry may submit the names 
of one or more persons for consideration by the Committee on Nominations. The Conference Lay Leader 
is eligible to serve two consecutive terms of office. All persons elected at the Annual Conference will begin 
serving at the close of the Annual Conference. The Extended Cabinet shall fill all mid-year vacancies which 
shall be confirmed at the next meeting of the Annual Conference. As per 605.3 “attention shall be given to 
inclusiveness”.

2. Election to Conference boards, teams, councils, and committees shall be for a term that corresponds to the 
quadrennium following a regular session of General Conference and concluding in the calendar year of the 
succeeding regular session of General Conference. Except where the Discipline of the Church or action of the 
Annual Conference provides otherwise, a person is eligible to serve no more than two consecutive quadrennial 
terms in the same elective office, subject to the further clarification herein regarding election for part of a 
quadrennium.
• Members of the Board of Pensions are elected for a term of eight years and are arranged in panels: one-

third laywomen, one-third laymen, and one-third clergy (Discipline ¶639.2). Members of the Board of 
Pensions shall not serve consecutive terms.

• Conference leadership groups shall be organized into the following descriptive categories: advocacy 
groups, agencies, boards, commissions, committees, councils, ministry areas, and teams. No person shall 
serve as an elective member of two or more conference leadership groups within the same category; 
provided, however, that the limitation on joint membership shall not apply to agencies, committees, United 
Methodist Men, United Methodist Women, the Religion and Race Ministry Area, the Board of Directors of 
the Holston Conference Foundation, Inc., and the Board of Directors of Asbury, Inc.

• In the event a person is elected during a quadrennium as defined above, the person’s election shall be for 
the balance of the pending quadrennium. A person who is ineligible for re-election to the same conference 
office because of the term-limit provisions of this Rule may be elected to serve in another conference 
office. A person who is ineligible for re-election to the same conference office because of the term-
limit provisions of this Rule becomes eligible for election to that office again after the passage of a full 
quadrennium.

• Members who fail to participate in the meetings and activities of a conference board, council, committee, 
or team may be removed and a successor named in the next report of the Committee on Nominations to the 
Annual Conference, unless the by-laws of the agency provide otherwise.
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• The chairperson, majority of members, or Resident Bishop may call a meeting of any conference board, 
council, committee, team, or commission. The call of a meeting shall be coordinated with the Conference 
office and shall give the date, time, place, and purpose of the meeting. Unless a meeting is called at the 
Annual Conference, in order to report to the Annual Conference, a three Day or greater notice should be 
given to members.

3. No person in the employ of a Conference agency shall be a voting member of a board, committee, commission, 
or council which supervises the work of the agency by which that member is employed.

4. The Resident Bishop may designate a person to represent the Bishop on any board, team, council, commission, 
committee, other position, or any occasion where the Bishop deems it necessary. The Resident Bishop or 
designated person may charge a council, board, committee, team or commission, or other conference entity to 
study or consider an issue that he/she believes is necessary to carry out the mission of the Conference.

5. There shall be a Committee on Nominations within each district, composed of the District Superintendent 
(who shall serve as Chair), District Lay Leader, District President of United Methodist Women, District 
President of United Methodist Men, a representative of the District Youth Council, the Chairperson of the 
District Leadership Team or other structure, and the District Lay representative to the Conference Committee 
on Nominations. Additional representatives may be added by the District Leadership Team or other structure to 
ensure adequate representation. These district committees shall serve as a resource group throughout the year to 
supply appropriate names of clergy and lay persons to the Conference Committee on Nominations for service 
within the Annual Conference.

6. Members of the boards of directors of Asbury Centers, Inc., Holston United Methodist Home for Children, and 
Advisory Board of Directors of the Methodist Medical Center of Oak Ridge shall be nominated and elected by 
the respective boards and confirmed by the Annual Conference.

7. Members of the Board of Trustees of Holston Conference Colleges (Emory & Henry College, Hiwassee 
College, and Tennessee Wesleyan University) shall be nominated and elected by the respective Boards at their 
fall Board meetings and confirmed at the next session of Annual Conference.

8. The Holston Conference of The United Methodist Church Foundation, Inc. shall be governed by a board of 
not fewer than fifteen (15) directors elected by the Board of Directors and confirmed by the Holston Annual 
Conference of The United Methodist Church. The Resident Bishop of the Holston Conference of The United 
Methodist Church and the Conference Treasurer shall be ex-officio members of the board with full voice 
privileges and voting rights. All elected directors shall serve for terms of one, two, or three years as determined 
by said Board.

II. Members to Annual Conference
9. The lay members of the Annual Conference may be elected annually, or to four-year terms to provide 

continuity. Lay members shall serve at the meeting of the next Annual Conference following election.
10. The District Leadership Team or other structure, in consultation with the District Council on Youth Ministries 

or other appropriate group representatives of youth throughout the district, shall elect members of the Holston 
Annual Conference. The young persons elected shall meet the requirements for election of all lay members as 
stated in The Book of Discipline, ¶32, which is one person from age 12 to 17 and one person from age 18 to 30. 
The names and addresses of the elected members shall be sent to the Holston Conference Secretary by January 
15. If any elected youth is unable to attend the Annual Conference, the District Leadership Team may select a 
replacement member to attend by sending the name of the youth to the Conference Secretary. A per diem for 
these youth members shall be paid by the Annual Conference.

11. Each year there shall be elected an equal number of lay and clergy members to the Holston Annual Conference. 
Professing lay members representing each local charge are to be elected at the Charge Conference. Diaconal 
ministers, active deaconesses and home missioners under Episcopal appointment within the bounds of 
the Holston Conference, Conference President of United Methodist Men, Conference President of United 
Methodist Women, the Conference Treasurer, Director of Connectional Ministries and Associate Director(s), 
Director of Communications, Conference Chancellor, Chair of the Committee on Rules and Order, Chair of 
the Discipleship Team, Chair of the Personnel Resources Committee, Chair of the Council on Finance and 
Administration, the Executive Director of the Holston Conference Foundation, the Conference Lay Leader, 
and other members of the Conference Board of Lay Ministry not otherwise elected as members of the Annual 
Conference shall be members of the Annual Conference. The conference director of Lay Servant Ministries, 
Conference Secretary of Global Ministries (if lay), and the remaining lay members that will be needed to 
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achieve equalization are to be apportioned to the Districts on the basis of district lay membership, provided that 
the total number of lay members shall include youth delegates required by the Discipline, District lay leaders, 
District presidents of United Methodist Women and United Methodist Men, and Lay delegates and alternates 
to the General and Jurisdictional Conferences for the Quadrennium. The clergy membership shall consist 
of deacons and elders in full connection, provisional members, associate members, and local pastors under 
appointment. (Discipline ¶602, ¶32 Article I)

12. The Conference Secretary shall notify each District Superintendent of the number of lay members to be elected 
not later than sixty days following Annual Conference. The additional persons apportioned to the Districts 
as lay members to the Holston Annual Conference shall be elected at each of the District Conferences upon 
nomination from the local churches and District Committee on Nominations. Where there is no District 
Conference, lay members shall be elected in a manner determined by the District Leadership Team or other 
equivalent structure. 
A prepared ballot of these nominees will be available for the election. Nominations may be received from 
the floor of the District Conference. A per diem for these members shall be paid by the Annual Conference 
upon requisition, where they are not paid by the local Church, the District, or some other source. The District 
Superintendents will be responsible for seeing that the members are elected and that their names and addresses 
are sent to the Holston Conference Secretary by January 15th of each year.

III. Program and Reports
13. The Conference Secretary shall be responsible for Memoirs. A memorial service for clergy members, spouses 

of clergy members, and members of local congregations deceased during the year shall be held at each Annual 
Conference.

14. Proposed programs from boards, teams, commissions, committees, councils, and agencies that require 
Conference action shall be compiled and published and/or made available in electronic/digital format under the 
direction of the Annual Conference Program Committee and distributed to all lay and clergy members of the 
Conference at least thirty (30) days before the opening session of the Annual Conference. Reports from various 
committees, boards, teams, commissions, and agencies that are to be included in the Book of Reports are due at 
the office of the Conference Secretary by March 15. 
Agenda items and reports not requiring action by the Annual Conference other than a vote to receive said 
item for publication in the Journal may be placed on a Consent Agenda. For any item or report to be eligible 
for placement on the Consent Agenda, it must have been distributed in the pre-Conference materials. 
Determination of items to be placed on the Consent Agenda shall be made annually by a committee composed 
of the Conference Secretary, the Chair of the Committee on Rules and Order, and the Director of Connectional 
Ministries. An individual item may be removed from the Consent Agenda by a written request signed by twelve 
clergy and/or lay members of the Annual Conference and presented to the Conference Secretary prior to the 
first business session of the Annual Conference. When an individual item has been removed from the Consent 
Agenda, it shall be placed on the regular agenda at an appropriate time as determined by the Conference 
Secretary.

15. The Statistical Report (Table No. 1, Table No. 2, and Table No. 3) for each local church shall be due and 
submitted by the pastor at an announced place and date set by each District Superintendent, in consultation with 
the conference statistician and extended cabinet, said date to be no earlier than the close of conference books.

16. The Program of the Annual Conference shall be arranged by a Program Committee composed of the Resident 
Bishop, Conference Secretary, Conference Lay Leader, President of the Conference United Methodist 
Women, President of the Conference United Methodist Men, Chair of the Discipleship Team, and a District 
Superintendent. The Resident Bishop shall serve as chair and may appoint additional members to serve on the 
Program Committee. The Conference may make any change in the schedule necessary to facilitate its work.

17. There shall be a Conference Committee on Petitions and Resolutions consisting of nine persons elected for the 
quadrennium by the Annual Conference after nomination by the Committee on Nominations and one person 
who shall be a member of the current Holston delegation to General Conference (who shall be selected and 
appointed by the delegation). There shall be a Cabinet Representative appointed to the Committee (without 
vote). The Chair shall be nominated by the Committee on Nominations.  
All proposed resolutions for the Annual Conference or petitions to General Conference, to be considered by 
the Annual Conference, shall first be presented to the Committee on Petitions and Resolutions by March 1. The 
Committee shall evaluate each proposed resolution for Annual Conference or petition to General Conference 
and recommend concurrence, non-concurrence or appropriate referral. Their recommendations and all materials 
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must be in the hands of the Conference Secretary for the Book of Reports by March 15. Any resolution to 
Annual Conference, including new business, or petition to General Conference proposed at the Annual 
Conference from the floor, that was not first considered by the Committee on Petitions and Resolutions, 
must shall be referred, by a majority vote of the Annual Conference, to the Committee on Petitions and 
Resolutions for a recommendation,. After which the Annual Conference may shall consider it in the time on 
the program allotted for new business. Such petition(s), resolution(s), or new business shall be submitted 
to the Secretary of the Annual Conference by noon on the first full day of Annual Conference.  
All petitions to General Conference submitted for consideration by the Annual Conference must adhere to the 
specific requirements published each quadrennium by the Petitions Secretary of the General Conference.

IV. Procedures
General

18. In those districts scheduling a district conference, the membership shall include the local church lay leader; 
chair of the administrative council or administrative board and council on ministries; presidents of United 
Methodist Youth, United Methodist Women, and United Methodist Men; lay leader; Diaconal ministers and 
pastors serving within the district; and such other persons as may be determined by the District Leadership 
Team or other structures.

19. No clergy member of the Annual Conference shall leave the seat of the Conference without notifying that 
member’s district superintendent, who will, in turn, report to the conference secretary.

20. The effective date for all clergy members of the Holston Annual Conference entering into voluntary retirement 
shall be July 1 after the close of the Annual Conference at which their retirement is approved. No retirements 
may be voted for a projected date during the ensuing appointive year except by the joint recommendation 
of the Board of Ordained Ministry and the Board of Pensions in response to extraordinary and compelling 
circumstances.

21. The General Conference rules of order shall be used so far as they apply; otherwise, Robert’s Rules of Order 
shall be used. (This rule is now covered in our bylaws. Sections will be renumbered in 2020 Report.)

22. Any and all proposed changes in the Standing Rules of the Conference made by the Committee on Rules and 
Order shall be printed in the Annual Conference Book of Reports as outlined in Standing Rule 14 and shall be 
presented for approval by the Annual Conference at the opening business session of the Annual Conference. 
Any other motion to amend the Standing Rules must be presented in writing, lay over one day, and be reviewed 
by the Committee on Rules and Order before a vote is taken, and such motion must be approved by a two-
thirds vote of the Annual Conference. The Standing Rules of the Conference shall be printed in each edition of 
the Conference Journal.

Finance
23. There shall be a Conference Council of Finance and Administration. The Council of Finance and 

Administration shall submit its proposed budget and recommendations in the Book of Reports to the members 
of the Annual Conference for its consideration. Budget amendments and other recommendations made by 
the Council of Finance and Administration, but not included in the Book of Reports, may be considered at 
the Annual Conference. All requests for Conference funds or monetary obligations by any board, committee, 
council, team, agency, or other body shall first be submitted to the Council of Finance and Administration 
for consideration in the budget. Requests for funds must be submitted to the Council of Finance and 
Administration or Conference Treasurer by March 1. All requests for funds properly made in time, but not 
recommended in the budget by the Council of Finance and Administration, may be considered by the Annual 
Conference by amendment to the budget. Other requests for funds or obligations shall not be considered by 
the Annual Conference unless first referred by the majority vote of the Annual Conference to the Council of 
Finance and Administration for a recommendation. After receiving a recommendation, the Annual Conference 
may consider a proposed budget amendment. (Discipline ¶611-619)

24. The fiscal year of the Conference shall be from January 1st through December 31st of each year. The final day 
to receive payment on Conference apportionments shall be by the close of the business day of January 9th or 
the Monday following when the 9th falls on a Saturday or a Sunday.

25. The Treasurer of the Conference shall make a final settlement and shall disburse all funds as designated after 
the adjournment of the Annual Conference. During the fiscal year, the Conference Treasurer shall make 
disbursements to various Conference Agencies at times and in manners approved by the Conference Council 
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on Finance and Administration, and upon requisition of the proper officials of the Boards and Agencies. 
(Discipline ¶619)

26. The District Superintendents shall receive equal salaries, plus allowances for travel and other expenses beyond 
the District served and for which no other financial arrangement has been made on requisition, from the fund 
designated for this purpose.

27. There shall be a Conference Board of Trustees. Any request for the sale, mortgage, transfer, or disposal of real 
estate or other assets owned by the Conference shall first be considered by the Conference Board of Trustees. 
The Board shall present its recommendations in the Book of Reports but can include additional property 
or assets or change its recommendation at the Annual Conference. Any other items not considered by the 
Conference Board of Trustees must be referred to the Conference Board of Trustees by a majority vote of the 
Annual Conference before action. After receiving a recommendation from the Conference Board of Trustees, 
the Annual Conference may consider the item.(¶640, ¶2512.1-8)

28. Capital funds campaigns initiated by Conference agencies and institutions that involve the churches of Holston 
Conference must have the approval of the Council on Finance and Administration and the Annual Conference. 
Other fundraising campaigns which extend beyond district boundaries must have the approval of and be 
coordinated by the Council on Finance and Administration and the Annual Conference. In those instances 
where financial goals are to be assigned to the congregations, said goals, along with the proposed strategies 
for meeting those goals, shall be clearly identified prior to approval. Appeals arising within the Conference 
between Annual Conference sessions may be conducted only on approval of the Council on Finance and 
Administration. Approval of such appeals shall be communicated to local churches of the Conference.

29. The Conference Council on Finance and Administration shall be required to give thirty (30) days notice to all 
boards and agencies prior to the annual meeting for budgetary review for consideration of the annual budget of 
the Conference.

Journal
30. The Committee on Rules and Order and the Conference Secretary and Staff shall establish the policy for the 

publication of the Journal. Publication may include both print and digital publishing. The Journal shall be 
published under the direction of the Conference Secretary, who shall serve as editor. The Conference Secretary 
shall, with the approval of the Council on Finance and Administration, enter into a contract to publish the 
Journal. All materials to be published shall be in the hands of the Editor within fifteen (15) days after the 
adjournment of the Conference.

31. The Conference Secretary shall be responsible for the distribution of the Journal. The District Superintendents 
shall obtain the orders for the Journals from the pastoral charges, through pre-paid orders. Retirees may receive, 
upon request and without charge, a copy of the Journal for the year of their retirement. A clergy person, whose 
spouse has died, and Surviving Spouses may receive, upon request and without charge, a copy of the Journal 
that contains the memorial. Clergy and Diaconal ministers, who are retired or on medical leave, and conference 
claimants may receive, upon request and without charge, a copy of the Conference Directory. Requests must 
be made to the Office of the Conference Secretary from Staff. Other persons may place orders with payment 
through the Conference Secretary. Receipts of Journal sales shall be held in a carry-over account at the end of 
the fiscal year.

Reports and Motions
32. All motions presented to the Conference and amendments to any paper shall be in writing and placed in the 

hand of the Secretary immediately following the presentation.
Election Procedures for Delegates to General and Jurisdictional Conferences

33. The Orders of Elder and Deacon shall make available to clergy members an option to withdraw their names 
from consideration to serve as delegates to General and Jurisdictional conferences, so long as the eligibility of 
all members in full connection is not limited in any way. Any printed material to address this must be in the 
hands of the Conference Secretary prior to stated deadlines for the Book of Reports and Programs. 
To ensure that qualified lay persons are identified for consideration as delegates to the General and 
Jurisdictional Conference, persons may be nominated by local churches, District Boards of Laity, or the Annual 
Conference Board of Lay Ministry on a form to be developed by the Conference Board of Lay Ministry. The 
form shall ask the potential nominee to respond to the following items:
• I agree to be a nominee for General and Jurisdictional Conferences.
• I wish to be a nominee for the Jurisdictional Conference only.



reports    25

Names of all nominees from local churches shall be in the hands of the District Board of Laity by February 
15th of the year in which delegates are to be elected. The District Board of Laity shall review the nominations 
and determine their eligibility. The Board may add names of persons it deems to be candidates and shall deliver 
the list to the Conference Board of Lay Ministry by March 1st. The Conference Board of Lay Ministry shall 
complete the lists, add any persons it deems to be candidates, and provide the list by March 15th, along with 
biographical information, to the Conference Secretary for printing and distribution in the Book of Reports. 
The form for nominations shall include the name, address, occupation, local church and district, indication 
if individual is of ethnic constituency, current photograph, and a biographical sketch of no more than fifty 
(50) words provided by the nominee. In addition to this process, nominations may be made at the Orientation 
Session for Laity at the seat of the Annual Conference for presentation to the Conference. 
Following the election of the lay delegates to General Conference and two lay delegates to Jurisdictional 
Conference, the chair shall then explain to the lay members that an additional list of names is now available 
indicating persons who have asked to be considered for election to the Jurisdictional Conference only, and they 
may now vote for these persons as well as any unelected person.

34. Clergy and lay delegates elected to the previous General and Jurisdictional Conferences shall be delegates to 
special sessions of the respective conferences.

35. Expenses of two alternate ministerial and two alternate lay delegates to the General and Jurisdictional 
Conferences, in order of their election, shall be borne by the Annual Conference at a rate not to exceed the per 
diem of delegates.

36. Each member shall be required to vote for no more than the number of delegates for that particular ballot, but 
ballots with less than the required number will be considered valid.

37. The names of all eligible clergy persons in the conference shall be printed on a ballot in alphabetical order. A 
voting number shall be assigned for each eligible clergy person. Clergy members shall vote by ballot until the 
required number of delegates are elected by a majority vote of the ballots cast. The number of votes a clergy 
member can cast on a ballot cannot exceed the number of delegates left to be elected. On the ballot that elects 
the last delegate, if one or more clergy receives a majority vote that exceeds the needed number to be elected, 
the highest vote total(s) will be used to determine the election. The other clergy person(s) with majority vote 
will be elected as alternate(s). Another ballot will be taken to elect alternate delegates. After that ballot, if not 
enough alternates have been elected, a floor vote of a majority of clergy present and voting may elect alternates 
in the manner specified in the motion.

38. Because of the vital need of the Annual Conference to carry out its mission in a timely manner, if any 
conference leadership group duly elected by the Annual Conference determines an action is needed to properly 
carry out the mission of the Conference, especially when business of the Annual Conference was unavoidably 
overlooked during the conference session, or an issue is deemed vital and time is of the essence, such action 
is authorized to be taken by the elected leadership group after due consultation and/or necessary action of 
the extended cabinet acting on behalf of the conference and the resident bishop. Any action so taken will be 
recorded in the minutes of the cabinet and in the subsequent Journal, reported in an expeditious manner to the 
members of the Annual Conference, and further reported to the next annual conference session.
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The Cabinet Report of The District Superintendents
Our 2019 theme, Healing Hands, is appropriate, challenging and hopeful. Appropriate because of the condition 
of the world, and the state of The United Methodist Church. Challenging in that one not trained in the medical 
profession might doubt the healing capabilities of his or her hands. Hopeful in that anyone can be an instrument of 
healing regardless of medical training. In each district of the Holston Conference, the hands of many individuals 
with various skills and passions respond to missional opportunities as our churches continue to serve their 
communities by sharing the love and grace of Christ. That entity is our United Methodist Churches. Individual 
churches continue to serve and engage their communities – as they should. As a Cabinet, we commend you for your 
faithfulness and healing efforts.
Healing hands are manifested throughout Holston Conference. The Cabinet continues its support to our varied 
ministries addressing the needs of children, youth, young adults, older adults, women, and men. Those unique 
places and spaces – inside and outside – where body, mind, and soul are challenged, strengthened and refreshed. 
We applaud the healing hands of our laity, our clergy and their families who serve and worship in their local 
churches; engaging in ministry with those inside and beyond the walls of the church. We acknowledge the sacrifice 
and commitment of every United Methodist in Holston Conference whose healing hands strive to bring hope, 
help, and love to all of God’s creation. 
Often, the needs of our mission field are greater than the resources of a single church or charge. In Holston, we 
have instituted a tool for ministry that strengthens our resources and multiplies our fruitfulness. That tool is the 
Missional Hub. Though not new in concept, the formation of Missional Hubs throughout Holston Conference with 
a common purpose is in process. On February 8-9, over 75 leaders from all nine districts met for a Missional Hub 
Train the Trainers event. Those in attendance included laity, clergy, church and community workers, conference 
staff and administrative assistants. This weekend of training helped equip and empower the attendees for sharing 
their knowledge for the formation of new Missional Hubs and the enhancement of existing Missional Hubs. The 
Missional Hubs ministry is another realization of healing hands across Holston offering help, hope and love.
Yes, Missional Hubs are up and functioning in some fashion in each of the nine districts. The Hubs reflect their 
mission field and the contextual identified needs. Some of the ways in which Missional Hubs and churches are 
extending healing hands across the Holston Conference are:

• Appalachian – One of the newest ministries of Shades of Grace is Daryl’s House which aims to provide a 
place for the homeless who need hospice care. 

• Clinch Mountain – The Bristol (South) Missional Hub is hands-on preparing 100 hygiene kits for a local 
middle school and raising funds to sustain this ministry for an entire school year. 

• Hiwassee – Allen Memorial’s Quilters of Faith made 45 quilts for residents of a leper’s community in 
Romania, and additional quilts were made for veterans suffering from PTSD in the Athens community.

• Mountain View – Woodlawn and Shady Grove churches coming together as a new charge and a Missional 
Hub to make a greater impact on their communities. 

• New River – Missional Hubs are working in local public schools, sponsoring two “Camp in the Community” 
sites, offering after-school nurture and tutoring, and collaborating on hub worship opportunities and outreach 
efforts. Plans are in place for growing the disciples already in the pews and pulpits.

• Smoky Mountain – First Maryville’s Celebrate Recovery ministry hosted a day of learning revolving around 
prescription and drug addiction with over 250 persons in attendance. 

• Three Rivers – First UMC, Johnson City, continues its ministry to neighboring children with after-school 
activities and Sunday worship experiences. This ministry began with four children and now reaches over 200 
children and youth. 

• Tennessee Valley – New Life and Hopewell Churches are living into their names by birthing a new 
expression of “church” – Dinner Church. Held in the local elementary school on Tuesday evenings, dinner and 
intergenerational worship is a vivid picture of the scripture “Let the children come to me.”

• Scenic South – White Oak UMC offers healing hands by strategically partnering with local ministries and 
Social Services to empower the community. 
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Healing hands are also at work through other partnerships:
• The Cabinet affirmed the Board of Ordained Ministry’s recommendation to use Effective Ministry 360 

(EM360) as one of several tools in implementing the Eight-Year Assessment.
• The Cabinet is partnering with Strengthening the Black Church for the 21st Century (SBC21) to link 

predominantly Black Churches in efforts to enhance their mission and ministry.
As a Cabinet, we acknowledge the wide range of emotions regarding the actions of the 2019 Called General 
Conference. There is indeed within The United Methodist Church a need for healing hands, healing words, and 
healing actions. As we anticipate and participate in future General Conferences, let us all be agents of healing. May 
we remain focused on our mission of making disciples of Jesus Christ for the transformation of the world.

~ Sandra J. Johnson, Dean of the Cabinet

Resolution Concerning the Closure of the Boones Creek UMC  
and the Transfer of the Boones Creek UMC property  

located at 110 Mary Street, Johnson City, Tennessee 37615-2628
Whereas, the Boones Creek United Methodist Church in the Three Rivers District has closed by consent granted 
by the Presiding Bishop, a majority of the District Superintendents, and the Three Rivers District Committee of 
Church Location and Buildings, and all disciplinary requirements have been met; 
Whereas, the Boones Creek United Methodist Church owns property located at 110 Mary Street, Johnson City, 
Tennessee 37615-2628, herein referred to as “the Church Property”; 
Whereas, the Church Property is currently utilized as the Three Rivers District Offices, the temporary meeting 
place of a nondenominational congregation, a United Methodist congregation and a food pantry; 
Whereas, as provided for in the Book of Discipline of the United Methodist Church ownership of the property of 
a closed church becomes the property of the Annual Conference; 
Whereas, the Presiding Bishop and a majority of the District Superintendents acting ad interim for the Annual 
Conference have determined that the Church Property should be transferred to the Three Rivers District of the 
Holston Conference to further the ministries, or like ones, set forth herein; 
Therefore, be it resolved, that the Presiding Bishop and a majority of the District Superintendents acting ad 
interim on behalf of the Annual Conference do hereby declare the Boones Creek United Methodist Church be 
closed; and 
Therefore be it further resolved, that the Presiding Bishop and a majority of the District Superintendents 
acting ad interim on behalf of Annual Conference authorize the transfer of the Church Property to Resolution 
Concerning the Closer of the Boones Creek UMC and the Transfer of the Boones Creek UMC property located at 
110 Mary Street, Johnson City, Tennessee 37615-2628.

Resolutions for Closure



28     Holston annual conference

Resolution for Closure of Browder United Methodist Church 
Sweetwater, Tennessee 

Hiwassee District 
Holston Conference of The United Methodist Church

Whereas, the Browder United Methodist Church, located at 330 Cleveland Farm Road, Sweetwater, TN, of the 
Fenders-Browder Circuit in the former Maryville District faithfully served the community and the Conference, 
offering the grace and salvation of Jesus Christ since 1898; and
Whereas, on October 8, 2017, the congregation held a final worship service of celebration and thanksgiving, 
and
Whereas, there is no plan to have any subsequent worship services, and
Whereas, the church no longer serves the purpose for which it was organized, (The Book of Discipline of The 
United Methodist Church 2016, ¶ 2549.1a), and
Whereas, the local church property will no longer be used, kept, or maintained by its membership as a place 
of divine worship of The United Methodist Church, (The Book of Discipline of The United Methodist Church 
2016, ¶ 2549.1b), and
Whereas, there is insufficient source of income to maintain the building, increasing liability, and
Whereas, consent to closure was granted on September 23, 2017 by the former Maryville District board of 
church locations and buildings, and all Disciplinary requirements have been met; and
Whereas, exigent circumstances exist that require immediate protection of the local church’s property for the 
benefit of the denomination (The Book of Discipline of The United Methodist Church 2016, ¶ 2549.3b), 
Therefore be it resolved that the Presiding Bishop Mary Virginia Taylor and a majority of district 
superintendents, celebrating the ministry of this church, do hereby authorize the closure of the Browder United 
Methodist Church effective August 15, 2018 and
Be it further resolved that the remaining members be transferred to Fenders United Methodist Church in 
Sweetwater, TN or a church of their own choosing, and
Be it further resolved that all deeds, records, and other official and legal papers should be collected by the 
district superintendent for the Trustees of the Holston Annual Conference, and
Be it further resolved that the furnishings and fixtures be distributed to the churches of the Hiwassee 
District or at the discretion of the district superintendent or the Trustees of the Holston Annual Conference, and
Be it further resolved that any remaining assets be transferred to the Board of Trustees of the Holston 
Annual Conference, and
Be it further resolved that the Board of Trustees of the Holston Annual Conference be requested to dispose of 
the Browder United Methodist Church property, real and personal, tangible and intangible, in its sole discretion.
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Resolution For Closure Of Hendron’s Chapel United Methodist Church 
Knoxville, Tennessee 

Smoky Mountain District 
Holston Conference of The United Methodist Church

Whereas, the Hendron’s Chapel United Methodist Church, located at 8015 Chapman Hwy, Knoxville, TN, 
in the Smoky Mountain District faithfully served the community and the Conference, offering the grace and 
salvation of Jesus Christ since 1836; and 

Whereas, there is insufficient source of income to maintain the building, increasing liability, and 

Whereas, the church no longer serves the purpose for which it was organized, (The Book of Discipline of The 
United Methodist Church 2016, ¶ 2549.1.a), and 

Whereas, the local church property will no longer be used, kept, or maintained by its membership as a place 
of divine worship of The United Methodist Church, (The Book of Discipline of The United Methodist Church 
2016, ¶ 2549.1b), and 

Whereas, at a called church conference of the Hendron’s Chapel United Methodist Church on July 15, 2018, 
members voted unanimously to close, and 

Whereas, on November 25, 2018, the congregation held a worship service of celebration and thanksgiving, 
and 

Whereas, consent to closure was granted on December 5, 2018, by the Smoky Mountain District board of 
church location and building, and all Disciplinary requirements have been met; and 

Whereas, on December 23, 2018, the congregation held their final service of worship, and· 

Whereas, there is no plan to have any subsequent worship services, and 

Whereas, Hendron’s Chapel United Methodist Church, Inc. was dissolved on January 23, 2019, and 

Whereas, exigent circumstances exist that require immediate protection of the local church’s property for the 
benefit of the denomination (The Book of Discipline of The United Methodist Church 2016, ¶ 2549.3.b), 

Therefore Be It Resolved that the Presiding Bishop Mary Virginia Taylor and a majority of district 
superintendents, celebrating the ministry of this church, do hereby authorize the closure of the Hendron’s 
Chapel United Methodist Church, and 

Be It Further Resolved that the remaining members be transferred to Hillcrest United Methodist Church 
in Knoxville, TN or a church of their own choosing, and 

Be It Further Resolved that all deeds, records, and other official and legal papers should be collected by 
the district superintendent for the Trustees of the Holston Annual Conference, and 

Be It Further Resolved that the furnishings and fixtures be distributed to the churches of the Smoky 
Mountain District or at the discretion of the district superintendent or the Trustees of the Holston Annual 
Conference, and 

Be It Further Resolved that any remaining assets be transferred to the Board of Trustees of the Holston 
Annual Conference, and 

Be It Further Resolved that the Board of Trustees of the Holston Annual Conference be requested 
to dispose of the Hendron’s Chapel United Methodist Church property, real and personal, tangible and 
intangible, in its sole discretion.
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Resolution for Closure 
Mayberry Community United Methodist Church 

Three Rivers District of the Holston Annual Conference
Whereas, Mayberry Community United Methodist Church located in Telford, Tennessee, in the Three Rivers 
District of the Holston Conference, has served the community and Conference, offering the grace and salvation of 
Jesus Christ since 1896; and 
Whereas, the congregation of the Mayberry Community United Methodist Church and the District 
Superintendent of the Three Rivers District agree that this church no longer serves the purpose for which it was 
organized; (The Book of Discipline of the United Methodist Church 2016, paragraph 2549.1.b); and 
Whereas, on the 7th day of April 2013 at a called charge conference, the congregation of Mayberry Community 
United Methodist Church met and unanimously voted to be closed as a United Methodist Church; and 
Whereas, the former Johnson City District Board of Church Location and Building met on May 24, 2016, and 
determined that they could not see a use for this building and voted for the closure of Mayberry Community United 
Methodist Church; 
Therefore Be It Resolved that the Presiding Bishop and a majority of the District Superintendents consent to 
the closure of Mayberry Community United Methodist Church as is required by Paragraph 2549.2 in The Book of 
Discipline of the United Methodist Church 2016; and 
Be It Further Resolved that the District Superintendent be directed to collect all deeds, records and official 
documents from the church as required by Paragraph 2549.2 in The Book of Discipline of the United Methodist 
Church 2016; and 
Be It Further Resolved that the remaining members with known addresses will be contacted to have their 
membership transferred to the New Victory United Methodist Church, Telford, Tennessee, or another church of 
their choosing; and 
Be It Further Resolved that the Board of Trustees of the Holston Annual Conference be requested to dispose 
of the Mayberry Community United Methodist Church property, real and personal, tangible and intangible, in its 
sole discretion; and 
Be It Further Resolved that the proceeds from the sale of the property be used to satisfy any unpaid balances 
or outstanding debts. 
By action of the Bishop and District Superintendents of the Holston Conference of the United Methodist Church on 
the day of January 2019.
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Resolution for Closure of McCarty United Methodist Church  
Telford, Tennessee 

Three Rivers District of The United Methodist Church
Whereas, McCarty United Methodist Church located at 104 McCarty Church Road, Telford, Tennessee, in the 
Three Rivers District held their final worship serve on December 2, 2018, and 
Whereas, there is no plan to have any subsequent worship service, and 
Whereas, the three remaining members met with the pastor and District Superintendent on November 19, 2018, 
and voted unanimously to close, and 
Whereas, the church no longer serves the purpose for which it was organized, and 
Whereas, the local church property is no longer used, kept, or maintained by its membership as a place of 
divine worship of The United Methodist Church, (The Book of Discipline of The United Methodist Church 2016, 
paragraph 2549.1.b), and 
Whereas, there is no source of income to maintain the building, increasing liability, and 
Whereas, consent to close has been granted by the Three Rivers District Board of Church Location and Building, 
and 
Whereas, exigent circumstances exist that require immediate protection of the local church's property for the 
benefit of the denomination (The Book of Discipline of The United Methodist Church 20 I 6, paragraph 2549.3.b ). 
Therefore, be it resolved that the Presiding Bishop Mary Virginia Taylor and the majority of the 
superintendents consent to the closure of McCarty United Methodist Church, and 
Be It Further Resolved that the remaining members be transferred to Fairview United Methodist in 
Jonesborough, Tennessee, or a church of their own choosing, and 
Be It Further Resolved that all deeds, records, and other official and legal papers shall be collected by the 
district superintendent, and 
Be It Further Resolved that the furnishings and fixtures be distributed to the Holston Conference Board of 
Trustees, and 
Be It Further Resolved that any remaining assets be transferred to the Holston Conference Board of Trustees, 
and 
Be It Further Resolved that the Board of Trustees of the Holston Annual Conference be requested to dispose 
of the McCarty United Methodist Church property, real and personal, tangible and intangible, in its sole discretion
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Resolution for Closure of Meadowview United Methodist Church  
Rogersville, Tennessee  

Mountain View District of Holston Conference of The United Methodist Church 
Whereas, Meadowview United Methodist Church located at 382 Meadowview Road, Rogersville, Tennessee, of 
the Kincaid-Meadowview charge of the Mountain View District, has held no worship services since June 2018, and 
Whereas, two remaining members met with District Superintendent Rev. A. M. Hardy Cross and the Mountain 
View District Board of Church Location and Building on October 15, 2018, and voted to close, and 
Whereas, there is no plan to have any subsequent worship service, and 
Whereas, the church no longer serves the purpose for which it was organized, and 
Whereas, the local church property is no longer used, kept, or maintained by its membership as a place of 
divine worship of The United Methodist Church, (The Book of Discipline of The United Methodist Church 2016, 
paragraph 2549.1.b), and 
Whereas, there is no source of income to maintain the building, increasing liability, and 
Whereas, consent to close has been granted by the Mountain View District Board of Church Location and 
Building and the Mountain View District Superintendent, and 
Whereas, exigent circumstances exist that require immediate protection of the local church's property for the 
benefit of the denomination (The Book of Discipline of The United Methodist Church 2016, paragraph 2549.3.b). 
Therefore, be it resolved that the Presiding Bishop Mary Virginia Taylor and the majority of the 
superintendents consent to the closure of Meadowview United Methodist Church, and 
Be It Further Resolved that the remaining members be transferred to Kincaid United Methodist Church in 
Thorn Hill, Tennessee, or a church of their own choosing, and 
Be It Further Resolved that all deeds, records, and other official and legal papers shall be collected by the 
district superintendent, and 
Be It Further Resolved that the furnishings and fixtures be distributed to the Holston Conference Board of 
Trustees, and 
Be It Further Resolved that any remaining assets be transferred to the Holston Conference Board of Trustees, 
and 
Be It Further Resolved that the Board of Trustees of the Holston Annual Conference be requested to dispose 
of the Meadowview United Methodist Church property, real and personal, tangible and intangible, in its sole 
discretion. 
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Resolution For Closure Of Mt. Olivet United Methodist Church 
Glade Springs, Washington County, Virginia 

Clinch Mountain District 
Holston Conference of The United Methodist Church

Whereas, the Mt. Olivet United Methodist Church, located at 46045 Loves Mill Road, Glade Springs, Virginia, 
of the Lebanon-Mt. Olivet Charge in the Clinch Mountain District, Holston Conference, has faithfully served the 
community and the Conference, offering the grace and salvation of Jesus Christ since 1881; and 
Whereas, there has been a decrease in average worship attendance and no professions of faith in recent years, and 
Whereas, the members discerned that Mt. Olivet United Methodist Church could no longer faithfully serve the 
purpose for which it was organized, and 
Whereas, the members made known their wishes to begin visiting other churches for the possibility of merging 
with or transferring to another United Methodist Church, and 
Whereas, on July 1, 2017, Mt. Olivet United Methodist Church was designated a Preaching Station, and 
Whereas, at a called church conference of the Mt. Olivet United Methodist Church on June 23, 2018, members 
voted unanimously to close, and 
Whereas, a worship service of celebration and thanksgiving was held following the called church conference, and 
Whereas, consent to closure was granted by the Clinch Mountain District Board of Church Location and 
Building, and all Disciplinary requirements have been met, and 
Therefore, Be It Resolved that the Presiding Bishop Mary Virginia Taylor and a majority of district 
superintendents, celebrating the ministry of this church, do consent to the closure of the Mt. Olivet United 
Methodist Church as is required by Paragraph 2549 in the Book of Discipline of The United Methodist Church 
2016, and 
Be It Further Resolved that any remaining members be transferred to Lebanon United Methodist Church in 
Chilhowie, Virginia, or a church of their own choosing, and 
Be It Further Resolved that all deeds, records, and other official and legal papers should be collected by the 
District Superintendent for the Trustees of the Holston Annual Conference, and 
Be It Further Resolved that the furnishings and fixtures be distributed to the churches of the Clinch Mountain 
District or at the discretion of the district superintendent or the Trustees of the Holston Annual Conference, and 
Be It Further Resolved that any remaining assets be transferred to the Board of Trustees of the Holston Annual 
Conference, and 
Be It Further Resolved that the Board of Trustees of the Holston Annual Conference be requested to dispose 
of the Mt. Olivet United Methodist Church property, real and personal, tangible and intangible, in its sole discretion.



34     Holston annual conference

Resolution For Closure Of Union United Methodist Church 
Saltville, Smyth County, Virginia 

Clinch Mountain District of The Holston Conference 
Whereas, Union United Methodist Church located at 500 Possum Hollow Road, Saltville, Virginia, of the 
Broadford Circuit in the Clinch Mountain District, Holston Conference, has served the community and the 
Conference, offering the grace and salvation of Jesus Christ since 1868,and 
Whereas, the average worship attendance of the Union United Methodist Church was in decline, and 
Whereas, the known members who regularly attended the Union United Methodist Church expressed a desire to 
unite with nearby United Methodist Churches, and 
Whereas, there is no plan to have any subsequent worship services at the Union United Methodist Church, 
and 

Whereas, at a called church conference on December 1, 2018, the members voted unanimously to close, and 

Whereas, consent to close has been granted by the Clinch Mountain District Board of Church Location and 
Building, and all Disciplinary requirements have been met, and 

Whereas, the known members have transferred their membership to the McCready and Roberts Chapel 
United Methodist Churches, and 

Therefore Be It Resolved that the Presiding Bishop Mary Virginia Taylor and the majority of the district 
superintendents, celebrating the ministry of this church, do consent to the closure of Union United Methodist 
Church, as is required by Paragraph 2549 in the Book of Discipline of The United Methodist Church 2016, 
and 

Be It Further Resolved that any remaining members be transferred to Roberts Chapel United Methodist 
Church on the Broadford Circuit, or a church of their own choosing, and 

Be It Further Resolved that all deeds, records, and other official and legal papers shall be collected by the 
district superintendent, and 

Be It Further Resolved that the furnishings and fixtures be distributed to the churches of the Clinch 
Mountain District or at the discretion of the district superintendent or the Trustees of the Holston Annual 
Conference, and 

Be It Further Resolved that any remaining assets be transferred to the Holston Conference Board of 
Trustees, and 

Be It Further Resolved that the Board of Trustees of the Holston Annual Conference be requested to 
dispose of the Union United Methodist Church property, real and personal, tangible and intangible, in its sole 
discretion.
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Holston Conference Strategy Team
2018 represents the first full year of implementation of the Holston Conference Comprehensive Strategy Plan 
following its adoption at the 2017 meeting of the Annual Conference. With the committed efforts of District 
Superintendents, District Administrative Assistants, District leadership, Conference staff and the collective leadership 
of churches from one end of the Conference to the other, we have seen great success in transitions, new ideas and a 
strengthening of the connection within Holston Conference.
The most visible benchmark was achieved at the end of December 2018 when all nine districts formally completed 
the transition of district realignment. This exercise in ‘right-sizing’ the districts resulted in several benefits: a more 
equitable distribution of resources among the districts for mission and ministry, a new opportunity to celebrate 
the ‘places’ where we live, financial savings and perhaps most important, the successful implementation of a new 
evaluative process to ensure that the Conference will periodically recalibrate the number of its districts and/or their 
boundaries to adapt to changes affecting the strength of our Church that takes place within our Conference over time.
But if the ‘right-sizing’ of the districts was the most obvious transition in the first full year of implementation, the 
launch of the most significant provision of the Holston Conference Comprehensive Strategy Plan took place with the 
start of Holston Conference ‘Missional Hubs’ in February 2019. A ‘training of trainers’ event hosted by the Holston 
Conference Strategy Team and the leadership of the Conference Connectional Ministries Team brought together 
over 70 participants from all of the districts across the Conference to learn how to implement the Missional Hub 
structure in their own districts. This emerging initiative sequentially follows the restructuring of the districts naturally 
to capitalize on the enhanced resources the districts now have for mission and ministry in their mission fields. In 
addition, each district was awarded a $5,000 grant for ‘seed money’ to help initiate, strengthen or expand ‘Missional 
Hubs’ in their districts.
Less visible, but still significant provisions of the Holston Conference Comprehensive Strategy Plan have also been 
implemented, or continue to be undertaken, to complement all of the other provisions which, together, represent a 
comprehensive new strategy for Holston Conference to share the love of God to make disciples of Christ for the 
transformation of the World … beginning with each mission field around us. 
In summary, and as a reminder, the core goal of the Comprehensive Conference Strategy Plan is to strengthen our 
Connection as followers of Christ. The Plan is nothing more than a structure through which inspired individuals can 
pursue God’s calling to make disciples of Christ, working with others and through the church to share God’s love in a 
more fruitful and transformative way.
The following sections report the progress of each HCST subcommittee in fulfilling its mandate to implement each 
element of the Comprehensive Conference Strategy:
STRENGTHENING OUR CONNECTION
The first provision of the Conference Comprehensive Strategy Plan is placed first by no accident; it reflects the 
transcendent importance of the unity of the Body of Christ in Holston Conference for fruitful ministry. 
One consistent agenda item at each meeting of the Holston Conference Strategy Team in 2018 was to monitor the 
progress of the Commission On The Way Forward to ensure that we were prepared for any consequences that might 
affect the implementation of the Holston Conference Comprehensive Strategy Team. Not only was there a consensus 
that engineering adaptive processes into the Plan would put Holston Conference in an advantageous position to adapt 
to any challenges the Church might encounter, but without exception, the unanimous conclusion at each meeting was 
that irrespective of any decision made at the called General Conference in 2019, our collective call to find new and 
innovative means for mission and ministry, to share God’s love and to make disciples of Christ for the transformation 
of the world has been, and will continue to be unshaken by external events.
The significance and timeliness of addressing this transcendent effort to strengthen our connection – to unify the 
Body of Christ in Holston Conference – is an affirmation of what we discern to be God’s vision for the Church.
SUPPORTING OUR CLERGY AND CHURCHES
As a reminder, the ‘Missional Hub’ structure is designed not only to enable each District Superintendent to live into 
the role of ‘Chief Missional Strategist’, as mandated by the General Conference of The United Methodist Church, 
but it creates the structure for each clergy, layperson and church to act upon the visions for mission that God inspires 
in each of us. 
Promoted by the tagline of “Passion into Action”, the ‘Missional Hub’ structure is designed to facilitate and cultivate 
new and emerging ideas for mission and creative ministry in the communities where we live. In dialogue with 
superintendents throughout 2018, the need for uniform training on the nature and purpose of the missional hub 
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concept was expressed. Consequently, a design team was formed and dreams and plans for a weekend 'train the 
trainer' began. On February 8-9, 2019, the dream became a reality. With input from superintendents, several clergy 
and laity from each district were invited to attend. Invitees included the district administrative assistants, District 
Lay Leaders, and Church and Community Workers. With the understanding that each district is unique - the training 
served as an inspiration and a catalyst for the exciting and creative ministries that can be birthed and nurtured in our 
Missional Hubs. 
The members of this Subcommittee are Sandra Johnson, Chair, Charles Maynard, Willie Kitchens, and David 
Scyphers.
RIGHT-SIZING THE DISTRICTS
As we grow into our second year in our transition from 12 to 9 districts, all indications are that the transitions have 
gone well. Each of the 9 districts set budgets and elected district leadership using the new structure in the fall of 2018. 
With assistance from the Conference Treasurer’s Office, District Finance Teams have worked to set up the necessary 
financial accounts and structure needed for the new districts. District Office staffing has been set in each district. Two 
districts, the Appalachian District and the Tennessee Valley District, merged two former District Offices into one new 
office in their respective districts and the Clinch Mountain District relocated its Abingdon office to a bigger space to 
accommodate the increased size of that district. Ministry groups such as the United Methodist Women and United 
Methodist Youth have reorganized using the 9-district format. 
The members of this Subcommittee are Jeff Wright, Chair, Rick Cherry and Becky Hall
REVITALIZING CONFERENCE LIFE: HEALTH OF BOARDS AND COMMITTEES
Assessment of the existing boards, committees, and agencies that make up the administration of Holston Conference 
is underway with the hope that we will have a better understanding of how the work of the Church can operate in the 
most fruitful and efficient manner – avoiding duplication and meeting gaps in needs. 
But the work of this subcommittee is more than simply streamlining the administration of our ministry areas; the core 
objective of this provision is to cultivate broader and deeper circles of leadership in Holston Conference.
With that in mind, this subcommittee is also exploring a more effective way to educate and train new and existing 
leadership each year as a means of supporting, encouraging and rewarding those who step into leadership roles 
throughout the Conference. Implicit in this renovation project is the expanded use of technology and innovative 
means to enhance leadership opportunities and make serving on Conference boards and committees more accessible 
for everyone.
Members of the Revitalization Task Force include Terryl James, Carol Wilson, Sarah Varnell, and Dan Taylor, in 
addition to the members of the HCST Subcommittee overseeing this element of the Comprehensive Conference 
Strategy.
The members of this Subcommittee are Charles Maynard, Chair, Mike Sluder and Becky Hall
EXERCISING OUR FINANCIAL LEADERSHIP
Recognizing the importance of undertaking a periodic ‘health check’ to ensure that financial resources for mission 
and ministry are being allocated to maximize fruitfulness for the cause of Christ, this subcommittee continues 
to explore and refine evaluative tools that can help churches strengthen vitality – and to be aware of signs that 
jeopardize their viability.
We encourage churches to continue posting vital signs. The goal is to ensure church sustainability by providing 
metrics to allow churches to assess their viability as compared to similar churches and their level of productivity.
The subcommittee continues to evaluate analytical tools that utilize a summary of budget ratios and offer averages 
and goals at each charge conference to compare their vitality base on similar churches throughout Holston 
Conference. Finding a thoroughly reliable tool has thus far been elusive, although the work continues to find ways to 
help support churches maintain financial viability.
This subcommittee includes advisors from the BOM, CFA, Congregational Development as well as a Member of the 
Appointment Cabinet
The members of this Subcommittee are Leanna Johnson, Chair, Rusty Taylor & Rick Cherry
STAFFING THE CONFERENCE FOR DISTRICTS AND LOCAL CHURCHES
As mentioned earlier, there is a sequential dimension to the successful implementation of the Holston Conference 
Comprehensive Strategy Plan. The configuration of the staffing of Holston Conference to maximize the fruitful 
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development of mission and ministry is significantly reliant upon the reorganization of the districts as well as the 
establishment of Missional Hubs throughout the Conference. This is because the clear focus of appropriate staffing is 
how to most effectively serve and communicate with local congregations and districts through Missional Hubs and 
the district leadership that relates to local church leadership.
This subcommittee has brought together industry experts and experts in the fields of HR, finance, and change 
management, along with seasoned clergy, laity, and staff to develop a plan that will help us understand how to best 
utilize conference and district staffing to make disciples for Jesus Christ. Members of this Staffing Task Force include 
members of the Holston Conference Personnel Resources Committee, Adam Love and Carolyn Kidd, Mike Sluder, 
Holston Conference Director of Connectional Ministries, business professionals Mendy Simmers, Phillip Tencer, and 
Justin Haynes as well as Bishop Mary Virginia Taylor. 
In 2018, this task force has engaged in strategic analysis to help envision what the best configuration of staff 
for Holston Conference might be. Despite the challenges in timing and structure faced by this subcommittee 
and task force, the assessment of the current Conference staffing structure has been valuable. Furthermore, the 
addition of Rev. Susan Groseclose as Associate Director of Connectional Ministries for Discipleship provides key 
expertise in utilizing the Missional Hub structure to cultivate and nourish new mission and ministries throughout 
the Conference. Throughout this continuing work, the focus remains on helping define the staffing role that will 
support the District Superintendent as the chief missional strategist and identify a staffing structure that will keep 
the Holston Conference connected through the local church by developing a contextually robust communications 
and collaborative strategy while aligning with the four areas of emphasis for The United Methodist Church, (that 
is, engaging the poor, improving global health, developing principled Christian leaders, creating new and renewed 
congregations).
The members of this Subcommittee are Don Hanshew, Chair, Mike Eastridge and Mike Sluder
COMMUNICATIONS

This provision of the Conference Comprehensive Strategy Plan strives to achieve unity in mission and understanding 
across the Conference through reliable and accessible communication. This subcommittee continues to assess the 
Conference’s technologies and communication strategies and make recommendations to clarify and enhance efforts 
to communicate across the Connection of Holston Conference as well as every dimension of church life from the 
local church to district and Conference administration.
In addition to specific initiatives to enhance the online presence of the Conference and provide training in local 
church strategies to maximize use of communication tools, the larger goal continues to be the dual responsibility of 
strategically aligning tools of communication to the needs of the Conference in the context of the structural changes 
being implemented, while also communicating the process of implementation in accordance with the Comprehensive 
Strategy Plan and promoting transitions as they occur.
The overarching vision of this subcommittee is to be able to “Relate the Vision”: to communicate the life-giving 
ministry in our local churches and across the Connection in clear and compelling ways that focus and inspire us to 
continue to be in ministry together as the Body of Christ.
The members of this Subcommittee are Amy Aycock, Chair, Micah Nicklaus and Mike Sluder
CONCLUSION
In Summary, we celebrate the accomplishments achieved thus far and prepare for the challenging work that still lies 
ahead. This effort continues with the assistance of many lay and clergy members of our churches and districts; we are 
reminded that all of us together are the ‘Holston Conference.’
In adopting the Comprehensive Strategy Plan, the Annual Conference wisely recognized that our world changes and 
that the church needs to periodically recalibrate its structure to make sure it is relevant to the changing world. The 
Comprehensive Conference Strategy Plan for Holston Conference will undergo a re-evaluation in conjunction with 
each meeting of the General Conference of The United Methodist Church – which means that the next evaluative 
process will be in 2020. The successful implementation of this first version of the Comprehensive Conference 
Strategy will lay the foundation and facilitate the process for future generations of United Methodists in Holston 
Conference. The Holston Conference Strategy Team gives praise for God’s faithful guidance throughout this process, 
for the individuals throughout Holston Conference who have dedicated their work to this effort and for the prayers of 
everyone that have sustained the work of the Team through this past year.

Respectfully Submitted,
~ Mike Eastridge
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Communications Advisory Council
The Communications Advisory Council (CAC) supports the paid Communications Team of professionals of 
the Holston Conference. The council is made up of laity and clergy with media, public relations, marketing, and 
other communications-related training and experience. The primary function of the CAC is to act as a team of 
“consultants” who answer questions and provide expert advice at the request of the Communications Team.
The CAC has been very pleased and excited to work with the new full-time Holston Conference Director of 
Communications, Rev. Dr. Tim Jones. Tim and the rest of the Communications Team have navigated a very 
difficult time in our denominational life together by providing excellent, balanced coverage of events related to 
General Conference 2019. The Communications Team has kept Holston informed during this time through regular 
updates to the new General Conference blog and periodic email newsletters.
Additionally, the Communications Team has undertaken several new initiatives to enhance communications across 
the conference:

• More and more video content is produced and shared on holston.org (our conference website) and is also 
available to local churches. These video resources are invaluable tools for sharing information from the 
General Conference delegation and for telling the stories of our churches and our people. 

• The new daily Lenten devotional provided inspiration and insight from conference leaders. We look forward 
to more content like this as the Communications Team and the CAC continue to generate ideas for increased 
engagement. 

• The Communications Team, with input from the CAC, is in the process of redesigning the conference website. 
This effort will result in a web experience that is more streamlined, easier to read and navigate, and fine-tuned 
for search and usability. The initial cost of this redesign will be covered with reserve funds. There will be 
ongoing costs associated with website maintenance and enhancements. These costs will be accounted for in 
the ongoing budget.

We believe that all these efforts are helping to create a deeper sense of community and shared mission throughout 
the conference.
In addition to its consulting role, the CAC also makes budget recommendations for conference communications. 
Over the next budget cycle, we do expect increases in expenditures primarily related to the new full-time Director 
role and increased funding for website-related expenses.
Our prayer is that Holston communications will continue to play a vital role in telling our story as a conference. 
More importantly, we pray that we will—in everything we say and do—tell Jesus’ story, and invite everyone who 
listens to receive new life in him.
God’s peace and blessings to all the members of Holston Conference!

~ Rev. Timothy Hankins, Chairperson
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Committee on Congregational Development
The office of Congregational Development and Revitalization reflects the very best of our connection across 
Holston Conference. Our work is to initiate and support new ministry opportunities throughout the Annual 
Conference. Our capacity to start new congregations is dependent upon our churches wanting to expand their 
witness in a new place. One such place is Hardin Valley in Knox County. This year Concord UMC will begin to 
work on expanding their witness in Hardin Valley. The Annual Conference purchased property in Hardin Valley 
some 12 years ago, and it is exciting to think about what God is going to do there.
The scope of the work that is supported by the Annual Conference budget and the Builders Club is found in every 
corner of our conference. The Builders Club continues to have members across our conference who support the 
grants for Congregational Development. If you desire to share in this work, you are invited to be a part of The 
Builders Club.
The following churches have received grants in the past year: First Whitwell, St. Marks Chattanooga, Bethlehem-
Wiley, St. Johns Maryville, Vestal, Magnolia Avenue, First Newport, First Knoxville, Lennon-Seney, Christ 
Knoxville, Second Knoxville, El Ministerio del Espiritu Santo, First Johnson City, Panther Springs, Bluff City, Out-
of-the-Box, Green Meadow, Seymour, Austin Springs, Community. 
The Sermon Academy is a learning opportunity for pastors in preparation for Lent and Advent that we host at the 
conference center. The Sermon Academy provides preaching resources for these two important seasons of the 
Christian year.
With a deep sense of gratitude, we are able to serve Holston Conference and we rejoice in the opportunities of 
mission and ministry that God has placed before us.

Respectfully Submitted,
~ Becky Hall, Chairperson, and Rusty Taylor, Director

Episcopacy Committee
The Annual Conference Committee on Episcopacy is the group charged with the responsibility of working closely 
with the resident bishop and providing feedback on the various responsibilities of the bishop using the eight 
different categories provided by the SEJ COE. 
In the quarterly meeting in January 2018, Del Holley updated the committee on the SEJ Committee on Episcopacy 
Meeting with the College of Bishops, Lay Leaders and Directors of Connectional Ministries. He shared that, in 
comparing evaluations between this year and previous years, there are lots of consistencies. One issue that seems 
to come up regularly is communications. The Bishop noted from the Holston Conference Strategy Team that 
Communication is one of the areas that is a point of emphasis.
When Del Holley asked Bishop Taylor to share in areas of Administrative Responsibilities in this Episcopal Area, 
she noted how things had changed since she started in 2012. She shared that she feels like the Conference could be 
organized in a way that could be more helpful for pastors during their journey of ministry.
In the April 23 meeting, Del Holley shared that evaluations were pretty consistent from last year in areas of 
Leadership, Preaching, and Teaching. In these areas, Bishop Taylor shared that after meeting with Dr. Fred Allen, 
Director of the General Church Initiative on Strengthening of the Black Church for 21st century, the Annual 
Conference is looking at the possibilities of developing a more intentional partnership and also looking for 
opportunities for growth.
The Bishop shared that the 2018 Annual Conference theme was “Jesus is Good” which was taken from a chalk 
drawing on one of the church walls among the refugees of South Sudan. The Annual Conference offering benefitted 
the ministries there.
In the July meeting, Kim Goddard asked Bishop Taylor about her approach to appointment making. Bishop Taylor 
said that in some ways it is a very difficult task in the midst of all of life’s challenges. She and the Cabinet must 
balance the well-being of the church and the well-being of the pastor. It is an on-going conversation where she and 
the Cabinet prayerfully work together to get the best fit possible.
Bishop Taylor does well in the area of Building Healthy Relationships. At Annual Conference she meets with clergy 
in extension ministries. She meets with Local Pastors, and new ordinands and those being consecrated for ministry. 
Work is being done to strengthen cultural and ethnic groups and revitalize some of those committees and ministries. 
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Commission on Equitable Compensation
One of the drivers of a vital congregation is “effective, equipped and inspired clergy leadership.” The Commission 
on Equitable Compensation views its work as one way to help make this “driver” possible in primarily entry-
level positions in our local churches. It is our responsibility to recommend a minimum salary for our pastors. This 
amount is what we determine to be the minimum salary necessary to support a pastoral family. We do not determine 
pay increases for clergy above the minimum levels.
The purpose of equitable compensation is to support full-time clergy serving as pastors in the charges of the annual 
conference.
This will be accomplished by:
a) Recommending conference standards for pastoral support;
b) Recommending funds to be used in compensation supplementation;
c) Providing counsel and advisory material on clergy support to district superintendents and committees on staff/

pastor/parish relations.
The Commission on Equitable Compensation will accomplish these objectives by:
a) Performing an annual review and recommendations of minimum salary levels;
b) Submitting an annual budget request adequate to fund equitable salary needs;
c) Providing direction and oversight in the disbursement of this fund;
d) Providing counsel and advisory support to the Cabinet and Staff/Pastor Parish Relations Committees.
Eligibility Guidelines for Equitable Compensation Support
To be eligible for Equitable Compensation support, a charge should comply with the guidelines regarding fiscal 
responsibility and other policies of the Conference Commission on Equitable Compensation. These guidelines are 
as follows:
1. There shall be a Committee on Finance for the charge or for each congregation of the charge making 

application.
2. There shall be an educational program (approved by the District Superintendent) emphasizing specific 

stewardship goals of regular proportionate giving and tithing.
3. There shall be at least a simple income projection and spending plan for the congregation making application 

for a grant. A copy of that plan is to be attached to the application. No application will be considered complete 
until that plan is received.

4. The church/charge will have worked with the District Superintendent in reaching agreed upon goals related to 
its district and conference giving.

5. Requests shall be for a specific length of time, not to exceed four years. A specific written plan for getting off 
Equitable Compensation Support shall be submitted as a part of the application. The plan should be reviewed 
and updated at least annually to determine that adequate progress toward the ultimate goal is being achieved 
and celebrated. The total amount that the charge can expect over the four- year period would be determined  
up front. (Example: Total amount = $25,000; year one - $10,000; year two - $7,500; year three - $5,000;  

Bishop Taylor shared about the difficulty of approaching the findings of the Committee on the Way Forward and the 
relation with all the different extremes and opinions. It is hard to address what may or may not happen. 
In the October meeting, Bishop Taylor discussed the Initiatives of the United Methodist Church and Strengthening 
the Connection. She said that an effective way to start a new church is to have a parent church that helps to birth a 
new church plant. 
Our bishop is assigned to the Holston area, but she serves alongside other bishops in the Southeastern Jurisdiction. 
A bishop must balance the dual responsibilities of the Annual Conference and the General Church. She shared 
about the four areas of focus for the General Church. Her focus is on poverty. Bishop Carder spoke about poverty in 
our area and ways that we can answer needs.
We are thankful for our bishop and her leadership and will continue to keep her and her family in our prayers as we 
work together to share the Good News to the world.

~ Dr. R. Steven Brown 
Chairman of Episcopacy Committee
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year four - $2,500; year five - $0.) The charge must annually pick up the 25% decrease from the previous year 
plus any increase in the minimum salary for its pastor as set by the conference for the coming year.

6. There shall be an annual audit, and a copy of the most recent audit shall accompany the application. No 
application shall be considered complete without the most recent annual audit being provided.

7. If, due to unusual circumstances, a church requests to be granted funds under the “mission situation” 
classification, it must substantiate its request by clearly defining its distinctive mission ministry and convince 
the Cabinet and the Commission on Equitable Compensation that the situation is as deserving of mission 
support as are other critical mission needs.

Application and Disbursement Procedures
The district superintendent must submit an application for each pastor to receive funds. These forms are available 
from the Office of Administrative Services. The application must be presented at the Charge Conference, approved 
and signed by the charge conference secretary, the pastor, and the district superintendent. This requirement is 
waived on mid-year pastoral changes; however, the district superintendent must sign the application and process it 
accordingly.
Step 1: The district superintendent is responsible for the recommendation of pastors who are eligible for equitable 
compensation within his/her respective district. To determine eligibility the following items must be reported on the 
application form:

• Total compensation from the charge including salary, travel allowance, parsonage utilities, social security 
payment, and pastor’s share of medical insurance premiums (including salary reduction, if applicable.)

• Contributions from all other sources at the national, conference, district, and local church levels.
• All other income from church sources.

Step 2: The district superintendent will submit applications to the cabinet representative to the Commission on 
Equitable Compensation for review by the entire cabinet. Once approved, the applications will be forwarded to the 
Conference Administrative Services Office for disbursement.
Step 3: The decision of eligibility for and distribution of equitable compensation funds is delegated to the 
cabinet, which will, insofar as possible, seek to follow the conference guidelines on equitable compensation. The 
Commission on Equitable Compensation and the Conference Council on Finance and Administration encourage 
judicious stewardship in the allocation of these funds.
Step 4: The district superintendent shall diligently guide those charges and pastors who receive support in his/her 
district toward self-sufficiency.

Minimum Salary Recommendations for 2020
Full-Time Service by Conference Members

We are aware that many churches are striving to become self-supporting and are on their way to accomplish this. 
Also, there are churches that are struggling to keep their full-time pastors, and it is our desire that they succeed in 
this.
After careful consideration, the Commission on Equitable Compensation recommends a 2% increase to minimum 
salary requirements for 2020.
The Commission on Equitable Compensation requests a budget of $322,000 for Cabinet use. This is an increase 
from 2019 of $15,000 based on a reallocation of funds within the total budget for the Commission on Equitable 
Compensation.

 2019 2020
Salary Supplement $165,000 $165,000
Supplements – miss $50,000 $35,000
Supplements – coop $4,500 $4,500
Meeting Expense $500 $500
Sustentation Pay $142,000 $157,000
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PLEASE NOTE: The Commission would like to remind all the churches and pastors of the Annual Conference 
that our recommendations apply only to those pastors that are receiving the MINIMUM salary. We do not make 
these recommendations with the assumption that they should be applicable to all congregations of Holston Annual 
Conference.
We realize, however, that many, if not most churches do use our suggestion as the recommendation from the Annual 
Conference for all churches. We strongly believe that this is simply a basic increase that is needed at the lowest end 
of our salary scale. We strongly encourage those churches that are paying above the minimum levels that we have 
listed below to seriously and prayerfully examine their unique situation. Use the guideline of a 2% recommended 
increase as the beginning place in your considerations.
If the situation merits it, and the church can afford it, then by all means consider giving an increase greater than the 
2% that we are recommending for the Conference Minimum Salary levels. Each local church shall determine their 
own methods for determining clergy salary increases.
Categories to be Funded and Schedule of Minimum Salary Levels for 2019
For full-time service by Conference Members:

Full Member (M.Div.) or equivalent degree  $43,496 
Provisional Member (M.Div.) or equivalent degree  $41,016 
Associate Member  $39,384
For Service as Full-Time Local Pastors: 
Master of Divinity (M.Div.) $38,030 
Completed Studies $37,023 
Beginning Studies $32,095

Equitable Compensation will be based on the Pastor’s Support Worksheet. The Office of Administrative Services 
will send payments directly to the church treasurers rather than to the pastors. The treasurers are to include the funds 
in the pastor’s paychecks and account for them on the pastor’s W-2 forms. Equitable compensation supplements 
shall not be included in the pastor’s compensation line item on end-of-year reports.
Charge Categories
Equitable Compensation Charge: A charge in which the proposed equitable salary schedule is not fully paid by the 
charge, but which possesses the potential to become self-sustaining. Amount of funding will be reduced by 25% 
per year with the church becoming self-sufficient within four years. Funding beyond four years will be subject to a 
review by a joint committee of the Cabinet and the Commission on Equitable Compensation.
Mission Aid Ministry: A ministry, rural or urban, where the minimum salary level cannot be paid for by the 
ministry, either in full or in part; and where there is no realistic expectation of financial independence. It is the 
responsibility of the district, the pastor serving the ministry, and a representative of the related charge conference to 
justify the designation of such a ministry and why it qualifies for aid. The designation is to be reviewed annually.
Cooperative Parish: A cooperative parish is a group ministry made up of two or more charges for the purpose of 
enhancing ministry among churches in a specific geographical area. It is expected that any request for equitable 
salary funds in a cooperative parish shall meet the approved guidelines and standards for equitable compensation.

Qualifications and Requirements
For a pastor to receive an Equitable Compensation Supplement, he or she must be under Episcopal appointment as 
an approved full-time pastor.
A seminary or college student may be appointed full or part-time as a local pastor to a charge and will receive at 
least the appropriate minimum salary of the Annual Conference in accordance with paragraph 318.3 of the 2016 
Book of Discipline. Students who qualify as a full-time local pastor will receive at least the appropriate minimum 
salary of the Annual Conference.
A local pastor may be considered full-time when he or she is in pursuit of a college or seminary degree, as long as 
the student is taking less than a full-time class load as defined by the school in which he/she is enrolled. He or she 
must reside within the geographical bounds of the charge.
Full-time pastors who are also students and receiving equitable compensation will be expected to:

a) Work at least 2 1/2 days per week on site.
b) Work full-time each week the student is not in school.
c) Be absent from Sunday worship no more than three Sundays per year.
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The charge/church receiving salary supplementation must pay at least 50% of the minimum salary, provide housing 
or a housing allowance for the pastor and offer Sunday school and other local church programs in addition to 
weekly worship services.
A charge not meeting this standard is not eligible for salary supplementation even if served by a student. Students 
serving a charge in this category will be classified as part-time local pastors and receive only the salary level paid 
by the charge.
Utility costs should be considered when making appointments. If the utilities are paid by the charge, this should be 
considered as part of the salary. The utilities should always be in the name of the charge/church and not the pastor. 
Each charge should provide for its pastor’s travel expenses in its budget and provide reimbursement at the standard 
IRS approved mileage rate for all properly documented travel expenses related to the performance of ministry 
within the charge.

Steps in Becoming a Self-Supporting Charge/Church
The Cabinet is responsible for the conserving of conference funds by ongoing efforts to move charges to a self-
supporting status. It is recommended that each charge receiving supplemental salary establish the goal of reducing 
the equitable compensation supplement by 25% per year over a four-year period. The district superintendent will 
work with the charge to develop a plan and to monitor the implementation of the plan so that the goal of reducing 
equitable compensation by 25% per year over a four-year period will be realized. The Annual Conference should 
recognize those charges that succeed and move to a self-supporting status for their achievement.
The District Superintendent will establish and maintain communication with the appropriate charge leaders (i.e. the 
pastor, the SPPR chairperson, the treasurer, the lay leader, etc.) reminding them of the charge’s progress in reducing 
equitable compensation. This ongoing communication is intended to keep the goal before the charge and to help 
encourage and enable the charge to reach its goal.
In those situations, where this is not possible, it is the responsibility of the Cabinet to consider regrouping of 
charges, mergers, or the matching of ministerial leadership to the category of salary paid by the charge to provide 
service at minimum expense to the Annual Conference.

~ Bruce Galyon, Chair



44     Holston annual conference

Equitable Compensation by Recipient
July 1, 2018 - June 30, 2019

Charge District Salary Supplement Mission Aid Coop. Parish

Nickelsville Circuit AP $ 3,355.00  
Valley Parish AP     $ 450.00
Dungannon Circuit AP $ 10,000.00  
First, Bristol CM $ 522.00  
Madam Russell-Tate Charge CM $ 3,392.00  
Addilynn Memorial CM $ 1,584.00  
St. Luke/Hunt CM $ 5,913.50  
John Wesley/Charles Wesley CM $ 3,621.00  
Trinity CM $ 3,000.00  
Smyth County Parish CM     $ 900.00
Apison HI $ 8,051.00  
Niota/Cedar Springs HI $ 8,688.00  
Panther Springs MV $ 6,322.00  
Chestnut Hill MV $ 10,138.00  
Pruitt Hill-Tate Chapel MV   $ 32,862.00 
Eggleston NR $ 1,087.00  
Door of Heaven NR $ 4,162.00  
Pocahontas - Christ First NR   $ 3,750.00 
Fort Chiswell NR $ 3,500.00  
Newbern/Mtn View NR $ 1,431.50  
GAP Parish SS     $ 900.00
St. Elmo SS $ 20,000.00  
Ft. Oglethorpe SS $ 16,248.00  
Whitwell/Havron’s SS $ 7,973.00   $ 900.00
Valley View-Heiskell TV $ 1,298.00  
Second UMC, Knoxville TV $ 5,000.00  
St. Luke TV $ 1,594.00  
Norwood TV $ 270.00  
Well Springs TV $ 1,000.00  
Carter County Parish TR     $ 900.00
Telford TR $ 7,000.00  
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Discipleship Team
Throughout Holston Conference, we have 872 local congregations. It is those local congregations who are the heartbeat 
of Holston Annual Conference. As a discipleship team, we are continuously seeking to use each of our team branches 
to help resource the local church. Our main goal and focus as a team is to be of help to our local churches across 
Holston. 
Each one of our congregations is unique, with history and context but we also share much in common within our 
Holston family. Most of our churches have the desire to grow and tell the story of Jesus in such a way that it creates 
lasting relationships in our communities and most of our churches are struggling to keep up with a fast-paced culture 
in the midst of change. This is where the discipleship team is working to be a resource hub to help local congregations 
connect to much-needed resources, grants, and ministry helps.
As we grow in this vision of our Conference Discipleship Team one of our first efforts to provide practical resources 
to local congregations was the 2018 Evangelism Conference sponsored by the discipleship team. Our Evangelism 
Conference was held at two locations across Holston, one in the southern end and one in the northern end, in an 
effort to make attendance easier for our laity and clergy. The material was covered by a dynamic, practical, and 
growth-oriented speaker, Kay Kotan. She spent her time helping us understand how to use the book “Get Their 
Name” co-authored by her, Bob Farr, and Doug Anderson, in our local congregations to reach new people within our 
communities. 
Although our team represents Conference Mission Team, Nurture Team, Outreach/Advocacy Team, Witness Team, 
Stewardship Team, African American Ministry Team, Native American Miniseries Team, we are seeking to be a place 
where a church of any size, age range, nationality, race, or cultural context, can come and seek to find resources that can 
propel their ministry out into their local communities. It is the local church that is the best avenue for making disciples 
of Jesus Christ. We as a Conference Discipleship Team are working hard to support our local churches and their desire 
to do ministry with every branch of our team and through the resources and events we can provide.
Stay tuned in to see what future events the Conference Discipleship Team will be offering for a church like yours!!
Below you will find our Vision and Mission Statements authored by the Rev. Susan Groseclose, Associate Director of 
Connectional Ministries for Discipleship. 
Holston Conference Discipleship Team
Vision:
Connect, empower, and resource laity and clergy to intentionally live as disciples of Jesus Christ who are Spirit-filled; 
have a risk-taking love for all God’s children, and reflect the saving grace and redeeming justice of our Lord Jesus 
Christ.
Mission:
The mission of The United Methodist Church is to “make disciples of Jesus Christ for the transformation of the world.” 
The mission of the Discipleship Team is to:

• Connect persons and congregations so that they learn together; spiritually grow in their discipleship; share ideas 
and “best practices”; and to celebrate faithful and fruitful ministries of discipleship. 

• Empower congregations and missional hubs to strengthen their respective ministries and to plan ministries that 
nurture and empower disciples to make disciples of Jesus Christ within their communities. 

• Resource congregational leaders with persons, curriculum, training, and print/electronic tools that assist 
congregations and missional hubs to develop intentional, relational, systemic, and transformational discipleship 
ministries. 

Team Fulfills Mission by:
• Work collaboratively to provide training, resources, and ministry possibilities and/or opportunities that spiritually 

nurture and lead disciples to make disciples of Jesus Christ.
• Serve as a resource for district missional hubs (a clearinghouse for stories of fruitfulness, identify needed 

resources, provide ongoing training and support, etc.…)
• Support individual teams within the Discipleship Team in their respective mission and ministries.
• Initiate programs and/or initiatives that strengthen and enhance local church discipleship ministries.
• Recognize and celebrate faithfulness and fruitfulness in discipleship. (Example – videos shared at annual 

conference, stories in The Call, Denman Awards, etc.)
We look forward to working with your local congregations!

~ Rev. Liz Hamilton, Chairperson 
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African American Ministry Task Force
As the African American Ministry Task Force, it is crucial that we acknowledge and honor the 
Living God apart from whom we can do nothing. We are indebted to our Fearless Leader, Rev. Carl 
Marshall, who made his transition from this life to join the assembly of the ancestors and became 
one of the clouds of witnesses. Carl was indeed a transforming and overpowering justice warrior for 
our Task Force. We also thank the Rev. Dr. Sharon L. Bowers who continues the work for equality, 
inclusivity, and justice for people of color, women and other marginalized peoples in the Holston Conference. We 
thank the Holston Conference for supporting our efforts and providing the Task Force with the opportunity to lift 
our own voices, to define for ourselves, in our own terms, our real circumstances, possibilities, and interests by 
engaging in dialogue, providing solutions, research, and direct action concerning the state of African American 
Ministries within the Holston Conference. 
We are committed to remaining faithful to the historical tradition, spiritual formation, and biblical foundation of the 
African American Church; Cultural and psychological self-determination of Speaking Truth to Power in Love; and 
working diligently to contribute suggestions and insights that will enhance the life, health, and vitality of African 
American Ministries and the Holston Conference. We celebrate the long and storied history of African American 
contributions of servant leadership and shared leadership to the Methodist Church in general and the Holston 
Conference in particular. We fervently believe that developing a stronger commitment to and from the African 
American church and its members enriches the work of the Holston Conference. We believe that commitment 
should be intentional, active, and sustainable. 
From our point of view, empowerment includes providing African American clergy and laity with exposure, 
support, and opportunities to serve and participate in various leadership roles such as district superintendent, 
conference staff, nomination committee, and the various conference and district committees. We also believe that 
the conference, as a whole, is poised to embrace the historical narrative and invaluable educational opportunity to 
become more aware of the African American culture in its fullest as well as the passion, praise, and rich African 
American worship experience. We are honored that the Holston Conference agreed to provide $25,000 towards 
the Strengthening the Black Church for the 21st Century Initiative under the leadership of Rev. Dr. Fred Allen. 
This initiative will empower at least five (5) predominately African American churches and their pastors to 
develop leadership strategies to remain relevant in the Holston Conference and beyond. This commitment from the 
Conference is viewed as an effort to provide the conference leadership, clergy, and its churches with specific tools 
that are aimed at opening dialogue geared towards broadening knowledge and understanding of the core values and 
cultural nuances that are specific to the African American church. 

~ Rev. Charlotte Shynellen Nzingah Nyaboke Williams, Chairperson 
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Missions Ministry Team
Mission is not something we do, but who we are as followers of the Risen Lord. The Church is only truly the 
Church when it is moving outward into the world. Carlos F. Cardoza-Orlandi (2002), in his book, Mission: An 
Essential Guide reminds us all that since God is in mission … the Church is in mission (p. 14), a mission rooted in 
God’s salvation history. God is working both within the Church and with the Church, calling the people of God to 
participate in God’s action in the world. Cardoza-Orlandi continues, “Therefore, the church lives in two realities: 
it is born out of God’s mission and it participates in God’s mission” (p.46). When a Church embraces its calling 
and bears witness to God’s salvation history, proclaiming Jesus the Christ, the Holy Spirit works in the Church and 
outside the Church, transforming both the Church and the world.
Mission is in the DNA of Methodism. Our Book of Discipline (2016) explains our responsibility and calling to go 
out into the world and witness to the grace and love of Christ through missions. The section on missions is outlined 
in Part IV-The ministry of All Christians. Paragraph 130 explains the call of the local church and reminds us:

“The people of God, who are the church made visible in the world, must convince the world of the reality of 
the gospel or leave it unconvinced. There can be no evasion or delegation of this responsibility; the church is 
either faithful as a witnessing and serving community, or it loses its vitality and its impact…” (p.98).

While these words remind us of living as a faithful community, there is also an individual, personal reality. 
Missions should not or cannot be delegated to a select few. Missions is the calling of each person who seeks to live 
The Way of Jesus. Anglican priest and missionary, Henry Martyn, stated it this way, “The spirit of Christ is the spirit 
of missions. The nearer we get to Him, the more intensely missionary we become.” As you continue to grow closer 
to Christ, the Mission Team prays you will accept God’s invitation to go out into your community and the world to 
experience the abundant blessings of serving through missions.
The Mission Team affirms these words realizing discipleship and transformation take place most significantly at 
the local church level and seeks to connect local congregations with God’s redemptive work in the world. More 
specifically, the Mission Team is focused on inviting, inspiring, and involving the people of the Holston Conference 
in God’s life-giving, transformative mission in their personal lives, in their communities and in the world.
This report provides a brief overview of just some of the mission opportunities throughout Holston. Our Conference 
has a strong foundation and tradition of excellence in missions work established by the devotion, commitment, 
and leadership of those who have faithfully responded to God’s call to serve and go into the world. Currently, the 
Holston Conference is actively engaged in Africa, Central and South America, Eastern Europe, Turkey, India, and 
throughout the United States. A special thanks to all the missionaries, team leaders, and church leaders for your 
prayers, support, and sacrificial service. Because of your efforts, we are able to celebrate numerous short-term 
mission teams who have faithfully served and shown the love of Christ to our neighbors both far and near.
None of these missions would be possible without the leadership and devotion of the missionaries who give so 
much of themselves. Please continue to pray for all of those who serve the Lord through Holston-related missions:

Fred and Libby Dearing (South Sudan/Uganda)
Helen Roberts-Evans (Liberia)
Mark and Heather Hicks (Czech Republic)
Peter Pereira (India)
Bruce and Emy P (Middle East)
Rebecca S (MOT)
Bill Lovelace (Lithuania)
Rukang and Fresie Chikomb (Democratic Republic of Congo)
Joe D and Christina Dowling Soka (Alaska Missionary Conference)
Lyn and Sharon Fogleman (Mission Society/South Sudan/Uganda)

The following reports were submitted to celebrate the on-going missions throughout the Conference.
South Sudan In Exile/Northern Uganda
The children and staff of GRACE Home, most of our pastors, and many more of our brothers and sisters from Yei 
continue to join over a million South Sudanese who are exiled in one of several resettlement camps in northern 
Uganda. Civil war broke out in December of 2013, causing thousands to flee as insecurity moved across the 
nation. GRACE Home and staff fled in July of 2016, along with Libby Dearing and other UMC staff. GRACE has 
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established a temporary place in Rhino Resettlement Camp where they continue to wait for effective peace while 
attending school and growing together as family.
Efforts are being made to supplement the children’s educational opportunities with tutoring, teacher training, and 
technology. Students now have access to an offline digital library containing curriculum resources for preschool 
through college-level coursework. Six laptop computers are shared by students and staff, offering both teaching 
and learning, by connecting to the digital library, or RACHEL. It is hoped this technology, coupled with proper 
instruction will increase the ability for the GRACE Home children to capitalize in attending the schools in Uganda. 
Our pastors have planted 11 churches in the camps where they have resettled, offering hope to so many in despair. 
There are 14 pastors in course of study, while five are in seminary, set to graduate in May of this year and become 
ordained at Annual Conference in September. We celebrate reaching this milestone of ordained pastors beginning to 
lead the UMC of South Sudan. We are working on registering the church in South Sudan.
Two students have graduated from Kajo Keji Medical Institute and will be certified Clinical Medical Officers. 
Currently, four students are enrolled in the Clinical Medical Officer studies and one is enrolled in nursing school. 
Four children are enrolled in Secondary School and three others are applying for vocational school and nursing 
school.
Fred and Libby Dearing are traveling to Uganda twice a year, staying over anywhere from 6 to 8 months. Small 
teams continue to travel to work with Fred and Libby, taking team members who can participate in strategic 
opportunities while in Uganda, including Education, Pastor Training, Church Leadership Development, and UMC 
Staff Training. Holston is committed to remain beside those we have come to know and love, waiting for the day 
when the church has indigenous leadership, children are educated to become strong and transformational leaders, 
and together we can walk across the border, back into their homeland and enjoy a lasting peace for all!

~Danny Howe, County Coordinator for South Sudan
English Speaking UMC, Prague
On January 1, 2019, Heather and I took on a whole new life, as we became the new pastors of The English 
Speaking United Methodist Church of Prague and your Holston Conference missionaries to the Czech Republic. 
Adjusting to a new culture, learning the Czech language, and working to serve God in the most atheistic nation on 
earth has certainly been a challenge; but, God has been faithful and we are thrilled to have this amazing opportunity.
Since 2011, when the Johnson City District began this ministry it was clear that the work would be challenging. As 
this mission became a Holston Conference Mission in 2016, it opened the door for wider support and longevity, 
which is exactly what this ministry needs. The work has been slow and tedious for my predecessors and all 
indications are that it will continue to be a slow-growing ministry in the future. This seems to be for two primary 
reasons. First, within the Czech Republic, Christianity is generally met with polite dismissal. Christians are seen 
as lunatics that believe in fairy tales on the level of unicorns and hobbits. Secondly, historical corruption within the 
church is well remembered and creates serious issues of trust.
Adding to the mix of challenges is the recent talk of “divorce” within the United Methodist General Conference. 
As “dependents,” we have the interesting perspective of watching as the churches that are essentially our parent 
organizations speak of leaving one another. However, the workers that have gone before us in this ministry have 
done a stellar job and Heather and I are committed to continuing this important work. Each day we study the 
language, each week we meet with various missions and potential ministry partners, and we continually look for 
ways to get involved in our community to show Christ to a nation that has lost its faith.
Heather and I want to thank the Holston Conference, its mission leaders, and all our supporting churches. With your 
help, we believe the day will come that the Czech Republic is no longer listed among atheist nations. We believe 
that day will come and we know that God leads us toward that day.

~Mark Hicks, Pastor ESUMC
Ishe Anesu
As we have done for the last 19 years the ocean-going containers have been packed with food and school supplies, 
health kits and hundreds of other valuable items for Liberia and Zimbabwe. While at the Project of Ishe Anesu last 
year, we helped lead VBS for our students of the project and church children. We were blown away by the end of 
the week with over a thousand students in attendance. Pastor Gaga, the senior pastor at Hilltop UMC, asked if this 
year (2019) we could open the VBS to the community and expect two thousand children to come. Just imagine 
2000 children coming up a hill walking to hear about Jesus and to have, music, crafts, recreation, and to hear 
the stories of Jesus. So we are praying about persons who would like to be a part of this effort Aug.22-Sept.6 in 
Zimbabwe. Time to Love on Children in Zimbabwe and hopefully receive the containers.
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Resurrection Costa Rica
In partnership with Resurrection Holston, we are working with the Methodist Church in Costa Rica to transplant 
this experience to La Fortuna, Costa Rica. Our dream is to have 1000 young people from our local Methodist 
Churches come and share the Resurrection Experience, which has so impacted Holston Conference with the 
development of young leadership in Costa Rica to strengthen the youth and also the life of the Methodist church 
in the beautiful country in Central America. We are looking for persons who would like to come be a part of a 
servant team to walk alongside our Costa Rican friends and help birth this event. We are looking for 30-40 persons 
with servant hearts to travel to Costa Rica Oct. 7-Oct. 14. We ask for your prayers for each of these events which 
Holston will share the love of Christ in other nations and in partnership with our local United Methodist churches in 
those nations.

~Dr. Jerry Russell
Project Crossroads
In 2018, Project Crossroads celebrated 25 years of full-time ministry in Southwest Virginia. Through the years, 
we have seen new ministries develop and grow in order to meet the needs of folks in our communities. We are 
often asked, “How many homes have you worked on since you started?” “How many ramps have you built? Or 
“How many loads of wood have you delivered?” We can’t give a total in numbers for the 25 years, but we can 
tell you about Mrs. Caldwell and Mrs. Annie or about the Harris’ and the Medley family. These are the stories of 
those whose homes have been repaired and made accessible, rehabbed with indoor plumbing, received firewood or 
furniture. We can tell you about Michael who received medical care and medications that have helped improve his 
health along with the education to continue to maintain his overall well-being being. These are the stories of lives 
that have been changed, of those who have experienced the fullness of God’s love and grace in a time of need in 
their lives. Like Nora, we can tell you stories of the individuals and churches whose lives have been touched as they 
experienced Christ in the very lives of the ones they came to serve.
This past year we did serve 31 families through our rehab ministry and 36 families through our firewood ministry. 
These two ministries have been a part of our mission since we started in 1988 as a local outreach program. They 
continue to be our primary ministries and provide opportunities for churches to come and serve in mission with us.
Working under the direction of Jim Fetzer and the Holston Conference Disaster Response Program, we collected 
cleaning buckets and hygiene kits that the churches of the conference put together. We also were called upon to 
deliver buckets and kits to the Eastern coastal areas following Hurricane Florence. We delivered all available 
buckets and kits with three trips to the coastal area. We have been collecting buckets and kits to restock in order to 
be prepared for the next call to flooded areas when disaster strikes.
We have seen a transition at the Mel Leaman Free Clinic with the start of the expanded Medicaid program in 
Virginia. Many of our patients qualify for the program but no longer qualify for the services of the free clinic. This 
is a great opportunity for the patients because they have access now to medications and some referral services that 
we have difficulty obtaining. Most of these patients, however, have expressed that they don’t want to leave our 
clinic because of the love, compassion, and care they have received. Project Crossroads along with the Mel Leaman 
Free Clinic continue to be the primary sponsors of the RAM Clinic in Smyth County. Through this annual event, 
we provide dental, vision and medical care to the underserved in a five-state region over a three-day clinic in May.
This past fall we received two grants that will help us provide for accessible rehab for our families. We received 
a $10,000 grant from the Holston Conference Foundation that will help us buy materials for the construction of 
handicap ramps for those with mobility issues. We also received a $20,000 grant from the Foundation for the 
Carolinas that will is specifically for the purchase and rehab of bathrooms with wheelchair accessible showers.
This year Mark Stransky retired on August 31 from service with Global Ministries and thus from full-time service 
with Project Crossroads. We are unable to receive a new Church and Community Worker due to the new policies 
of Global Ministries, so we are working to hire someone during the May to August months when most of the 
volunteer work teams are with us.
We want to thank the Bishop, Cabinet and Extension Ministry Program of Holston Conference for the support and 
oversight of Project Crossroads through the years. We also are grateful to the Holston Conference Advance for 
continuing to provide an opportunity for our churches to financially support the work and ministry of the project as 
well as provide for the financial support for me to be your Church and Community Worker (your missionary) with 
Project Crossroads.
Together we are able to make a difference and help bring transformation to the lives of our folks both tangible and 
spiritual.

~Rev. Harry Howe, Executive Director
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Jubilee Project, Inc.
Jubilee Project is located in Sneedville, TN, and serves the people of Hancock County, which is the second poorest 
county in Tennessee. The ministry addresses a variety of issues that affect an area where poverty is prevalent. These 
areas include clean, accessible water to homes, substandard housing, and food sufficiency. In the midst of meeting 
these basic needs, the ministry strives to build relationships with those they serve through sharing the love and 
grace Jesus Christ and thus opening the door for God to come in and transform lives. Also, working to empower 
those they serve to improve their own lives. There are two ongoing group programs to provide fellowship, support, 
and spiritual growth; one is for middle and high school youth and one is for women.
2018 was a productive year for our ministry. Highlights include:

• 18 mission teams (291 volunteers) did home repairs and handicap-accessibility changes on 16 homes.
• 10 homes were served through the water project, serving 37 people.
• A summer feeding program through Second Harvest Food Bank was hosted for a third year serving six mobile 

sites. We also continued hosting a mobile food bank in Treadway for Second Harvest.
• 5 youth were sent to Bays Mountain Camp on scholarship.
• The total value of donations, goods, and services for the year was $376,728.
• Including multiple visits: 12,542 people were served through the food ministry, 5,700 through the personal 

care ministry, and 276 through the household items.
• Camp in the Community was offered for the second year in partnership with Sneedville UMC. Volunteers 

from SunOak Parish came as a mission team to provide junior counselors and adult workers.
• Miles for Smiles Dental Clinic was hosted for a second year in Hancock County and will return as an annual 

event.
• Cub Scout Pack 393 was chartered for its third year at Jubilee.
• There was a summer youth program that was based on special events during the summer.
• A partnership was formed with the Engineering Department at Milligan College for their students to help 

design systems for our water ministry. The first project will be to develop and provide purification for a couple 
of spout springs in our county. Work will start in spring 2019.

• A new program to provide diaper bags filled with baby supplies for new mothers was started with money from 
a Change for Children grant.

• Holiday meals were provided partnering with the community at Thanksgiving and from Fairview UMC at 
Christmas.

If you would like to participate in the ministries at Jubilee Project, there are several ways:
• Prayer for the ministry and those they serve.
• Contribute either monetarily or with items to one of the ministries.
• Send a mission team to work with the home repair or water project ministries. All teams are welcome 

including intergenerational, adult or youth who can serve for a week, weekend or even a day.
• Help spread the word about the ministry of Jubilee Project and invite someone from the ministry to speak at 

your church.
~Linda Stransky, Executive Director

Elk Garden School Community Ministries
The Elk Garden School Community Ministries in the Clinch Mountain District continue to serve neighbor in the 
name of Jesus Christ in new and exciting ways! We are loving the least, the last, the lost and the lonely of Russell 
County and the surrounding areas. There is no way to list all of what is going on at EGSM but here are a few 
highlights.
The food pantry continues to grow! We serve 200-250 families a month. Close to 6000 food items are distributed 
each and every month along with toiletries and personal hygiene items. More importantly, relationships are built. 
Our food pantry distributes food each Tuesday and we laugh, cry, pray, mourn and celebrate each and every one of 
those days! In 2019, we have started sharing a meal around the table as folks are waiting for their turn in the free-
choice pantry. There is something holy about breaking bread together. The community garden is being redesigned 
and we are converting to all raised bed gardening. Over 50 raised beds will be cultivated by community volunteers 
to provide fresh fruits and vegetables to supplement the food pantry and the community meals.
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The fall of 2018 a Bible study and lunch was started. What was supposed to be a short-term study has now 
developed into a year-round event! By the time you read this, we will have completed SIX Bible studies. We are 
digging deep into God’s word and answering tough questions each and every week. 
The fall of 2018 was also the beginning of Threads of Blessings, a sewing and quilting class that meets each 
Thursday afternoon. This group of 20-30 ladies gathers to sew, quilt and support one another. It is an eclectic group 
of women of all backgrounds and abilities. Not only are they piecing together fabric to create beautiful works of art, 
but they are helping one another piece together a loving, safe community where they can share the hurts of life.
 This ministry would not be possible without the support of the community, churches, organizations, and agencies. 
As of the spring of 2019, over 84 churches, agencies, and organizations have supported this emerging ministry in 
some way. We are hoping to eclipse the 100 mark by the middle of 2019. Let us know if you would like to be one 
of them!

~Brooke Atchley, Church and Community Worker
Church and Community Renewal Appalachian District
Church and Community Renewal continues to address the needs of people in Southwestern Virginia, specifically 
Lee, Scott, Wise, and Dickenson Counties. The year begins with the seed catalog! We partner with Society of St 
Andrew to distribute a ton of potatoes through the food banks and at least one community garden. As the days grow 
longer we distribute corn and bean seeds, onion starts, tomato plants, and some packaged seeds.
This year we will partner with Camp in the Community at Fort Blackmore UM Camp. We look forward to a larger 
group of children, young people, and adults as we explore new ways of doing day camp. As we move to the end of 
the year, we will offer Christmas gifts, hygiene bags, and other goodies for Christmas CART. This program focuses 
on ways that we can support families by offering gifts and encouragement. Throughout the year, we also offer small 
emergency aid grants for water and electric bills.
Two years ago, the board for Church and Community Renewal put together a sustainability plan. This is a plan for 
the churches in the counties served to continue the work of Church and Community Renewal without a Church 
and Community Worker. Much of my work last year continuing to this year is to train the churches to take over the 
leadership of these programs.
Thank you for all the ways Holston Conference supports Church and Community Renewal. Your gifts of money, 
toothpaste, toothbrushes, and seeds are so appreciated by those in need. Your prayers and kind words offer 
encouragement. You truly are a blessing!

~Koni Purscell, Church and Community Worker

There are many more active missions at the local church and district levels serving the people of communities 
throughout Holston. Thank you for all the ways you are reaching out beyond the walls to share the hope and love of 
Jesus Christ.

~Tom Hancock, Mission Team Chair
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Stewardship Ministry Team
The Holston Conference Stewardship Team has been reactivated and is focusing on some new pathways for 
strengthening stewardship and generosity in Holston’s churches. Our hope is to offer a renewed vision for 
stewardship and to provide encouragement, practical support, and relevant and adaptable resources to the churches 
and clergy of Holston. Above all, we will stress that our stewardship is linked to our discipleship and faithful living 
in Christ. 
We are thankful for the good work done by previous teams in conjunction with the leadership provided by Rev. Bill 
Kilday, the long-time former Director of Stewardship in Holston. We hope to build on their efforts. 
We welcome Rev. Richard Edwards, who became the new Director of Stewardship for the Holston Foundation 
in May 2018. Richard is excited and thankful to take on this role. Working through the Foundation and in behalf 
of the Conference Stewardship Team, he hopes to provide encouragement and practical support to churches and 
clergy leaders in areas of faith, money, and stewardship. Together, we believe that good stewardship leads to greater 
generosity. 
Here are some of our efforts:

• We are taking stewardship support to Holston’s nine new districts. Already, stewardship programs have been 
presented in five of our districts. Attending clergy are provided with multiple resources. We hope to speak in 
the remaining districts by the end of 2019. 

• We are again providing stewardship and generosity training to Holston’s ordination classes. A three-hour 
teaching session was offered to first and second-year provisional elders in March 2019. We also hope to 
provide training and support for entering local pastors in the year ahead. 

• We are building an extensive new stewardship website as a part of the Holston Foundation’s expanded web 
presence. The website will have links to many stewardship resources. Our plan is to have these resources 
available by late 2019. The Foundation’s Director of Communications, Ms. LeRae Collins, is guiding this 
effort.

• The Stewardship Team is working to put in place a program to support and invest in the young clergy 
of Holston. It would seek to promote the financial health and personal practices of young clergy and put 
them in a stronger position to provide good leadership in their churches. Offering this kind of support 
to Holston’s young clergy could be helpful in recruiting and retaining young clergy leadership in the 
challenging environment we are facing. 

• We are readying a plan to provide stewardship grants to local churches that are seeking to initiate new 
stewardship efforts. Partnering with this support, we hope to strengthen stewardship awareness and generosity 
in a number of our churches. 

• Finally, we are grateful for the support of the Foundation and the Conference in providing stewardship 
leadership in Holston. We especially thank Dr. Paul Bowman, Executive Director of the Holston Foundation, 
and Rev. Michael Sluder, Director of Connectional Ministries in Holston Conference, for their support. 

Respectfully submitted, 
~ Troy Forrester, Chair
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Churches of Excellence in Evangelism

Gold
East Stone Gap UMC

Silver
Crossroads UMC 
First Broad Street UMC
Kendricks Creek UMC
Mountain View UMC
Pound UMC
Ross Campground UMC
Rye Cove UMC
St. Mark UMC

Bronze
Amis Chapel UMC
Colonial Heights UMC
Elm Springs UMC
Hales Chapel UMC
First Church Hill UMC
First Surgoinsville UMC
Holston View UMC
Kingsley UMC
Salem UMC
Station Creek UMC
Valley Center UMC 

Honorable Mention
Arcadia UMC
Cassidy UMC
Chalybeate Springs UMC
Fall Branch UMC
First Pennington Gap UMC
Gate City UMC
Hiltons Memorial UMC
Horton's Chapel UMC
Ketron Memorial UMC
Logans Chapel UMC
Mafair UMC

McFerrin UMC
Midway Memorial UMC
Mt. Carmel UMC
Okolona UMC
Old Union UMC
Pactolus UMC
Smith's Chapel UMC
Smyth Chapel UMC
Three Bells UMC
Trinity UMC Big Stone Gap
Vermont UMC

Appalachian District

Clinch Mountain District
Gold
Cedar Bluff UMC 
First Marion UMC
Main Street UMC

Silver
Abingdon UMC
Alexander UMC
Lebanon Memorial UMC
Looney’s Chapel UMC
Mary’s Chapel UMC
South Bristol UMC
State Street UMC

Bronze
Beech Grove UMC
Brown’s Chapel UMC 
Byars-Cobbs Memorial UMC
Campground UMC
Church Hill UMC
Elizabeth UMC
Lebanon (Glade) UMC
Mountain View  
   (Chilhowie) UMC
Pleasant View UMC
Shady Grove UMC
St. Luke UMC
Sulphur Springs UMC

Honorable Mention
Addilynn Memorial UMC
Anderson Street UMC
Blackwell Chapel UMC
Booher’s Chapel UMC
Carvosso UMC
Coleman’s Chapel UMC 
Grace UMC
Grassy Creek UMC
Greenwood UMC
Hunt Memorial UMC
Madam Russell UMC
Mt. Carmel UMC
Pleasant Hill UMC 

Reynolds Memorial UMC
Riverside UMC 
Seven Mile Ford UMC
Three Springs UMC
Washington Chapel UMC
Washington Springs UMC
Weaver UMC
Wharf Hill UMC
Willis Chapel UMC

Hiwassee District
Gold
Allen Memorial UMC
First UMC, Cleveland
Ooltewah UMC
Wesley Memorial UMC, 
   Cleveland

Silver
Niota UMC
Spring City UMC
St Paul’s UMC
Vine Grove-Mt. Olive UMC

Bronze
Burkett Chapel UMC
Calhoun UMC
Carlock UMC

First UMC, Dayton
First UMC, Sweetwater
Goodfield UMC
Keith Memorial UMC
Luminary UMC
Pleasant Hill UMC
St. Clair UMC
Wesley Memorial UMC, 
   Etowah
Mt Carmel UMC

Honorable Mention
Apison UMC
Benton UMC
Black Fox UMC
Buckner Memorial UMC
Eleazar UMC
First UMC, Madisoville
Jones Chapel, UMC
Mt. Olivet, UMC

Witness Ministry Team
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Mountain View District
Gold
First UMC Dandridge
Strawberry Plains UMC

Silver
Bales Chapel UMC
Bybee UMC
First UMC Jefferson City
First UMC Rogersville
Mooresburg UMC
Shady Grove UMC
Trinity UMC Morristown

Bronze
Asbury UMC Greeneville
Centenary UMC
First UMC Morristown
First UMC White Pine
Hills Union UMC
Jones Chapel UMC
Mary’s Chapel UMC
Panther Springs UMC
Parrottsville UMC
Persia UMC
Pleasant Hill UMC
Rutledge UMC
Seahorn’s Chapel UMC
Thompson Chapel UMC

Trinity UMC Greeneville
Woodlawn UMC Newport

Honorable Mention
Beth Car UMC
Caton’s Grove UMC
Chestnut Hill UMC
First UMC Newport
Glendale UMC
Hardin’s Chapel UMC
Hartman’s Chapel UMC
Hunt’s Chapel UMC
Love’s Memorial UMC
Mt Carmel UMC Greeneville
Mt Pisgah UMC

Mt Zion UMC Afton
Mt Zion UMC Dandridge
Mulberry Gap UMC
Oakland UMC
Pruitt Hill UMC
River Hill UMC
Russellville UMC
Shiloh UMC Rutledge
St Clair UMC
Tate Chapel UMC
Watkins Chapel UMC
Wesley’s Chapel UMC
   Dandridge

New River District
Gold
Atkins Memorial UMC
Bethany-Bridle Creek  
   Circuit UMC
Bridle Creek UMC
Mt. Ephraim UMC
Red Oak UMC

Silver
Asbury-Cedar Springs 
   Circuit UMC
Bear Springs UMC
Bethel - Grace Circuit UMC
Bluefield First UMC
Central - Radford UMC
Christ First UMC
Dublin UMC
Gladeville UMC
Hillsville First UMC
Mt Olivet - Galax UMC
Out of the Box
Pocahontas UMC
Pulaski First UMC
Rural Retreat UMC
Savannah UMC
Shady Grove- 
   Mechanicsburg UMC

Bronze
Bethel - Radford UMC
Bishop’s Chapel UMC 
Cold Springs UMC
Evergreen UMC
Flat Rock UMC
Forest - Lead Mines UMC
Glenwood- Galax UMC
Goodman’s Chapel UMC
Independence First UMC
Max Meadows UMC
Mt. Olivet - Pulaski UMC
Mt. Zion- Elk Creek  
   Circuit UMC
Oakland UMC
Oak Grove UMC
Randolph Avenue UMC
Rich Creek First UMC
Rockford UMC
Shady Grove- 
   Staffordsville UMC
Sidney UMC

Honorable Mention
Asbury - Galax Circuit UMC
Bailey UMC
Belspring UMC

Bethel Memorial - Elk Creek 
   Circuit UMC
Bethel - Bluefield UMC
Bethany - Ceres Circuit UMC
Byrnes Chapel UMC
Cedar Hill UMC
Crockett’s Chapel UMC
Cross Roads UMC
Draper UMC
Eaton’s Chapel UMC
Ebenezer - Bluefield UMC
Falling Branch UMC
Falls Mills UMC
Fries UMC
Glenwood - Draper  
   Circuit UMC
Grant UMC
Grove UMC
Hales Chapel UMC
Lebanon UMC
Locust Hill UMC
Longview UMC
Millirons UMC
Mountain View- 
   Eggleston UMC
Mt Hope UMC
Mt. Mitchell UMC

Mt. Vale UMC
New Mount Olive UMC
Parrott UMC
Pearisburg First UMC
Rocky Gap UMC
Salem-Elk Creek Circuit UMC
Salem- Mechanicsburg UMC
Shiloh - Woodlawn UMC
Stevens Creek UMC
Thessalia UMC
Thornspring UMC
Wesendonck UMC
Woodlawn UMC

Scenic South District
Gold
Christ UMC
Eastdale Village Community 
UMC
White Oak UMC

Silver
Hixon UMC
Jones Memorial UMC

Wauhatchie UMC
Bronze 
Chapel Hill UMC 
Daisy UMC 
Dunlap UMC
Flintstone UMC
Pikeville UMC
Red Bank UMC
Stanley UMC

Sulpher Springs UMC
Trenton UMC
Welch Chapel UMC 
Wesley Memorial UMC
Wesley UMC

Honorable Mention
Brooks Memorial UMC 
Grace UMC

Lou’s Chapel UMC
Payne’s Chapel UMC
Sale Creek UMC
Signal Mountain UMC
St Elmo UMC 
St Luke UMC
Simpson UMC
Stephens Chapel UMC
Tyner UMC

Churches of Excellence in Evangelism (continued)
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Churches of Excellence in Evangelism (continued)

Smoky Mountain District
Gold
Beulah UMC
Cokesbury UMC
Ebenezer UMC
Logan’s Chapel UMC
New Salem UMC
Oakland UMC
Sand Branch UMC

Silver
Broadway UMC
Burnett Memorial UMC- 
   Pittman Center Circuit
Fairview UMC
Friendsville UMC

Gatlinburg, First UMC
Kodak UMC
New Hope UMC
Piney Grove UMC
Pleasant Hill (Roane) UMC
St. Mark (Knox) UMC

Bronze
Alcoa, First UMC
Axley’s Chapel UMC
Bethel (East Knox) UMC
French Broad UMC
Loudon UMC
Luretta UMC- 
   Sevierville Circuit

Meadow UMC
Middlesettlements UMC
Pigeon Forge, First UMC
Pleasant Hill (Knox) UMC
St. Mark’s (Blount) UMC
St. Paul (East) UMC
Trinity UMC
Webb’s Creek UMC- 
   Pittman Center Circuit

Honorable Mention
Binfield UMC
Cedar Bluff UMC- 
   Fairgarden Circuit
Colonial Heights UMC

Eden UMC-Fairgarden Circuit
Fox UMC-Fairgarden Circuit
Maryville, First UMC
Peck’s Memorial UMC
Pleasant Hill (Sevier) UMC-
Sevierville Parish
Sevierville, First UMC
Shults Grove UMC- 
   Pittman Center Circuit
Trentville UMC
Tuckaleechee UMC
Wears Valley UMC
Zion UMC

Tennessee Valley District
Gold
Central UMC, Lenoir City
Concord UMC
Fincastle UMC
Fountain City UMC
Martin Chapel UMC
Middlebrook Pike UMC
Powell UMC

Silver
Andersonville UMC
Beaver Ridge UMC

Christ UMC
Church Street UMC
Lennon-Seney UMC
New Life UMC

Bronze
Bearden UMC
Bradbury UMC
Cawood UMC
Central UMC, Knoxville
First UMC, Oak Ridge
Heiskell UMC

Midtown Valley UMC
Mt. Hermon UMC
Mt. Pleasant UMC
Pleasant Grove UMC
Rocky Top UMC
Solway UMC
St. Mark UMC
Trinity UMC
Valley View UMC
Washington Pike UMC

Honorable Mention
Bell’s Campground UMC
Clapp’s Chapel UMC
First Farragut UMC
Good Shepherd UMC
Harriman UMC
Haven Chapel UMC
Kingston UMC
Second UMC
Well Spring UMC
Woods Chapel UMC

Three Rivers District
Gold
First UMC, Johnson City
Munsey Memorial UMC 
Telford UMC

Silver
Eden UMC 
Fairview UMC
Grace UMC
Greenwood UMC
Wesley Memorial UMC

Bronze
Baileyton UMC
Bethesda UMC  
   (Washington Co.)
Blountville UMC
Doe Valley UMC
Edgefield UMC
Elizabeth Chapel UMC
Jonesborough UMC 
Marvins Chapel UMC
Sulphur Springs UMC 
   (Washington Co.)

Valley View UMC 
   (Washington Co.)

Honorable Mention
Austin Springs UMC
Cedar Grove UMC 
Centenary UMC
Chuckey UMC
East Pine Grove Park UMC
Embreeville UMC
First UMC, Mountain City 
Limestone UMC

Pleasant Grove UMC
Pleasant Hill UMC
Unicoi UMC
Valley View UMC 
   (Johnson Co.)
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Camp and Retreat Ministries
“Sharing the Love of Christ in the Glory of God’s Creation” is the mission of Holston Conference Camp 
and Retreat Ministries (CRM). We accomplish this mission through the combined ministries of Camp in the 
Community, Camp Bays Mountain, Camp Dickenson, Camp Lookout, and Camp Wesley Woods.
The 2018-2019 year has been very fruitful for Holston CRM. New structures have been built at several camp 
properties and an immeasurable amount of spiritual growth has happened at all 5 camps. The Holston Conference is 
pleased to be one of the largest United Methodist Camp & Retreat Ministries in the world. 
In 2018, we had a record-breaking 3,280 campers. Of those campers, 666 made a first-time faith commitment 
and 805 recommitted their lives to Christ. 52% of our campers in 2018 were members of one of our Holston 
Conference churches. That means that 48% of our campers were unchurched or attend a different denomination. 
We are proud to serve United Methodist church members and we are proud to build a bridge for more persons to 
find a church home or experience the love of God through our Methodist ministry. In 2019, Holston CRM projects 
our camper registration to be one of the largest in our history. 
In September 2018, we were able to celebrate Don Washburn’s 20th anniversary as the director of Camp Lookout. 
Under Don’s tenure, Camp Lookout has doubled the number of campers in attendance Don’s leadership has 
inspired every camper, staff person, and retreat guest to be in the “build ‘em up business, not the tear ‘em down 
business.” 
We were proud to recognize our previous Holston CRM Executive Director, Randy Pasqua, with the highest 
achievement in United Methodist Camp & Retreat Ministries. In January 2019, Randy was awarded The Legacy 
of Leadership award by the United Methodist Camp & Retreat Ministries Association. Randy served in Holston 
Camping for over 33 years and as Executive Director for 22 years. During his tenure as Executive Director, over 
66,000 campers attended one of our Holston Camps with tens of thousands making significant faith commitments. 
As we continue to grow Camp and Retreat Ministries in Holston, the members of the CRM Board, our camp staffs, 
as well as our guests wish to express great appreciation to Holston Conference for the tremendous support and 
encouragement we receive that enables us to continue the Lord’s work in the ministry. 

~ Dave Grant, CRM Board Chair
~ Mary Thompson, CRM Executive Director

Nurture Ministry Team
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Children’s Ministry Team
The Children’s Ministry Team serves as a resource to children’s ministry leaders, volunteers, and children in our 
conference. The team has met six times this year. Our purpose is to: 
1. Celebrate – share and relay stories
2. Encourage – new and improving ministries
3. Equip – provide tools and resources for leaders (staff and volunteers)
4. Connect – deepen relationships between leaders
The Children’s Ministry Facebook group provides up-to-date resources and ministry ideas, connects children’s 
ministry leaders, and celebrates the many inspirational activities throughout the conference. Each month features 
a specific theme. This year we highlighted holiday ideas, gratitude, Change for Children grants, Ministry Architect 
evaluation process, volunteer appreciation and “cool tools.” Future themes include mission ideas, summer planning 
and programming, and family ministries. We encourage you to join the conversation with your questions, ideas, and 
suggestions. The Facebook group can be found at https://www.facebook.com/groups/HolstonKids/. 
The Children’s Ministry Team continues to be an advocate and resource for Safe Sanctuaries in our churches. Three 
leaders participated in an online train-the-trainer event in November. 
Change for Children continues to be an established mission. The 2017-2018 Annual Conference offering was 
$66,063.57! Two grant cycles (August and February) were held this year. Twenty-four grants to churches and 
organizations were awarded for a total of $73,700 for the year. Camp in the Community was awarded $17,500 
to distribute grants to participating churches. Additionally, six training scholarships for a total of $3,000.00 were 
awarded for children’s ministry leadership training. The grand total of grants awarded using Change for Children 
funds for 2018-19 was $94,200.00! Thank you Holston Conference for your generous support of children!
“Lunch and Learn” Regional/District Networking is a new project. The goal of this project is to identify leaders in 
each area and help them to establish networking groups. An exciting, creative “Lunch and Learn” toolbox has been 
assembled and will be distributed to each participating region. The first training for the Tennessee Valley District 
will be held this spring. 
A mentoring program is also being introduced. When a mentor is requested, identified leaders in the conference will 
serve as mentors to children’s ministry leaders in their geographic region. Ministry leaders desiring the assistance of 
a mentor should contact susangroseclose@holston.org. 
We are grateful for the many servant leaders in Holston and for their ministry to children and families in our 
conference and around the world. We look forward to serving in the upcoming year.

~ Jaymie Derden, Chair

Conference Council of Youth Ministries
The Holston Conference Council of Youth Ministries had a very successful year. Assembly was a success. Youth 
in Mission was a success. Resurrection was a success. The youth had a very successful year in getting involved in 
their local churches, districts, and as a conference. Furthermore, this year was a very special year for the CCYM 
and Resurrection. We chose to help make a dream a reality in making our Youth Service Fund money go toward 
helping create Resurrection Costa Rica. The CCYM talked to the youth of the Holston Conference and asked them 
to pray and donate to help make Resurrection Costa Rica a reality. Also, new this year, we teamed with Emory & 
Henry to start a new event called Engage. This event is to help Youth learn and figure out their Call to Ministry. In 
2018, 50 youth of the Holston Conference went on a mission trip to Cincinnati and we are looking forward to doing 
hurricane recovery work in North Carolina in 2019. Two hundred middle school and high school youth came to 
Emory & Henry College for a week in 2018; it was tremendous fun. The youth of the Holston Conference had a 
successful year with sharing the light of Christ with others among our friends and within our Conference. 

~ Lindsey Kizer, CCYM President

https://www.facebook.com/groups/HolstonKids/
mailto:susangroseclose%40holston.org?subject=
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Older Adult Ministries Report
“More than Our Memories” was this year’s theme for Jubilation 2019. In the 19th year, Jubilation has provided a 
three-day retreat for adults 55+ years and older. This year’s speaker was Bishop Kenneth L. Carder as he provided 
a theological framework to understand God’s love, especially God’s love for friends and loved ones who are 
living with Alzheimer’s and dementia. He also challenged the group to respond to God’s love by loving those with 
dementia and practical ways to develop dementia-friendly ministries in our churches and communities. In addition, 
Reverend Brad Hyde (a.k.a. Forest Gump) brought an entertaining, informative message on Monday evening and 
Jimbo Whaley and the Greenbrier Band entertained the group on Tuesday evening. A variety of leaders throughout 
Holston Annual Conference provided leadership for workshops, a hike, and BINGO. Thanks to the design team 
who made the retreat possible – Bill Cochran, David and Louise Coulter, Joan DeTar, Nancy and Larry Hobbs, 
Russell and Virginia Martin, Joyce Marion, Deb Miller, and Karen Wood and to John Powers and Morrisa Dimond 
for providing music for the retreat. 
The United States Census Bureau announced this year that by 2035 there will be a larger population of older adults 
than children for the first time in the history of the United States. Already our congregations are graying and this 
trend will continue as Baby Boomers retire. Our congregational ministries with older adults span 40+ years and 
a one-size fits all ministry, no longer works effectively. The ministry needs of those recently retired, who are too 
old to be young and too young to be old, are totally different than the needs of senior adults who have just moved 
into independent or assisted living. Reverend Susan Groseclose is available for training, to provide resources, and 
to assist your district or local congregation to develop or expand your ministries with older adults. Please contact 
Susan at susangroseclose@holston.org.
We are grateful for the many servant leaders throughout Holston for their ministries with older adults in our 
congregations and communities. We look forward to serving in the upcoming year.
In Christ’s service,

~ Reverend Susan Groseclose 
Associate Director of Connectional Ministries for Discipleship 

mailto:susangroseclose%40holston.org?subject=
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Commission on the Status and Role of Women COSROW
The Holston Conference Commission on the Status and Role of Women (COSROW) is committed to full 
participation and inclusion of women in the total life of The United Methodist Church. We believe that every person 
–clergy and lay, women and men, children and adults are full and equal parts of the family of God. We believe that 
a fully engaged and empowered membership is vital to The United Methodist Church’s mission "to make disciples 
of Jesus Christ for the transformation of the world.”
Currently, an ad hoc committee of clergywomen is working to reestablish a strong COSROW’s presence in the 
Holston Conference. We have gathered and talked about our own experience in the ministry and are motivated 
to help eliminate the practice of gender and ethnic discrimination within the Holston Conference and beyond. 
Holston’s COSROW committee currently includes the Rev. Sharon Bowers, Rev. Leah Burns, Rev. Carole Martin, 
Rev. Heidi Parunak, Rev. Martha Scott, Rev. Laura Shearer, Rev. Kristie Banes, and the Rev. Dr. Karen Black. We 
are eagerly anticipating additional team members.
In the upcoming year and before the end of the quadrennium, the committee has one overarching goal to increase 
awareness of the role of COSROW in the annual conference. This will be accomplished utilizing a multifaceted 
approach. Our strategy will include but not be limited to providing training for clergy, SPRC committee members 
and laity i the various districts. Also, we will provide listening sessions, collect data, monitor events, advocate 
through/with the conference sexual ethics committee, write and proposal legislation in the annual conference, 
invite the cabinet to discuss sexism and appointments, attend Do No Harm conferences, advocate for budgeted 
expenses, recommend women as quadrennial leaders, encourage the use of inclusive language, and create our own 
story (narrative) in the Holston Conference and beyond. Long term, Holston Annual COSROW will design and 
implement a clergywomen mentoring program that seeks to nurture younger clergy who may experience a call to 
vocational ministry that is designed to help avoid the pitfalls that women called in ministry often encounter.
Holston Annual Conference COSROW will educate, collaborate, advocate, and participate fully in the health and 
life of the church. We look forward to actively raising the bar of inclusivity in the Holston Annual Conference.

~ Rev. Sharon L. Bowers, Chairperson

Hispanic/Latino Leadership Team
 “Y les dijo: Id por todo el mundo; predicad el evangelio á toda criatura.” (Marco 16:15)  

“And he said to them, ‘Go into all the world and proclaim the good news to the whole creation.” (Mark 16:15)
We take seriously the Biblical mandate to reach all peoples in every language. This has been an exciting time 
for Hispanic/Latino ministry in Holston Conference. And there is a lot of good news happening in Holston! We 
celebrate the established Spanish language congregations in Holston that are reaching out to their communities all 
across the conference:

•  FUMC – Dayton •  San Juan – Maryville TN
•  Gatlinburg •  El Ministerio del Espiritu Santo – Sevierville
•  Iglesia Rios Agua Viva – Morristown •  Erwin
•  Unicoi •  Manantial de Vida – Abingdon
•  Door of Heaven – Galax •  Independence
•  Pulaski

We give thanks for other missional outreaches that are happening in Chattanooga, Cleveland, and Knoxville, and 
for other collaborations and partnerships in this area between Holston churches. And we are encouraged by the 
growing interest shown across Holston conference in reaching out to our Spanish-speaking neighbors.
In 2018 and 2019, the Hispanic/Latino Leadership team has provided funding to support our local churches and 
pastors, and also provided grants to help local English speaking churches reach out to new ways to their Spanish-
speaking neighbors. We are also providing funding to help with training and development for our Spanish-speaking 
pastors. We are interested in talking with anyone across Holston Conference who is interested in developing or 
helping with Hispanic/Latino ministries and community outreach. Please contact us if you would like to become 
involved with our work, or if we can be of help with you in your ministry.

~ Mike Feely, Chair 
865-719-9715  revfeely@yahoo.com

Outreach/Advocacy Ministry Team

https://bibliaparalela.com/greek/2532.htm
https://bibliaparalela.com/greek/846.htm
https://bibliaparalela.com/greek/2036.htm
https://bibliaparalela.com/greek/4198.htm
https://bibliaparalela.com/greek/1519.htm
https://bibliaparalela.com/greek/537.htm
https://bibliaparalela.com/greek/3588.htm
https://bibliaparalela.com/greek/2889.htm
https://bibliaparalela.com/greek/2784.htm
https://bibliaparalela.com/greek/3588.htm
https://bibliaparalela.com/greek/2098.htm
https://bibliaparalela.com/greek/3956.htm
mailto:revfeely%40yahoo.com?subject=


64     Holston annual conference

Strength for the Journey Ministry
Strength for the Journey Retreat began in 1997 at Buffalo Mountain Camp through the creative leadership of 
Dot Avers and several clergy of the Holston Conference. For persons living with HIV, this is an opportunity to 
renew and strengthen their faith through three daily worship experiences. There are small covenant groups, craft 
opportunities, storytelling, and hiking. Daily workshops offer Bible Studies, medical updates, spiritual formation, 
and guidance for daily issues we all face. Even a police dog has led a couple of amazing presentations!
Strength for the Journey is blessed by church leaders throughout Holston Conference who provide worship, music, 
medical assistance, small groups, and serve up really good comfort food. Each year many churches create prayer 
shawls for participants who then know someone has been praying for them long before they arrive. Individual 
churches offer financial assistance in addition to the generous giving by Holston Conference.
In the twenty-two years I have served this retreat, I have listened to persons whose lives have been saved. I have 
learned how HIV enters every type of human relationship. I have met persons, turned away from their churches, 
discover once again that the Good News still applies to them. I have rejoiced with persons, who overcoming 
hardships, embody a zest for life that equals the most saintly among us.
You cannot imagine how many persons you have helped these two decades. Just know that you have offered them 
Christ.

~ Dennis Loy, Chairperson

Committee on Religion and Race
National level: “The General Commission on Religion and Race (GCORR) focuses on bringing about full and 
equal participation of the racial and ethnic constituencies in The United Methodist Church. The commission carries 
out its work through advocacy of the issues and by reviewing and monitoring the practices of the denomination.” 
GCORR’s work is centered around three priorities: supporting and leading vital conversations, developing 
culturally competent leadership and ministries, and promoting institutional equity while upholding the agency’s 
historic commitment to racial justice within the Church.
Annual Conference: The primary task of the Conference Committee on Religion and Race is on a much smaller 
scale, but similar in nature to the ministry of the GCORR. Our primary task is to encourage understanding of and 
commitment to inclusiveness in the life of the Annual Conference. We shall “keep before the annual conference the 
issues and values of racial and ethnic pluralism so that people may better understand and appreciate one another, 
and work to help eliminate racism and ethnocentrism within The United Methodist Church and the community.”
Questions for consideration:
What training opportunities are available that will enhance the primary task of the Conference Committee on 
Religion and Race?
How can the Annual Conference work to identify, address work towards eliminating racism and ethnocentrism 
within our community of faith? 
What can be implemented on the district and local church levels that can help prepare congregations to receive, 
nurture and sustain healthy cross-racial/cross-cultural appointments?
What training opportunities are available that will equip and enhance congregations, clergy, lay leaders, the board 
of ordained ministry and the cabinet as they endeavor to address the various concerns that surface at the intersection 
Religion and Race?
What progress has the annual conference and districts made in increasing the number of successful cross-racial, 
cross-cultural clergy appointments?
Closing Thoughts 

• The Conference Committee has a call to action that requires the ministry to monitor, review and evaluate 
progress related to Religion and Race concerns and make appropriate recommendations to the Annual 
Conference.

• The Conference Committee on Religion and Race will strive to be in consultation with GCORR for guidance 
and identification of resources that will enhance the committee’s ability to help to foster cultural diversity and 
vital conversations about the realities of race and culture on the conference, district and local church level.

Conference Committee on Religion and Race
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Council on Finance and Administration

Recommendations and Guidelines
Thank you for being generous. Because of your faithful stewardship, we are able to touch many lives with the 
love and grace of God. You fund Camp and Retreat Ministries, Higher Education and Campus Ministries, Age 
Level Ministries (Older Adult Ministries Young Adult Ministries, Youth and Children), Evangelism and Witness, 
Missions, Licensed and Ordained Ministry, and a host of other ministries. “The mission of the Church is to make 
disciples of Jesus Christ for the transformation of the world” (The Book of Discipline 2016, ¶ 120). Thank you for 
doing your part in fulfilling the mission of the Church. Together we are making a difference in many people’s lives.
The Conference Council on Finance and Administration (CCFA) recommends the continuation of the tithe, 
which requires churches to submit 10% of their undesignated income to the Holston Conference. The primary 
responsibility rests upon the pastor to ensure full payment of the tithe. There are four exclusions to the amount that 
is included in determining the tithe: 
1. Tuition based income (day care, mother’s day out, etc.) 
2. Pass through donations sent to unrelated organizations (Advance specials, 5th Sunday offerings, UMCOR, etc.)  

The amount received matches the amount sent directly to the unrelated organization. 
3. Endowment gifts (principal only unless earnings are also donor designated and actually used for such purpose.) 
4. Designated funds from donor-designated gifts or capital-related gifts. Designated Funds are not related to 

operating expenses of the Church. The balance sheet should contain any remaining amounts on hand at the end 
of the fiscal year. 

A copy of the church tithe and remittance worksheet should be included with each church’s monthly remittance by 
the 10th of the subsequent month for the collections received from the prior month. 
Causes Beyond Those Included in Conference Budget. 
It is recommended that the Annual Conference continue recognition of local churches that give to the five-star 
program of payments. To qualify we would expect churches to send 10% of their income in compliance with the 
church tithe and remittance worksheet and at least one Advance Special in each of the four designated lanes with a 
minimum payment of $25.00 to each lane. 
District Superintendents 

A. CCFA’s formula for determining the district superintendent’s salary is to take the top two salaries of 
each district, divide the total by eighteen, and use the average as their salary. For 2020 we recommend 
the salary of the district superintendents to be $106,280.

B. The itemized cost of travel for district superintendents in the performance of their duties shall be 
reimbursed upon requisition to the Office of Financial Services at the IRS business rate.

C. Actual moving expenses for incoming district superintendents shall be paid from the Cabinet Fund 
upon requisition to the Conference.

D. Direct invoicing costs for the Cabinet shall be paid by the Cabinet budget and the District 
Superintendent shall be responsible for funding the pastor’s share of the insurance. 

E. Adequate funding shall be provided by the districts for the office expense of superintendents. 
F. The conference designates an amount annually of a cabinet staff person’s salary as allowance for 

parsonage expense excludable for income tax purposes. This amount is to be set after receipt of the 
Housing Allowance Resolution by the Conference Treasurer. 

Office of Financial Services 
A. The Office of Financial Services shall carry a fidelity bond of no less than $1,000,000. 
B. The conference treasurer shall provide quarterly reports to each church during the period covered by 

the report as directed by CCFA. 
C. The conference treasurer shall be responsible for accounting for all conference receipts and 

disbursements in a timely manner. The treasurer’s books shall be closed within guidelines of generally 
accepted accounting principles, with reports provided promptly. 

D. The Holston Conference Treasurer shall pay General Church and Southeastern Jurisdictional 
apportionments at a rate determined after the books close at the end of the year. Deficit spending will 
be charged against these apportionments. 

http://www.holston.org/ministries/connectional-ministries/evangelism-witness/
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E. The Holston Conference shall maintain a cash flow reserve policy equal to ninety days of estimated 
expenditures. 

Policies for Boards, Commissions, and Agencies 
A. At the close of each monthly period, the conference treasurer shall deposit to the account of all 

Advance specials or other designated giving as they shall receive. 
B. All requisitions for any funds shall be submitted on approved vouchers and shall bear the signature of 

the properly authorized representative of the board, commission, team, agency or staff. 
C. The standard travel rate for attendance at meetings of conference boards, teams, commissions and 

agencies shall be the recommended IRS rate for charitable travel and an additional two cents per 
person per mile for others traveling in the same vehicle for the same board or agency. The travel rate 
for paid staff employed by the conference shall be the IRS recommended rate per mile per car or 
actual cost of public transportation, for travel related to the performance of duties of their office(s).

D. Every district office shall annually submit to Holston Conference Council on Finance and 
Administration a complete financial report for the previous year showing sources of funding, uses of 
such funding, and balances in all cash and investment accounts. Such financial reports shall have been 
reviewed or audited by an independent person prior to submission to Holston Conference Council on 
Finance and Administration. 

Recommendations to the Local Churches 
A. It is the policy of the Holston Conference that administrative boards or charge conferences designate 

annually, in an official resolution, an amount of the pastor’s salary as allowance for housing expense 
(housing exclusion) or for parsonage expenses that are excludable for income tax purposes. This 
amount is to be set after dialogue between the pastor and the pastor (staff) parish relations committee. 

B. Charges of the conference shall pay the moving expenses for incoming pastors. The amount paid to 
pastors for moving expenses should be included on the W2 as income.

C. Local churches are urged to pay the expenses for members of the Annual Conference, both lay and 
clergy, inasmuch as such persons from the church are official members of the conference. 

D. Church treasurers are reminded that The Book of Discipline 2016, ¶624, requires full payment of 
Ministerial Support approved by the charge conference including housing. 

E. Since both past service and current pension obligations are remitted to the General Board of 
Pensions each month, and since other conference expenses must be met monthly, it is important that 
contributions from local churches be sent to the conference treasurer on a monthly basis. 

F. We applaud the work of the Holston Conference Foundation in their efforts to promote, attract 
and manage special gifts, bequests, and endowments for our local churches and our Conference 
Institutions and Agencies. The Conference Council on Finance and Administration recommends the 
Foundation as trustworthy, efficient, and effective stewards of investment funds for all churches and 
institutions. We encourage all to utilize the materials and the expertise the Foundation provides as part 
of their mission to serve the church and the Holston Conference. 

G. CCFA expects each local church to conduct an annual stewardship campaign and to provide year- 
round awareness and teaching opportunities to share information about giving and tithing as part of 
our Wesleyan heritage.

H. CCFA encourages the local churches to support all of our conference-related institutions, including 
Emory & Henry College, Hiwassee College, Tennessee Wesleyan College, Holston Home for 
Children, and Asbury Centers by promoting gifts, grants, and bequests from our members. 

I. CCFA encourages the local churches to promote “Fifth Sunday Offerings” in support of Holston 
Home and the annual “Mother’s Day Offering” in support of the Circle of Friends Endowment for 
Asbury Centers. 

Miscellaneous Recommendations 
A. The Holston Annual Conference shall reimburse the church or institution in which this annual 

conference session is held for reasonable expenses incurred by that body in addition to payments from 
other sources, upon itemized statements. 
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B. The publishing of the 2019 Conference Journal has been contracted with United Graphics, Inc., of 
Knoxville Tennessee. The price of the 2019 Journal will be determined at a later date. An electronic 
version will be available online at Holston.org.

C. The conference will continue the policy by which any church’s administrative board or council 
wishing to withhold its proportionate share of the National and/or World Council of Churches 
payment may do so by communicating this action in writing to the conference treasurer. The treasurer 
will then notify the church of the amount designated for this cause in the local church tithe and will 
direct all receipts proportionately to the other causes. 

D. The conference will reimburse the members at large for a per diem amount of $45 per day with a 
maximum of 3 days and mileage, for the 2019 Annual Conference. We believe serving as an at-
large delegate to Annual Conference is another way for lay members to serve their church. At-large 
members of the annual conference are elected to equalize the number of lay members with those 
clergy who are not serving in the local church or are retired  (The Book of Discipline 2016, ¶ 32 
Article 1). 

E. CCFA is partnering with the Board of Pensions and Health Benefits to secure funding for retiree 
health subsides.

The Holston CCFA reminds all churches and agencies of the annual conference that the IRS requires a FORM 1099 
MISC for every person receiving non-employee compensation of $600 or more per year. IRS Form W9 is used to 
obtain the information for filing the Form 1099 MISC. Also, all churches should be issuing W2 statements for all 
employees that are employed by the church. Each church should take great care to insure that they are meeting all 
of the requirements as outlined by the Internal Revenue Service to maintain the tax-exempt status.

~ Jeff Lambert, President 
Carolyn Kidd, Vice President 

Rick Cherry, Treasurer

Photo courtesy of Lake Junaluska
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Report of the Conference Treasurer
Churches of the Holston Annual Conference have participated within the connection by remitting their Tithe the 
year ending 12/31/18. We are grateful to each church for their giving. Through our tithe and second-mile giving, 
we can equip the ministries of local congregations and support multiple ministries that are an expression of our 
commitment to making disciples of Jesus Christ for the transformation of the world. The majority of churches have 
been faithful and committed to the Tithing Formula. Some have not fulfilled their obligations, and this continues to 
limit the number of dollars we can commit to doing the work God calls us to do.
Nevertheless, in 2018 I bring good news. For the first time since I have been in the office of Finance and 
Administration, either as Controller or Treasurer, The Holston Conference received 100.29% of the Approved 
Budget. There was a surplus of money that was budgeted but not spent by The Annual Conference. The work of 
all involved in CFA, combined with strategic planning and reallocation of resources focusing on fruitfulness seem 
to have come to harvest. Just as a vinedresser sometimes has to take what appears to be drastic measures and cut 
specific shoots from a grapevine for the good of the vine as a whole, we have also had to do this as a Conference.
Consequently, we can now begin to see renewal and new growth through our work. If ALL churches in the 
conference fulfilled the covenant of paying 10%, there would be more than sufficient money to pay the obligations 
and build our ministries. Namely, if All Churches had paid the 10% Tithe, we would have collected $10,255,189. 
The Annual Conference and CFA have worked very hard to make necessary changes in the budget to live into this 
tithing formula.
After reviewing the 2018 Year End Statistics, I would like to share with you some of my findings:

• 545 out of 833 churches paid between 95% and 100% of the 2018 calculated Tithe
• 288 churches in the Annual Conference paid less than 95% of their 2017 calculated Tithe
• If all 874 churches and preaching stations in the Annual Conference paid 100% of the calculated Tithe, we 

would have collected $10,255,189
• 2018 Approved Budget  $9,074,601
• Total Budget spent for 2018 $8,661,595
• Unspent Tithe for 2018  $439,114
• Designated Giving for 2018 $25,073,940

It is the commitment of the CFA and my office to help better equip the local churches of The Holston Annual 
Conference of The United Methodist Church to do ministry. It is our core value. Everything we do is based on that 
principle. I want every member, in every church, in any position, to feel like they have a valuable resource at their 
hands when questions arise.
The people of The Holston Annual Conference have shown their commitment year after year. We have had several 
years of deficit spending, but seem to have finally been able to turn the corner. I am hopeful that through the work 
of the Strategic Planning Committee and the various subcommittees we will continue to find our fruitfulness 
is multiplied, and in the coming days, we are further lead by the Spirit of God and not by the limitations of our 
resources. District Superintendents work very hard to help local churches pay these tithes. Together through our 
connection, we can change the lives of people and transform the world in the name of our Savior, The Lord Jesus 
Christ.

~ Rick Cherry, Conference Treasurer
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Membership Statistics Chart by District
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Line Item Proposed Budget 2020
Holston Annual Conference of the UMC, Inc. 
Proposed 2020 Budget Requests

Description

Approved 
Budget  

2017

Approved 
Budget  

2018

Approved 
Budget  

2019

Proposed 
Budget 

2020
BUDGET SUMMARY
Cabinet $1,688,746 $1,656,367 $1,463,255 $1,492,049
Communications $225,709 $234,797 $241,696 $375,548
Information Technology $136,454 $116,633 $128,708 $134,838
Ministry Teams $1,108,730 $1,159,121 $1,201,583 $1,248,647
Emerging Ministries $0 $0 $317,687 $25,653
Annual Conference $82,800 $83,300 $130,000 $114,650
Commission on Archives and History $25,380 $25,200 $25,200 $25,200
Board of Ordained Ministry $213,360 $235,823 $254,791 $280,649
Board of Higher Education $750,205 $706,947 $717,867 $730,614
Groups Related to the Cabinet and BOM $171,069 $122,727 $138,169 $145,906
Financial Services $587,901 $576,377 $513,468 $650,625
General Church Apportionments $2,626,542 $2,885,799 $3,149,680 $2,903,229
Lay Ministries $2,430 $3,350 $3,200 $3,200
Pensions/Trustees/Eq Comp/Episcopal $1,354,573 $816,100 $472,650 $472,700
Congregational Development $456,302 $452,060 $494,048 $497,201

Total $9,430,200 $9,074,601 $9,252,002 $9,100,709

1. 001 Holston Conference Gener 1

Holston Annual Conference of the UMC, Inc.
Fiscal Year Beginning 1/1/2018
Budgeted Financial Statement for Period 12 December   100.00%

Description
Actual YTD 

2018
Budget 

Annual 2018

 
Budget 

2019

 
Budget 

2020

CABINET

APPOINTMENT CABINET
Meeting Expenses $23,524 $27,000 $27,000 $27,000
D S Travel $82,830 $0 $73,000 $73,000
Sub-total Meeting/Meals/Travel $82,830 $27,000 $100,000 $100,000

Continuing Education/Training $54 $0 $0 $0
Counseling $1,910 $3,000 $3,000 $3,000
Moving Expenses $8,548 $2,125 $2,125 $4,000
New DS Training $0 $500 $500 $500
Miscellaneous Expense $790 $1,250 $1,250 $1,250
Sub-total Cabinet $25,884 $6,875 $6,875 $8,750

Salaries $1,245,405 $1,622,492 $1,356,380 $1,383,299
Sub-total Cabinet Salaries $1,245,405 $1,622,492 $1,356,380 $1,383,299

Total Cabinet $1,354,119 $1,656,367 $1,463,255 $1,492,049
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Holston Annual Conference of the UMC, Inc.
Fiscal Year Beginning 1/1/2018
Budgeted Financial Statement for Period 12 December   100.00%

Description
Actual YTD 

2018
Budget 

Annual 2018

 Approved 
Budget 

2019

 Requested 
Budget 

2020

COMMUNICATIONS MINISTRY TEAM

General & Administration
Meeting & Travel Expenses $361 $250 $50 $500
Dues & Subscriptions $1,689 $600 $600 $1,500
Advertising/Promotion $63 $0 $150 $250
Continuing Ed and Training $3,437 $400 $400 $3,500
Communications Hardware/Equipment $4,342 $200 $200 $8,000
Postage $32 $0 $50 $50
Travel Communications $3,523 $4,500 $4,500 $6,000
Miscellaneous Expense $171 $50 $50 $0
Sub-total - General & Admin $13,618 $6,000 $6,000 $19,800

Publication Expenses
Meals & Travel $2,988 $3,250 $4,000 $4,000
E-mail hosting for the Call 2 $203 $500 $200 $250
Design & Printing $2,103 $2,500 $3,000 $3,000
Free Lance Writing/Photo/Misc. $1,469 $2,000 $2,000 $2,500
Sub-total Publications Expense $6,763 $8,250 $9,200 $9,750

Web/Internet Development Expenses $626 $2,000 $4,000 $5,000
Video Development $981 $2,000 $1,250 $3,500
Sub-total Communications $1,607 $4,000 $5,250 $8,500

Salaries $249,296 $216,547 $221,246 $337,498
Sub-total Communications Salary $249,296 $216,547 $221,246 $337,498

Total Communications $271,285 $234,797 $241,696 $375,548
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1. 001 Holston Conference Gener 1

Holston Annual Conference of the UMC, Inc.
Fiscal Year Beginning 1/1/2018
Budgeted Financial Statement for Period 12 December   100.00%

Description
Actual YTD 

2018
Budget 

Annual 2018

Approved 
Budget 

2019

Requested 
Budget 

2020

INFORMATION TECHNOLOGY
Travel-Director-Information Technology $909 $2,000 $2,000 $2,000
Internet T-1 Charges - JC -$1,502 $0 $0 $0
Office Supplies $0 $100 $0 $0
Service/Support -$7,677 $18,864 $38,880 $31,000
Web Page Hosting $6,918 $6,000 $6,000 $9,000
License & Fees - Domain Renewal $525 $350 $1,000 $1,000
Software Purchases $16,534 $5,000 $5,000 $6,000
Hardware Puchases/Past Leases $36,222 $21,322 $15,000 $20,000
Maintenance $117 $200 $0 $0

OTHER SOURCES OF INCOME  
Transfer in from Foundation Account $0 -$21,650 $0 $0
Sub-total Information Technology $52,046 $75,486 $67,880 $69,000

Salaries $60,208 $62,797 $60,828 $65,838
Sub-total Information Technology Salaries $60,208 $62,797 $60,828 $65,838

Total Information Technology $112,254 $138,283 $128,708 $134,838
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Holston Annual Conference of the UMC, Inc.
Fiscal Year Beginning 1/1/2018
Budgeted Financial Statement for Period 12 December   100.00%

Description Actual YTD
Budget 
Annual

Approved 
Budget 

2019

Proposed 
Budget 

2020

DISCIPLESHIP TEAM

General & Administration
Meetings, Meals, Travel Expense $1,978 $270 $1,770 $1,270
General Church Quadrennial Training Event $4,000 $0 $0 $0
Future Discipleship Programs $0 $3,150 $2,500 $0
Leadership Holston $0 $2,250 $2,500 $0
African American Ministry Team $0 $450 $500 $1,000
Travel - Director - Connectional Ministries $11,672 $9,000 $9,000 $9,000
Sub-total - Discipleship Team $17,650 $15,120 $16,270 $11,270

OTHER SOURCES
Sub-total Audio Visual $0 $0 $0 $0

TOTAL DISCIPLESHIP TEAM $17,650 $15,120 $16,270 $11,270

MISSIONS MINISTRY TEAMS
Meeting Expense $0 $180 $200 $0
Travel-Coordinator-Missions $0 $1,000 $1,000 $0
Sub-total $0 $1,180 $1,200 $0

General & Administration

Southeast Jurisdiction Programs
UMVIM Office $0 $1,350 $1,500 $0
Sub-total $0 $1,350 $1,500 $0

In-Conference Ministries
Meet the Missionaries $814 $450 $500 $500
Disaster Training Event $0 $180 $200 $0
Mission Cultivation $9,000 $9,000 $9,000 $1,000
Church & Community Workers $100,978 $106,000 $106,000 $106,000
Missionary Itineration $459 $1,800 $2,000 $500
Annual Conf Mission Advance Team $5,201 $5,201 $9,500 $7,500
Sub-total $116,452 $122,631 $127,200 $115,500

Volunteers in Mission
VIM Committee $92 $360 $400 $100
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Holston Annual Conference of the UMC, Inc.
Fiscal Year Beginning 1/1/2018
Budgeted Financial Statement for Period 12 December   100.00%

Description Actual YTD
Budget 
Annual

Approved 
Budget 

2019

Proposed 
Budget 

2020

Volunteers in Mission
VIM Committee $92 $360 $400 $100
Sub-total $92 $360 $400 $100

Native American Ministries "The Gathering"  $ $ $ $
TOTAL MISSIONS MINISTRY TEAM $116,544 $126,421 $130,300 $115,600

  
NURTURE MINISTRY TEAM
Meals & Travel $0 $135 $135 $0
Worship Conference $1,500 $2,000 $2,000 $0

Children's Ministry
Meeting Expenses $0 $150 $150 $200
Consultations and Workshops $0 $500 $500 $1,000
Design & Printing $285 $0 $0 $250
LEAD Kids $354 $3,000 $3,000 $2,550
Children's Day $0 $1,000 $1,000 $500
Travel - Coordinator - Childrens Ministries $978 $5,850 $5,850 $6,000
Sub-total Children's Ministry Team $3,117 $12,635 $12,635 $10,500

Youth Council (Transfer to Designated Accounts)
Operating CCYM T/O Designated $25,656 $25,650 $25,650 $25,650
Travel - Coordinator - Youth Ministries $3,832 $5,400 $5,400 $4,000
Sub-total  Council on Youth Ministries $29,488 $31,050 $31,050 $29,650

Adult Ministry Teams
Older Adult Ministry $192 $1,350 $1,350 $1,350
Travel - Coordinator - Older Adult Ministries $577 $2,700 $2,700 $600
Young Adult Ministry Grants $0 $1,350 $1,350 $1,500
Clergy/Spouse Retreat $441 $2,700 $2,200 $2,000
AT Chaplaincy $1,000 $1,000 $1,500 $1,500
Sub-total Adult Ministry $2,211 $9,100 $9,100 $6,950
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Holston Annual Conference of the UMC, Inc.
Fiscal Year Beginning 1/1/2018
Budgeted Financial Statement for Period 12 December   100.00%

Description Actual YTD
Budget 
Annual

Approved 
Budget 

2019

Proposed 
Budget 

2020

Camp & Retreat Ministries
Office Expenses (Telephone, Supplies, Postage $52,764 $50,760 $56,400 $58,500
Camp In The Community $0 $2,000 $2,000 $2,000
Sub-total - Camping Staff & Support/Benefits $52,764 $52,760 $58,400 $60,500

Staff Support and Benefits
Salaries and Benefits T/O Designated $421,860 $421,863 $449,085 $465,750
Sub-total Camping Staff Support & Benefits $421,860 $421,863 $449,085 $465,750

TOTAL NURTURE TEAM $509,439 $527,408 $560,270 $573,350

OUTREACH ADVOCACY TEAM
Meetings, Meals, Travel Expenses $206 $450 $450 $250

Annual Conference Programs
Emergining Ministries $0 $900 $900 $1,000
Training and Networking Events $135 $2,250 $2,250 $150Sub total $341 $3,600 $3,600 $1,400

Agencies Funded by Holston Conference
Appalachian Development Committee $0 $2,790 $2,790 $0
Virginia Interfaith Center for Public Policy $0 $1,350 $1,350 $0
Virginia Chaplaincy Service $21,600 $21,600 $21,600 $21,600
Poverty Action Team $4,000 $6,750 $6,750 $6,750
Sub-total $25,600 $32,490 $32,490 $28,350

Grants/Scholarships within Holston Conference
Holston Camp Scholarships $900 $3,600 $3,600 $3,600
Handicap Accessibility Grants $3,000 $1,800 $1,800 $1,800Sub total $3,900 $5,400 $5,400 $5,400

Religion and Race Ministries p g p $ , $ , $ , $
Sub-Total $2,700 $2,700 $2,700 $100
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Holston Annual Conference of the UMC, Inc.
Fiscal Year Beginning 1/1/2018
Budgeted Financial Statement for Period 12 December   100.00%

Description Actual YTD
Budget 
Annual

Approved 
Budget 

2019

Proposed 
Budget 

2020

Sub Team Seed Money
Prision Ministry $2,949 $2,700 $2,700 $2,700
Ethnic Minority Local Church Relations $0 $3,150 $3,150 $3,150
Creation Care Task Force $0 $900 $900 $900
Native American Ministries $900 $500
Strength for the Journey $0 $4,500 $4,500 $4,500
Sub-total $2,949 $11,250 $12,150 $11,750

STEWARDSHIP MINISTRY TEAM
Meeting Expenses $316 $360 $360 $450
Clergy Financial Workshop Travel $1,822 $0 $0 $0
Investing in Young Clergy $0 $450 $450 $3,500
Stewardship Staff Travel $2,745 $0 $0 $3,000
Stewardship Materials/Supplies $0 $270 $270 $500
Stewardship Grants $0 $3,600 $3,600 $1,000
Ordinand/Local Pastor Financial Training $0 $900 $900 $200
Stewardship Summit Leadership Expenses $0 $675 $675 $2,000
Conference or Regional Stewardship Events $0 $4,140 $4,140 $2,350
Stewardship Staff Continuing Education $0 $1,350 $1,350 $500

$4,883 $11,745 $11,745 $13,500

$0 $200 $200 $0
$0 $2,500 $2,500 $0
$0 $1,500 $1,500 $1,500

$20,400 $28,000 $28,000 $28,000

Total Stewardship Ministry Team

WITNESS MINISTRY TEAM
Meeting Expenses
Evangelism-NCD
Smaller Membership Churches/Rural Churches 
Church Program Grants
Hispanic Ministries $68,905 $90,000 $90,000 $90,000
TOTAL WITNESS MINISTRY TEAM $89,305 $122,200 $122,200 $119,500

$129,677 $189,385 $190,285 $180,000Sub-total Ministry Teams 

Salaries $303,605 $298,488 $304,458 $368,427
Sub-Total Ministry Team Salaries $303,605 $298,488 $304,458 $368,427

Total Ministry Teams $1,076,915 $1,156,822 $1,201,583 $1,248,647
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Holston Annual Conference of the UMC, Inc.
Fiscal Year Beginning 1/1/2018
Budgeted Financial Statement for Period 12 December   100.00%

Description
Actual YTD 

2018
Budget 

Annual 2018

Approved 
Budget 

2019

Proposed 
Budget 

2020

Meeting Expense $3,101 $900 $900 $900
At-Large Delegates Expense $29,834 $23,200 $46,000 $46,000
Voting Costs $0 $0 $36,700 $0
Conference Leaders Housing $13,390 $13,500 $13,500 $14,000
Printing $11,523 $13,500 $13,500 $13,500
Supplies/Materials $1,861 $2,700 $2,700 $2,700
Program Expense $21,549 $13,500 $13,500 $22,000
Honorariums $1,400 $1,800 $1,800 $1,800
Stoles & Bibles for Ordained $903 $0 $500 $1,000
Alternate Delegates to Gen Conf $0 $0 $0 $10,000
New Clergy Training $672 $0 $0 $750
Miscellaneous Expense $1,989 $900 $900 $2,000
Total Annual Conference Sessions $86,222 $70,000 $130,000 $114,650

ANNUAL CONFERENCE

1. 001 Holston Conference Gener 1

Holston Annual Conference of the UMC, Inc.
Fiscal Year Beginning 1/1/2018
Budgeted Financial Statement for Period 12 December   100.00%

Description
Actual YTD 

2018
Budget 

Annual 2018

Approved 
Budget 

2019

Proposed 
Budget 

2020

COMMISSION ON ARCHIVES & HISTORY
Meals & Travel $0 $180 $0 $0
Supplies/ Resources $1,125 $0 $0 $0
Contractual Services $3,745 $25,000 $25,000 $25,000
Membership Dues $300 $200 $200 $200
Total Commission on Archives & History $5,170 $25,380 $25,200 $25,200
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Holston Annual Conference of the UMC, Inc.
Fiscal Year Beginning 1/1/2018
Budgeted Financial Statement for Period 12 December   100.00%

Description
Actual YTD 

2018
Budget 

Annual 2018

Approved 
Budget 

2019

Proposed 
Budget 

2020

$7 $0 $0 $0
$1,485 $3,721 $1,500 $3,750
$5,343 $8,500 $3,600 $18,000
$1,516 $3,500 $3,000 $3,500
$1,490 $2,500 $2,500 $7,500

$0 $0 $0 $1,250
$0 $4,000 $2,000 $4,000
$0 $2,500 $0 $3,500

$706 $1,000 $0 $1,000
$0 $0 $0 $1,500

$1,320 $1,320 $1,320 $2,000
$645 $1,000 $0 $1,250

BOARD OF ORDAINED MINISTRY

COMMITTEES/TASK GROUPS 
Contractual Wages
BOM Meeting Expense
BOM Members-Training
Travel-Director Clergy Svcs 
Regional & National Mtgs/Event Fees 
Staff Training & Development 
Seminary Visits
Eight Year Assessment
Clergy Gathering
Unplanned Initiatives
UMCARES Plus - Contractual 
Miscellaneous
Continuing Education: 
     Director of Clergy Services $871 $2,500 $0 $3,000

$11,283 $20,721 $13,920 $50,250

$75 $0 $1,000 $0

Sub-total

Candidacy Programs Materials 
Clergy & Probationary Mentoring $0 $0 $2,250 $0

$75 $0 $3,250 $0

$18,191 $17,500 $25,000 $22,250
$5,819 $500 $15,000 $500

$0 $750 $800 $750
$12 $0 $1,000 $0

$1,960 $2,000 $2,500 $4,000

Sub-total

Candidate's Preparation
Ministerial Assessment
Licensing School
Bishop's Ordination Retreat
Ordination
Vocational Discernment/Candidacy Summit 
Residency in Ministry $1,004 $2,000 $0 $5,000
Sub-total $29,084 $32,570 $44,300 $32,500

Other
Sub-total $0 $0 $0 $0

Sub-total Board of Ordained Ministry $40,443 $53,291 $61,470 $82,750
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Holston Annual Conference of the UMC, Inc.
Fiscal Year Beginning 1/1/2018
Budgeted Financial Statement for Period 12 December   100.00%

Description
Actual YTD 

2018
Budget 

Annual 2018

Approved 
Budget 

2019

Proposed 
Budget 

2020

Salaries $180,419 $182,332 $193,321 $197,899
Sub-total BOM Salaries $180,419 $182,332 $193,321 $197,899

Total Board of Ordained Ministry $220,862 $235,623 $254,791 $280,649

Photo courtesy of Lake Junaluska
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Holston Annual Conference of the UMC, Inc.
Fiscal Year Beginning 1/1/2018
Budgeted Financial Statement for Period 12 December   100.00%

Description
Actual YTD 

2018
Budget 

Annual 2018

Approved 
Budget 

2019

Proposed 
Budget 

2020

BOARD OF HIGHER ED & CAMPUS MINISTRY

General and Administrative
Meeting, Meals, Travel Expense $875 $1,000 $1,000 $1,000
BHE/ Ministers Retreat $482 $0 $0 $0
Sub-total General & Administrative $1,357 $1,000 $1,000 $1,000

Wesley Foundations

Programs
ETSU $20,520 $20,520 $20,520 $20,520
Radford University $20,520 $20,520 $20,520 $20,520
UT Chatanooga $20,520 $20,520 $20,520 $20,520
UT Knoxville $20,520 $20,520 $20,520 $20,520
UVA College at Wise $20,520 $20,520 $20,520 $20,520
Sub-total Wesley Foundation Program $102,600 $102,600 $102,600 $102,600

Capital Improvements $45,000 $45,000 $45,000 $45,000
Sub-total Capital Improvements $45,000 $45,000 $45,000 $45,000

Sub-total Salaries $0 $0 $0 $0

$148,957 $148,600 $148,600 $148,600

$50,000 $50,000 $50,000 $50,000
$50,000 $50,000 $50,000 $50,000
$50,000 $50,000 $50,000 $50,000

$7,200 $7,200 $7,200 $7,200
$7,200 $7,200 $7,200 $7,200

Sub-total Wesley Foundations

Conference Colleges Emory & 
Henry
Hiwassee
Tennessee Wesleyan
E & H Campus Ministry 
Hiwassee Campus Ministry 
TWC  Campus Ministry $7,200 $7,200 $7,200 $7,200
Sub-total - Conference Colleges $171,600 $171,600 $171,600 $171,600

Total Board of Higher Education $320,557 $320,200 $320,200 $320,200

Salaries $388,196 $386,747 $397,667 $410,414
Sub-total Board of Higher Ed Salaries $388,196 $386,747 $397,667 $410,414

Total Board of Higher Education $708,753 $706,947 $717,867 $730,614
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Holston Annual Conference of the UMC, Inc.
Fiscal Year Beginning 1/1/2018
Budgeted Financial Statement for Period 12 December   100.00%

Description Actual YTD
Budget 
Annual

Approved 
Budget 

2019

Proposed
Budget 

2020

GROUPS RELATED TO THE CABINET & BOM
ORDERS
Meetings & Travel $0 $700 $1,000 $1,000
Clergy Spouses $0 $0 $1,000 $2,000
Support for Regions $264 $0 $700 $700
TOTAL ORDERS $264 $700 $2,700 $3,700

WESLEY LEADERSHIP INSTITUTE
Total Transfer to Wesley Institute $0 $0 $0 $0

TOTAL- ORDERS, WESLEY INSTITUTE & STAFF $264 $700 $2,700 $3,700

PASTORAL COUNSELING CENTER
$0 $0 $0 $0

$10,760 $8,500 $8,500 $8,500
$114 $100 $100 $100

$1,349 $700 $700 $2,500
$0 $250 $250 $250
$0 $400 $400 $400

$1,639 $1,400 $1,400 $1,650
$792 $950 $950 $950

$10,296 $10,300 $10,300 $10,700
$663 $700 $700 $700

$1,300 $1,560 $1,560 $1,200
$0 $0 $0 $1,500

$6,035 $0 $0 $0
$0 $60 $60 $100

Sub-total

Travel/Lodging/Meals
Travel/Lodging/Meals-Director 
Travel/Lodging/Meals-Assoc. Director

Continuing Education
Continuing Education-Director 
Supervisory Committee
Staff Supervison
Telephone
Office Supplies
Office Rent/Utilities/Maintenance 
Office Equipment/Renovation
Cell Phone Charges
CWART
Do No Harm Training Event
Misc/Contingency/Testing 
Professional Fees $626 $775 $775 $775
Sub-total - Pastoral Counseling Office $33,574 $25,695 $25,695 $29,325

Total Groups Related to CAB & BOM $33,838 $26,395 $28,395 $33,025

Salaries $84,166 $96,332 $109,774 $112,881
Sub-total Groups Related Salaries $84,166 $96,332 $109,774 $112,881

Total Groups Related to the Cabinet/BOM Orders $118,004 $122,727 $138,169 $145,906
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Holston Annual Conference of the UMC, Inc.
Fiscal Year Beginning 1/1/2018
Budgeted Financial Statement for Period 12 December   100.00%

Description
Actual YTD 

2018
Budget 

Annual 2018

Approved 
Budget 

2019

Proposed 
Budget 

2020

Travel
Financial Services Travel $2,991 $0 $5,000 $7,500
Training $117 $0 $900 $1,000

CONFERENCE OFFICES
Office Supplies-Alcoa $9,998 $14,500 $15,500 $15,000
Postage-Alcoa $16,031 $19,000 $22,000 $22,000
Printing-Alcoa $3,713 $500 $0 $4,500
Cellular Telephone $9,942 $9,675 $10,500 $10,500
Office Rent-Alcoa $148,944 $148,944 $151,923 $151,923
Equipment Purchases $355 $0 $500 $500
Maintenance Agreement Charges $6,664 $2,200 $3,500 $7,000
Copier, Postage Machine Lease $10,150 $19,500 $19,500 $19,500
Staff Meetings/Relations $7,372 $4,600 $6,000 $7,500
Holston Administrative Professionals $0 $0 $0 $2,000
Personnel Resource Team $0 $100 $100 $100
General and Jurisdiction Conference $0 $0 $10,000 $0
Nominations Committee Meeting $0 $400 $400 $400
CFA Meeting Expense $528 $650 $1,100 $1,100
Legal Expense $675 $675 $675 $1,500
Audit Expense $27,400 $26,600 $27,132 $28,500
Miscellaneous Expense $1,766 $225 $225 $2,000

$246,646 $247,569 $274,955 $282,523Sub-total Conference Offices

CONFERENCE JOURNALS 
Transfer to Journal Fund $6,936 $6,934 $6,934 $7,000
Total Conference Administration $253,582 $254,503 $281,889 $289,523

Salaries $507,683 $543,466 $513,468 $541,102
Transfer Health Insurance Cost 960/0110 ($180,000) ($180,000) ($150,000) ($180,000)
Sub-total Administration Salaries $327,683 $321,875 $363,468 $361,102

Total CFA (with GCFA Apport) $581,265 $576,378 $645,357 $650,625
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Holston Annual Conference of the UMC, Inc.
Fiscal Year Beginning 1/1/2018
Budgeted Financial Statement for Period 12 December   100.00%

Description
Actual YTD 

2018
Budget 

Annual 2018
Budget 

2019
Budget 

2020

GENERAL CHURCH APPORTIONMENTS
World Service $1,635,180 $1,635,185 $1,607,413 $1,646,577
Black College Fund $220,308 $220,303 $216,562 $221,838
Africa University Fund $49,308 $49,303 $48,466 $49,646
General Administration Fund $194,160 $194,165 $190,867 $195,517
Interdenominational Cooperative Fund $43,188 $43,193 $42,459 $43,494
Episcopal Fund $484,248 $484,245 $476,020 $487,618
Ministerial Education Fund $552,290 $552,290 $542,910 $556,137

$3,178,682 $3,178,684 $3,124,697 $3,200,827

$24,984 $24,983 $24,983 $24,983

Sub-total - General Church Apportionments

Jurisdictional Conference Fund
Projected Reduction -$317,868 -$317,868 $0 -$322,581

TOTAL GENERAL/JURISDICTIONAL 
     CHURCH APPORTIONMENTS $2,885,798 $2,885,799 $3,149,680 $2,903,229

1. 001 Holston Conference Gener 1

Holston Annual Conference of the UMC, Inc.
Fiscal Year Beginning 1/1/2018
Budgeted Financial Statement for Period 12 December   100.00%

Description
Actual YTD 

2018
Budget 

Annual 2018

Approved 
Budget 

2019

Proprosed 
Budget 

2020

SUPPORT GROUPS

BOARD OF LAY MINISTRY
Dues & Subscriptions $705 $1,400 $1,400 $1,400
Clergy Abuse Task Force $0 $1,000 $1,000 $1,000
Meeting Expenses $0 $0 $350 $350
Assoc. Meeting Expenses $0 $450 $450 $450
TOTAL BOARD OF LAITY $705 $2,850 $3,200 $3,200
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1. 001 Holston Conference Gener 1

Holston Annual Conference of the UMC, Inc.
Fiscal Year Beginning 1/1/2018
Budgeted Financial Statement for Period 12 December   100.00%

Description
Actual YTD 

2018

Budget 
Annual 
2018

Approved 
Budget 

2019

Proposed 
Budget 

2020

PENSIONS/TRUSTEES/EQ COMP/EPISCOPAL

BOARD OF PENSIONS/HEALTH BENEFITS
Retiree Health Insurance $350,004 $350,000 $0 $0
Total Board of Pensions $350,004 $350,000 $0 $0

Board Of Trustees
Meals & Travel $903 $0 $2,600 $2,600
Umbrella/B & M Insurance $50,313 $60,000 $61,000 $61,000
Worker's Comp Insurance $16,572 $22,000 $25,000 $25,000
TOTAL BOARD OF TRUSTEES $67,788 $82,000 $88,600 $88,600

COMMISSION ON 
     EQUITABLE COMPENSATION
Salary Supplements $101,808 $100,000 $165,000 $165,000
Supplements-Mission Aid $32,444 $138,800 $50,000 $35,000
Supplements-Cooperative Parish $41,216 $2,700 $4,500 $4,500
Meeting Expense $481 $500 $500 $500

SUSTENTATION PAYMENTS
Sustentation Payments - Salary $185,441 $120,000 $142,000 $157,000

$361,390 $362,000 $362,000 $362,000Sub-total

CONFERENCE COMMITTEE ON EPISCOPACY 
Meeting, Meal, & Travel Expense $0 $100 $50 $100
TOTAL CONF COMMITTEE ON EPISCOPACY $0 $100 $50 $100

EPISCOPAL RESIDENCE COMMITTEE
Episcopal Residence $13,000 $13,000 $13,000 $13,000
TOTAL EPISCOPAL RESIDENCE COMMITTEE $13,000 $13,000 $13,000 $13,000

EPISCOPAL DISCRETIONARY FUND
Bishop's Discretionary Fund $9,000 $9,000 $9,000 $9,000
TOTAL EPISCOPAL DISCRETIONARY FUND $12,080 $9,000 $9,000 $9,000

Preservation of Historic Shrines $0 $0 $0 $0
TOTAL PENSIONS/TRUSTEES/EQUITABLE 
     COMPENSATION/EPISCOPACY $788,183 $816,100 $472,650 $472,700
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Holston Annual Conference of the UMC, Inc.
Fiscal Year Beginning 1/1/2018
Budgeted Financial Statement for Period 12 December   100.00%

Description
Actual YTD 

2018
Budget 

Annual 2018

Approved 
Budget 

2019

Proposed 
Budget 

2020

CONGREGATIONAL DEVELOPMENT
Special Ministries Salary Fund $30,710 $70,000 $90,000 $90,000

Congregational Development Team
Preaching/Sermon Academy - Income -$1,332 $6,600 $2,200 $2,200
Preaching/Sermon Academy - Expense $1,387 $0 $4,400 $4,400
Travel - Director - Church Dev/Stewardship $2,437 $6,300 $6,300 $6,300
New Church Strategy Support $0 $0 $3,600 $3,600
Strategic Revitalization $5,000 $9,000 $9,000 $9,000
Natural Church Development $24,843 $700 $700 $700
Leadership Training $80 $1,000 $1,000 $1,000
Meetings, Meals, Travel Expense $1,620 $450 $1,500 $1,500
Demographics/Research/Planning $9,633 $9,750 $9,750 $9,750
Miscellaneous Expense $3,948 $1,400 $100 $100
Sub-total Congregational
     Development Team $78,325 $105,200 $128,550 $128,550

Church Extension Grants $229,795 $216,360 $216,360 $216,360
Offset Overspend $7,767 $0 $0 $0
TOTAL CONGREGATIONAL DEVELOPMENT $300,352 $321,560 $344,910 $344,910

Salaries $151,708 $130,500 $149,138 $152,291
Sub-total Congregational Dev Salaries $151,708 $130,500 $149,138 $152,291

Total Congregational Development $452,060 $452,060 $494,048 $497,201
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2018 Five Star Churches and 100% Tithe Churches
We want to thank the churches who qualified for the Five Star Award. To be a 5-Star Church, churches must pay  

the conference tithe 100% and pay at least $25.00 in each of the four Advance mission categories.  
International Advance, U.S. Advance, UMCOR Advance and Conference Advance.

In addition, we would like to thank all the churches who paid their 100% tithe.  
Those churches are also recogized below.

411653 Alley’s Chapel UMC
411287 Appalachia UMC
416826 Cassidy UMC
411380 Clintwood UMC
417240 Colonial Heights UMC
417284 Community UMC
417034 Crossroads UMC
412214 Culbertson’s Chapel UMC
411505 Dryden UMC
411527 East Stone Gap UMC
416861 Elm Springs UMC
416906 Emory UMC Kingsport
416928 Fall Branch UMC
417067 First Broad Street UMC
416848 First UMC Church Hill
411711 First UMC Jonesville
411802 First UMC Pennington Gap
417488 First UMC Surgoinsville

412282 Flatwoods UMC
416941 Glen Alpine UMC
416963 Grange Hall UMC
416974 Hermon UMC
411573 Ingles Chapel UMC
417001 Kendricks Creek UMC
417023 Kingsley UMC
411551 Legion Memorial UMC
417331 Logans Chapel UMC
417182 Mafair UMC
416850 McFerrin UMC
412191 Midway Memorial UMC
411926 Morgan Memorial UMC
417205 Morrison Chapel UMC
417262 Mountain View UMC
417227 Mt Carmel UMC
412236 New Hope UMC
411744 Nickelsville UMC

411766 Norton UMC
417353 Okolona UMC
417375 Pactolus UMC
412145 Prospect UMC
417400 Rock Springs UMC
417466 Ross Campground UMC
411414 Rye Cove UMC
416792 Salem UMC
411697 Smith’s Chapel UMC
417103 St Luke UMC
966000 St Mark UMC
411961 St Paul UMC
411447 Tacoma UMC
411367 Three Bells UMC
412065 Trinity UMC Wise
417320 Vermont UMC

Five Star Churches Appalachian District

100% Tithe Churches Appalachian District
416815 Arcadia UMC
412293 Bethel UMC
411755 Campground UMC
411232 Chance’s Chapel UMC
411436 Crab Orchard UMC
411301 Derby UMC
411482 Dungannon UMC
411493 Fort Blackmore UMC
410410 Fort Gibson UMC

411607 Gate City UMC
411642 Hiltons Memorial UMC
416985 Holly Springs UMC
411664 Holston View UMC
417125 Ketron Memorial UMC
416872 Lebanon UMC
411208 McClure’s Chapel UMC
412156 Mt Vernon UMC
412010 Pleasant Hill UMC

411824 Pound UMC
411538 Seminary UMC
412076 Smyth Chapel UMC
411813 St Charles UMC
417147 St Matthew UMC
411323 Trinity UMC Big Stone Gap
416952 Valley Center UMC

410204 Abingdon UMC
410248 Addilynn Memorial UMC
410306 Anderson Street UMC
410693 Beech Grove UMC
410011 Blackwell Chapel UMC
410135 Brumley Gap UMC
410044 Byars Cobbs UMC
410124 Carvosso UMC
410523 Chilhowie UMC
410784 Church Hill UMC
417730 Dailey’s Chapel UMC
410567 Damascus UMC
410875 Davis Memorial UMC
422224 Elizabeth UMC
421184 Elk Garden UMC

421322 First UMC Honaker
421504 First UMC Richlands
421242 Garden UMC
411048 Laurel Springs UMC
410762 Lebanon Memorial UMC
410534 Lebanon UMC Chilhowie
410022 Lebanon UMC Glade
421583 Main Street UMC
410795 Mountain View UMC Abingdon
410831 Mt Carmel UMC Marion
420998 New Cove UMC
421606 North Tazewell UMC
417796 Pisgah UMC
410226 Pleasant View UMC Abingdon
411152 Quarry UMC

410363 Reynolds Memorial UMC
410751 Rich Valley UMC
410498 Ridgedale UMC
421036 Roberts Chapel UMC
410545 Seven Mile Ford UMC
410385 South Bristol UMC
410328 St. Luke UMC
410408 State Street UMC
421696 Steelesburg UMC
410272 Three Springs UMC
410671 Wallace UMC
411141 Washington Chapel UMC
410432 Weaver UMC
410237 Wyndale UMC
411050 Zion Hill UMC

Five Star Churches Clinch Mountain District
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100% Tithe Churches Clinch Mountain District
421140 Belfast UMC
411061 Bethany UMC
410261 Booher’s Chapel UMC
410374 Campground UMC
421127 Cedar Bluff UMC Cedar Bluff
421014 Crabtree UMC
410341 First UMC Bristol
410820 Grace UMC
411106 Grassy Creek UMC

410682 Greendale UMC
410886 Greenwood UMC
411117 Lakeview UMC
421628 Looney’s Chapel UMC
410330 Mary’s Chapel UMC
410864 Meadowview UMC
420954 Midway UMC Cedar Bluff
420852 Mt Olivet UMC Tazewell
417774 Mt Pleasant UMC Cedar Bluff

411015 Paperville UMC
417810 Pleasant Hill UMC Tazewell
420885 Riverside UMC
410716 Tate’s Chapel UMC
410421 Trinity UMC Bristol
410443 Virginia Avenue UMC Bristol
410465 Washington Springs UMC
421071 Wesley UMC Saltville
410113 Wright’s Chapel UMC

413628 Allen Memorial UMC
413606 Apison UMC
413710 Benton UMC
413787 Big Spring UMC
413732 Carlock UMC
413798 Chilcutt UMC
414007 Decatur UMC
414122 Evensville UMC
413823 First UMC Cleveland

413880 First UMC Copperhill
419248 Forkners Chapel UMC
414166 Goodfield UMC
413776 Jones Chapel UMC
413641 Keith Memorial UMC
413630 Luminary UMC
413878 McDonald UMC
414474 Mt Zion UMC
414350 Pleasant Hill UMC

966454 Reed Chapel UMC
414337 Spivey UMC
414361 Spring City UMC
414086 St Paul’s UMC
414406 Tasso UMC
413674 Union Chapel UMC
414075 Wesleyanna UMC

Five Star Churches Hiwassee District

420225 Asbury UMC Greeneville
420668 Bewley’s Chapel UMC
420076 Bogart’s Chapel UMC
395211 Bradburn Hill UMC
420566 Bybee UMC
420486 Carter’s Chapel UMC
420145 Caton’s Grove UMC
420522 Cedar Grove UMC New Market
420123 Chestnut Hill UMC
420247 Christ UMC
417318 Ebbing & Flowing Springs UMC
420203 Ebenezer UMC
420214 Economy UMC
420167 First UMC Dandridge
420305 First UMC Jefferson City
420407 First UMC Morristown

420544 First UMC Newport
417422 First UMC Rogersville
420761 First UMC White Pine
441262 Glendale UMC
420293 Hardin’s Chapel UMC
419922 Harmon’s Valley UMC
419294 Harned’s Chapel UMC
396374 Hartman’s Chapel UMC
420282 Hills Union UMC
418938 Joppa UMC
417524 Kincaid UMC
420635 Love’s Memorial UMC
419911 Mary’s Chapel UMC
419933 Midway UMC
420500 Mt Airy UMC
420395 Mt Carmel UMC Greeneville

420442 Mt Pisgah UMC
420497 Mt Pleasant UMC Greeneville
395871 Mt Zion UMC
419977 New Market UMC
420475 Ottway UMC
420602 Parrottsville UMC
420646 Pine Grove UMC
420794 Pleasant Hill UMC
419944 Romeo UMC
420681 Rutledge UMC
420180 Shady Grove UMC
418951 Shiloh UMC Rutledge
420817 St Clair UMC
420726 Strawberry Plains UMC
415398 Thompson Chapel UMC
420351 Trinity UMC Morristown

Five Star Churches Mountain View District

100% Tithe Churches Hiwassee District
413867 Black Fox UMC
413801 Broad Street UMC
419328 Buckner Memorial UMC
413652 Cedar Springs UMC
414042 Englewood UMC

419237 Fenders UMC
419740 First UMC Tellico Plains
414224 Ooltewah UMC
413936 Red Hill UMC
414235 Tranquility UMC

414463 Vine Grove/Mt Olive UMC
419135 Wesley Chapel UMC
414100 Wesley Memorial UMC Etowah

100% Tithe Churches Mountain View District
420338 Antioch UMC
414975 Arthur UMC
418995 Beth Car UMC
420464 Carter’s Station UMC
420384 Centenary UMC
419900 Central UMC Bean Station
420101 Chestnut Grove UMC
417546 Dodson Creek UMC
414793 Dotson’s Campground UMC

417557 Edgewood UMC
420065 First UMC Bulls Gap
395938 Grant UMC
420657 Hunt’s Chapel UMC
420178 Jones Chapel UMC
420511 Mosheim Central UMC 
415332 Mountain View UMC Claiborne
419955 Mt Carmel UMC Mosheim
420316 Mt Hope UMC

419330 Mt Pleasant UMC Talbott
419396 O & S Chapel UMC
420577 Pleasant Valley UMC
420806 Russellville UMC
418984 Union UMC
420590 Wesley’s Chapel UMC Dandridge
420043 Wesley’s Chapel UMC Greeneville
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422383 Aldersgate UMC
422100 Asbury UMC
421207 Bailey UMC
422361 Belspring UMC
417956 Bethel UMC
421856 Bethel UMC
965530 Bethel UMC Bluefield
422714 Camp Bethel UMC
422508 Central UMC Radford
422064 Cold Springs UMC
422496 Crockett’s Chapel UMC
421652 Edgewood UMC Pearisburg
417967 Fairview UMC
422075 Falling Branch UMC
421047 First UMC Bluefield
422122 First UMC Hillsville
422144 First UMC Independence
421366 First UMC Narrows
421402 First UMC Pearisburg

422406 First UMC Pulaski
423002 Fort Chiswell UMC
418211 Fulton UMC
422656 Glenwood UMC
422532 Huddle Memorial UMC
418450 Jordan’s Chapel UMC
422190 Lebanon UMC
422793 Leonard Memorial UMC
422816 Little Wilson UMC
418255 Marvin UMC
418095 Morgan’s Chapel UMC
422873 Mountain Plains UMC
417978 Mt Mitchell UMC
418552 Mt Olivet UMC
965621 New Hope UMC
421572 New Hope Union UMC
965665 New Mt Olive UMC
421878 Oakland UMC
418118 Parrott UMC

421721 Pine Grove UMC Bastian
421765 Pleasant Hill UMC Pearisburg
418415 Providence UMC
418131 Rockford UMC
421526 Rocky Gap UMC
421776 Shady Grove UMC Pearisburg
421548 Sheffey Memorial UMC
417923 Shiloh UMC Bland
422645 St Paul UMC
422782 Stevens Creek UMC
422601 Thornspring UMC
421435 Tip Top UMC
421060 Virginia Avenue UMC Bluefield
421355 Wesley’s Chapel UMC  
 Eggleston
422623 Woodlawn UMC
421457 Wrights Valley UMC

Five Star Churches New River District

417706 Asbury UMC Knoxville
417865 Bethel UMC East Knox
418905 Binfield UMC
419363 Broadway UMC
419762 Camp Ground UMC
418040 Colonial Heights UMC  
 Knoxville
417843 Ebenezer UMC Knoxville
419055 Eden UMC
419421 Fairview UMC
419066 First UMC Gatlinburg

419443 First UMC Maryville
419705 First UMC Sevierville
419011 Fox UMC
419022 Friendsville UMC
419204 Green Meadow UMC
419168 Logan’s Chapel UMC
414760 Martel UMC
419352 Middlesettlements UMC
419647 Mountain View UMC
419374 New Hope UMC
419545 New Salem UMC

419465 Peck’s Memorial UMC
396033 Piney Grove UMC Knoxville
419682 Pleasant Hill UMC Sevierville
419578 Roberts UMC
396055 Sand Branch UMC
419306 St Mark’s UMC
415126 Trinity UMC Lenoir City
419807 Tuckaleechee UMC
419820 Vonore UMC
419842 Walland UMC
419751 Wears Valley UMC

Five Star Churches Smoky Mountain District

100% Tithe Churches Smoky Mountain District
419432 Bethel UMC Loudon
419408 Carpenters UMC
418927 First UMC Alcoa
419603 First UMC Pigeon Forge

418186 Hillcrest UMC
419283 Immanuel UMC
419181 Loudon UMC
418643 Pleasant Hill UMC Knoxville

419501 St John UMC
396077 St Paul East UMC
419454 Union Grove UMC
419818 Union Grove UMC Blount

100% Tithe Churches New River District
421231 Bear Springs UMC
421925 Bethany UMC Ceres
421424 Big Stoney UMC
421845 Bland UMC
421880 Bridle Creek UMC
422304 Byrnes Chapel UMC
421947 Calvary UMC
422485 Carter Street UMC
422680 Cedar Hill UMC
421891 Central UMC Bland
965984 Crossroads UMC
422268 Davis UMC
421162 Eggleston UMC
422394 Ezelle UMC
422565 Fairview UMC
422747 Fairview UMC
421481 First UMC Rich Creek
422213 Forest UMC

422270 Forest UMC
422042 Fries UMC
421971 Glenwood UMC
422918 Goshen UMC
422964 Grahams Forge UMC
422188 Grant UMC
421218 Green Valley UMC Eggleston
421390 Hales Chapel UMC Narrows
421630 Ingram Village UMC
418233 King’s Grove UMC
422155 Longview UMC
421413 Midway UMC
422827 Mill Creek UMC
417991 Mountain View UMC
418472 Mountain View UMC
418610 Mt Ephraim UMC
422760 Mt Hope UMC
422771 Mt Olivet UMC

422428 Mt Olivet UMC Pulaski
422348 Mt Vale UMC
422177 Mt Zion UMC
422576 Mt Zion UMC
418632 New Bethel UMC
418494 Newbern UMC
965780 Oak Grove UMC
421641 Providence UMC Pearisburg
422554 Rural Retreat UMC
422097 Salem UMC
418016 Savannah UMC
418574 Shiloh UMC
421834 Sidney UMC
418437 Summerfield UMC
417934 Wesendonck UMC
422463 Wesley Memorial UMC
422667 West End UMC
422805 West Galax UMC
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412943 Chapel Hill UMC
412681 Christ UMC
414144 Fairview UMC
412464 First-Centenary UMC
413151 Grace UMC
966317 Hurst UMC

413025 Looney’s Creek Chapel UMC
413003 McKendree UMC
413060 New Salem UMC
413162 Rising Fawn UMC
413220 Signal Mountain UMC
414304 Soddy UMC

413300 Sulphur Springs UMC
413344 Wauhatchie UMC
412841 Wesley Memorial UMC
412863 White Oak UMC
412497 Whiteside UMC

Five Star Churches Scenic South District

416781 Adams Chapel UMC
416713 Bethel UMC
416096 Bethesda UMC
416770 Blountville UMC
415924 Chuckey UMC
416837 Cross UMC
416110 Eden UMC
416518 Edgefield UMC
416438 Embreeville UMC

415981 First UMC Elizabethton
416223 First UMC Johnson City
410922 First UMC Mountain City
415935 Greenwood UMC
395734 Jearoldstown UMC
416382 Limestone UMC
416405 Marvins Chapel UMC
420431 Mt Tabor UMC
416416 Mt Wesley UMC

416303 Munsey Memorial UMC
416495 Roan Mountain UMC
415855 Rockhold UMC
416028 Slagles UMC
416041 Valley Forge UMC
416176 Valley View UMC
410933 Wesley Chapel UMC Mtn City
416358 Wesley Memorial UMC
420098 Zion UMC

Five Star Churches Three Rivers District

417945 Bearden UMC
395951 Bethel UMC Amherst
395973 Bookwalter UMC
414703 Bradbury UMC
415104 Central UMC Lenoir City
418027 Church Street UMC
414884 Concord UMC Knox
395995 Fairview UMC Knoxville
418164 Fountain City UMC
414964 Grigsby Chapel UMC
966374 Haven Chapel UMC

414714 Heiskell UMC
415002 Jacksboro UMC
414953 Jonesville UMC Roane
415343 Kern Memorial UMC
415046 Kingston UMC
415013 LaFollette UMC
418266 Lonsdale UMC
418608 Middlebrook Pike UMC
966363 New Century UMC
417728 New Life UMC
415308 Oakdale UMC

415445 Rockwood UMC
415081 Rocky Top UMC
414736 Rugby Road UMC
418701 Rutherford Memorial UMC
415480 Sinking Springs UMC
415503 Solway UMC
414840 St Mark UMC Clinton
415525 Sunbright UMC
418426 Trinity UMC Knoxville

Five Star Churches Tennessee Valley District

100% Tithe Churches Three Rivers District
415913 Afton UMC
396432 Albright UMC
416371 Asbury UMC
416017 Austin Springs UMC
420112 Bethesda UMC
415902 Cedar Grove UMC
415957 Cokesbury UMC Johnson City
410955 Doe Valley UMC

415968 Ebenezer UMC
416473 Enterprise UMC
416121 Grace UMC
416360 Jonesborough UMC
416165 Limestone Cove UMC
416336 Mt Carmel UMC
416462 Piney Flats UMC
416132 Pleasant Hill UMC

410897 Shouns UMC
966567 St Paul UMC
416507 Sulphur Springs UMC
420054 Sulphur Springs UMC
410000 Trade UMC
395916 Union Temple UMC
410911 Valley View UMC
417513 Wheeler UMC

100% Tithe Churches Scenic South District
413047 Brooks Memorial UMC
413721 Burks UMC
413925 Daisy UMC
412420 Eastdale Village Comm. UMC
413388 First UMC Whitwell
412486 Flintstone UMC
412511 Fort Oglethorpe UMC

412588 Lookout Mountain UMC
413253 Lou’s Chapel UMC
412602 McFarland UMC
413218 Pleasant Grove UMC
413184 Sand Mountain UMC
414496 Savannah UMC
412794 Signal Crest UMC

412726 St Elmo UMC Chattanooga
412761 St Luke UMC Chattanooga
413366 Welch’s Chapel UMC
413402 Wildwood UMC

100% Tithe Churches Tennessee Valley District
414942 Fincastle UMC
414986 Harriman UMC
415150 Irwin’s Chapel UMC
418244 Lincoln Park UMC
418302 Magnolia Avenue UMC

418585 Mascot UMC
414827 Memorial UMC Clinton
415172 Miller’s Chapel UMC Union
415206 Moore’s Gap UMC
415228 Mt Hermon UMC Knox

415387 Oliver Springs UMC
414895 Valley View UMC
415627 Well Spring UMC LaFollette
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Board of Higher Education and Campus Ministry
Holston Conference is blessed to have talented Campus Ministers and ministries on seven different campuses. 
It is a joy to participate on a Board that oversees ministries of young adults participating in Christian worship, 
discipleship, and service! We are constantly reminded how important our colleges and Wesley Foundations are in 
reaching out to young people where they are. Thanks to these ministries, young adults, churched or unchurched, 
hear the gospel and are invited to participate in the life of Christ.
We are incredibly thankful for our Wesley Foundations and United Methodist colleges—and we are thankful for 
the ministry opportunities they hold for our local churches. Please take a few minutes to read about all that God 
is doing on our campuses and consider how your church can partner with these ministries. Prayers, meals, calling 
Chaplains/Wesley Foundation Directors with names of your college students, supporting the United Methodist 
Student Day offering—every bit helps Holston Conference love, support, and reach out in the name of Christ to 
young adults.

~ Magan Stubblefield, Chair

Emory & Henry College Campus Ministry
Grace and peace to you from the Office of Spiritual Life at Emory & Henry College! During the 2018-19 academic 
year, Associate Chaplain Sharon Wiley Wright and I have worked together to support a growing and engaged 
Spiritual Life ministry designed to offer grace, acceptance, education, and accountability to all of our students.
Our academic year began on Sunday during Wasp Welcome when the leaders of our Spiritual Life organizations 
gathered in the dining hall for a meet-and-greet with new students and a fall kick-off. The Emory UMC also 
welcomed many students in worship that day. Throughout the year, we provide several opportunities to gather 
for worship. In addition to Encounter, we hold a Chapel Service, that provides time for prayer, singing, and 
contemplation. Encounter, our student-led worship service, and Emory UMC welcomes students weekly on 
Sunday mornings and to “Gathering Around the Table.” Our groups that meet weekly include Campus Christian 
Fellowship, Fellowship of Christian Athletes, Men’s and Women’s Bible studies, Kergyma (faith discernment 
group), Expedition (discussion group). Our Spiritual Life House provides a place where residents form strong 
Christian relationships and offer hospitality to the campus community. Our interfaith prayer room provides an oasis 
for students from different faith traditions. 
In January, the theme of our MLK Day Celebration was “Dream – Build – Become: The Beloved Community.” 
Programs offered participants to consider what it would mean for us to become the beloved community as 
individuals and as a campus community. January and February also included two weekends at Holston Conference 
youth and young adult events. Four students and Chaplain Briggs represented Emory & Henry at Resurrection. 
They worked to recruit students to Emory and Henry and to promote our Church Leadership Fellows affinity group 
as well as our new “ENGAGE” vocational discernment program. During the first weekend of February, a group of 
students and traveled with the chaplains to participate in Divine Rhythm.
Our Church Leadership Fellows affinity group is in its second year. It meets regularly to provide training in 
the context of the church for students who show promise for church leadership, whether clergy or laity. We 
are currently implementing a second program funded by the GBHEM’s Young Clergy Initiative. Chaplain 
Briggs directs this vocational discernment and leadership program called “ENGAGE.” Partnering with Holston 
Conference, we are planning an overnight retreat for middle and high school students as well as two 5-day events 
this summer. Our office partners with other departments in several ways, including working with the Office of 
Enrollment Management, the Powell Resource Center, the Office of Student Life, the Appalachian Center for Civic 
Life, and the Center for Inclusion and Dialogue.
Now having completed my eleven years as the Chaplain at Emory & Henry, I, along with Associate Chaplain 
Wright, am committed to creating a space where students are encouraged to ask the difficult questions and to 
struggle with them to search for the answers. We are forever grateful for generosity and support of the Conference 
Board of Higher Education and Ministry, as well as the churches of Holston who help us provide opportunities 
for faith formation among the young people who walk the sidewalks of our beautiful campus. We continue to be 
honored and humbled that we have been called to this place and entrusted with such an important task.

~ Mary K. Briggs, College Chaplain
www.ehc.edu/spiritual-life

http://www.ehc.edu/spiritual-life
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East Tennessee State University Wesley Foundation
Greetings from ETSU Wesley Foundation! We have had another great year of ministry and community 
development. We welcome Rebecca Miller as our program director this year. She has contributed greatly to our 
program and ministry. Facility wise we have rewired all of the electrical and lightning and painted the walls and 
flooring downstairs. This area is now called, “The Wesley Bean.” We look forward to utilizing this space more in 
the near future for a coffee house and other music and program venues. 
Some highlights from the year include:

• Averaging 30 in attendance for our Tuesday night worship service throughout the fall and early spring 
semesters.

• We had 1 student to graduate in the spring semester 2019.
• The annual barbeque and auction netted $20,000 this year. Since 2001, we have raised $383,667 through 

our annual barbeque and auction!! Thank you for your support and continued support for the next one! Also, 
special thanks to First Johnson City UMC for purchasing and cooking the delicious barbecue! The next 
Barbecue and Auction will be September 29, 2019. This will be on a Sunday afternoon from 12:30 p.m. to 
4:30 p.m.

• Presently we are planning a fundraising banquet for March 30, 2019, called the Generous Portion. This will 
be at Munsey UMC starting at p.m. Last spring we raised over $7,000. We are hoping to receive $8,000 to 
$12,000 for this year. 

• Our regular worship service is on Tuesday night. We start at 6:00 pm with a free meal provided by local 
churches in the area. The meal is followed by small group time and then moves to praise music and worship. 
Word and communion follow this. Special thanks to all of the churches who prepared and served these meals 
to the students.

• Presently we have three-bible study groups that meet weekly. Our topical bible study lessons were developed 
by local pastors in the area and are taught to the bible study leaders early in the week by the director. The 
students, in turn, teach this same lesson to their small group later in the week. A special thanks to the ministers 
who helped with developing the bible study curriculum. 

• We have continued with our fall ministry to freshmen and new transfers and gearing up for this coming fall. 
We had another great group of “Freshley Wesley” this year!

• For our mission trip this year, we will be going to the Four Corners Native American Ministries on the Navajo 
Reservation in Shiprock, New Mexico. The General Board of Global Ministries supports this mission site. We 
will be doing home repair for a Navajo family along with helping with the local Day Care Center and some 
landscaping at Shiprock United Methodist Church. Twelve students will be going on this trip. Many area 
churches have helped with fundraising for this mission trip. Thank you!! 

• A fantastic worship band led by Matt Sanders and friends.
• 15 attended Divine Rhythm 2019!
• The Bedford Transou Book Scholarship Fund was established in 2004. This book scholarship fund is 

available to ETSU Wesley Alumni who actively participated in the Wesley Foundation while completing their 
undergraduate studies at ETSU. Eligible candidates are those who are going to seminary or pursuing other 
Christian related postgraduate studies. Since 2004, the Bedford Transou Book Scholarship Fund has given out 
$23,468.51 in book scholarship support!Donations to this important mission fund are still being encouraged 
and accepted. 

I am so thankful for this wonderful opportunity to serve as Director of ETSU Wesley! It is hard to believe that I 
have served here nine years now. Once again, thank you to all the people who support us.

~ John Ousley, Director
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University of Tennessee at Chattanooga Wesley Foundation
Greetings from your United Methodist Campus Ministry in Chattanooga! 
We wish to express our thankfulness to all of those church members and their congregations who 
support the work of the Wesley Center by your prayers, your presence, your gifts and your service. 
Through faithful giving to your local congregation to the budget of the conference we are able to 
partner with the local churches in the Chattanooga area to do things like Renew The City. This 
September we partnered with churches of the Scenic South District to bring Dr. Anthony Hunt back to Chattanooga 
for a weekend of reflection and preaching on how young adults can work to build bridges across differences. On 
Saturday morning, the churches of the district’s South of the River Cluster joined in bringing together church and 
community leaders from around the city and across denominational lines for a conversation. We were even greeted 
by Mayor Andy Berke who took the time to record a video message on the subject. Thanks to Dr. Hunt and the 
churches of the Scenic South for helping make this event a reality. 
Thanks also to Pastor Willie Kitchens and the congregation Bethlehem-Wiley UMC for once again hosting the 
event. They are also working with the Wesley Center to offer a new worship opportunity for young adults. The 
Funktion features great music and a diverse slate of guest preachers from around our district. Open to young adults 
18-30, it provides both college students as well as post-college and career young adults with another opportunity to 
be a part of a worshipping community that might better fit into busy schedules. 
Once again, your faithful giving directly impacts the life of the church in real ways through the church’s outreach to 
higher education and young adults.

~ Keith Moore, Director

University of Tennessee at Knoxville Wesley Foundation
Greetings to you from your Wesley Foundation at the University of Tennessee at Knoxville (UTK)! This has been 
a year of wonderful growth and much-unanticipated change. We are glad to have you join us in thought, word, and 
deed as we celebrate our 96th year of campus ministry at UTK. Also, we are celebrating the 51st anniversary of our 
building this year and are in the process of planning, developing and implementing some major renovations. We are 
currently involved in a fundraising and a friend-raising project to help meet the demands of many years of deferred 
maintenance on our well-seasoned building. We solicit your prayers as the Wesley Foundation @ UTK is on the 
move!
Over the past year, we have welcomed many new first-year and graduate students into the life of the Wesley 
Foundation and watched them become active student-leaders in this community. This year we had a list of over 400 
new students who have indicated that their religious preference is Methodist. We are excited about this and continue 
to keep our commitment to make at least one contact and follow up with each of them. We believe that UTK 
Wesley Foundation can play a major role in their college and life success. Our goal is to provide a welcoming and 
nurturing environment on the university campus. Through worship, fellowship, study, and service we seek to build 
an open and diverse Christian community. 
This year we have placed a strong emphasis on outreach and we endeavor to make our community more diverse 
and welcoming by using Fresh Expressions of Worship. We have started a new congregation based on a “meal 
and a message” around the table that we call Worship Full. Also, we have partnered with the Wesley House after-
school program to provide an onsite Dinner Church, Worship Full Too for students and their parents. This new 
congregation currently meets monthly and is looking forward to the start of weekly meetings in the near future. 
In addition, our regular weekly programs include worship, two free meals, Bible studies, and other small group 
gatherings. Our worship times have been lively and joyful as we gather to discern what God is doing in our lives 
both individually and collectively.
We have started a student worship team that explores worship arts and plans our worship services. Our goal is to be 
equally visible on the campus and in the community. We continue to offer to lead worship in local congregations 
as we emphasize building a stronger connection among and between the community, church and the academy. We 
also enjoy fellowship times through our Friday Night Stuff program and our Outdoor Wesley group. We continue to 
expand our ministry to graduate students through a new outreach, Pub Theology group, which is helping to increase 
the number of student participants who think theologically. Our strong resident program has helped to make the 
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Wesley Foundation home for eight UT students who help to make it a welcoming environment for all. We continue 
to forge new partnerships with local churches to help meet the growing needs of our community. Our partnerships 
include but are not limited to community gardening, recovery programs, after-school tutoring, mission trips, 
hurricane relief, and laundry for needy families. 
One new and exciting program we have is to offer our worship team to come to your church and to give a church 
worship team and pastor a day off to sit, relax, and experience worship. Our program, Leadership on Location, 
gives clergy and their worship team a day to receive rather than give. This outreach has been highly successful and 
we look forward to adding many more churches this year to our growing list of partners. We celebrate our heartfelt 
relationships with churches in the Tennessee Valley, Smoky Mountain, and Mountain View districts and eagerly 
await the upcoming year. 
We are thrilled to continue our flagship program to help students discern God’s call in their life, funded by The Lilly 
Endowment’s Theological Exploration of Vocation Initiative. This five-year plan helps students to better understand 
their gifts and graces and how to implement them in faithful ways in their communities. Through service learning, 
reflection, internships, and mission events, the students in our community can better discern who they are designed 
to be and what God is calling them to do. We have been given the opportunity to apply for a sustainability grant to 
continue our flagship program.
Our students are involved in small groups and participate in a spiritual formation program, Lumos. The primary 
focus of Lumos is to provide spiritual direction and expose students to various spiritual disciplines that will enhance 
their spiritual growth. It has been received with raving reviews and is one of our most stable programs. We continue 
to forge partnerships with area local churches to help meet the growing needs of our community. Through student 
interns, service projects, collaborative mission trips, worship experiences, and social justice efforts, our students and 
local church leaders have had the opportunity to learn from one another and to combine our resources for effective 
ministry. 
Our Board of Directors, under the leadership of Rev. Leah Burns, continues its focus on our long-range goals and 
has successfully recruited new members to help meet both our short and long-term goals including fundraising, 
building renovations, and staff changes. We are celebrating the beginning of new leadership with Rev. Sharon L. 
Bowers as Executive Director and Rev. Heidi Parunak as Associate Director. We are looking forward to the coming 
year to live out our faith story of service and love to the greater Knoxville community. We are excited to see what 
God is going to do in the lives of the people called Methodist at the UTK Wesley Foundation. Please continue to 
keep us in your heart and pray for us as we commit to faithfully executing the call of God with our students and 
friends in campus ministry at UTK. 

~ Rev. Sharon Bowers, Executive Director 
~ Rev. Heidi Parunak, Associate Director

University of Virginia College at Wise Wesley Foundation
With tears in his eyes, he acknowledged that maybe, perhaps, it IS possible that God loves him. He came to school 
without much support: a broken family, child abuse, and gut-wrenching poverty. He came to school hoping for a 
future different than what he had experienced thus far in his 26 years of life. He was a non-traditional student who 
started the fall semester at UVa-Wise searching for a place to fit in. He told me early in the semester he was an 
atheist and inquired as to whether he could still attend Wesley functions. He came nearly every week. As an evening 
supper and worship service ended I simply said, “I believe God loves you very much.” The tears welled up in his 
eyes. We chatted for a few minutes before he was out the door and off to another obligation. 
She remembers well her first week at college. At some point during a fun gathering for new students, she 
remembers me asking, “Do you know what YOU believe and why?” It began her earnest search, with fear and 
trembling, to find her own theology during that first year of school.
He quietly showed up a few times a semester. Who can turn down free food, after all? He was asked to be a student 
leader his senior year of college. His peers celebrated his detailed task management and always caring presence. 
He invited others to come and join him, and they did. With only months left until graduation, he undertook a final 
major project, along with another graduating student leader, that will leave a legacy at Wesley.
They worked diligently during the spring 2019 semester to see the project come to fruition. The student leaders, 
two of whom graduated in May, met with campus personnel, community resource persons, and as a team to birth 
the first career clothes closet at UVa-Wise. Because so many of them are first-time college students from poverty-
stricken families they know the importance of having professional clothing for interviews and career opportunities. 
The Director of Career Services aided them and celebrated the new available clothing ministry at Wesley.
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Board of Lay Ministry
The Conference Board of Lay Ministry, comprised of District Lay Leaders, Conference Presidents of United 
Methodist Men, Women, and Youth, Conference Director of Lay Servant Ministries, and members-at-large, 
is pleased to report that lay ministry in Holston Conference is vibrant and strong, and laypersons across the 
Conference, in partnership with our clergy sisters and brothers, are finding new and innovative ways to lead the 
church in service to our communities.
During the past two years, District Lay Leaders have been actively involved in the process of implementing the 
Conference Strategy adopted by the 2017 Annual Conference session. Initially, that work focused on transitioning 
to a nine-district structure. District Lay leaders played a critical role in leading through that process. In February of 
this year, many of our District Lay Leaders participated in a training event for missional hubs, another important 
piece of the Conference Strategy Team’s report. They will be important members of the district teams that will be 
working this year to set priorities for and initiate the work of missional hubs across the Conference.
The Board expresses appreciation for the work of Jon Pursley as our Conference Director of Lay Servant Ministries 
during the last two quadrennia. During the 2012 Annual Conference session, Jon and Art Bohanan approached 
me to discuss significant changes made to Lay Speaking Ministries by the 2012 General Conference. Jon and 
Art had been working on a plan to implement those changes in the Morristown area and wanted to know what 
the conference-wide plans were. I quickly recruited them to serve as Co-Directors of Lay Servant Ministries to 
bring the work they were doing in Morristown to the conference level. Art served for one quadrennium before 
his retirement, and Jon faithfully continued the work they began together. Jon is retiring from conference level 
leadership after this session of Annual Conference, but we have no doubt he will remain active in Lay Servant 
Ministries. Our prayers and heartfelt thanks go with Jon (and Art, too); we are grateful for the foundation he has 
helped lay for those who will lead Lay Servant Ministries into the future.
It has become traditional for the Board to lead and provide opportunities for prayer at Lake Junaluska during the 
Annual Conference session. We plan to continue this year by arranging for a prayer room and materials to share 
prayer requests and hold one another in prayer during our time together. It is a privilege for Board members to 
divide the prayer request cards that are left in the prayer room and continue to pray for those needs throughout the 
year. 
I am thankful to be part of Bishop Taylor’s extended cabinet and count the other members among those in my 
life who have the most influence on my own spiritual growth. I want the lay members of annual conference to 
know that the Cabinet solicits and hears the concerns and perspective of the laity through my involvement in its 
deliberations and decision-making.
Our Book of Discipline affirms that the ministry of the laity is one of the most significant evangelistic tools 
available to congregations of The United Methodist Church. Thank you for living your daily lives in ways that 
bring glory to God and help make disciples of Jesus Christ for the transformation of the world!

~ Del Holley, Conference Lay Leader

Some seeds that are planted through the Wesley Foundation at UVa-Wise ministry grow quickly and others take 
time and even appear dormant. We cast seeds to promote the gospel of Jesus Christ on our campus and in our 
community at UVa-Wise whether we see and experience results or simply pray for their return in due time. Thank 
you to Holston Conference for your continued support of this vital outreach, mission, and ministry in Wise, 
Virginia. This year Wesley has offered weekly lunches with discussion, community service opportunities, Lifetree 
Café gatherings, a women’s prayer group, and Scripture studies. Short-term mission opportunities were offered 
during fall and spring breaks.
 We celebrate what God is doing to change lives at UVa-Wise. The United Methodist Church is assisting students, 
faculty, and staff to discern their own theologies; and, teaching them disciplines to assist them in growing more like 
Christ. Seeds are being planted that will grow for lifetimes.

~ Rev. M. Beth Tipton, Director
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United Methodist Women
Since the 2018 Annual Conference, Holston Conference United Methodist Women are busy doing the work of 
living out our Purpose. The women of Holston worked hard to meet their pledge to missions but missed it by about 
30%, We strive each year to encourage mission giving from all churches as this undergirds the Global Ministries of 
The United Methodist Church universal.
When we assembled in July at our Conference Mission u Event at Central United Methodist Church, Lenoir City, 
we studied subjects chosen several years in advance by the United Methodist Women’s Incorporated. Study topics 
were Spiritual Growth: Practicing Resurrection: Where the Money Goes; Living as a Covenant Community and 
Embracing Wholeness. The children and youth study dealt with Where the Money Goes.  The attendance was 
very good and the study was condensed to two days to convenience the working community who would be able to 
attend. 2019 Mission u will be held at Pleasant View UMC in Abingdon, Virginia.
In August, we met Keith Memorial, Athens for our Social Action Workshop on “Teen Suicides.” The meeting was 
very well attended with 150+ attending. 
In September, we convened our Annual Meeting at Meadowview Convention Center in Kingsport and we were 
very pleased with a large attendance of UMW members from across the conference. Reverend Patty Muse was our 
worship leader and she was accompanied by Reverend Sandra Johnson in the communion services. During this 
time, we had a banquet meal to celebrate the 150 Years Anniversary of United Methodist Women, ending with a 
birthday cake and a special legacy gift to the outgoing president. 
Holston’s UMW special mission project for 2018 was to the Legacy Fund of United Methodist Women. This fund 
is a foundation that assures the continuance of United Methodist Women and the future.
The Theme for 2018-19, remained “Rejoice in the Lord, Always, Again, I Say Rejoice”.
The Young Women’s Event was delayed until 2019 with some new programming to go into the event and naming it 
RISE. 
During 2018, the United Methodist Women worked diligently with our districts to make a smooth transition from 
12 districts to 9 districts. This worked well and everyone is excited to meet new people and establish relationships 
in the new districts. We are striving to seek ways we can encourage our young women to join us and are looking 
strategically at ways we can have meetings that will enable them to be a part of UMW and offer missions and 
programs that will be of interest to them. Our appreciation is expressed to all who have worked to help us grow and 
continue to develop our PURPOSE. 

~ Carolyn Haerr, President
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Committee on Nominations

Cabinet
Cabinet representatives are appointed by the Resident Bishop and shall begin service upon appointment.

Chair  Bishop Mary Virginia Taylor 
Executive Assistant to the Bishop  Open 
Dean of the Cabinet  TBA
Appointment Cabinet (District Superintendents)

Lauri Jo Cranford Angela Hardy Cross Ann Robins 
Jason Gattis Hugh Kilgore Jane Taylor 
Kimberly M. Goddard Randy Martin Jeffrey W. Wright

Extended Cabinet (all of the above as well as:)
Conference Lay Leader  James D. Holley, Jr.  
Conference Secretary/Director of Clergy Services Terry D. Goodman 
Conference Treasurer/Director of Administrative Services F. Richard Cherry 
Director of Congregational Development & Revitalization J. Russell Taylor 
Director of Connectional Ministries  Michael G. Sluder 
Executive Director, Holston Conference Foundation Paul Bowman

Communications Advisory Council
Chairperson (C) Timothy Hankins (SM)
Vice Chairperson (L) Clayton Hensley (TV)
Secretary (L) Caroline Lamar (TV)
(C) Daniel Castillo (SM)(1) (C) Frank Trexler (SM)(1) (L) Julie Faunt (HI) 1
(C) Timothy Hankins (SM)(1) (L) Clayton Hensley (TV)(1) (L) John Shearer (SS)(1)
(L) Missy Belote (AP) (1) (L) Caroline Lamar (TV)(1) (L) Betty Yeomans-Barton (TR)(1)
Ex-Officio Members: 

Editor, The Call  Annette Spence
Information Technology Manager  Brent Sharp
Multimedia Coordinator  Donna Hankins
Print Media Specialist  Millie Meese
Director of Communications  Tim Jones
Cabinet Representative  Mike Sluder

Committee on Congregational Development
Chairperson (L) Becky Hall (SS)
Vice-Chairperson (C) Ronnie Collins (NR)
Secretary (C) Debbie Stokes (SS)
(C) Brooke Atchley (CM)(1) (C) Tim Paul (TV)(1) (C) Debbie Stokes (SS)(1)
(C) Stephen Defur (SM)(1) (L) Steve Gross (TR)(1) (L) Becky Hall (SS)(1)
(C) Ronnie Collins (NR)(1) (C) Bill Shelton (SM)(1) (L) Willie Kitchens (SS)(1)
(C) Ginger Isom (SM)(1) (C) Melissa Smith (SM)(1) (L) Byron Williamson (TV)(1)
Ex-Officio Members: 

Staff Resource   Rusty Taylor
Cabinet Representatives  Mike Sluder, Kim Goddard
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Board of Lay Ministry
Chairperson (L) Del Holley (TV)
Vice Chairperson  (L) Becky Hall (SS)
Secretary  (L) Diane James (TV)
District Lay Leaders:
Sue Tilson (CM) Mary Baker (AP) Becky Hall (SS) Rick Lay (HI)
Nan Carver (TR) Glenda Eastridge (SM)  Rob Saunders (MV) Diane James (TV) 
Deborah Neal (NR) Mike Holcomb (NR)
Conference Presidents:
United Methodist Men Eric Knoefel (TV)
United Methodist Women Carolynn Haerr (HI)
United Methodist Youth Lindsey Kizer (SM) 
Members-at-Large:
Harold Brown (SS)(1) Audrey Jackson (TV)(1) Kay Phillips (SM)(1)
Kelly Price (MV)(1) Velena Wheatly (AP)(1)
Ex-Officio Members:

Resident Bishop  Mary Virginia Taylor
Conference Director of Lay Servant Ministry Jon Pursley
Staff Resource  Rick Cherry
Cabinet Representatives  Jeffrey Wright, Del Holley

Board of Higher Education and Campus Ministry
Chairperson    (C) Magan Stubblefield (SM) 
Vice Chairperson Elected by Board
Secretary (C) Ralph Kidd (NR)
TBD (C) Misti McCreary (AP)(1) (L) Lisa Howard (TV)(1)
(C) Caleb Frazier (AP)(1) (C) Ila Schepisi (NR)(1) (L) L. Haden Scott (MV)(1)
(C) Natalie Justice (HI)(1) (C) Magan Stubblefield (SM)(1) TBD
(C) Ralph Kidd (NR)(1) (C) Beth Sullivan (SS)(1) (L) David Schoeni (SM)(1)
Young Adult Team Representative: 
Ex-Officio Members: 

Staff Resource  Laura McLean, Mike Sluder
Cabinet Representative  Angela Hardy Cross

Strategy Team
Chairperson    (L) Mike Eastridge (TR) 
Secretary (L) Lori Sluder (SM)
(C) Amy Aycock (MV)(1) (C) Micah Nicolaus (HI)(1) (L) Rick Cherry (TV)(1)
(C) Don Hanshew (NR)(1) (C) Mike Sluder (SM)(1) (L) Mike Eastridge (TR)(1)
(C) Sandra Johnson (CM)(1) (C) Rusty Taylor (SM)(1) (L) Becky Hall (SS)(1)
(C) Willie Kitchens (SS)(1) Bishop Mary Virginia Taylor (L) Leanna Johnson (TR)(1)
(C) Charles Maynard (SM)(1) (C) Jeffrey Wright (AP)(1) (L) David Scyphers (CM)(1)
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Discipleship Team
Chairperson (C) Elizabeth Hamilton (CM)
Vice Chairperson (C) Randall Wright (AP)
Secretary (L) Lori Sluder (SM)
(C) Elizabeth Hamilton (CM)(1) (C) Estel Williams (TR)(1)
(C) Tim Hankins (SM)(1) (C) Joshua Swanson (AP)(1)
(C) James David Neel (HI)(1) (C) Ginger Isom (SM)(1)
(C) Amy Aycock (MV) (1) (L) Marva Wheeler (CM)(1)
(C) Randall Wright (AP)(1) (L) Renni Morris (TV)(1)
(C) Betsy Switzer (HI)(1) (C ) Paul Humphrey (MV) (1)
Ex-Officio Members:  

Resident Bishop    Mary Virginia Taylor
Conference Lay Leader  Del Holley
Chair, Board of Higher Education and Campus Ministry Magan Stubblefield
Director of Connectional Ministries  Mike Sluder

Chairpersons with vote:
Missions Ministry Team    Tom Hancock
Nurture Ministry Team  Adam Love
Outreach/Advocacy Ministry Team  Lori Sluder
Stewardship Ministry Team  Troy Forrester
Witness Ministry Team   Ray Amos, Jr.

Representatives without vote (named by respective groups):
Board of Ordained Ministry  TBD
Communications Advisory Council  Donna Hankins, Timothy Hankins
Staff  Susan Groseclose
Cabinet Representative  Jeffrey Wright

African America Ministry Task Force of the Discipleship Team
Chairperson (C) Charlotte Williams (SS) 
Vice Chairperson (C) Paige Wimberly (NR)

(C) Bobby Black (TR)(1) (C) Charlotte Williams(SS)(1) (L) Susan Montgomery (TV) (1) 
(C) Estel Williams (TR)(1) (C) Paige Wimberly (NR) (1) (L) Deborah Neal (NR) (1)

Representative, Religion and Race  Walter Cross 
Director of Connectional Ministry  Mike Sluder

Missions Ministry Team
Chairperson (C) Tom Hancock (AP)
Vice Chairperson (C) Jerry Russell (SM)
Secretary (L) LeRae Collins (TV)
(C) Chris Brown (AP)(1) (C) Robert Nyaga (CM)(1) (L) Linda Bernick (NR)(1)
(C) Randy Frye (AP)(1) (C) Rosa Slavik (CM)(1) (L) Kelly Bracken (HI)(1)
(C) Tom Hancock (AP)(1) (C) Beth Tipton (AP)(1) (L) LeRae Collins (TV)(1)
(C) Patty Muse (TR)(1) (L) Sam Barnett (TR)(1) (L) Charlotte DeLozier (TV)(1)
Ex-Officio Members:

Chair, Advance Norma Smith
Chair, Church and Community Worker Committee Leann Crandall
Coordinator of South Sundan Missions Danny Howe
* District(s) Mission Secretaries
Chair, Native American  Faith Ramer
UMW Representative  Marsheine McClurg
Volunteer in Mission Coordinator  Bill Campbell
Director Connectional Ministries/Missions/
Conference Secretary of Global Ministries/Cabinet Representative Mike Sluder
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Native American Ministries
Chairperson (C ) Faith Ramer (AP)
Vice Chairperson (L) Bomba Easter (TV)
Secretary (C) Susan Lankford (TR)
(C) Susan Lankford (TR)(1) (C) Faith Ramer (CM)(1) (L) Valerie Ohle (SM)(1)
(C) Mike Pinner (TR)(1) (L) Bomba Easter (TV)(1) (L) Patricia Guthrie (TV)(1)
Ex-Officio Members: 

Cabinet Representative  Mike Sluder

Nurture Ministry Team
Chairperson (C) Adam Love (AP)
Vice Chairperson (C) Sarah Slack (SM)
Secretary (C) Tina Morgan (HI)
(C) Adam Love (AP)(1) (L) Alan Eleazer (SM)(1)
(C) Josh Kilbourne(AP)(1) (L) Lisa Howard (TV)(1)
(C) TBD (L) Leanna Johnson (TR)(1)
(C) Ken Sauer (SS)(1) (L) Tina Morgan (HI)(1)
(C) Sarah M. Slack (SM)(1) (L) Prue Oxendine (CM)(1)
(C) Samuel Dzobo (MV) (1) (L) Joe Penland (HI)(1)
Representatives with vote (named by respective groups):

Camp and Retreat Ministries Board 
Children’s Ministries Team  Susan Groseclose
Young Adult Ministry Team  Laura McLean   
Council on Youth Ministries
Board of Lay Ministry Representative  Del Holley
Cabinet Representative  Mike Sluder 

Children’s Ministries Team
Chairperson Jaymie Derden
Vice Chairperson Lindsey Piercy
Secretary Ashley Wade
(L) Melia Warren (SS) (1) (L) Tracy Gartman (HI)(1) (L) Sherri Smith (SM)(1)
(C) T. J. Burdine (HI)(1) (L) Katherine Redman (CM)(1) (L) Karen Peace (AP)(1)
(L) Jaymie Derden (CM)(1) (L) Lindsey Piercy (TV)(1) (L) Ashley Wade (SS)(1)
Ex-Officio Members: 

Staff Resource  Susan Groseclose
Cabinet Representative Mike Sluder

Conference Council on Youth Ministries
CCYM President (L) Lindsey Kizer (SM)
Coordinator of District Coordinators (C) Pat Tipton (AP)
Coordinator of Youth Ministries (L) Laura McLean (SM)
Cabinet Representative (C) Mike Sluder (SM)

Young Adult Ministry Team
Chairperson (C) Asa Majors (MV) 
Vice Chairperson (L) Jon Kilgore (NR)
Secretary (C) Caleb Pitkin (SS)
(C) Caleb Frazier (AP)(1) (L) David Biggerstaff (SM)(1) (L) Jon Kilgore (NR)(1)
(C) Edna Warrick Lopez (SM)(1) (L) Jacob Ducote (HI)(1) (L) Ashley Lockridge (TV) (1)
(C) Asa Majors (MV)(1) (L) Matt Hall (SM)(1) (L) Amy Brown (CM) (1)
(C) Caleb Pitkin (SS)(1) (L) Katie Jackson (TR)(1) (L) Travis Wills (SM) (1)
Ex-Officio Members: 

Divine Rhythm Design Team Representative Elizabeth Parr
Campus Ministries Representative  Joe Ratledge
Staff Resource  Laura McLean
Cabinet Representative  Mike Sluder
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Camp and Retreat Ministry Board
Chairperson (C) David Grant (TV)
Vice Chairperson (L) Leslie Bright (AP)
Secretary (L) Linda Schumann (MV)
(C) Aaron Atchley (CM)(1) (L) Richard McGill (MV) (1) (L) Leslie Bright (AP)(1)
(C) Brandon Berg (CM)(1) (C) David Grant (TV)(1) (L) Sarah Clegg (SS) (1)
(C) T. J. Burdine (HI)(1) (C) Joe Phillips (TV)(1) (C) Tim Smith (NR)(1)
(C) Leann Crandall (TR)(1) (L) Lucy Maynard (SS)(1) (L) Linda Schumann (MV)(1)
(C) Amanda Dean (AP)(1) (L) Wes Bradley TR)(1) (L) Thomas Hammontree (SM)(1)
(L) Anne Travis (SM) (1) 
Ex-Officio Members: 

Bishop     Mary Virginia Taylor 
Director of Connectional Ministries/Staff Mike Sluder
Cabinet Representative  Hugh Kilgore
Camp and Retreat Ministries Executive Director/Staff Mary Thompson
Site Directors  Tony Lea, Anthony Gomez, Jeff Wadley,  
  Donald Washburn, Whitney Winston
Site Board Chairpersons  David Bradshaw, Damon Riggs,  
  Josh Kilbourne, Ed Terry, Tom Robbins

Outreach/Advocacy Ministry Team
Chairperson (L) Lori Sluder (TV)
Vice Chairperson (C) Cynthia Frye (CM)
Secretary (C) Linda Stransky (MV)
(C) Daniel Castillo (SM)(1) (C) Linda Stransky (MV)(1)  (L) Charlotte McKee (SS)(1)
(C) Cynthia Frye (CM)(1) (L) Linda Clark (TV) (1) (L) Carolyn Haerr (HI) (1)
(C) Leah Burns (SM)(1) (L) Jim Cooper(AP)(1) (L) Donna Mosby (TV)(1) 
(C) Linda Rozar (TR)(1) (L) Gretchen Hakola-Penn (TV)(1) (L) Lori Sluder (SM)(1)

Chairperson, Religion and Race  Charlotte McKee
Chairperson, Status and Role of Women Sharon Bowers
Chairperson, Creation Care  Sara Orellana 
President, United Methodist Women Carolyn Haerr

Ex-Officio Members: (named by the Team): 
Representative, Alcohol and Related Issues Rance Edwards
Representative, Holston UM Home for Children Barbara Clark
Coordinator, Peace with Justice   Pat Bellingrath
Representative, Native American Ministries Faith Ramer
Chairperson, Strength for the Journey Dennis Loy
General Board of Church and Society Don Hanshew
Staff Resource  Mike Sluder
Cabinet Representative   Brenda Carroll

Strength for the Journey Team
Chairperson (C) Dennis Loy (TV)
Vice Chairperson TBD
Secretary (L) Betty Yeomans-Barton (TR)
(C) Annette Flynn (TV)(1) TBD  (L) Joseph Rhymer (TR)(1)
(C ) Cynthia Frye (CM) (1) (C) Jan Thomas (TV) (1)  (L) Rob Saunders (MV)(1)
(C) Dennis Loy (TV)(1) (L) David Frost (TR)(1)   (L) Betty Yeomans-Barton (TR)(1)  
(L) Ann Stuart (TV) (1) 
Ex-Officio Members:  

Founder  Dot Avers
Staff Resource  Mike Sluder
Cabinet Representative  Lauri Jo Cranford
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Commission on Religion and Race
Chairperson   (L) Charlotte McKee (SS)
(C) Walter Cross (TV)(1) (L) Elizabeth Hernandez-Lopez (NR)(1)
(C) Susan Lankford (TR)(1) (L) David Lee (CM)(1)
(C) Rochelle Maxwell (TR)(1) (L) Charlotte McKee (SS)(1)
(C) Elston McLain (TV)(1) (L) Terry Mullins (CM)(1) 
(C) Bobby Black (TR)(1) (L) Dahyam Olivera (SS) (1)
(L) Tepa Bigham (HI)(1) (L) Nathaniel Watson (TR) (1)
Ex-Officio Members: 

Representative, Hispanic Ministry  TBD
Staff Resource  Mike Sluder
Cabinet Representative  Mike Sluder

Stewardship Ministry Team
Chairperson (C) Troy Forrester(TV)
Vice Chairperson   (C) Will Cantrell (TV)
Secretary  (C) Robert Countiss (CM)
(C) Will Cantrell (TV)(1) (C) David Jackson (CM)(1) (C) Carol Alley (AP)(1)
(C) Robert Countiss (CM)(1) (C) Glenna Manning (TV)(1) TBD
(C) Troy Forrester (TV)(1) (C ) Susan Arnold (TR) (1) (L) Sherri Hagood
(C) Chuck Griffin (TV) (1) (C) Debbie Stokes (SS)(1) (L) Alex Fesmire Shelton (NR)(1)
Ex-Officio Members: 

Director of Connectional Ministries/Staff Mike Sluder
Cabinet Representative  Paul Bowman

Witness Ministry Team
Chairperson    (C) Ray Amos, Jr. (CM)
Vice Chairperson   (C) Kristen Burkhart (MV)
Secretary  (C) Scott Layer (TV)
(C) Ray Amos, Jr. (CM)(1) (C) David Hall (SS)(1) (L) Emily Ballard (TV)(1)
(C) Kristen Burkhart (MV)(1) (C) Scott Layer (TV)(1) (L) Rick Lay (HI)(1)
(C) Reece Fauscett (SS)(1) (C) Will Lauderback (SS)(1) (L) Joyce Moore (CM)(1)
(C) Maria Grimm (MO)(1) (C) Tim Smith (NR)(1) (L) Elaine Powell (NR)(1)
Ex-Officio Members: 

Chairperson, Small Membership Congregation Team Annette Warren
Chairperson, Hispanic/Latino Leadership Team  Mike Feely
Director of Congregational Development & Revitalization/Staff Rusty Taylor
Director of Connectional Ministries/Staff Mike Sluder
Cabinet Representatives  Sandra Johnson

Small Membership Congregation Team
Chairperson  (C) Annette Warren (CM)
Vice Chairperson (L) Dan Duggar (MV)
Secretary (C) C. Scott Spence (CM)
(C) Wayne Cook (SS)(1) (C) C. Scott Spence (CM)(1) (L) Terry Frerichs (SM)(1) 
(C) Caroline Hawthorne (CM)(1) (C) Michael Teague (CM)(1) (L) Dan Duggar (MV)(1)
(C) Layne Pennington (AP)(1) (C) Annette Warren (CM)(1) (L) Donna Mosby (TV)(1)
Ex-Officio Members: 

Special Advisor   Bishop Richard C. Looney
Staff Resource  Mike Sluder
Cabinet Representative  Hugh Kilgore, Rusty Taylor
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Hispanic/Latino Leadership Team
Chairperson (L) Mike Feely (SS)
Vice Chairperson (L) Tommy Vanover (SS)
Secretary (C) Mickey Rainwater (SM)
(C) Marta Cogburn (MV)(1) (C) Susana Lopez (SM)(1) (L) Pat Bellingrath (TV)(1)
(C) Debra Dickerson (SS)(1) (C) Mickey Rainwater (SM)1) (L) Kayce Castenir (SM)(1)
(C) Barbara Farmer (CM)(1) (C) Bradley Stapleton (AP)(1) (L) Mike Feely (SS)(1)
(C) Javier Hernandez-Torres (NR)(1) (L) David Ketchersid (HI)(1) (L) Tommy Vanover (TR)(1)
Ex-Officio Members: 

Staff Resource  Annette Spence, Mike Sluder
Cabinet Representative  Sandra Johnson

Board of Ordained Ministry
Chairperson   Mickey Rainwater
Vice-Chairperson   Don Hanshew
Secretary   TBD
Chair, Division of Elders   Jodie Ihfe
Co-Chairs, Division of Local Pastors and Associate Members Kathie Wilson-Parker
Co-Chairs, Division of Local Pastors and Associate Members Chuck Starks
Chair, Division of Deacons,  
 Diaconal Concerns and Professional Certification Rebekah Fetzer
Chair, Committee on Provisional Mentoring and Recruitment  Dennie Humphreys
Chair, Conference Relations Committee  Brad Scott
Vocational Discernment Coordinator  Tim Jones
Clergy
Chris Brown (AP) Don Hanshew (NR) Mickey Rainwater (SM) Rusty Taylor (SM)
Kristin Burkhart (MV) Brad Hyde (TV) Brad Scott (SS)  Kathie Wilson-Parker (TR)
Walter Cross (TV) Jodie Ihfe (SS) TBD  David Woody (CM)
Barbara Doyle (CM) Timothy Jones (SM) Will Shelton (NR)  Dennie Humphreys (MV)
Rebekah Fetzer (SM) Glenna Manning (TV) Michael Sluder (SM) Nathan Malone (SS)
Anthony Grills (CM) Linda McDaniel (SS) Crystal Smith (TV) David Graybeal (HI)
Gary Grogg (SS) Micah Nicolaus (HI) Chuck Starks (TV) T. J. Burdine (HI)
Elizabeth Hamilton (CM) Mary K. Pope Briggs (CM) TBD 
Lay 
Carolynn Haerr (HI) Bob Ergenbright (SM) Lauri Hale (TR)  Laura McLean (SM) 
Lee Sherbakoff (HI) Ralph Skinner (TV) Nancy Tate (AP) Deborah Neal (NR)
Ex-Officio Members: 

Chair, Order of Elders   Sharon Bowers
Chair, Order of Deacons   Diana Brown Taylor
Co-Chair, Fellowship of Associate Members and Local Pastors Sam Johnson
Co-Chair, Fellowship of Associate Members and Local Pastors Wayne Cook
Director of Clergy Services/Staff  Terry Goodman
Cabinet Representatives   Sandra Johnson, Randy Martin 

Holston Center for Wellbeing Supervisory Committee
Chairperson (C) Laura Plaster (CM)
Vice Chairperson  (L) Kathy Ehrnschwender (TV)
Secretary  (C) Bob Ruth (NR)
(C) Sharon Bowers (TV)(1) (C) Will Shelton (NR)(1) 
(C) Cynthia Frye (CM)(1) (L) Kathy Ehrnschwender (TV) (1)
(C) Laura Plaster (CM)(1) (L) Becki Garland (TV) (1)
(C) Bob Ruth (NR)(1) (L) David Hudson (SS)(1)
Representative, Board of Ordained Ministry  Brad Hyde
Representative, Partners in Crisis  Nancy Ridenour
Director of Clergy Services/Staff  Terry Goodman
Ex-Officio Members: 

Cabinet Representatives Hugh Kilgore, Brenda Carrol, Lauri Jo Cranford
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Conference Council on Finance and Administration
President  TBE by CCFA
Vice President (L) Caroline Kidd (NR)
Secretary (C) Knox Wimberly (NR)
Chair, Personnel Committee (C) Reed Shell (SS)
(C) Sherrell Boles (TV)(1) (C) Janet S. Sweet (AP)(1) (L) Nat Foster (TV)(1)
(C) Wil Cantrell (TV)(1) (C) Michael Vaughn (TR)(1) (C) Todd Chancy (TV)(1)
(C) Sarah Varnell (MV) (1) (C) Knox Wimberly (NR)(1) (L) Carolyn Kidd (CM)(1)
(C) Jeff Lambert (SM)(1) (L) Mary Baker (AP)(1) (L) Art Masker (MV)(1)
(C) Chuck Starks (TV)(1) (L) Keith Burroughs (TV)(1) (L) Steve Walling (TV)(1)
 
Ex-Officio Members:  (without vote):

Resident Bishop   Mary Virginia Taylor
Conference Treasurer/Staff   Rick Cherry
Director of Connectional Ministries/Staff Mike Sluder
Cabinet Representative  Jason Gattis

Board of Pensions 
Chairperson  (C) David Tabor
Vice Chairperson   (L) Brent Clark
Secretary  Clair Sauer
Treasurer Rick Cherry
2020 2021 2022  2023
(L) Mary Ruth Richards (AP) (C) Clair Sauer (SS) (C) Will Conner (HI) (L) Brent Clark (TV)
(L) Jim Snowden (MV) (L) James Reynolds (CM) (L) Robert Taylor ( ) (L) Diana Galloway (TV)
(C) Debra Stokes (SS) (L) TBA (L) Amy Westmoreland (NR) (L) TBA
2024 2025 2026  2027
(L) Dan Duggar (MV) (L) Linda Colvin (SM) (L) T. J. Newby (SM) (L) Lisa Atkins (TV)
(C) Betsy Switzer (HI) (L) Rick Cooper (TV) (L) Ken Webb (HI)  (C) Robert Burlingham (AP)
(L) Betty Dougherty (TV) (C) Jim Whedbee (TV) (C) David Tabor (TV) (C) Caleb Pitkin (SS)
Ex-Officio Members: 

Pensions Director/Staff  Rick Cherry
Chairperson, Joint Committee on Medical Leave (Incapacity) Brian Burch
Benefits Officer/Staff Resource  Julie Graham
Consultant - BCBS of TN  Diana McClurg
Cabinet Representative   Rick Cherry

Board of Trustees
President (L) David McLain (SS)
Vice President (L) Robert Reedy (AP)
Secretary (C) Brian Burch (NR)
(C) Brian Burch (NR)(1) (C) Jonathan Jonas (CM)(1) (L) David McLain (SS)(1)
(C) Bruce Galyon (TV)(1) (C) Amy Probst (AP)(1) (L) Renni Morris (TV)(1)  
(C) Dan Gray (CM)(1) (C) Tom Robins (TV)(1) (L) Robert Reedy (AP)(1)
(C) Richie Hayes (AP)(1) (L) Ken Johnson (MV)(1) (L) Mary Frances Tucker (TV)(1)
Ex-Officio Members: 

Resident Bishop   Mary Virginia Taylor
Conference Treasurer/Staff  Rick Cherry
CFA Representative  Jeff Lambert
Cabinet Representative   Lauri Jo Cranford
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Personnel Resources Committee
Chairperson   (C) Reed Shell (SS)
Vice Chairperson   (L) Joe Harvey (AP)
Secretary  (L) Carolyn Kidd (NR)
(L) Benny Brewster (MV) (1) (C) Adam Love (AP)(1) (L) Kathy Hoard (MV)(1)
(C) Anthony Grills (CM)(1) (C) Reed Shell (SS)(1) (L) Terryl James (SS)(1)
(C) Jonathan Jonas (CM)(1) (C) Jared Wood (SS)(1) (L) Carolyn Kidd (CM)(1)
(C) Harry Layell (AP)(1) (L) Joe Harvey (AP)(1) (L) Chris Lee (TV)(1)
Ex-Officio Members:  

Resident Bishop  Mary Virginia Taylor
Chairperson, Committee on Episcopacy Steve Brown
Executive Assistant to the Bishop 
Conference Chancellor  John Eldridge
Chairperson, CFA  Jeff Lambert
Cabinet Representative  Jason Gattis

Commission on Equitable Compensation
Chairperson  (C) Bruce Galyon (TV)
Vice Chairperson  (L) Jack Brewster (NR)
Secretary  (L) Mollianne Hubbs (SM)
(C) Larry Carroll (TV)(1) (L) Jack Brewster (NR)(1)
(C ) Aaron Atchley (CM) (1) (L) Teresa Gammons (MV)(1)
(C) Bruce Galyon (TV)(1) (L) Mollianne Hubbs (SM)(1)
(C) Jim Oxendine (CM)(1) (L) Lee Sherbakoff (HI)(1)
(C) Bryan Wyke (MV) (L) Mary Frances Tucker (TV)(1)  
Ex-Officio Members:  

Conference Treasurer/Staff  Rick Cherry
Executive Assistant to the Bishop 
District Superintendent/Cabinet Representative Jason Gattis

Committee on Petitions and Resolutions
Chairperson   (L) John Eldridge (TV)
(C) Richie Hayes (AP)(1) TBD   TBD
(C) Catherine Nance (SM)(1) (C) Monty Walton (SM)(1) (L) Stephanie Strutner (TV) (1)
(C) Elston McLain (TV)(1) (L) John Eldridge (TV)(1) (C) Larry Ousley (CM)(1) 
Ex-Officio Members: 

2016 Delegate for General Conference (named by Delegation) Becky Hall
Conference Secretary/Staff  Terry Goodman
Cabinet Representative  Kim Goddard

Committee on Rules and Order
Chairperson (C) Bradley Scott (SS)
(C) Bradley Scott (SS)(1) (C) Patty Muse (TR)(1)
(C) David Jackson (CM)(1) (L) Kris Berg (CM)(1) (L) Nathan Rowell (TV)(1)
(C) Paul Longmire (TR)(1) (L) Joyce Moore (CM)(1) (L) Jim Wheeler (TR)(1)
Ex-Officio Members: 

Resident Bishop   Mary Virginia Taylor
Executive Assistant to the Bishop  
Conference Secretary/Staff  Terry Goodman
Chancellor   John Eldridge
Cabinet Representative   Mike Sluder
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Conference Committee on Episcopacy
Chairperson  (C) Steve Brown (MV)
Vice Chairperson (L) Mary Margaret Denton (AP)
Secretary (C) Laura Rasor (SM)
(C) Steve Brown (MV)(1)                    * (L) Del Holley (SM) (L) Mary Margaret Denton (AP)(1)
(C ) Robert Countiss (CM) (1) (L) Brian Dantzler (SS)(1) (L) Margaret Forby MV) (1)
(C) Laura Rasor (SM)(1) (L) Gene Frazer (SM)(1) (L) Linda Franklin (MV)(1)
(C ) Bill Rimmer (MV) (1) (L) Gary James (SS)(1) (L) Phyllis Ripley (MV) (1)
*Conference Lay Leader by Standing Rule and Book of Discipline ¶637
 
Appointed by the Bishop:

(C) Dennie Humphreys(MV) (L) Ken Webb(HI) (L) Dee Ann Collins (TV)
Ex-Officio Members: 

Staff Resource  Rick Cherry     
Members, Jurisdictional Committee (with vote) Del Holley, Kim Goddard 

Episcopal Residence Committee
Chairperson or Representative of the Committee on Episcopacy  Steve Brown
Chairperson or Representative of the Board of Trustees  David McLain
Chairperson or Representative of the  
 Council on Finance and Administration  Jeff Lambert
Representative of the Cabinet   Rick Cherry
Ex-Officio Member: 

Executive Assistant to the Bishop  

Commission on Archives and History
Chairperson  (C) David St. Clair (CM)
Vice Chairperson (C) Ron Fisher (HI)
Secretary TBD
(C) Ron Fisher (HI)(1) (C) David St. Clair (CM)(1) (L) Moze Reliford (MV)(1)
(C) Charles Maynard(SM)(1)  (L) Harold Hartman (TV)(1) (L) Madge Walker (MV)(1)
(C) Mike Hubble (HI)(1) (C) Tom Ballard (TV(1) TBD
Ex-Officio Members: 

Conference Historian  Roy Howard 
Historical Society Representative  Brad Scott
Conference Secretary/Staff  Terry Goodman
Cabinet Representative  Kim Goddard
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Committee on Nominations
Chairperson  Bishop Mary Virginia Taylor
Conference Secretary  Terry Goodman
District Superintendents:
Jeff Wright (AP) Jane Taylor (CM)  Elihugh Kilgore (HI) 
Angela Hardy Cross (MV) Kim Goddard (NR) Randy Martin (SS)
Jason Gattis (SM) Lauri Jo Cranford (TR)  Ann Robins (TV)
Extended Cabinet:
Paul Bowman  F. Richard “Rick” Cherry James D. “Del” Holley 
Terry Goodman J. Russell “ Rusty” Taylor Mike Sluder
Presidents:
United Methodist Men  Eric Knoefel (TV)
United Methodist Women  Carolyn Haerr (HI)
United Methodist Youth Representative Lindsey Kizer (SM)
Ex-Officio Members:

Chairperson of the Discipleship Team  Elizabeth Hamilton

District Representatives: 
Mary Baker (AP) Rob Saunders (MV) Glenda Eastridge (SM)  
Sue Tilson (CM) Mike Holcomb (NR) Diane James (TV) 
Rick Lay (HI) Becky Hall (SS) Nan Carver (TR) 

Photo courtesy of Lake JunaluskaEarly days of Stuart Auditorium
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Support Groups

United Methodist Men
President Eric Knoefel 
Honorary President Bishop Mary Virginia Taylor 
Northern Vice President Powell Kidd 
Southern Vice President Dan Taylor 
Secretary James Sink 
Treasurer Tom Mitoraj 
Scouting Coordinator TBD 
Prayer Advocate Tom Mitoraj 
Cabinet Representatives

District Presidents
District President: Abingdon TBD 
District President: Big Stone Gap Dennis Hensdill 
District President: Chattanooga Jim Bowen 
District President: Cleveland TBD 
District President: Johnson City TBD 
District President: Kingsport Powell Kidd 
District President: Knoxville Lee Bell 
District President: Maryville TBD 
District President: Morristown Paul Zimmerman 
District President: Oak Ridge Joe Thompson 
District President: Tazewell Jeff McMillion 
District President: Wytheville John Toothaker

United Methodist Women
President Carolyn Haerr 
Vice President Lisa Black 
Secretary Nyoka Holder 
Treasurer Janet Jonas 
Mission Coordinator, Spiritual Growth Johnnie Bridges 
Mission Coordinator, Education & Interpretation Twanna Teague 
Mission Coordinator, Social Action Johnnie Faye Ball 
Mission Coordinator, Membership, Nurture & Outreach Lori Sluder 
Secretary of Program Resources Karen Murphy 
Communications Coordinator Marci Villanueva 
Chair, Committee on Nominations Mary Watterson 
Cabinet Representative Kim Goddard 
Bishop Mary Virginia Taylor
Deaconess Corinna Sisk-Casson 
Mission u, Dean Kay Phillips 
Mission u, Assistant Dean Susan Daffron 
Legacy Committee Chair Willela Douthat 
Archivist/Historian Prue Oxendine 
Webmaster Lori Sluder 
Language Coordinator Kacye Castenir 
Young Women’s Representatives Jessica Davis and Valerie Moore 
UMW National Program Advisory Group Representative Marsheine McClurg 
SEJ UMW Treasurer Kay Phillips

District Presidents
District President, Appalachian District Penny McClellan 
District President, Clinch Mountain District Donna Camper 
District President, Hiwassee District Barbara Graham 
District President, Mountain View District Vickie Moore 
District President, New River District Linda Burnette 
District President, Scenic South District Karen Adair 
District President, Smoky Mountain District Susan Daffron 
District President, Tennessee Valley District Danielle Meyers 
District President, Three Rivers District Joanne Peters
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District Committees on Ordained Ministry
Nominated annually by the District Superintendent in consultation with the Chairperson or Executive Committee  

of the Board of Ordained Ministry and approved by the Annual Conference. (2016 BOD ¶666)

Appalachian District
 Clergy: Pierce Jackson Edwards, Caleb Frazier, Richard L. Hayes (Chair), William W. Hedrick,  

Nancy Hobbs, Harry P. Layell (Chair), Adam T. Love (Registrar), Nancy G. Martin,  
Jacqueline S. McGowan, D. Layne Pennington, Bill R. Porter, Amy Rollins Probst,  
Bradley K. Stapleton, Jeffrey W. Wright

 Laity: Mary B. Baker, Martha Bledsoe, Joyce Eberhart, P. Roger Herron, Lana Stallard, Marie S. Willis,  
John H. Wright

Clinch Mountain District
 Clergy: L. Brooke Atchley, Mary K. Briggs, J. Robert Countiss, Barbara A. Doyle,  

Anthony C. Grills (Chair), Elizabeth Scott Hamilton, Carlos Hess, Larry Lusk,  
Robert Kariuki Nyaga, Annette Warren, Carolyn Whitaker, David S. Woody (Registrar)

 Laity: Brenda Ayers, Eddie Harrison, Heda Quillin, Vickie Scyphers, Donnie Yates

Hiwassee District
 Clergy: Hugh Paul Bryan (Chair), John W. Crabtree, Ronald D. Fisher, David W. Graybeal,  

Dwight S. Kilbourne, Elihugh J. Kilgore, Terril D. Littrell, Micah Joel Nicolaus, Mary L. Parson, Thomas M. 
Reed, Kenneth L. Scoggins (Registrar), James W. Thompson, Michael H. Travis

 Laity: Robert Donaghy, Kay A. Freeman, Becky Jaquish, Rick Lay

Mountain View District
 Clergy: Ralph Steven Brown (Chair), James R. Fain, Katherine Hale, Angela M. Hardy Cross,  

Paul Gene Humphrey, Dennie D. Humphreys (Registrar), Dixie J. Miller, Charles Raymond Spell, Sarah 
Varnell, John W. Wilson

 Laity: John Allen, Linda Franklin, Nancy Renner, Zerudia Rogers

New River District
 Clergy: Lon Tobin (Chair), Steve Aker, Brian Burch, Jim Goddard, Don Hanshew, Ralph Kidd,  

Rodney Lawson, Darlene Marshall, Don Scott, Donald Swift, Teresa Tolbert (Registrar),  
Paige Wimberly

 Laity: Greg Delp, Mike McMahon, Rick Waddell

Scenic South District
 Clergy: Gary W. Grogg, David Hall, Charles C. Harrison (Chair), Jodie Elizabeth Ihfe, Nathan A. Malone, Randall B. 

Martin, Linda Isadore McDaniel, Adam E. McKee, G. Keith Moore, Bradley H. Scott, Reed L. Shell, Gregory 
S. Smart, Mary C. Thompson (Registrar), Jared G Wood

 Laity: Dobbin Callahan, Rebecca Dukote, Ginger Housley

Smoky Mountain District
 Clergy: Lisa Blackwood, Jason N. Gattis, Timothy W. Jones, Charles D. Ledger, Eugene H. Lovell, Charles William 

Maynard, Daniel M. Ogle, Laura R. Rasor (Registrar), Sarah A. Slack (Chair)
 Laity: Robert Ergenbright, Amy Large, Kay Phillips

Tennessee Valley District
 Clergy: Timothy J. Best, Bobby Black, Sherrell E. Boles, Sharon Bower, Bruce M. Galyon,  

David M. Grant (Registrar), Keith T. Hampson, Donna M. Hester, Bradley K. Hyde, Glenna B. Manning, 
Thomas A. Robins (Chair), Crystal Salyers Smith, J. Michael Stallings

 Laity: Renni Morris, Shirley Napier, Mike Slimbarski, Sharon Vaughn

Three Rivers District
 Clergy: Ricky H. Clowers, Leann Kaye Frazier Crandall, Douglas Grove-DeJarnett, Kimberly S Isley (Chair), Karen 

Marie Lane, Richard D. Mullan
 Laity: Sally Blackburn, Lynice Broyles, Dan Cross, Dell Gates, Linda J Keller, Kathryn Wilhoit
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District Boards of Church Location and Building
Nominated by the District Superintendent in consultation with the district Nominating Committee,  

if one exists, and elected annually by the Annual Conference.
(2016 BOD ¶2519)

 
Appalachian District 

Class of 2019 Larry Hobbs, Rev. Bill Rines, Rick Williams
Class of 2020 Rev. Adam Love, Sheila Postell, Rev. Beth Tipton
Class of 2021 Rev. Jack Edwards (Chair), Rev. Harry Layell, Garrett White

Clinch Mountain District 
Class of 2019 Leonard Smith, Betty Webb, Jim Lyttle
Class of 2020 Ed Ashley, Danny Ruble (Chair), Scott Spence
Class of 2021 E. Creighton Smith, Barbara Parker, Michelle Brock

Hiwassee District 
Class of 2019 Jerold Franitza, Rick Lay, Dave Whaley
Class of 2020 Arthur Bigham, Ramon Torres, Betty-Carolyn Ward
Class of 2021 Edith Jones, Donna Tisdale, Wendell Whaley (Chair)

Mountain View District 
Class of 2019 Bill Brown, Mike Cutshaw, Larry Devault, Bill Rimmer
Class of 2020 Jeff Davis, Guy Jones, Tom Rush (Chair)
Class of 2021 Linda Franklin, Doug Jennings, Brad Peters

New River District 
Class of 2019 David Payne, Sandy Hash, John Hawley, Deborah Neal
Class of 2020 Bob Ruth, GW Catron, Bill Webb, Doug Armstrong, Ben McGuire
Class of 2021 Ronnie Collins, Neal Hammons, Tim Smith (Chair)

Scenic South District 
Class of 2019 Daniel Oakley, Mike Berry
Class of 2020 Steve Barham, Philip Schofield, Tony Collins, Braxton Cotton
Class of 2021 Eric Rieger, Charlotte McKee, Benny Scruggs

Smoky Mountain District 
Class of 2019 Gilbert Harris, Ken Tucker
Class of 2020 Judy Martin, TBD
Class of 2021 Garry Ferraris, TBD

Tennessee Valley District 
Class of 2019 Steve Walling (Chair), Tommy Schumpert, Rev. David Tabor
Class of 2020 Lilly Rayson, Mark Troutman, Rev. Scott Layer
Class of 2021 Rev. Tom Ballard, Rev. Cedrick Jackson, Doug Underwood

Three Rivers District 
Class of 2019 Bob Goodsell (Chair), Ernest Campbell
Class of 2020 Joel Cook, Estel Williams
Class of 2021 Liz Hughes, Butch Jones



reports    111

Trustees and Directors of Conference-Related Institutions and Agencies

Radford University Wesley Foundation Board of Directors

President  Matt McDaniel 
Vice-President  Alan Ashworth
Secretary  Dina Deaton
Treasurer  Jackie Taylor
Students  Logan Johnson, Mckenzie Hunt, Robert Krebs
Alternate  Glenda Lindstrom
Panel of 2020
Alan Ashworth (1)
David Boyd (1)
Jackie Taylor (2)
Matt McDaniel (V)
Robbie Hamby (2)

Panel of 2021
David Coulson (1)
Dina Deaton (2)
Marcy Harless (2)
Paul Lambert (1)
Susan Caldwell (2)

Panel of 2022
Karen Black (1)
Michael Hunt (1)
Serounian Keir (1)
Allison Pratt (2)

Panel of 2023
Carli Dotson (1)
Donna Judy (2)
Heather Rowland (1)
Ron Mady (2)
Suzanne Steel (2)

Ex-Officio Members:
Campus Director, Wesley Center  Martee Buchanan
District Superintendents   Jane Taylor (CM), Kim Goddard(NR)
District Wesley Foundation Reps. June Totten (CM), TBA (NR)
District Presidents of UMW   Donna Camper (CM), Linda Burnette (WY)
District Lay Leaders  TBA (CM), Mike Holcomb (NR), Deborah Neal (NR)
Pastors, Radford Churches  Betsy King (Carter St.), Don Smith(Central),
  Mark Kilbourne(Grove), Brandon Greene (New Mt. Olive)
Conference Staff Representative  Laura McLean
Board of Higher Education & Campus Ministry Rep.  Ila Schepisi

East Tennessee State University Wesley Foundation Board of Trustees
Chair Caleb Frazier
Vice Chair  Anna Kapoor
Secretary  
Treasurer  
Kay Farmer (AP)
Kylie Gooden (TR)
Adam Love (AP)
Estel Williams (TR)

Haden Scott (MV)(1)
Shannon Berry (MV)(2)
John Botts (TR)(2)
Abraham McIntire (TR)(4)
Rachael Barnett (TR)(4)

Butch Jones (TR)(5)
Joyce Jones (TR)(6)
Kathy Feagins (TR)(6)
Anna Kapoor (TR)(7)

Ex-Officio Members:
Campus Minister, ETSU Wesley Foundation Caleb Frazier
District Superintendents Lauri Jo Cranford, Angela Hardy Cross, Jeffery Wright
Board of Higher Education Magan Stubblefield
Staff Resource Laura McLean
Cabinet Representative TBA

University of Tennessee Knoxville Wesley Foundation Board of Directors
Chair Leah Burns 
Vice-Chair  Jenny Fowler
Secretary Misty McComas
Treasurer  Ralph Skinner
Elected Members:  Kathy LaFollette, Dawn Chesser, Mary Hawkins, James Capps
Ex-Officio Members: 

Campus Minister, Wesley Foundation Exec. Director Sharon Bowers
Associate Director   Heidi Parunak 
District Superintendents  Brenda Carroll, Jason Gattis, Angela Hardy Cross
Conference Staff Representative  Laura McLean 
Board of Higher Education Campus Ministry Rep. Magan Stubblefield
Student Members  Rebecca Thompson, Micah White, Marlon Johnson
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Board of Ordained Ministry
This has been a year of transition for our Holston Conference Board of Ordained Ministry as we not only welcomed 
The Reverend Terry Goodman as the Conference Secretary and Director of Clergy Services, but we also welcomed 
Brandy Williams as the Administrative Assistant to the Conference Secretary and Director of Clergy Services. Both 
Terry and Brandy have worked hard to acquaint themselves with their new roles and have faithfully lived into their 
new positions. As an annual conference, our clergy and laity have been patient, supportive and graceful during this 
transition. 
One of the responsibilities of The Board of Ordained Ministry (made up of laity and clergy alike) is to work with 
candidates seeking Provisional and Full Connection Conference Membership. This dedicated board spends much 
time reading the materials of, interviewing and reflecting on the call, and exploring the readiness and effectiveness 
of those seeking Conference Membership. The Board does not take this work lightly. Because of the significant 
investment Board members have in candidates, we are able to celebrate with those pursuing their call to ordained 
ministry as they grow over the three-year provisional period. 
I am grateful for all who serve on The Holston Conference Board of Ordained Ministry, those who serve on District 
Committees on Ministry, and our staff in the Office of Clergy Services who resource both groups.
We continue to prepare for “the 8-year assessment,” approved by the 2016 General Conference, and described in 
The Book of Discipline, 2016, paragraph 349.3 (page 292). 
Again, this year we partnered with the Wesley Leadership Institute on Ministers’ Convocation, which took place in 
February, in Pigeon Forge. This year we had three plenary speakers: James Howell, Kimberly Pope-Seiberling, and 
Jerry Russell.
In 2018, we celebrated the retirement of 24 clergy whose combined ministry was a total of 528.75 years of service 
to God’s Church. We commissioned two provisional deacon members and seven provisional elder members. We 
licensed 12 and recognized one associate member. We ordained 12 Elders.
On behalf of The Board of Ordained Ministry, and The District Committees on Ministry, we are grateful for the 
opportunity to serve the people of The Holston Annual Conference.

~Mickey W. Rainwater, Chairperson

Holston Center for Wellbeing
The Holston Center for Wellbeing has been in the midst of transition. After celebrating the work and ministry of 
The Reverend Laura A. Shearer who retired in 2017, the Supervisory Committee began the process of searching 
for a new Director. Seventeen candidates applied for the position. Six were interviewed. The Committee selected 
The Reverend Kathy T. Heustess as the next Director of the Holston Center for Wellbeing. She began her duties 
July 1, 2018. Kathy is a Deacon in Full Connection, a Licensed Clinical Social Worker, and a member of the South 
Carolina Conference of The United Methodist Church. She has over twenty-five years of experience as a clinician 
and non-profit executive.
Donna Felskie, Administrative Assistant, and Laura Shearer spent time with Kathy, orienting her to the workplaces 
around the Conference. In keeping with tradition, Kathy began facilitating clergy groups in Knoxville, Chattanooga 
(Ooltewah), and Emory, VA. Twenty- five different clergy members meet monthly for a book study, case study, 
and peer support. Clergy and their families began scheduling appointments for counseling as well as church staff 
and conference employees. Within six months, her caseload reached near capacity. She has recently added a day in 
Johnson City as well.
The Holston Center for Wellbeing is a wonderful benefit the Holston Conference provides for its clergy and their 
families. Pastoral psychotherapy integrates the knowledge and discipline of clinical training with the wisdom 
and practice of theology and religion. By supporting pastoral leadership in the Holston Conference, churches and 
families are strengthened toward becoming all that our Creator intended for them to be. When pastors and their 
families face stress or illness, the Holston Center for Wellbeing offers them a “soft place to land.” Often, ministry 
professionals need to be reminded to practice good self-care. They spend so much time taking care of others. 
Unfortunately, they forget about themselves. This makes them vulnerable to crossing boundaries or neglecting 
family or themselves. Professional. Safe. Affordable. Confidential. This is the mission and ministry of the Holston 
Center for Wellbeing.

~ Rev. Kathy T. Heustess, MSW, LCSW, Director 
~ Rev. Laura B. Plaster, Chairperson Supervisory Committee
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Congregational Wellness and Advocacy Response Team (CWART)
The Congregational Wellness and Advocacy Response Team seeks to serve congregations and pastors of the 
Holston Annual Conference in two ways. First, we serve as the response team who works with congregations 
immediately following alleged clergy or church staff misconduct. Second, we work with congregations who are 
experiencing ongoing turmoil, conflict, crisis, tragedy, pain, and communication issues. We consist of laity and 
clergy from throughout the Conference. Our work as a response team is a short-term, immediate response in order 
to provide safe and active listening to church members and staff. Our goal is to allow the congregation to be heard, 
to grieve, and to begin the healing process so that they can move forward and grow as a vital congregation. The 
team also serves as advocates and works with alleged victims of clergy abuse. The team assigns an advocate for 
anyone who is a survivor of the misuse of power by clergy. When sacred trust is broken, victims often experience a 
crisis, including a crisis of faith. The team helps survivors understand their rights as the complaint process unfolds 
and an investigation takes place. Response team ministry works quietly and confidentially. 
The Congregational Wellness and Advocacy Response Team has been in the midst of transition this year. In the 
fall of 2018, the Reverend Laura Blair Plaster resigned as Chairperson and asked the Reverend Kathy T. Heustess 
to serve as coordinator. A search was conducted to identify response team members with training and experience. 
Several new persons were identified to serve as well. At least one congregation requested the services of the 
response team in the past Conference year. We are now in the process of identifying new people, clergy and laity, to 
serve in this important ministry, as several members are no longer available to serve. A training event is scheduled 
for May 3, 2019, with Dr. Karen A. McClintock, nationally known psychologist, author, and consultant for 
preventing clergy sexual misconduct and promoting healthy congregations. 
With regular continuing education opportunities, we are hopeful that we will continue to learn and grow as a team. 
We will continue to promote and inspire congregational leaders to use healthy communication toward healing and 
wholeness as they endeavor to make disciples for Jesus Christ. If you believe your congregation might benefit from 
the ministry of the CWART team, please contact your District Superintendent. Your request will be evaluated and 
referred to the response team. 

~ Rev. Laura Blair Plaster, Outgoing Chairperson 
~ Rev. Kathy T. Heustess, Coordinator

Sexual Ethics and Boundaries Task Force
In the fall of 2018, Bishop Taylor asked the Rev. Terry Goodman to pull together a team and plan for a Sexual 
Ethics and Boundaries workshop for the ministers of the annual conference in spring 2019. The initial person called 
onto this team was Kathy Heustess, our newly installed conference counselor. Others asked to be a member of the 
team were District Superintendent Lauri Jo Cranford, the Reverend Sharon Bowers, the Reverend Leah Burns, the 
Reverend Caleb Pitkin, the Reverend Kathie Wilson-Parker, the Rev. Diana Brown-Taylor, the Rev. Laura Plaster 
and the Rev. Charles Starks.
As this team began its deliberations we were guided toward Dr. Karen McClintock, a United Methodist minister, 
and psychologist, who eventually signed on to present a series of seven workshops to varying groups within 
the annual conference in late May and early April. She presented five workshops for the clergy of the annual 
conference. It was mandatory that each clergy person attend one of these workshops, else he or she would not be 
appointed at the 2019 annual conference. Dr. McClintock also conducted a workshop for the extended cabinet and 
one for members of CWART (Conference Wellness and Advocacy Response Team).
As we entered into conversations with Dr. McClintock, it became apparent that our annual conference had not 
updated its policies on sexual ethics and boundaries in quite a while. The task force, at Dr. McClintock’s urging, set 
about examining our current policies and bringing them up to date. As part of this process, we sent Kathy Heustess, 
Sharon Bowers, Leah Burns, and Caleb Pitkin to a GCOSROW event in Texas. Coming back with some great 
ideas, we undertook the much-needed update to our conference policies. Due to the time constraints of publication 
dates for the Book of Reports, the task force was only able to update the current policy. Our goal is to continue 
working and fully develop a policy on the use of social media and other topics relevant to this area of our common 
life together. Such policies will be presented at future annual conferences.
When asked the best way to present our updated policy to the annual conference, Bishop Taylor asked how we 
introduced the current policy for adoption. Research showed that the annual conference adopted our current policy 
at a previous session. We felt it best to do that with this policy. Especially, since it is a policy that would affect all 
the churches of our annual conference. 
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The Sexual Ethics and Boundaries Task Force respectfully submits this policy to the annual conference for its 
consideration and adoption.

Holston Conference Sexual Ethics for Ministry Professionals
Statement of Covenant: We have been called into covenant with God and one another through the grace of Jesus 
Christ. This covenant, which we share together as Christ’s body, the Church, is intended by God to be a means 
of reconciliation, justice, faith, hope, and love. Sexual harassment and misconduct, and other like actions, disrupt 
the sacred covenant of God with us and are unacceptable in the community where Christ’s ministry of grace is 
proclaimed and experienced. Therefore, all Christians are called to identify and prevent sexual harassment and 
misconduct whenever, however, and wherever it is encountered.
Preamble: In light of our covenant, it is the intent of this policy to provide for an experience of grace, justice, and 
reconciliation for both the aggrieved, the respondent and all affected parties when sexual misconduct is alleged or 
proven. Victims of sexual misconduct experience a devastating betrayal of trust. The victim(s) has trusted that the 
power and the authority entrusted to the ministry professional will be used for the well-being of persons. In turning 
to that ministry professional, persons become vulnerable and trust that their vulnerability will be respected and not 
abused. When the ministry professional uses power to abuse and disrespect the trust and vulnerability of persons, 
the effects are painfully traumatic. Furthermore, we understand that while grace means that we are loved by God 
unconditionally, it does not mean that we escape the consequences of our actions. There may come a time when we 
can no longer continue in ministry or employment because our personal behavior is not compatible with the sacred 
office of the ministry.
When incidents of sexual misconduct are alleged or proven, the greatest possible care shall be taken to assure that 
victims are not further victimized. When sexual misconduct occurs in a community, all are affected. When sexual 
misconduct has occurred, all who are hurt are encouraged to seek appropriate therapeutic assistance. Truth-telling is 
risky and painful and may stir up strong feelings of fear and anger for both those who tell and those who hear. But, 
truth-telling has the power to release persons accused and victims from secrecy, denial, and guilt that result from 
sexual misconduct. Therefore, truth-telling must be encouraged and truth tellers must be protected.
NOTE: The term “ministry professional” is used in this policy to include all ordained, licensed, consecrated and 
commissioned persons both male and female, married or single, serving in the Holston Annual Conference. This includes 
those ministers serving extension ministries, those who are on leaves, those who have been honorably located, and those 
who are retired. “Ministry professionals” also includes any person, professional or volunteer who serves in a position of 
leadership, power, or authority in a ministry of the Holston conference.

A. DEFINITIONS
1. Sexual Misconduct: Is a chargeable offense for ministry professionals and lay people in The United Methodist 
Church. Chargeable offenses include child abuse, sexual abuse, sexual misconduct, use of pornography, sexual 
harassment, gender discrimination, crime, and immorality. Sexual misconduct is an abuse of power through sexual 
harassment, contact, or activity (not limited to sexual intercourse) in which the ministry professional violates the 
free choice or abuses the vulnerability of a parishioner (including children), client, church staff person, colleague or 
any other person who acknowledge the authority of the ministry professional; or causes or allows the parishioner, 
client, church staff person, or colleague to engage in inappropriate sexual behavior with the ministry professional. 
For a fuller definition of sexual misconduct, see Book of Resolutions 2016, Resolution 2044. It is an act not just 
against a single person, but against all members in a local church, the wider Church, fellow ministry professionals, 
and God.
At the core of this definition of sexual misconduct is the abuse of power that occurs when a person initiates or 
allows sexual behavior with or from someone who is in a position of trust and dependence in the relationship. 
Sexual misconduct breaks a sacred trust. Any such sexual misconduct is a violation by the ministry professional 
who then bears the responsibility for his or her behavior. Each alleged case of sexual misconduct requires an 
investigation and response that is in line with procedures outlined below in section B When Sexual Misconduct is 
Alleged. 
2. Sexual Harassment: Sexual harassment is a sin. The United Methodist Church defines sexual harassment in The 
2016 Book of Discipline, ¶161.J as “any unwanted sexual comment, advance, or demand, either verbal or physical, 
that is reasonably perceived by the recipient as demeaning, intimidating, or coercive. Sexual harassment must be 
understood as an exploitation of a power relationship rather than as an exclusively sexual issue. Sexual harassment 
includes but is not limited to, the creation of a hostile or abusive working environment resulting from discrimination 
on the basis of gender.” The 2016 Book of Resolutions, Resolution 2045 further clarifies, “It creates a hostile, 
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offensive environment that can include unwanted inappropriate sexual jokes, repeated advances, touching, displays, 
or comments that insult, degrade or sexually exploit women, men, elders, children or youth.” Furthermore, sexual 
harassment can include inappropriate questions or comments about sexual behavior or preference, inappropriate 
comments about clothing or physical appearance, and/or repeated requests for social engagements.
3. Sexual Abuse: Sexual abuse is a form of sexual misconduct. When a ministry professional engages in sexualized 
behavior or conduct with a parishioner, employee, student, coworker, subordinate, client, or volunteer the ministry 
professional is engaging in sexual abuse. It can include coerced or forced sexual contact, intercourse or contact with 
children or youth, and sexual exhibitionism or display of sexual images or pornography.
4. Pornography: Is defined in the 2016 Book of Discipline ¶161.Q. It is “sexually explicit material that portrays 
violence, abuse, coercion, domination, humiliation, or degradation for the purpose of sexual arousal. Pornography 
sexually exploits and objectifies both women and men. Any sexually explicit material that depicts children is 
abhorrent and victimizes children.” The Book of Resolutions 2016, Resolution 2081 further clarifies our stance 
on pornography. To summarize this resolution at its simplest form, “We oppose all forms of pornography.” While 
sex and sexuality are God’s gifts to us, pornography has the capacity to teach and encourage unhealthy, unrealistic 
and exploitive views of sex and sexuality particularly in the young. The church should be a place where healthy 
sexuality is encouraged and taught.

B. WHEN SEXUAL MISCONDUCT IS ALLEGED
It is the purpose of this policy to encourage proper standards of behavior and, thus, the disclosure of sexual 
misconduct. Therefore, it is important to protect those persons who truthfully disclose such misconduct. When 
an allegation of Sexual Misconduct is made to any ministerial professional, it should promptly be reported to the 
relevant District Superintendent or the Bishop. Any allegation of sexual misconduct involving a minor or any other 
person covered by State Mandatory reporting laws should also be reported to appropriate governmental authorities. 
The list of names of District Superintendents and the Bishop and their contact information can be found at  
www.holston.org or by calling (865) 690-4080. 
When a complainant contacts the District Superintendent or Bishop, they should be given a clear understanding of 
what it means to file a formal complaint. Explanations and examples can be found at  
www.umsexualethics.org.
Upon receipt of a report by a District Superintendent or the Bishop, a prompt and thorough investigation into the 
allegations of sexual misconduct against any ministry professional will be conducted and, if needed, appropriate 
corrective action will be taken. Each investigation will vary in scope by the nature of the report and the related 
circumstances. When involving ministry professionals, the procedure may be governed by paragraphs ¶362, ¶2701-
¶2719 and any other relevant paragraphs of the current Book of Discipline. All investigations will be handled with 
as much discretion as the circumstances permit to protect the privacy of the individuals involved. 
All persons having reported suspected sexual misconduct should refrain from contacting the person suspected of 
such conduct. Likewise, the persons suspected of such conduct shall refrain from contacting the complainant or 
alleged victim. All persons serving as witnesses in the investigation should refrain contacting the complainant or the 
respondent, in order to preserve the integrity and confidentiality of the investigation. 
All persons having received a report of sexual misconduct, including anyone specifically engaged to serve as 
an advocate or investigate such reports, shall keep all reports confidential, except as required by The Book of 
Discipline, where applicable, or necessary to investigate and resolve such matters, and/or to respond to any related 
legal or administrative proceedings. All allegations of sexual misconduct with minors or vulnerable adults occurring 
in the Holston Conference will be reported to the appropriate governmental agencies, as required by mandatory 
reporting laws of each State in the Holston Conference.

C. STANDARDS OF MINISTERIAL CONDUCT
1. Ministry professionals related to the Holston Annual Conference are always accountable for the ways they 
respond to persons who ask for their ministerial assistance and over whom they have authority. Any breach of this 
ministerial relationship, ministerial responsibility, and ministerial authority is abusive and unethical. All those within 
the covenant of the church are encouraged to discern when particular collegial support, therapy, or other assistance 
should be sought for ministry professionals with regard to both clergy-to-clergy and clergy-to-lay relationships.
2. Ministerial self-discipline requires self-awareness. Personal integrity and mature professional conduct are a part 
of every ministerial relationship. This prohibits any sexual behaviors with a parishioner or client entrusted to his 

http://www.holston.org
http://www.umsexualethics.org
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or her sacred care. Since the balance of power is always on the side of the ministry professional, it is the ministry 
professional who is always responsible for keeping the relationship free from sexualized behavior. This power 
difference makes consent impossible in the relationship.
3. All ministry professionals have the responsibility for developing healthy and ethical relationships with other 
persons. Married ministry professionals have covenanted to nurture and maintain a faithful marital relationship. The 
covenant also reminds single ministry professionals that dating relationships must maintain full attention to sexual 
conduct as understood in our Christian teaching, outlined in ¶330.5.c (3) and ¶335.c (3) of The Book of Discipline of 
The United Methodist Church, 2016.
These standards apply to all ministry professionals as defined in this policy.

D. SOCIAL MEDIA GUIDELINES
Social Media is the ever-expanding array of web-based and mobile technologies used for both public and private 
communications. Examples include texting, emailing, video chat, picture/video sharing services, and applications. 
Social Media can be a useful and increasingly necessary way of developing relationships and growing community. 
However, as useful as Social Media can be there are also potential pitfalls.
Interactions on Social Media can seem much more private than they really are. Content may also remain accessible, 
even after it seems to have been deleted. The words and images we use need to be selected with care. The meaning 
and tone of words can be lost or misconstrued when removed from tone, body language, and other context clues. 
Images of parishioners should not be posted without the consent of the people in them or of children without the 
consent of parents. Other images may be copywritten and we may not legally be able to post them. Therefore, care 
must be taken to exercise wisdom and discretion about what is posted, what sites are visited, messages that are sent 
and to whom. 
Messages and posts that contain words or images that can reasonably be seen as sexually explicit, offensive, 
profane, racist, sexist, demeaning, libelous, threatening, offensive and the like, even if no hurt or harm was 
intended, are inappropriate. Anyone who uses social media in ways that constitute misconduct is subject to 
discipline. 
Social media and its best practices may represent a shifting goal. There are some areas in which best practices do 
exist. The first best practice is to remember that you are a ministry professional even when you are on Social Media. 
Therefore, think that for the person reading a post it is in the voice of the Pastor, District Superintendent, Bishop, 
Church leader or other Ministry Professional that is being heard. 
When communicating with parishioners, the ministry professional should not delete those communications. 
Ministry professionals should seek and receive permission from parents/guardians before communicating with 
minors on social media, and all communications should be saved. Disappearing message applications and services 
should not be used by ministry professionals to communicate with parishioners, clients, youth or about church 
business or professional matters. As technology changes, our guiding principle of social media use must be: “Does 
this further the work of the Church and does it meet the high ethical standards of our calling?”

E. RESPONSIBILITY FOR REPORTING SEXUAL MISCONDUCT AND HARASSMENT
Because the Church is a place for healing and justice, it must recognize, prevent, and stop sexual misconduct 
and harassment. As a part of the covenant community of faith, all ministry professionals and laity bear sacred 
responsibility to address sexual misconduct and harassment as they become aware of such behavior. Both laity and 
ministry professionals bear responsibility for confronting one another with knowledge of sexual misconduct and 
harassment. Ministry professionals, in particular, are called not only to confront one another but to report sexual 
misconduct and harassment to the district superintendent and/or the Bishop. Relevant State Mandatory reporting 
laws should also be followed. Every complaint will be taken seriously. When the covenant of trust has been broken 
by instances of sexual misconduct or harassment, there is pain and disruption throughout the covenant community. 
In those instances, the whole community is called to encourage and support an aggrieved person, care for one 
committing the offense and initiate complaint procedures as outlined in ¶361 and ¶2701 through ¶2719 in The Book 
of Discipline of The United Methodist Church, 2016.

F. AVAILABILITY OF POLICY
This policy shall be printed annually in the Journal of the Holston Annual Conference. Further, it shall be posted 
at www.holston.org continuously. It should be made available in at least one common area of every church in the 

http://www.holston.org
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Holston Annual Conference and kept on file in each church office. It is also strongly recommended that each church 
place a copy of the General Commission on the Role and Status of Women flyer somewhere in their church. (See 
link below.)  
http://umsexualethics.org/wp-content/uploads/2015/06/GCSRW-Sexual-Ethics-Flyer-0420105-Crops.pdf

If any provision of this policy is in conflict with the current edition of The Book of Discipline of The United 
Methodist Church, the current Book of Discipline shall prevail. Such conflict shall not be grounds for 
invalidating this policy.

Board of Pensions and Health Benefits
The Board of Pensions and Health Benefits is pleased to issue its report to the Holston Annual Conference and will 
address the following:

Retirement and Other Welfare Plans:
Pre-82 Pension Plan (Pre-82), (Defined Benefit Plan for Clergy Service Prior to 1982)
Ministerial Pension Plan (MPP), (Modified Defined Contribution Plan for Clergy Service from January 1, 

1982 through December 31, 2006)
Clergy Retirement Security Program (CRSP), (Combination Defined Benefit and Defined Contribution 

Plan for Clergy Service on or after January 1, 2007)
United Methodist Personal Investment Plan (UMPIP), (Qualified IRC§403(b) voluntary deferred com-

pensation plan for clergy and Conference lay employees)
Comprehensive Protection Plan (CPP), (Provides disability for active clergy and death benefit for active 

and retired clergy and qualified covered dependents)
Retiree Moving Expense Reimbursement
Special Grants 2019-2020

Health Benefit Plans:
Holston Self-Insured Health Plan (Administered by Blue Cross / Blue Shield of Tennessee)
Retiree Health Plan (Medicare Part C Supplement from Blue Cross/ Blue Shield of Tennessee)

Comprehensive Benefit Funding Plan
Retirement and Other Welfare Plans

The Pre-82 pension plan provides for a lifetime pension benefit for all eligible clergy and 70% of that benefit for 
surviving spouses during their lifetime. 
The benefit is based on the years of service prior to January 1, 1982, and a dollar amount referred to as the “Past 
Service Rate” for each service year. The Board has approved a Past Service Rate for calendar year 2020 of $595.00 
which represents a 1 ½ % increase from 2019.
The Conference liability for Pre-82 as of 1/1/2018 was 87% funded through reserves with additional funding to be 
provided by funds available from the CPP plan and redirection of amounts continuing to be collected through direct 
billing. 
Denominational funding status as of 1/1/2018 was 111%. Actuarial assumptions relating to revised mortality tables 
and discount rates resulted in increases in funding liability from previous years. Increases in the Past Service Rate 
are required to be funded in advance ($334,851 for 2020) and also contribute to the increase in unfunded liability.

***********************
The MPP plan was funded by direct Conference contribution to individual participant accounts based on the 
respective clergy compensation base and functioned as a defined contribution plan during active plan years. 
Effective January 1, 2014, retiring participants are required to convert 65% of their plan balance to a lifetime 
annuity with optional survivor benefits available with reduced immediate benefits. The balance of the retiree’s 
account is available for immediate distribution or “Roll-Over” to UMPIP or other qualified outside accounts. 
The plan is presently fully funded and no contribution is required by the Conference for 2020.

http://umsexualethics.org/wp-content/uploads/2015/06/GCSRW-Sexual-Ethics-Flyer-0420105-Crops.pdf
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***********************
Our current retirement plan, CRSP, provides both a “Defined Benefit” and a “Defined Contribution” 
component. 
The Defined Benefit is calculated using the following criteria:

For each service year from January 1, 2007 through December 31, 2013, eligible participants are credited 
with 1 ¼% of the Denominational Average Compensation (DAC).

For each service year after December 31, 2013, the percentage credited has been reduced to 1% of the 
DAC.

Clergy appointed at less than 100% but at least 50% are credited with a pro-rata percentage benefit.
At retirement, participants will receive a lifetime annuity based on their accrued plan benefit, with option-

al survivor benefits available with reduced immediate benefits.
The Conference contribution to the CRSP Defined Benefit plan for 2020 is projected to be $2,045,332 and 
will be funded by “Direct Invoicing.”
Under the Defined Contribution benefit portion of CRSP the Conference; 

Contributed 3% of the participants’ plan compensation into an investment account similar to UMPIP and 
with the same fund investment options. 

Effective January 1, 2014, this percentage was reduced to 2% of the participants’ plan compensation. 
After January 1, 2014, if the participant voluntarily contributes at least 1% of their plan compensation into 

the UMPIP plan, an additional 1% will be contributed to the participants’ CRSP Defined Contribution 
account. 

This action was taken in order to encourage participation in the UMPIP plan.
At retirement, the balance in the participants’ Defined Contribution account is available for immediate 

distribution or “Roll-Over” to UMPIP or other qualified outside accounts. 
The Conference contribution to the CRSP Defined Contribution plan for 2020 is projected to be $799,731  
and will be funded by “Direct Invoicing.”

***********************
The Conference sponsors UMPIP for both clergy and Conference laity employees. All clergy are encouraged to 
contribute at least 3% of their plan compensation as elective deferrals into the plan which allows an additional 
1% contribution by the Conference into the clergy person’s CRSP-DC account. This election is properly made on 
the “Pastor Support Worksheet” concurrently with each new appointment or in connection with annual Charge 
Conferences for recurring appointments. Lay elections and changes are made directly with the Conference 
Treasurer’s office.
Conference laity staff members, after one year of employment, are eligible to participate in the UMPIP with the 
Conference contributing 6% of eligible compensation provided the employee elects to contribute at least 3% 
personally.
UMPIP provides a variety of self-directed investment options available through Wespath.
The Conference contribution to the laity plan for 2020 is projected to be $84,058 and will be funded by Tithe/
Askings.

***********************
The CPP covers full-time appointed clergy only and provides for long-term disability integrated with Social 
Security disability benefits awarded to claimants. Clergy requesting “Medical Leave” status and approved by 
the Joint Committee on Medical Leave are eligible to apply for disability benefits with approvals coordinated by 
Liberty Mutual Insurance Company and Wespath. Applicants are granted a stipend of the lesser of 70% of their 
compensation base or $3,000 per month not to exceed three months, or for a lesser period if approval takes place 
before the end of that three-month period. The Conference is reimbursed through retroactive benefits awarded the 
claimant. If not approved, the funds advanced are deemed to be a grant and no repayment is required.
During the time clergy are on disability, provided the claimant is enrolled in the Conference Health Plan, the 
Conference assumes the church portion of Health Plan Premiums with the claimant responsible for their personal 
portion. Health Plan cost to the Conference for clergy on disability is projected to be $46,096 for 2020 funded by 
Tithe/Askings.
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In accordance with ¶ 356, The Book of Discipline 2016, the Conference Board recommends the following active 
ministers and local pastors be continued subject to the renewal of their eligibility for disability benefits under CPP:
Ronnie G. Duncan Thomas A. Conley Carlons D. Jones Bobby D. Barton
Steven Gott Janice A. Cate David W. Olinger, Jr.  Roger G. Mathess 
Diana Cornett Lyle White Ronald Ramsey Ralph J. Horak
The Voluntary Transition Program under CPP facilitates “grace-filled” exit from ministry for eligible clergy 
members in full connection or associate members who choose to withdraw from ministry:

Eligibility:
Minimum service of at least five years in full connection.
Not within two years of eligibility to enter the retired relationship under ¶ 357.2b, or ¶357.2c of the 

Book of Discipline 2016.
The Clergy person, district superintendent, bishop, and board of ordained ministry must agree to tran-

sition participation.
Surrender of Credentials upon approval.

Severance Benefits:
Two weeks of participant’s plan compensation for each full year of continuous service up to a maxi-
mum of six month’s pay.

Other Benefits:
Continuation of Health Plan benefits, if enrolled, with full payment of premiums for an 18-month 

period.
Active death benefits for the same period used to calculate the severance payment.
Transition outplacement and career counseling services for up to 90 days during the transition period.
Moving expense reimbursement in accordance with policy established for retiring clergy.

Other Considerations:
Participant is excluded from any other benefits under CPP not specifically granted under the transition 

program.
If a former Transition Participant returns to ministry at any time he/she is required to repay the 

transition payment received under this program when the Annual Conference Board of Ordained 
Ministry approves a return to active ministry.

Additionally, CPP provides death benefits for eligible clergy, their spouses, and covered dependents.
Projected premiums for CPP for 2019 and 2020 amount to $725,500 and $732,755 respectively and have been 
waived by Wespath. The Conference will continue to Direct Invoice amounts designated for CPP during this 
payment “Holiday” and redirect them to fund the Pre-82 liability.

***********************
Retiree Moving Expense Reimbursement - The Conference will continue to provide new retirees with a one-time 
moving expense allowance not to exceed $1,500 upon submission of valid receipts to the Conference Treasurer. 
The Conference cost for 2020 is projected to be $36,000 to be funded by Tithe/Askings.
Conference Pension Grants
In compliance with ¶ 1506.11 of The Book of Discipline 2016, the Board hereby reports the following grants to 
dependent adult children of former clergy of the Holston Annual Conference:

Mr. Thomas E. Byrd, age 72, dependent adult son of Rev. Howard G. Byrd, 25% of current pension rate.
Mr. Wendell R. Stock, age 58, dependent adult son of Rev. Shirl F. Stock, 25% of current pension rate.

Health Benefit Plans
In accordance with ¶ 639.7, The Book of Discipline 2016, the Conference sponsors a group health care plan. 
The Holston Self-Insured Health Plan covers all eligible Conference clergy, staff, and laity staff employed 
by participating local churches and other qualifying organizations. Clergy are deemed eligible if their cash 
compensation, as shown on line 4 of the Pastor Support Worksheet, is equal to, or greater than, 75% of the 
minimum compensation of the individual’s Conference status (Refer to the Committee on Equitable Compensation 
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Report for those levels). Premiums are established each year by the Board and a blended premium amount set as the 
church’s responsibility for eligible appointed clergy. This premium is billed to the church even though an eligible 
clergy appointee is covered under an alternative health plan, including retired clergy appointed at a compensation 
level that would otherwise qualify for eligibility.
Participating clergy elect their level of coverage (Individual, Family, or Employee + one), Plan type, (PPO or 
Health Savings Account (H.S.A.)), and Network preference (Blue Cross / Blue Shield of Tennessee Network “S” 
or Network “P”). Participant premiums are set accordingly plus any added amounts for optional dental, vision 
coverage, and elected participation in a “Flexible Spending Account.”
Full-Time (30 Hours per week average), non-clergy Conference employees, and laity staff of participating local 
churches and other qualifying organizations are eligible to participate in the Conference Health Plan. Premiums 
for these individuals are established by the Board based on the same option available to clergy and billed to 
participating organizations as one total amount. While our approved rate schedules present a recommended 
allocation between employer and employee premium responsibility, the amount of employer-shared responsibility 
is at the discretion of the participating organizations as long as the election is applied consistently to all participants.
For all covered individuals, plan types, coverage options, network preferences, and optional coverages may be 
modified during the open enrollment period (November 1-30 of each calendar year), or during the plan year if a 
qualifying event occurs (marriage, divorce, new eligible dependent, or loss of other coverage).
Flexible Medical Spending and Dependent Care Account participation must be renewed each year during the open 
enrollment period and a new enrollment form must be completed and submitted in order to participate the following 
calendar year.
In accordance with Board action in 2016, an annual wellness exam is required for all participants and covered 
spouses. Examinations are to be conducted between July 1 and June 30 of each Conference year. Failure to comply 
with the requirement will result in a monthly premium surcharge the following calendar year.
Claims and administrative expenses are projected to be $6,995,000 for 2020 and will be funded through Direct 
Invoicing to local churches and other participating organizations. 
While total costs are contingent on actual claims experience, the Conference obtains “Reinsurance” to limit the 
impact of claims in excess of $200,000 and maintains adequate Health Plan reserves to cover total costs in excess of 
premiums collected. 
Please refer to Appendix A for the schedule of base premiums for 2020.

***********************
In accordance with ¶ 639.6, The Book of Discipline 2016, the Conference provides Conference clergy persons, 
who have retired in accordance with ¶ 357.1, ¶ 357.2b, ¶357.2c, or ¶ 357.2d other than as applied to ¶ 357.2a of 
The Book of Discipline 2016 who are eligible for Medicare, and their spouses, access to a Medicare supplement 
through a Blue Cross/Blue Shield of Tennessee group plan. Effective January 1, 2018, clergy with less than 10 
years of service under appointment in Holston as of that date, and their spouses will not be eligible for a stipend at 
retirement. The Conference has an unfunded liability for “Post-Retirement Health Care Benefits” of $13,193,962 
as of January 1, 2018, and this action by the Board has dramatically reduced the actuarial determination of this 
obligation in future periods.
Projected annual plan benefit costs for 2020 are $1,050,000. Due to limited funding in the Conference budget, full 
allocation of amounts necessary to fund retirees’ healthcare cost are not be available in 2019 and future periods. To 
provide the necessary funds to cover projected costs, the Board has approved an additional increase in the clergy 
healthcare premium attributable to the appointment charge and allocated reserves in amounts sufficient to fully fund 
projected costs. 

Health Insurance Plans Eligibility and Financial Responsibility Policies: Definitions
A. “Under Episcopal appointment within this Conference.” For purposes of the HIP, “Under Episcopal appointment 
within this Conference” means clergy appointed by the Bishop of this Conference.
B. “Years of Service.” For purposes of the HIP, “years of service” shall include years served under appointment 
either on a full-time basis or a less than full-time basis, as recognized by the General Board of Pensions. Years will 
be determined under the appointment year basis. Years served under appointment after retirement will not count 
toward the HIP subsidy. If a retired clergy member returns to the effective relationship under the provisions of the 
Discipline, years served while in such effective relationship will count toward the HIP subsidy. Years of service 
credited towards the subsidy paid by the Holston Conference shall be years served while appointed within the 
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Holston Conference. Years of service while appointed to extension ministries beyond the bounds of the Holston 
Annual Conference shall not be credited towards the retiree subsidy but shall be credited toward eligibility to 
participate in the retiree supplement program.
C. Members of the Annual Conference taking honorable location or terminating their Conference relationship for 
any reason shall not be eligible to continue in the Conference insurance program. 
D. Change in status. It is the responsibility of the plan participant to notify the Conference immediately if an event 
occurs that has an impact on the continued participation of a spouse, retiree, person on incapacity, or dependent 
child. Failure to notify the Conference of a change will result in additional costs or the loss of future benefit 
opportunities. This would include a divorce, qualification for Medicare, or reduction of hours.
E. Blended premium rate. This is the rate developed by the Conference Board of Pensions and Health Benefits that 
generates the premium revenue to fund the existing program for active qualified retired clergy members. This rate 
does not distinguish between a pastor being enrolled in the employee only, employee plus one or family program. 
This rate shall be developed annually based upon the number of participants in each group and will be utilized for 
directly invoicing the church.

Health Insurance Plan Eligibility Policies
The following individuals are eligible to participate in the HIP. See the section below for Financial Responsibility. 
In order to qualify for the receipt of health insurance benefits, a participant must be considered full-time based upon 
the number of hours or his/her salary in accordance with the minimum salary associated with their classification 
as adopted by the Annual Conference each year. For lay employees, it requires 30 hours per week and for active 
clergy, it must be at 75% of the minimum salary for their classification as denoted on line #4 of the Pastor Support 
Worksheet on file at the Holston Conference.
1. Active Clergy Eligibility

a. Clergy – Every active clergy member under Episcopal appointment within this Conference, 
including full, probationary, associate, local pastors and members of another denomination or 
conference, must be enrolled in the active clergy HIP, except where equivalent coverage is available 
under a spouse’s group plan and proof of other creditable group coverage is provided.

(i.) Medical Leave - Clergy appointed to Medical leave are eligible and may participate in the 
HIP if equivalent coverage is ended.
(ii.) Family Leave, Leave of Absence, Sabbatical Leave, Appointed to School - Clergy 
appointed to any of these categories are eligible and may participate in the HIP.

b. Clergy Spouse and Dependent Children – If the active clergy member is enrolled in the HIP, the 
clergy’s spouse and children under the age of 26 or disabled dependent, providing such disabled 
person(s) are not eligible for Medicare or other government-sponsored healthcare programs, are 
eligible to participate in the HIP.
c. Surviving Spouse and Dependent Children – If an active clergy covered under the HIP dies, 
the surviving spouse and dependent children of that clergy person are eligible and may choose to 
participate in the HIP. If the surviving spouse remarries, the surviving spouse and the dependent 
children are no longer eligible for health insurance benefits through the HIP. 
d. Divorced Spouse – The divorced spouse will be allowed to participate in the HIP under the terms of 
COBRA as outlined within this policy document and in compliance with all regulations that apply to 
COBRA coverage. The rate schedule will be in accordance with the schedule for lay participants.

2. Retired Clergy Eligibility
If a clergy member is appointed to a local church within the Holston Conference and meets the qualifications, 
then he/she would be on the active health insurance program. If a clergy member retires, he/she can only receive 
a subsidy towards the purchase of the Conference medical supplement as a part of the group program and can no 
longer be a part of the active program unless qualifying for early retiree plans.

a. Clergy - A clergy member who retires under the rules of the Discipline while under Episcopal 
appointment within this Conference shall be eligible to participate in the HIP.

(i.) Medicare Eligible - All retiree HIP subsidies are calculated based on Medicare eligibility 
and participation in Medicare Parts A and B. All Medicare-eligible retirees must be enrolled 
in Medicare Parts A and B.
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(ii.) Not Medicare Eligible - Retirees who are not Medicare eligible may participate in the 
active clergy HIP as “Early Retirees” but may pay more for premiums than under a Medicare-
eligible plan.

b. Spouse - The spouse of an eligible clergy must have been married to the retired clergy at the date of 
retirement to be eligible to participate in the HIP.

(i.) Medicare Eligible - Spouse HIP subsidies are calculated based on Medicare eligibility and 
participation in Medicare Parts A and B. All Medicare-eligible spouses must be enrolled in 
Medicare Parts A and B.
(ii.) Not Medicare Eligible - Spouses who are not Medicare eligible may participate in the 
active clergy HIP as “Early Retirees” but may pay more for premiums than under a Medicare-
eligible plan.

c. Surviving Spouse - At the time that the participant became a surviving spouse, the participant must 
have been enrolled in the HIP.

(i.) Medicare Eligible - Surviving spouse HIP subsidies are calculated based on Medicare 
eligibility and participation in Medicare Part A and B. All Medicare-eligible surviving 
spouses must be enrolled in Medicare Parts A and B.
(ii.) Not Medicare Eligible - Surviving spouse who is not Medicare eligible may participate in 
the active clergy HIP, but may pay more for premiums than under a Medicare-eligible plan.
(iii.) Surviving Spouse Remarries - If a surviving spouse remarries, the surviving spouse is no 
longer eligible to participate in the HIP.

d. Divorced Spouse - The divorced spouse of a retired clergy may participate in the HIP under the 
terms of COBRA coverage under the schedule for lay participants, if not MEDICARE eligible. 
Coverage under the Conference sponsored MEDICARE supplement is not available.
e. Dependent Children - If the retired clergy member is a participant in the active clergy program and 
is enrolled in the HIP, the clergy’s spouse and children under the age of 26 or disabled dependent, 
providing such disabled person(s) are not eligible for Medicare or other government-sponsored 
healthcare programs, are eligible to participate in the HIP.
f. Early retirement-In order to qualify for early retiree rates and participation, a clergy participant 
must be able to immediately draw retirement benefits from Wespath (formerly the General Board 
of Pensions and Health Benefits). If a clergy participant is unable to begin drawing benefits upon 
retirement status, continuation coverage and the associated rates will be implemented if coverage is 
desired.

Continuation Coverage
Active clergy participants in the HIP who have their hours reduced at the request of the Cabinet can continue 
to have access to the plan. The participants will pay 100% of the cost of health insurance at the lay rates, plus a 
2% administrative fee. If any other individual enrolled in the HIP (including lay employees, their spouses and 
dependent children) loses HIP coverage due to a loss in eligibility resulting from a termination of employment or 
clergy appointment, reduction in hours of employment, death, divorce or legal separation, Medicare entitlement, or 
a child’s loss of dependent eligibility, such individual may continue to participate in the HIP for the period of time 
and under the conditions set forth in the Consolidated Budget Reconciliation Act of 1985 (COBRA). Although 
the HIP is not subject to COBRA, it is the intent of the Conference to allow eligible individuals to continue 
participation in the HIP under COBRA-like coverage. An individual who elects to continue coverage pursuant to 
this paragraph will be responsible for timely payment of the full cost of the HIP premiums at Lay Plan Rates, plus 
a 2% administrative fee, on the first day of each month. If payment is not received within 30 days of the due date, 
coverage will be terminated retroactive to the due date of the missed payment (i.e., the first of the month for which 
the payment was due).

Financial Responsibility for Health Insurance Policies
The Board of Pensions and Health Benefits is responsible for annually reviewing the HIP premiums and 
establishing the financial obligations of the parties. Effective January 1, 2011, the Board of Pensions shall annually 
determine the premium rates for all participants in the various health insurance plans. Such premium rates shall be 
published in the Book of Reports, Conference Journal, or mailed to the participants in the program.
1. Active Clergy Members
The local church or salary paying unit is responsible for payment of the blended premium rate for all appointed 
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clergy, which will be developed each year and included in the report from the Conference Board of Pensions and 
Health Benefits, and the remaining costs of the selected program will be invoiced to the local church or local salary 
paying unit and include the pastor’s portion of the health insurance premium.
2. Active Lay Employees
The local church or salary paying unit is responsible for submitting the entire amount (100%) of the premium to 
the Holston Conference. Any type of employee cost-sharing plan as may be necessary to manage their local benefit 
costs may be established, so long as it is offered to each eligible employee in a consistent manner that does not 
discriminate on the basis of job title, hours worked, or classification. Lay employees are not eligible for HIP benefits 
after retirement or termination of employment with a Holston Conference related agency or institution, except as 
provided for “COBRA-like” coverage.
3. Medical Leave
If participating in the Conference HIP, premiums for clergy appointed to medical leave will be the responsibility 
of the Board of Pensions and Health Benefits and will be split between the Conference and the participant. 
The Conference will pay the blended rate normally charged to the appointment and the clergy member will be 
responsible for the remaining portion of the clergy published rate.
4. Family Leave, Leave of Absence, Sabbatical Leave, Appointed to School 
Clergy appointed to any of these categories may participate in the HIP. The premium is at the participant’s sole cost, 
under the provisions established for continuation coverage.
5. Clergy Retirees

a. The Board of Pensions and Health Benefits is responsible for subsidizing a portion of the health 
insurance premiums of the HIP for retirees, as described below.
b. The retiree is responsible for paying the unsubsidized portion of the health insurance premiums of 
the HIP in accordance with the premium schedule.

(1) Medicare Eligible – For Medicare-eligible retired clergy, spouses and surviving spouses, the 
subsidy will be subtracted from the adopted premium rate to determine the amount the retiree 
shall be responsible for paying.
(2) Not Medicare Eligible – For retired clergy, spouses, surviving spouses and dependent 
children who are not eligible for Medicare, the subsidy will be subtracted from the premium 
determined for Lay employee plans to determine the amount the retiree shall be responsible 
for paying.

c. The Board of Pensions and Health Benefits is under no obligation to subsidize any health insurance 
premiums for retirees unless specifically provided for below and reserves the right to recommend 
changes in the level of subsidization Changes and Amendments to the HIP.
d. Lay participants are not allowed to participate in the retiree health insurance program.

6. Extension Ministries
Participants appointed to extension ministries who remain on the Conference payroll will be responsible for 
payment of the premium amount after deducting the blended rate normally charged to the appointment which the 
Conference is responsible. Participants appointed to extension ministries who do not remain on the Conference 
payroll will be responsible for 100% of the premium amount. In this non-Conference, extension ministry case the 
participant is typically responsible for payment of 40% of the premium amount and the employer is responsible 
for the remaining 60%, so long as the Conference receives 100% of the adopted premium amount. While under 
appointment to a Conference endorsed or related entity, a participant will remain eligible for service credit for 
retiree coverage based upon their years of service as determined by the General Board of Pensions for service 
credit.
7. Sabbatical or Leave of Absence
Participants on an approved leave of absence will be responsible for payment of the premium amount after 
deducting the blended rate normally charged to the appointment which the Conference is responsible.
8. Surviving Dependents
Surviving dependents will be responsible for paying 40% of the total premium amount until such time as they 
qualify for Medicare when their share will reduce to ½ of the standard retiree rate. 
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HIP Subsidy for Retired Clergy (over 65) and early retirees and their spouses 
The Board of Pensions and Health Benefits will subsidize the health insurance medical supplement and dental 
program for individuals who meet the eligibility criteria as set forth in the Health Insurance Plan Eligibility section 
above, as follows. If a participant meets the eligibility criteria but does not qualify for a subsidy, the participant may 
continue to participate in the HIP at the participant’s sole cost.
1. For eligible retired clergy with at least 10 Years of Service under Episcopal appointment within this Conference 
as of January 1, 2018 and during the 10 years immediately preceding such clergy’s date of retirement has been 
enrolled in the regular HIP, the Board of Pensions and Health Benefits will subsidize a portion of the HIP health 
insurance premium as follows, with the participant responsible for paying the unsubsidized portion:

(a) For the retired clergy and for each eligible spouse or dependent enrolled in the HIP, the Conference 
provides a fixed-dollar stipend for participating retirees and spouses to subsidize the cost of the Medicare 
supplement. The covered individual’s amount of stipend is calculated based on the retired clergy’s total 
years of service under appointment in Holston applied to a factor of $77 for each year; with a maximum 
annual stipend of $2,310 annually for 30 years of service. The stipend is available only to retirees 
and their spouses with at least 10 years of service and participation in the regular HIP for 10 years 
immediately preceding retirement. In the case of clergy couple retirees, the highest years of service is 
used to determine the stipend for both. Retirees or spouses who are not eligible for Medicare can be 
covered under the regular Conference Self-Insured health plan at a 2% discount off of the published 
premiums for each year of service. 
(b) If two eligible retired clergy are married to one another, the subsidy for each retired clergy (and their 
participating eligible dependents) will be based on the Years of Service of the retired clergy member 
with the greater number of years of service. Upon the death of either clergy, the subsidy shall continue to 
be calculated based on the greater number of Years of Service. If the clergy couple divorce, the subsidy 
for each clergy shall be based on each individual’s Years of Service in accordance with the article above.
(c) For a surviving spouse of a deceased clergy and their dependents, the subsidy will be calculated 
to make the participant payment one half of the amount of the premium for a retired minister of the 
Conference, according to the schedule listed above.

Delinquencies:
Billings for health insurance are processed the first of each month for the month of coverage. The bills for both the 
pastor’s portion and the monthly amount directly invoiced to the salary paying unit shall become due and payable 
immediately, upon receipt. Unpaid balances that are still due after 30 days shall be subjected to a late fee of 1.5% 
of the outstanding balance due. Billings that are more than 60 days past due can result in termination of the health 
insurance coverage provided as a part of the HIP. If the premiums (including the amount directly invoiced) are not 
paid within 45 calendar days of the due date, a reminder will be sent to the participant with a copy to the District 
Superintendent (in the case of a clergy participant) noting the amount due. After a total of 60 calendar days past 
due, a letter will be sent indicating coverage will be terminated the first day of the next month unless the premiums 
are paid in full.
Local Church, Related Agency, and Institution Participation Guidelines:
All local churches, related agencies, and institutions of the Annual Conference will be considered subgroups of the 
Conference for insurance purposes. The following requirements will apply:

A. Participants and/or dependents must follow the current guidelines for eligibility and participation.
B. New enrollments, terminations, and changes in coverage must be sent to the Conference within 

15 calendar days for processing. Changes received after the current month’s billing will be 
effective on the first day of the following month.

C. Local churches, related agencies, and institutions must have 75% of their eligible Employees 
enrolled in the HIP. If they fall below 75%, there will be a grace period of one year for them 
to find other insurance coverage or reach the 75% enrollment. Employees covered under any 
creditable group insurance plan will be considered part of the 75% enrollment.

D. Local churches, related agencies, and institutions are responsible for offering COBRA-like 
Continuation Coverage, similar to Article III, to all employees leaving employment with them. 

E.  Local churches, related agencies, and institutions are required to sign a sub-group contract form 
with the Conference.
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Changes and Amendments to the HIP
The Board of Pensions and Health Benefits, as fiduciary of the Conference Program, is required to authorize 
changes to the above as it deems reasonable, fair, and within the best interests of the Conference. In order to 
adequately share information, any changes in the guidelines shall be published in the Book of Reports or mailed 
to each participant group prior to enactment of any changes in policies or guidelines. The Conference Board of 
Pensions and Health Benefits will comply with all of the rules and requirements associated with the policies of our 
program administrator. This includes a requirement that all changes to coverage will be completed in writing on 
appropriate forms.

Comprehensive Benefit Funding Plan
In compliance with ¶1506.6 of The Book of Discipline 2016, The Holston Annual Conference has developed, 
adopted, and implemented a formal comprehensive funding plan for funding all its benefit obligations. The funding 
plan for 2020 has been submitted to “Wespath” (formerly the General Board of Pension and Health Benefits) and 
we have received their a favorable written opinion. Their opinion and the “Benefit Obligations Summary” are 
included with this report. The Complete Funding Plan is posted on the Conference website. References in this 
report to 2020 funding levels and funding sources reflect components of this funding plan, and approval of this 
report by the Holston Annual Conference constitutes approval of the funding plan by reference.

~ Rev. Todd Chancey, Chair 
~ Rick Cherry, Treasurer 

~ Kenneth Luton, Benefit Officer

Photo courtesy of Lake Junaluska
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INTRODUCTION
The 2012 Book of Discipline ¶ 1506.6 requires that each annual conference develop, adopt and implement a formal 
comprehensive funding plan for funding all of its benefit obligations. The funding plan shall be submitted annually 
to Wespath Benefits and Investments (Wespath) for review and be approved annually by the annual conference, 
following the receipt and inclusion of a favorable written opinion from Wespath. This document is only a summary 
of the information contained in the actual signed funding plan and does not contain all the information required 
for a comprehensive view of the conference’s benefit obligations. You may request the full contents of the 2020 
comprehensive benefit funding plan from your conference benefit office. 

CLERGY RETIREMENT SECURITY PROGRAM (CRSP)

Defined Benefit (DB) and Defined Contribution (DC)

Program overview: 

The Clergy Retirement Security Program (CRSP) is an Internal Revenue Code section 403(b) retirement program 
providing lifetime income and account flexibility designed for those who serve as clergy of The United Methodist 
Church. The program is designed to provide participants with one portion of their overall retirement benefits. CRSP 
replaced the Ministerial Pension Plan (MPP) effective January 1, 2007, which had previously replaced the Pre-82 
Plan for service rendered prior to January 1, 1982. 
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CRSP consists of both a defined benefit (DB) plan, which provides a monthly benefit at retirement based upon 
years of credited service to The United Methodist Church, and a defined contribution (DC) plan, which provides a 
retirement account balance established and funded by the annual conferences.
Current funding plan information: 

The Clergy Retirement Security Program (CRSP DB) annuities total liability as of January 1, 2018, is 
(1,740,019,798), while total plan assets are $1,904,387,237, resulting in a current plan funded ratio of 109%. The 
Holston Conference portion of the liability is 2.1176% and the 2020 contribution is $2,045,332. The conference 
anticipates that the amount will be funded by Pension Direct Billing. Additionally, General Conference 2012 
approved a change to CRSP that provides each annual conference the discretion to determine whether to cover 
three-quarter and/or half-time clergy. The Holston Conference has elected to cover clergy serving 50%+ under 
CRSP effective January 1, 2020.
Effective January 1, 2014, the CRSP DC plan was reduced from a 3% to a 2% of plan compensation non-matching 
contribution. Clergy can earn up to an additional 1% CRSP DC contribution by contributing at least 1% of their 
plan compensation to UMPIP; therefore, if a participant contributes at least 1% of plan compensation to UMPIP, 
the individual will receive a contribution of 3% to CRSP DC. The 2020 CRSP DC contribution is anticipated to be 
$762,409 and will be funded by Pension Direct Billing. 

MINISTERIAL PENSION PLAN (MPP)
Plan overview:

Supplement Three to the Clergy Retirement Security Program (CRSP), also known as the Ministerial Pension Plan 
(MPP), provides clergy with a pension benefit for their years of ministry with The United Methodist Church from 
1982 through 2006. MPP is an Internal Revenue Code section 403(b) retirement plan. MPP requires that exactly 
65% of the account balance must be annuitized when the funds are to be distributed. The remainder may be rolled 
over to UMPIP, another qualified plan or an IRA, or it may be paid in a lump sum. 
Current funding plan information: 

The Ministerial Pension Plan (MPP) annuities’ total liability as of January 1, 2018 is $(3,606,807,509), while total 
plan assets are $3,885,277,143, resulting in a current plan funded ratio of 108%. The required contribution for 2020 
is $0. The Holston Conference’s percentage of the total liability is 1.8564%. Future MPP annuitants have a total 
account balance of $3,803,548,721 and the Holston Conference’s portion of that balance is $76,592,752 or 2.01% 
of the total.

PRE-82 PLAN

Plan overview:

Supplement One to the Clergy Retirement Security Program (CRSP), also known as the Pre-82 Plan, provides 
clergy with a pension benefit for their years of ministry with The United Methodist Church prior to 1982. The 
Pre-82 Plan was replaced by MPP effective January 1, 1982. If a clergyperson retires within the Conference  
(and does not terminate), the minimum benefit payable is based on two factors:

1)  Years of service with pension credit-approved by each conference on the recommendation of the Conference 
Board of Pensions (CBOP) in accordance with plan provisions and The book of Discipline.

2)  The conference pension rate (past service rate)-the dollar amount chosen by the conference as the amount 
payable for each approved year of service with pension credit (may change from year to year).

The number of years of service with pension credit is multiplied by the pension rate, and the product is the 
minimum annual benefit payable to those clergy eligible for Pre-82 Plan benefits. In certain situations, the benefit 
received from the Pre-82 plan may vary based on the applicability of what is referred to as Defined Benefit 
Service Money (DBSM), which is the defined contribution feature of the Pre-82 Plan. At the time that a participant 
retires, the DBSM account is converted to a life based benefit and, at that point, the clergy’s benefit is the greater 
of the PSR or DBSM benefit. If the conference increases the PSR, the clergy’s benefit is recalculated; but the 
DBSM-based benefit does not change. 
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Current funding plan information: 

The 2020 PSR recommended to the Holston Conference will be 595, representing a 2% increase from the 2019 
rate. The conference expects future annual increases to be approximately 2.00%.
The contingent annuitant percentage is recommended to remain at the 70% level.

ACTIVE HEALTH BENEFIT PROGRAM

Program Overview

The Holston Conference offers the following active health benefit to its active eligible participants: Self-Funded - 
Non-HealthFlex. 
Current funding plan information: 

The total cost of the program for 2020 is anticipated to be $6,723,600 and will be funded by Health Plan Direct 
Billing. It is anticipated that increases for future years will average 4.00%.
The rationale for these changes is: 2018 essentially on target. 2019 and 2020 increases expected at 5% and 4% 
respectively do to normal medical cost increases
• Claims Incurred But Not Reported (if applicable) 

The Holston Conference provides the following health plan to its eligible participants: Self-Funded -  
Non-HealthFlex. As of 12/31/2020, the estimated IBNR claims total is $336,180. It is anticipated that increases 
for future years will average 4.00%. It is anticipated that the IBNR claims, if applicable, will be funded via the 
following: 

• Additional Conference-Sponsored Coverage (if applicable) 
The Holston Conference has elected to provide health benefits coverage to the following groups during periods 
where-without plan sponsor--funded premiums--the participants would not be provided coverage or benefits 
(all figures as of 12/31/2018):

  1. Clergy or lay on disability (including pending disability): 7 participants at an estimated cost of $70,896
 The projected annual cost as of 12/31/2020 for additional plan sponsor funded coverage is $76,681.

POST-RETIREMENT MEDICAL BENEFIT PROGRAM (PRM)
Program Overview: 

The Holston Conference currently offers Other for Post-Retirement Medical coverage. 
Current funding plan information: 

The plan sponsor’s intention for 2020 is to Change plan benefit. PRM benefits provided are as follows: Fixed $ 
Subsidy for each year of service beyond 10, plus limited benefit dental plan - self-insured
Based on the most recent PRM valuation dated 01/01/2018, the following is the funded position of the PRM 
benefits:
 1. Expected Post-Retirement Obligation (EPBO) net plan sponsor cost $13,564,463 
 2. Accumulated Post-Retirement Obligation (APBO) net plan sponsor cost $13,193,962 
 3. Assets (in-plan and outside) designated for PRM $33,809 
 4. Service cost (SC) net plan sponsor cost $56,231 
 5. Unfunded APBO, [3. - 2.] $(13,160,153)
 6. Number of annual payments  20 
 7. Portion of unfunded APBO, [5. / 6.] $658,008 
 8. Ongoing funding contribution, [4. + 7.] $714,239 
Future increases/decreases to the assets or APBO will be funded over the duration of the program as calculated in 
the PRM valuation report, or five years if not available.
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These values are based on a 6.00% long-term discount rate, a 0.00% long-term expected rate of return on assets, 
and a valuation year medical trend (inflation rate) of 7.00% with an ultimate medical trend (inflation rate) of 5.00%, 
beginning in 2022.
In addition to the PRM funding contribution listed above, the projected annual plan benefit cost for 2020 (subsidies, 
HRAs, claims or premiums) is $997,879.
COMPREHENSIVE PROTECTION PLAN (CPP)

Plan Overview: 

The Comprehensive Protection Plan (CPP) provides death, long-term disability and other welfare benefits for 
eligible clergy of The United Methodist Church and their families. It is an Internal Revenue Code 414(e) “church 
plan” funded by plan sponsor insurance premiums. Generally, clergy are eligible to participate in CPP if they 
satisfy the eligibility requirements, including full-time appointment with plan compensation of at least 25% of the 
Denominational Average Compensation (DAC). Plan sponsors may elect to cover participants with three-quarter 
time appointments and/or to continue to cover clergy who, due to certain leaves or appointments, are not otherwise 
eligible to continue coverage.
The CPP adoption agreement executed by the Holston Conference contains its elections to cover or not to cover 
categories mentioned above. 
Current funding plan information: 

For 2020, the Holston Conference has an expected required contribution to the Comprehensive Protection Plan of 
$769,112, which is anticipated to be funded by: Pension Direct Billing. The anticipated average increase in future 
years is expected to be 2.00% per year due to: Based on 2018 actual with expected 2% annual increase

UNITED METHODIST PERSONAL INVESTMENT PLAN (UMPIP) FOR LAY AND CLERGY
Plan Overview:

The United Methodist Personal Investment Plan (UMPIP) is an Internal Revenue Code section 403(b) defined 
contribution retirement savings plan for clergy and lay employees of The United Methodist Church and affiliated 
organizations. Participants may make before-tax, Roth and/or after-tax contributions through payroll deductions. 
Participant contributions, various optional plan sponsor contributions and investment earnings comprise the 
individual’s retirement account balance. 
Current funding plan information: 

Conference office lay employees working an average of 30 hours per week or more are eligible after 12 months for 
a plan sponsor-funded pension contribution of 6% of salary. Lay employees are encouraged to make contributions 
toward their retirement through payroll deductions to the UMPIP. The conference’s estimated contribution for 2020 
is $84,472 and will be funded via: Apportionments.

OTHER DEFINED CONTRIBUTION (DC) OBLIGATIONS
Plan Overview:

The Holston currently offers the following DC benefit(s): Retiree Moving Expenses. The estimated contribution for 
2020 is $36,000 with the funding sources to be: Apportionments. The anticipated average increase in future years is 
expected to be 5.00% per year due to Expected increase in retiring clergy.

CONCLUSION
The 2020 Comprehensive Benefit Funding Plan and this summary document incorporates, to the best of our 
understanding, the Holston’ s obligations and funding requirements of the benefits provided to the clergy and laity 
of the Holston Conference.
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Holston Conference
EFFECTIVE JANUARY 1, 2020

APPROVED 2020 Insurance Rates

Insurance Rate Sheet for 2020
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Personnel Resource Committee
The Holston Conference Personnel Resource Committee has primary responsibility for the management of staff 
and personnel who have duties related to the various ministries of the Holston Conference. The Committee oversees 
job descriptions, compensation, and benefits of the Conference employees. We work in collaboration with other 
Conference boards and agencies if requested, in the area of staffing needs. 
Our Holston Conference staff includes support staff in the Alcoa office, directors of camps and Wesley Centers on 
various college campuses as well as those who provide leadership for missions, youth, children, clergy concerns, 
and church development. Likewise, it includes our administrative staff in the areas of finances, pensions, insurance, 
media, and technology, as well as any other administrative support position. The staff’s focus is to assist the Holston 
Conference to fulfill its mission to make disciples of Jesus Christ for the transformation of the world!
During the past year, the PRC has been working on some revisions to the Employee Handbook as well as seeking a 
more efficient method to track hours worked and paid leave. That system is scheduled to be in operation no later than 
June 2019. Additionally, there has been collaboration with the board of Camp Dickinson to secure a new camp director 
after the departure of Michael Snow. The board of the Wesley Foundation at E.T.S.U. will be seeking new leadership 
as the result of John Ousley’s retirement. We pray God’s blessings on Michael and John as they look to new endeavors. 
We wish to welcome Anthony Gomez as the new Director at Camp Dickinson. Anthony comes to Holston after 
serving camping ministries in Virginia and California. Likewise, we welcome Brandy Williams who is on the support 
staff for Clergy Concerns. 
There are many reasons to celebrate the excellent ministries that occur in the Holston Conference. They arise from 
the grassroots of our local congregations and are bolstered by our conference staff. We can and do work together for a 
stronger conference and a faithful response to the call of Christ to be disciples in the world today!

~ Reed L. Shell, Chair

Board of Trustees
Property and Funds
Churches closed since last Annual Conference include Boones Creek (TR), Mt Olivet (CM), Hendron’s Chapel 
(SM), Mayberry (TR), Browder (HI), McCarty (TR), Meadowview (MV) 
and Union (CM).
St. Andrews (TV) and Trinity Dayton (HI) were sold and monies distributed according to the Discipline.
Ongoing restorations continue to be supported at our Historic Cox House as Phase I was completed.
Balances in funds as of 12/31/18

Trustees quasi-endowment fund  $398,513.25 
Trustee Undesignated Non-endowed Investment Fund  $48,365.13 
Trustees Spend Account Fund     $23,075.00 
Bishops Residence Reserve Account $432,624.96

Hiwassee College
The trustees approved a modification to our July 2014 line of credit agreement which allowed the college to sell 
a portion of their property and transfer $136,200.00 to the Annual Conference. The current balance on the line of 
credit is $965,628.95.
Church Mutual Worker’s Compensation Policy
Holston Churches, thank you again for paying your premiums in full. This insurance protects your staff and 
your church. In 2018 $110,934 was paid out in claims. Most of these claims involved persons slipping, falling or 
experiencing a strain due to work conditions. The cost of the premiums paid by a congregation is significantly less 
the average loss. 
Why have property & liability insurance with the Holston Volunteer Program?
Facts derived from using the data from the two hundred plus churches in our conference using Church Mutual for 
their property & liability coverage showed an average expense for a loss in 2017 was around $31,600. The good 
news in 2018, the average claim was for only $5,600. However, there were three times as many churches with 
incidents involving damage to one of God’s buildings or one of God’s people. The most common damage claim in 
2018 involves water damage. Of those churches with the Church Mutual Holston Program, many qualified for free 
sensors to place in their churches to warn of water leaks. 
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Holston Conference Foundation Holding Company, Inc.
The Holston Conference Foundation Holding Company was formed in 2014 by the Holston Conference 
Foundation pursuant to the Book of Discipline of The United Methodist Church as a non-profit religious corporation 
for receiving, holding, managing, leasing, selling, conveying, and otherwise disposing of real estate and other assets 
received as charitable contributions. The first real estate gifts were received in 2015. The Holding Company has 
served churches and districts by managing gifted real property relieving them of the liability.
Real estate taxes, insurance protection, maintenance issues, and other operating expenses are all covered from 
residential rental and commercial lease income generated by properties held from a single estate, which will be 
liquidated eventually to be added to The Gerry and Avery Norwood Endowment managed through the 
Holston Foundation.
The total value of five properties held by the Holding Company at year-end 2018 is approximately $2.39 million. 
Projected annual income from real estate leases is just over $124,000.
The Holding Company Board is selling several commercial buildings and a residential property in 2019 thus 
providing more money for ministry within the Holston Conference.
We invite churches and organizations to discuss with us the advantages of utilizing the Holston Foundation Holding 
Company for future gifts. Following the foundation’s gift acceptance policies, the Holding Company serves as a 
pass-through option for real estate carrying the liability and management until the property is sold. This resource 
opens the door for churches who otherwise may turn down a gift of real property and for donors who wish to 
capitalize on the tax advantages of giving appreciated assets.

Respectfully submitted,
Paul Bowman, Treasurer 

John Anderson, President

Property Tax Exemption Issue
The Tennessee tax statue clearly says property used for the worship service and one parsonage per church are 
exempt from property taxes. What about property that is no longer used for worship? The trustees are actively 
addressing this issue. 

Respectfully submitted 
~ David McLain, Chair 
Brian Burch, Secretary

Holston Conference Foundation
2018 brought significant changes to the Holston Foundation. Not only 
did we see an end to the bull market and hints of a correction, but the 
foundation’s personnel changed as well. Despite the stock market volatility, the foundation’s investment options 
continue to be the best scenario for the local church’s long-term needs.

Assets Under Management 
Total assets under management as of December 31, 2018 are $117,663,637.
For the first time since 2015, the Balanced Growth Fund ended the year in negative territory. Thanks 
to what is now termed as the “Christmas Eve Massacre” any gains previously realized in the year were lost 
(though at the time of writing this report the stock market has made up those losses and much more). It is 
important to note two significant positive numbers for the Balanced Growth Fund: 2017’s gains were 
significant (14.48%) and since the inception of the fund in 1990 it has seen an annualized return of 7.05%. 
(National average CD rates continue to be well below their historical averages.)
2018 End of Year Numbers:
Balanced Growth Fund: $ 99,524,316  -4.25%
Short-Term Income Fund $   5,912,706   1.29%
Intermediate Income Fund $   4,636,030   0.05%
Equity Growth Fund $   2,254,023  -7.11% 
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Staff Changes
2018 witnessed several changes in the Foundation’s staff. Roger Redding, long-time foundation Director, 
retired after serving for 18 years. Paul Bowman, former Planned Giving Director, was promoted to lead 
the foundation. Rev. Richard Edwards came out of his brief retirement to serve as the part-time Director of 
Stewardship while LeRae Collins, former Imagine No Malaria coordinator, joined the foundation staff as the 
Director of Communications. With these additions, the personnel now stands at seven employees.
Grants and Planned Giving
The Foundation continues to manage grants set up by individuals who desire to make an impact with their 
generosity throughout, not only the Conference but the world. With input from a caring and thoughtful 
committee of volunteers, $6,205,625 was distributed in 2018 out of the Foundation, including $5,162,790 
to churches and ministries per their request; $914,087 in grants, scholarships and charitable entities; and 
$128,748 to individuals named as gift annuity/trust beneficiaries. 
The Foundation staff continues to work with compassionate individuals providing personalized illustrations 
related to simple bequests or complex trust/annuity proposals. We address potential donors’ hopes, dreams, 
and fears of giving their assets to the church. We partner with generous donors visualizing together what their 
legacy can be once they have joined the “Church Triumphant”. Information on the Foundation’s grants and 
scholarships can be found at foundation.holston.org while information on making a planned gift can be found at 
holstonlegacy.org.
A Strong Foundation in Uncertain Times
Change and uncertainty have also permeated the denomination on all levels—from the local church to 
Annual Conferences to the denomination in the United States and abroad. A significant aspect of the Holston 
Foundation is that it was chartered in 1981 to serve United Methodist entities as well as those deemed as 
historically Methodist. That means that despite what may come to the local church or the denomination as a 
whole, the Holston Foundation will continue to offer investment service and planned giving consultation as it 
has for over 35 years. In fact, individuals who are concerned about the future of their local church may want 
to establish a Donor-Advised Fund that can be directed to the charity or church of their choice at some point 
in the future. Endowments continue to be a significant option to consider since they have always had unique 
criteria established by the donor with contingencies such as “should my church merge with another church” or 
“should my church no longer be part of the United Methodist denomination.”
Our mission remains to serve churches, people and ministries “related to” The United Methodist Church. 
Your investments are secure. We will continue to administer your investments as you have instructed us to 
do so under your investment agreements. Our contracts are between the churches and the Holston Conference 
of The United Methodist Church Foundation, Inc. Only those specified as authorized signers may make 
withdrawals or transfers. We keep your account information private and no United Methodist body has any 
more access to your funds than they would at a local bank.
The Holston Foundation is independent of the General Conference, the Annual Conference, the Council 
of Bishops, the General Council on Finance and Administration, Wespath, and any other United Methodist 
denominational entity. We are separately registered as a Tennessee Nonprofit Corporation and our Board of 
Directors is self-managed. 
We are sustaining investments for future generations. We will continue to be focused on the future, on 
developing principled leaders, supporting mission projects, and strengthening local churches.

Respectfully submitted,
Paul Bowman, Executive Director 

John Anderson, Board President

http://foundation.holston.org
http://holstonlegacy.org
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Holston United Methodist Home for Children
Holston United Methodist Home for Children is related to the Holston Conference of the United Methodist 
Church. In the Wesleyan tradition, Holston Home completed 123 years of ministry to children, youth and their 
families whose lives have been disrupted by family conflict, family breakdown and other traumas. We endeavor 
to counteract the stresses and strains, which put families at risk. Through residential care, foster care, adoption 
services, day care, education and family support services, Holston Home has brought healing and transformation to 
646 children and youth.
We thank you for your part in our ministry as you have answered the call of Christ to minister to the poor, 
downtrodden, alienated, frustrated and disenfranchised members of our society. We believe God has called us to be 
His ambassadors in partnership with the members of the churches of the Holston Conference.

• We continue to encourage churches throughout the Conference to observe Fifth Sunday and The Advance.
• We emphasize spiritual development, as the children are motivated to attend weekly worship and Christian 

events like Resurrection.
• Construction began on the Christian Life Center, which we plan to have completed by August 2019, with 

dedication in early September.
• A former bank building downtown, donated to Holston Home, was remodeled to provide a Coffee House for 

the community, and a place of prayer and caring ministry.
• Eight of our students went to Guatemala and Jackson, Mississippi on mission trips where they conducted 

Bible school for more than 1,500 children in Guatemala and were able to pray and minister to homeless and 
at-risk families back in the states.

The number of children and families served by Holston Home stayed steady although financial support did not keep 
pace with their growing needs.
Satellite offices are maintained in Bristol, Johnson City, Knoxville and Chattanooga.
We rejoice that thirty youth completed high school, including those from our on-campus Beacon School, and 
twenty-four are attending college or vocational school. Sixty-one of our youngsters made a profession of faith in 
Jesus Christ and thirty-two were baptized. Mrs. Wiley, our founder, had a dream that every child would come to 
know Jesus. That is still our dream. We count on your prayers.
We have had a good year and pledge to the Holston Conference that we will continue to provide ministry to 
children, youth and families, never forgetting that we are the church in ministry without apology. We will bring 
ministry to as many children and families as you are willing to support with generous individual and church gifts.
We ask each church to appoint an ambassador to promote the work of Holston Home in your church.
We invite you to visit our Greeneville campus and experience first-hand the transformation and redemption that is 
taking place in the lives of children, and then return to your church and share our story.
We ask for your continued support as we give thanks to you as a people with a heart connection. Your interest 
determines our future

~ Bradley S. Williams, President
~ Rev. Charles A. Hutchins, Director of Church Relations
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Hiwassee College President’s Report
Founded in 1849, with a vision and a gift of seven acres for the development 
of a campus, Hiwassee College was established. The mission of the 
institution was in the intellectual and spiritual development of students. That 
same mission is in place today; 170 years and growing! We are pleased to share some of the continuing progress 
and successes here on our campus at Hiwassee College.
The Coat of Arms is new to Hiwassee College representing our rich history, United Methodist roots, dedication to 
higher education, and symbolizes the future. 
The Cross represents our Christian foundation - our commitment to providing students with a positive and enriched 
educational environment in which to learn. 
The Open Book symbolizes literacy, scholarship, and our biblical foundation. It also symbolizes the passing down 
of knowledge, values, ethics, and virtue to future generations.
The Tree is a Tulip Poplar representing the pride of our location in the State of Tennessee and the thriving life that 
continues to grow on our campus. 
The Lamp symbolizes the light of wisdom, intellect and good works. 
The Wheat Grain celebrates Hiwassee College’s roots at the foothills of the Smoky Mountains and represents our 
agricultural origins.
We welcomed the addition of two new faculty this academic year: Dr. Feyissa Gelalcha, and Dr. Scarlett 
Cunningham. We also expanded our library staff with the addition of Mrs. Robin Turner; and additional support 
staff were added to assist with the day-to-day operations of our campus and to support student success.
Dr. Gelalcha holds a Bachelor of Science from the former TH-Carl Schorlemmer, and both a Master of Science 
and Doctor of Philosophy from Martin Luther University at Halle-Wittenberg in stereoselective organic synthesis. 
His experience includes research, publishing, and teaching. Dr. Gelalcha has been a welcome addition to our 
Department of Sciences and has been our lead Chemistry professor this past academic year
Dr. Cunningham holds a Bachelor of Arts Degree in English from the University of Maine at Presque Isle, a Master 
of Arts in Women’s Studies from the University of Alabama, and a Doctor of Philosophy in American Literature 
from the University of Mississippi. Dr. Cunningham has been instrumental in expanding our literature and 
composition courses to meet the demands for our growing student population.
Mrs. Robin Turner, a Hiwassee College alum (1984), holds an M.S. in Library Science from the Catholic University 
of America. She worked 25 years in the Virginia public school system as a librarian and Special Education teacher. 
Robin has already contributed significantly not only to the library but other areas on campus. She is teaching 
College Foundations, a required 3-hour credit course for first-year students, and organizing the materials needed for 
institutional assessment. 
Advancing our curriculum, Hiwassee College is proud to announce the addition of academic “minors” to the degree 
programs in Hiwassee’s 7 Centers of Excellence. The minor programs will mirror the current major programs in 
the 7 Centers of Excellence, and consist of an average of 15 hours from a selection of upper level coursework in a 
discipline different from the student’s major discipline. We are still developing the courses of study for the minor 
programs this year and will implement them starting the fall semester of 2019.
Our Alumni Board of Governors began offering scholarships to returning students this January to help students 
continue their education! We are truly grateful.
An alumnae of Hiwassee College, Ms. Sarah Mozley is funding a Faculty Excellence in Teaching Award and will 
the first award will be to an outstanding faculty member who will be recognized at Commencement with a $ 3,000 
stipend! Again, many thanks to our alumni!
We have many athletic and academic successes that we wish to highlight and share with you:

Hiwassee College Dental Hygiene is proud to announce a 100% passage rate for the Class of 2018 on both the 
clinical and written board examinations. All graduates have applied and received licenses to practice dental 
hygiene within their chosen state. We will be welcoming another full class in August 2019.
Women’s Basketball earned 6th Place in the Nationals and set a school record for the number of wins in any 
season in history.
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Women’s Basketball Coach Cerezola is selected as the Coach of the Year in the Mideast Region.
Men’s Baseball ranks in the top 10 of the NCCAA rankings and earned an at-large bid for the third consecutive 
year.
Zach Roberts, a 2018 graduate earned Mideast Regional Pitcher of the Year Award and was named the NCCAA 
Hank Burbage Unlimited Potential Outstanding Christian Leadership Award (the highest honor a baseball 
player can earn in the NCCAA).
Four of our baseball players received All Mideast Regional First-Team Honors.
Four more of our baseball players received All Mideast Region Second-Team Honors.
Men’s and Women’s Soccer advance to the Mideast Region for the first time since the soccer programs began 
in 2015.
One woman and two men soccer players received Mideast Region Team Awards.
Men’s Golf advance to the NCCAA National Championship through the extraordinary talent of one of our 
young men, Peyton Holland. This is the first time in Hiwassee College history we have had this type of golf 
success.
Fifteen out of eighteen students at Hiwassee College who have a 4.0 GPA are athletes!!!!!!
Joshua Watson, a member of the Baseball Team, was the 2018 Valedictorian.
Eight of the eleven sports teams have maintained an average GPA of 3.0 or higher!!!
The Shooting Team grew their endowment from $24,000 to $74,000 through excellence in shooting 
competitions.
Des Culpepper (2018) was a standout player at Hiwassee. He is now an assistant basketball coach at 
Sweetwater High School.

In addition to all the outstanding student athletes, Hiwassee College is proud to have brought Brandon Cerezola in 
as Head Coach for our Women’s Basketball program. Coach Cerezola was hired as a youngest basketball coach 
in America. After the first half of the Season, he has started off 13-1, an impressive start for a first-year coach. 
Cerezola comes to Hiwassee College after spending a year as the Graduate Assistant Women’s Basketball Coach 
and Interim Sports Information Director at Truett McConnell University. Cerezola has been a head coach with 
two different AAU organizations, Team Nike Elite, and Peak Performance. Also, he has worked alongside WNBA 
legend Lady Grooms, training and coaching with her at Greater Atlanta Christian School in Norcross, GA.
We are proud that we have been awarded an Appalachian Regional Commission grant for a total of $357,000, 
which will provide smartboard technology for 16 to 18 classrooms on campus. Today’s student body need and want 
a higher technology-learning environment. Smartboards combine the ability for professors to present slides, act as 
a whiteboard and a gateway to the internet, display video in high definition quality, and allow students to present 
via wireless connection. Over the next two years, the college will upgrade its physical infrastructure, install new 
computers in our computer classroom and learning center, and finally install the smartboards. 
Hiwassee is well underway with the multi-million dollar renovation phase of the Hardwick Johnson Library. 
Renovations began on October 1, 2018, and are scheduled for completion in early August 2019. This USDA funded 
project has been in the works for a few years and we are excited to see progress being made. The new and improved 
library will have completely new classrooms, collaborative study areas, and high-tech tools for teaching and 
learning. This renovation will push Hiwassee College into the next decade with a reenergized focus on students. We 
will have the tools and technology to provide students with knowledge, creativity, and the skills to lead. 
With respect to the spiritual life on campus, our Chaplain, Joseph Ratledge joined the staff of Hiwassee College 
in the summer of 2017 and has entered his second academic year with us. On July 1, 2018, he was appointed as a 
Licensed Local Pastor to Hiwassee College through the Holston Conference. He continues to provide dedicated 
leadership to the spiritual life programming on and off-campus and continues to serve as an adjunct instructor for 
the Christian Leadership Program under the leadership of The Reverend Dr. Sam Dzobo.
Chaplain Ratledge provides planning for the weekly Lyceum Programs, part of the required curriculum, which 
exposes students to various dimensions of the academic, social, and spiritual aspects of life on campus and in 
society. The weekly programs include academic, social, vocational, and spiritual exploration through various media 
led by the chaplain, faculty, students and guest speakers.
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At the time of this publication, the following individuals have led our Lyceum programming for the 2018-2019 
academic year:

Rev. Mike Sluder discussing various opportunities for service for students.
Rev. Mark Nichols providing a sermon on “Your Identity in Christ.”
Rev Keith Knight for our Constitution Day Assembly.
Dr. Sam Dzobo highlighting the annual mission trip of Holston Conference to Zimbabwe.
Dr. Robert Allen providing the history and historical ties of Hiwassee College to the UMC.
Dr. Anne-Marie Hodge, providing a lecture regarding her struggles as a college student with toxic relationships 
and how her faith (and friends) helped her through that dark time.
Todd Cox, who provided a sermon based upon his experience in South Africa at the Young Adults in Global 
Ministries Conference.

Additional guests included representatives from Bryan College, Liberty University, and Asbury Theological 
Seminary who provided students with a synopsis of their graduate school offerings. Also included, per the student’s 
request, was an opportunity each month where students could approach the administrative staff to voice any 
questions, concerns, and suggestions in a collective environment. This provided additional “face-time” between the 
students and administrative staff to join together and each side feel more fully informed about policies, procedures, 
and activities on campus.
Spring 2019 saw the following guest speakers at Lyceum:

Rev. John Oldham providing a series on loss and grief.
Rev. Will Lauderbach from First-Centenary UMC, Chattanooga.
District Superintendent Hugh Kilgore.
Katie King, a representative from Randstad providing an overview of employment services.
Laura McLean, Associate Director, Youth & College, Connectional Ministries.
Candice Ratledge, LCSW with a presentation on Mindfulness.
Adam Reuss from Johnston Woods, Cleveland, TN.

Additional on-campus spiritual life activities include student-led men and women’s Bible studies, small group 
devotions, and the Fellowship of Christian Athletes.
The Office of Student Affairs at HC was very excited to welcome the arrival of our new and returning students 
in August. While many students were still enjoying the summer, a select group of students arrived early to HC 
for Resident Assistant training. As a Resident Assistant, these students take on multiple responsibilities at the 
paraprofessional level in assisting the Resident Director at each residence hall in maintaining a tolerant and positive 
community in exchange for a scholarship. These students trained and worked for hours preparing for student 
arrival, in addition to leading volunteer efforts with our residents during HC Residential Time of Service. We 
believe that it is not only important for our Resident Assistants to know first aid, how to respond in crises, and our 
policies, but it is equally imperative for us to develop in them a culture of service. This culture of service, along 
with the education that they receive here at HC, will mold these students into the next generation of leaders fully 
prepared to enter their careers upon graduation.
The students were also welcomed to campus with many activities to keep them engaged all semester long. To 
kick-off the fun, several staff members joined our students in a rafting trip down the Hiwassee River. Memories 
were made and bonds were solidified during the event! While not in class or studying throughout this semester, 
many students will be enjoying a bonfire and s’mores, leading a club or organization, sliding down the slip-n-slide, 
playing an intramural sport, joining in to help with breast cancer awareness, displaying their kindness on World 
Kindness Day, participating in Project Semicolon in honor of National Suicide Prevention Week, and much more. 
With over 50 events taking place in the fall of 2018, the Office of Student Affairs is confident that students will find 
a way to stay involved on campus and find their place at HC.
The students at Hiwassee College have always had a heart willing to serve others. As a Christian college, we are 
proud of the many projects that our students take on to better not only our campus but our community. Recently, 
our students have visited the Douglas Cherokee Headstarts in Monroe County to promote healthy living among 
the 3-5-year-olds that the organization serves. Our students can also be found, throughout the academic year, 
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encouraging literacy with the youth at our local Boys & Girls Clubs by reading to them. When disaster strikes, 
our students are the first ones willing to organize a drive to help put together items that individuals and families 
may need. Thanks to our gracious faculty, staff, and students, we were able to send hygiene packets to Hurricane 
Florence victims in October. In November alone, our students collected and donated blankets, thermal socks, 
gloves, and thermal hats to local homeless citizens in order to help them prepare for the winter months. 
 Hiwassee College is also a proud partner with Monroe Area Council of the Arts (MACA). Through this 
partnership, MACA is able to utilize our campus facilities to bring multicultural events to our community, students, 
faculty, and staff. Just recently, the Hiwassee College Rymer Cafeteria competed in the Taste of Monroe event in 
downtown Madisonville, TN. This event allowed us to bring our campus into our community to share some of the 
things that make HC a great place - our food, but, most importantly, the people of Hiwassee College.
Amongst all of our student leaders, we wish to bring to your attention one student, who in particular, has found a 
way to serve both the campus and our community through trapping feral cats. Sasha Middleton noticed that feral 
cats serve a great purpose in the community for controlling insect, rat, and snake populations, but also realized 
that when the colonies get too large, they become a nuisance and the chances of them spreading rabies increases 
tremendously. Sasha was able to make connections with veterinarian clinics and shelters, who agreed to neuter all 
of the cats for free as long as Sasha trapped them, took them to the PPAWS clinic in Greenback, TN, and released 
the cats once treatment concluded. Through her efforts and her own financial commitment, she has successfully 
helped control the population of feral cats in our area while continuing to allow the cats to help manage the 
population of pests and keep the community safe. 
In today’s evolving social, political, economic, spiritual, and family environment’s we know the liberal arts 
profoundly inform STEM education. The liberal arts and technical or STEM education are both stronger for 
having engaged in learning how each area influences understanding of the other fields of study, and our thinking 
as citizens of the world. Our graduates make stronger leaders because they are exposed to great literature, religions 
of the world, languages, ethics, and philosophy, and who are taught to write based on fact; ultimately make better 
scientists and engineers, because they can better understand the culture in which they are serving. Those of us in 
higher education have the greatest opportunity to positively influence this next generation of leaders and there is 
nothing more profoundly important than creating ethical leaders for tomorrow’s challenges.

~ Dr. Robin J. Tricoli, President

Hiwassee College
Madisonville, TN

For Immediate Release
March 28, 2019
Today, the Hiwassee College Board of Trustees voted to close the institution at the end of this spring semester,  
May 10, 2019. 
We are proud of our historic mission of educating students for 170 years in the United Methodist tradition of John 
Wesley. Many of our alumni have pursued additional education to become pastors in several Conferences as well as 
other denominations, teachers in our schools, pharmacists in the region, and community leaders across the nation. 
Hiwassee College’s legacy will survive through those who attended the college and who continue to lead and serve. 
Growing marketplace trends including substantially discounted or highly subsidized public education, changes in 
demographics, our rural location, and declining enrollment have combined to produce an unsustainable economic 
model. Our current full-time equivalent enrollment is 225 students. On May 10, we will celebrate with 33 
graduates: 23 will receive bachelor’s degrees and 10 will earn associate’s degrees.
Our campus community is a top priority at this difficult time so we will work diligently to assist students to 
transition to other institutions and to serve as references for faculty and staff seeking career opportunities. We are 
truly grateful to everyone who has worked so faithfully in service to our mission of Christian education and to our 
dedicated and faithful donors who have enabled us to grow and sustain our beautiful campus. 
The Holston Conference of The United Methodist Church, the community, our alumni, and this region have all 
been a vital part of supporting our mission and campus. Our faculty and staff have been supportive through the 
years and we are grateful for their commitment to Hiwassee College and Christian higher education. 
We wish to thank all of those whose prayers and support have been so meaningful for so long.

Hiwassee College Board of Trustees
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Candler School of Theology 
For more than 100 years, Candler School of Theology at Emory University has prepared real people to make 
a real difference in the real world. Since our founding in 1914, more than 10,000 students have graduated from 
Candler, where they have been shaped as thoughtful, principled, and courageous leaders dedicated to transforming 
the world in the name of Jesus Christ. 
This is especially important to note amid the current uncertainty in our denomination. It is an honor and a privilege 
for Candler to be one of 13 official seminaries of The United Methodist Church. Yet true to the Methodist tradition 
of ecumenical openness, Candler has enthusiastically welcomed the entire Wesleyan family to our community 
for generations. Faculty, staff, and students from the AME Church, the AMEZ Church, the CME Church, Free 
Methodists, Nazarenes, and others have worked, worshiped, learned, and prayed alongside United Methodists, 
and have been a vital part of shaping Candler and our mission. This diversity has been a wonderful gift and a rich 
blessing. As we move forward from the Special Session of General Conference, we will continue to invite and 
welcome wholeheartedly those from all expressions of the Wesleyan tradition. Indeed, we will continue to welcome 
all those who follow Jesus Christ. 
Candler is also privileged to be one of seven graduate professional schools of Emory University in Atlanta. With the 
resources of a top-tier research institution and the reach of a global city, our students benefit from a rich academic 
and hands-on learning environment: The General Board of Global Ministries is in Atlanta, as are numerous public 
health, international development, and social service organizations. Candler’s intentional involvement with our 
surrounding community has contributed to our inclusion on a list of “Seminaries that Change the World” for six 
years running. In short, there is no better place to prepare for ministry that engages our major denominational 
priorities: developing leaders, starting and growing churches, ministry with the poor, and improving global health. 
In order to keep pace with the needs of the church and the world, Candler offers 16 degrees: six single degrees and 
ten dual degrees pairing theology with bioethics, business, international development, law, public health, and social 
work. Our Doctor of Ministry degree is 90 percent online, so students can remain in their places of ministry and 
immediately apply to their context what they learn in class. Our Teaching Parish program allows eligible United 
Methodist students to serve as pastors in local churches while they’re enrolled—they earn a salary as they earn 
course credit and pastoral experience, plus they are mentored by an experienced United Methodist elder.
Candler’s student body continues to reflect the diversity and breadth of the Christian faithful, with an enrollment 
of 453, reflecting 51 percent women, 39 percent people of color (U.S.), and a median age of 27 among MDivs. 
Students represent 44 denominations, with half coming from the Methodist family. 
Candler has a deep commitment to alleviating student debt and promoting financial literacy. In 2018-2019, 
we awarded $5.8 million in Candler scholarships, with 100 percent of MDiv students receiving aid. Plus, our 
comprehensive “Faith & Finance” program teaches money management skills that serve our students now and will 
continue to serve them—and the churches they lead—well into the future. 
Candler draws considerable strength and inspiration from its relationship with The United Methodist 
Church. Our ability to fulfill our mission of educating faithful and creative leaders for the church’s ministries 
throughout the world depends upon your prayers, partnership, and support. Thank you for the countless ways 
you advance this vital ministry in the life of our denomination. Visit us in person or online at candler.emory.
edu to see firsthand how Candler prepares real people to make a real difference in the real world. 

~ Jan Love 
Mary Lee Hardin Willard Dean and Professor of Christianity and World Politics 

Candler School of Theology

http://www.candler.emory.edu
http://www.candler.emory.edu


140     Holston annual conference

Tennessee Wesleyan University
Tennessee Wesleyan University continues to make good progress on a 
number of its strategic initiatives. 
New Academic Offerings
TWU continues to strengthen and expand its academic offerings. We await approval to offer a master’s in 
occupational therapy, a master’s of arts in teaching, and final accreditation approval of a bachelor’s in social work. 
Faith in Service Programming
TWU’s “Love Thy Neighbor Project” is a direct service initiative focused on addressing food insecurity issues as 
part of a greater mission to eliminate poverty in the Athens and McMinn County communities. Specifically, the 
Love Thy Neighbor Project includes a campus and community food bank for food insecure community members 
throughout McMinn County, a weekend back sacks program for impoverished K-12 students in McMinn County, 
and a mobile food pantry to serve low-income communities in food deserts. 
The Love Thy Neighbor Project also serves community members through partnerships with multiple organizations 
throughout the community. Three AmeriCorps VISTA Members oversee the three components of the Love Thy 
Neighbor Project, and TWU students, faculty, staff, and friends serve as volunteers.
Families in need can "shop" the client-choice food bank once per week, which focuses on providing fresh produce, 
dairy, and bakery items. Items are also delivered to community partners each week to distribute to clients in need 
(ex: Women at the Well, Grace & Mercy Ministries, etc.). Status as a low-income household is determined by 
standards set by the USDA for household size and monthly income. Approximately 48 households are served each 
week through the campus food bank.
The Back Sacks program provides low-income students with food they might not otherwise receive for weekends 
and holidays. Each back sack contained a protein, canned vegetable, fruit cup, drink, breakfast item, and snacks. 
Students are identified by the guidance counselors and principals in our partner schools, McMinn County High 
School and Etowah City School. Approximately 70 back sacks are distributed to local children each week.
The Mobile Food Pantry provides low-income families with an average of 61 pounds of food, including fresh fruits 
and vegetables. The MFPs are set up like farmer’s markets and allow clients to “shop” for the items they want and 
will use. Status as a low-income household is determined by standards set by the USDA for household size and 
monthly income. The Mobile Food Pantry serves 130 families each month.
The Residence Life staff coordinated shoeboxes for Operation Christmas Child in November. The TWU campus 
donated 46 shoeboxes. Additionally, the TWU campus community sponsored over 75 local children for our annual 
Angel Tree campaign at Christmas. The TWU/Fort Sanders Nursing students assembled and distributed 30 Easter 
baskets for “Basket of Smiles”. Basket of Smiles is an organization that shares the meaning of Easter with children 
in homeless shelters in Chattanooga and Knoxville.
Over Spring Break, 25 students, 3 Nursing faculty and 3 Student Life staff members went to Freeport, Bahamas for 
outreach work. The nursing students, pre-nursing, and pre-med students worked with the local hospital and clinics 
to provide health care assistance. The group also painted St. Paul’s Methodist Church in an effort to repair damage 
sustained in recent storms. The group also attended service at St. Andrew’s Methodist Church on Sunday.
Spiritual life at Tennessee Wesleyan University this year has included both large and small group activities. Large-
group events have centered around our weekly Thursday 11:00 a.m. Chapel services. In the Fall Semester, Dr. 
Dover was assisted by Rev. Jessica Boyce, and 173 different students attended at least one chapel service, the 
average attendance was 28, and the average rating for the service was 4.4. The Spring Semester averaged 26 in 
attendance and an average rating of 4.8. These services have featured a variety of speakers, including TWU faculty 
and students, and the student instrumentalists and vocalists of the Chapel Worship team. 
Small group activities have focused on the activities of our three campus ministries, Wesleyan Christian Fellowship, 
Baptist Campus Ministries, and Fellowship of Christian Athletes, which form the core of the student-led ministry on 
campus. FCA, in particular, has seen tremendous growth, and has made a significant impact on the TWU campus. 
In addition, both the Athens and Knoxville campuses participated in the 7-week “Pray for Me” opportunity, which 
ran from October 1 – November 19. 62 students and staff from the Athens campus and 15 from the Knoxville 
Nursing campus participated with a prayer partner in daily reading from the Pray for Me book, as well as keeping a 
prayer ‘log’ or ‘journal.’
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In August of 2018, L. Gregory Jones, the Ruth W. and A. Morris Williams Jr. Distinguished Professor of Theology 
and Christian Ministry, began serving as dean following Elaine Heath’s departure. Jones, who earned M.Div. and 
Ph.D. degrees from Duke, was previously dean of Duke Divinity from 1997-2010. Jones was asked to lead the school 
in enhancing its ties with church constituencies, strengthening its academic credibility, attending to cultural challenges, 
and addressing financial challenges. As he assumed the role of dean, Jones noted, “We need to build bridges across 
various divides in the church, the academy, and across society. Christian faith can play a significant role in this bridge 
building.” This academic year Duke Divinity School has been working steadily on these tasks.
Admissions: Duke Divinity School welcomed an entering class of approximately 200 new students from 30 different 
states and several countries, including China, South Korea, the UK, and Zimbabwe. Our Master of Divinity program 
remains central to our identity, enrolling 112 students. Our Master of Theological Studies and Master of Arts in 
Christian Practice programs received enrollments of 24 students and 14 students, respectively. The Master of Theology 
(nine students), Doctor of Ministry (22 students), and Doctor of Theology (four students) all had strong enrollment. 
Our new Certificate in Theology and Health Care saw enrollment double this year to eight students. The ages of 
students enrolled in the M.Div. program range from 21 to 69, with a median age of 23, and students from minority 
groups comprised more than 22 percent of incoming M.Div. students, with black students making up 15 percent. 
Across all degree programs at the Divinity School, 32 percent of the incoming class identified as a race/ethnicity 
other than white (an increase from 26 percent last year). Black students made up 18 percent of all students; Hispanic 
students, two percent; Asian students, seven percent; and American Indian students, one percent. For the first time, 
the majority of students entering the Doctor of Ministry program identify as an ethnic group other than white. Female 
students made up 51 percent of incoming M.Div. students, while males were 49 percent. It was only the second time in 
school history that the incoming cohort of M.Div. students had a female majority (2005 being the other year). Across 
the degree programs, 42 percent of students in the incoming class were female, and 58 percent were male. There 
were 23 denominations represented in the M.Div. entering class, with 55 percent affiliated with The United Methodist 
Church (up from 41 percent last year). Nondenominational students made up 17 percent of the new M.Div. students; 
Baptists, eight percent; and Anglican-Episcopal, three percent. 
New Faculty: Several new faculty members joined the Divinity School community in July 2018, demonstrating Duke 
Divinity School’s ongoing commitment to the church, the academy, and the church’s witness in the world. 
• Christopher Beeley, the Jack and Barbara Bovender Professor of Theology, Anglican Studies, and Ministry 

and director of the Anglican Episcopal House of Studies, is an Anglican priest and a founding member of the 
Episcopal Gathering of Leaders. He has ministered in parishes in Texas, Indiana, Virginia, and Connecticut. Prior 
to joining the Duke faculty, Beeley taught for 16 years at Yale Divinity School.

• David Emmanuel Goatley, research professor of theology and black church studies and director of the 
Office of Black Church Studies, is ordained in the National Baptist Convention, USA, and serves in leadership 
capacities with the NAACP, Lott Carey Baptist Foreign Mission Society, and the Baptist World Alliance and the 
World Council of Churches. He was for 23 years the executive director of the Lott Carey Baptist Foreign Mission 
Society.

• Jan Holton, associate professor of the practice of pastoral theology and care, is an ordained elder in the 
Virginia Annual Conference of The United Methodist Church. Holton most recently served in an extension 
ministry with Integrated Refugee and Immigrant Services (IRIS) in New Haven, Conn., and was a member of the 
faculty at Yale Divinity School from 2006 to 2015.

• Patrick T. Smith, associate research professor of theological ethics and bioethics and a senior fellow at the 
Kenan Institute for Ethics at Duke University, is also associate faculty with Trent Center for Bioethics, 
Humanities, and the History of Medicine. Smith is licensed and ordained with the National Baptist Convention, 
USA and comes to Duke from Gordon-Conwell Theological Seminary and Harvard Medical School.

Duke Divinity School

Dr. Dover and Dr. Augustine Bocco accompanied 7 students to the Urbana 2018 Student Missions Conference in 
St. Louis, Missouri, during the Christmas break. This Conference is held every three years, and consists of daily 
Bible Study, daily worship services, and the opportunity to visit with representatives of over 300 mission agencies, 
schools, and ministries. 
The Knoxville Nursing campus also has a thriving spiritual life, with the annual “Blessing of the Hands” ceremony 
taking place in September, and an active chapter of Nurses Christian Fellowship meeting weekly on Mondays for 
support and encouragement. With God’s blessings, the spirit of Tennessee Wesleyan University remains vital as it 
strives to prepare students for a life of leadership and service in an ever-changing global community.
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United Methodists: Professor Kate Bowler's memoir, Everything Happens for a Reason: And Other Lies I’ve 
Loved, made The New York Times’ hardcover nonfiction bestseller list and received significant national recognition in 
mainstream and Christian media. The related podcast, “Everything Happens with Kate Bowler,” returns for a second 
season with new episodes on how people have faced dark times in their lives. Bowler, Sujin Pak, and Edgardo 
Colon-Emeric, all United Methodist faculty members, received tenure and promotion to the rank of associate 
professor in recent months. On July 1, 2018, Pak began serving as vice dean of academic affairs and Colon-Emeric 
started as director of the Center for Reconciliation. Jeff Conklin-Miller began serving as director of the Methodist 
House of Studies at the same time. Beginning February 1, 2019, Laceye Warner fills the new role of associate dean 
for Wesleyan engagement.
Looking to the Future: The Divinity School continues to discern fresh strategies to respond faithfully and wisely to 
the changing dynamics of the church, the academy, and the world. An example of our strategic work is a new focus 
throughout the school on Thriving Communities. Through this focus we are concentrating on the centrality of healthy 
congregations and gifted pastors in cultivating thriving communities. This approach offers opportunities to build on 
Duke Divinity School’s traditional strengths, but in a new key. We look forward to cultivating even stronger synergies 
among our work with the Clergy Health Initiative, Thriving Rural Communities, Hispanic House of Studies, and 
a revised Field Education program (all generously supported by The Duke Endowment), alongside longstanding 
commitments to the Office of Black Church Studies, the Anglican/Episcopal and Baptist Houses of Study, and 
initiatives in Leadership Education; Theology and the Arts; and Theology, Medicine, and Culture.
Duke Divinity School is grateful for the strong ties that bind “the people called Methodist,” and we look forward to 
serving together as we bear witness to God’s future with hope.

Respectfully submitted,  
L. Gregory Jones, Dean, Duke Divinity School

Methodist Theological School in Ohio
Thank you for this opportunity to bring you news from MTSO. 
Full-tuition pledge extended to those pursuing United Methodist candidacy 
MTSO has announced a groundbreaking full-tuition pledge to every prospective student who is pursuing United 
Methodist candidacy as an elder or deacon. The school’s financial-aid experts will assist the prospective student in 
locating and applying for scholarships from numerous sources. If scholarships from those sources don’t cover the 
full tuition, MTSO and its donors will make up the difference, leaving the student with no out-of-pocket tuition 
expense. This pledge is extended to qualified prospective students who apply by July 1 for the 2019-20 academic 
year. The MTSO admissions staff is happy to answer questions at 800-333-6876 or admissions@mtso.edu. 
Master of Arts in Social Justice program launched 
In August of 2019, MTSO will welcome the first students pursuing the school’s new Master of Arts in Social Justice 
degree. This 39-hour, two-year professional master’s degree takes full advantage of MTSO’s unique ethos. The 
MASJ offers an interdisciplinary core curriculum combining ethics, theology, public leadership, sacred texts and 
spirituality. Students also will choose from among social justice-oriented elective courses to sharpen their focus in 
areas of interest such as race, immigration, human sexuality, climate, disability and labor exploitation. MASJ core 
classes include on-campus and online learning. All on-campus core classes will meet on Monday and Wednesday 
evenings. Coursework includes a cross-cultural immersion trip and a customizable 280-hour internship.
Ohio Northern and MTSO announce 3+3 M.Div. program 
Ohio Northern University and MTSO have teamed up to offer incoming college students a unique 3+3 program 
leading to a Master of Divinity degree. The program is the only one of its kind in Ohio and one of only a few in 
the country. The typical path to an M.Div. requires seven years of undergrad and graduate study. Through the 3+3 
program, students will save time and money by completing the degree in six years. Starting the program at ONU in 
Ada, they may choose one of three majors: religion, youth ministry, or religion and ecology. The next step is three 
years of study at MTSO. After their first year at MTSO, 3+3 students will complete a Bachelor of Arts degree from 
ONU. After completion of seminary coursework, they will earn an MTSO M.Div.

Respectfully submitted
~ Danny Russell, director of communications

mailto:admissions%40mtso.edu?subject=
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Wesley Theological Seminary
Fostering wisdom and courage
Wesley Theological Seminary, celebrating our 60th year in Washington, DC, has 
equipped Christian leadership for nearly 150 years. We prepare students to lead 
innovative ministries while remaining grounded in our biblical and theological traditions. 
President David McAllister-Wilson writes in his new book, A New Church and a New 
Seminary, “Leadership requires a seminary to foster both wisdom and courage.”
Our faculty is chosen to prepare these kinds of leaders. In the past year, we welcomed 
Academic Dean Phil Wingeier-Rayo, Ph.D. plus two new faculty, the Rev. Lorena Parrish, Ph.D., Associate 
Professor of Urban Ministries and Director of the Community Engagement Institute, and the Rev. Anna Petrin, 
Ph.D., Associate Professor of Worship and Chapel Elder. Learn more about all the remarkable scholars on 
Wesley’s faculty at https://www.wesleyseminary.edu/faculty-2/
Whether you are clergy or laity, an alumnus or a prospective student, looking for master’s or doctoral work, 
or continuing education or simply deeper knowledge, Wesley stands ready to support you in your current 
and future call to ministry. Here are a few ways Wesley can help you grow in the wisdom of the faith and the 
courage to lead. 
Discover exciting pathways to seminary studies
Wesley offers an 81-hour Master of Divinity, a 36-hour Master of Arts and a 60-hour Master of Theological 
Studies. Wesley equips all those called to serve for ordained Elder and Deacon ministries or to other 
ministries beyond the pulpit. 
Some are able to take advantage of our modern and affordable on-campus housing and food service to be 
full-time residential students, living in an exciting international capital. But we understand the struggle to 
balance life, family, ministry, and finances. So, Wesley’s Master of Divinity degree can now be completed 
via online, weekend, short-term intensive, and weeknight courses in 5 years, designed for those with busy 
ministry, work, and family lives. Check out upcoming flexible course offerings for Summer and Fall 2019 at 
http://www.wesleyseminary.edu/admissions/try-a-class-3/
In our 3+3 Fast Track B.A./M. Div. program, in partnership with Shenandoah University, students enter 
ministry with less debt after earning their degrees in six years.  
Learn more at www.wesleyseminary.edu/3+3degrees.
Wesley provides more than $2 million dollars annually in scholarships thanks to the consistent support of 
graduates, congregations, and friends. Our new Generaçion Latinx Scholarship joins our many merit-based 
scholarships that enable students to afford seminary education. The Community Engagement Institute 
at Wesley embraces a vibrant vision to be the premier center for churches and faith-based organization 
engage their communities. Our Community Engagement Fellows program prepares students to engage 
in entrepreneurial ministry. Generous stipends are available for each Fellow while they complete their 
M.Div. degree. Students can focus their fellowship on Public Theology, Urban Ministry or Missional Church. 
Meet our current Fellows at https://www.wesleyseminary.edu/admissions/community-engagement-fellows/
Take your ministry to the next level
Wesley is a leader in Doctor of Ministry programs in specialized tracks that can include international 
study. Our 2020 tracks will include Church Leadership Excellence, offered in conjunction with Wesley’s 
internationally respected Lewis Center for Church Leadership and Life Together: Spirituality for 
Transforming Community, and a track designed for military chaplains. Find out more or apply at  
www.wesleyseminary.edu/doctorofministry/.
Wesley also offers opportunities for individual study without pursuing a degree. The Certificate in Faith 
and Public Life explores the foundations of public theology, religious freedom, and civil discourse through 
graduate courses.  
For more information, visit www.wesleyseminary.edu/ice/programs/public-theology/public-life/
A Certificate in Wesleyan Studies is available online via the Wesley Theological Seminary Lay Academy. 
Topics include United Methodist identity, early church history, Christian ethics, interfaith relations, and the 
intersection of faith and science. The courses can also be taken for personal education and enrichment. More 
information can be found at www.beadisciple.com/wesley/. 

https://www.wesleyseminary.edu/faculty-2/
http://www.wesleyseminary.edu/admissions/try-a-class-3/
http://www.wesleyseminary.edu/3+3degrees
https://www.wesleyseminary.edu/admissions/community-engagement-fellows/
http://www.wesleyseminary.edu/doctorofministry/
http://www.wesleyseminary.edu/ice/programs/public-theology/public-life/
http://www.beadisciple.com/wesley/
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Enrich your congregational outreach and explore new dimensions of ministry 
The Lewis Center continues to be on the leading edge of research for the local church. The Lewis Center’s 
Leading Ideas e-newsletter is now the go-to source for over 20,000 people in ministry each week. From this, 
we’ve launched a new podcast – Leading Ideas Talk. Sign up or listen at www.churchleadership.com/. And 
look for new practical online courses at lewisonlinelearning.org.
From their new location at The Methodist Building on Capitol Hill, the Center for Public Theology, under 
the leadership of Distinguished Professor of Public Theology Mike McCurry, equips pastors, seminarians, 
people of faith, and the media to create spaces for civil dialogue at the intersection of religion and politics. 
In its second year, the Center’s Faith and Public Life Immersion for undergraduates offers a week-long 
experience of study and encounters with public theologians and those advocating for justice in Washington. 
For more information, visit http://www.wesleyseminary.edu/ice/programs/public-theology/.
The Luce Center for Arts and Religion is the only seminary-based program uniting arts and theology. 
The Luce Center offers regular classes and workshops with visiting artists. For information on past and 
upcoming opportunities visit www.luceartsandreligion.org. 
The innovative online Health Minister Certificate Program prepares congregations for public health work 
in their parishes. Contact Tom Pruski at tpruski@wesleyseminary.edu for more information or to register for 
future certificate classes. 
The African American Church Studies Master of Divinity specialization gives contextual preparation for 
the opportunities and challenges our future leaders may encounter in African American churches, while the 
Public Theology specialization allows master’s degree students to gain community leadership and advocacy 
skills. Learn more at https://www.wesleyseminary.edu/admissions/african-american-church-studies/ or 
https://www.wesleyseminary.edu/ice/programs/public-theology/
Through the Wesley Innovation Hub, a research project funded by the Lilly Endowment, we are working  
with 20 local congregations to design innovative ministries as models for ministry by and for young adults. 
Follow the work and connect with resources at www.wesleyseminary.edu/wesley-innovation-hub/. 
Stay connected: Contact us at (202) 885-8659 or admissions@wesleyseminary.edu about how Wesley’s 
degree programs can equip you for your next step in ministry.
Ready to join in our mission? Find out more about how you can be part of the future of Wesley at  
www.wesleyseminary.edu/support/. Join the Wesley Community online via Wesley’s social media,  
www.facebook.com/wesleyseminary, on Instagram at wesleyseminary, and on Twitter at WesleyTheoSem  
or sign up for our electronic newsletter, eCalling, at www.wesleyseminary.edu/ecalling.

Photo courtesy of Lake Junaluska

http://www.churchleadership.com/
http://lewisonlinelearning.org
http://www.wesleyseminary.edu/ice/programs/public-theology/
http://www.luceartsandreligion.org
mailto:tpruski%40wesleyseminary.edu?subject=
https://www.wesleyseminary.edu/admissions/african-american-church-studies/
https://www.wesleyseminary.edu/ice/programs/public-theology
file:///C:\Users\bludlum\AppData\Local\Microsoft\Windows\Temporary Internet Files\Content.Outlook\9YFCKJZM\www.wesleyseminary.edu\wesley-innovation-hub\
mailto:admissions%40wesleyseminary.edu?subject=Admissions%20at%20Wesley%20Seminary
http://www.wesleyseminary.edu/support/
http://www.facebook.com/wesley
http://www.wesleyseminary.edu/ecalling


reports    145

Hinton Rural Life Center
Hayesville, NC

Inspired by Jesus Christ, Hinton Rural Life Center's purpose is to engage individuals, congregations, and 
communities in transformation through retreat ministry and missional outreach.
Don’t just go to church. Be the Church. This motto describes Hinton Center pretty well. Like a church, our campus 
is a physical place where people come to worship, learn, and serve, as well as retreat, reflect, and renew. But, 
Hinton Center is more than just a place. Through our ministries and mission outreach opportunities, we engage 
individuals, groups, churches, and organizations – both local and from across the Southeastern Jurisdiction -- 
in ways that impact our rural Appalachian community, improve quality of life, and give hope. As we focus on 
loving God and loving neighbor, our prayer is that everyone who connects with Hinton Center – whether as a 
guest, volunteer, mission team member, workshop participant, local homeowner, business owner, or partnering 
organization – experiences God’s transforming love. 
In 2018, guided by our Quality of Life Study, Hinton Center made homes safer and healthier, encouraged 
understanding of mental health and substance use, and promoted community-wide volunteer opportunities. We’ve 
been awarded numerous grants and continued to strengthen our ministries both on and off campus. Our 2018 
ministry highlights include:

• Received over $575,000 in grants, including funding for:
• Youth and adult leadership programs, such as Leadership Chatuge, funded by a grant from The Duke 

Endowment
• Mental Health First Aid training, through the Evergreen Foundation; our staff has provided MHFA training 

for educators in the Clay County and Cherokee County school systems
• Young Clergy Initiative funding, from the UM General Board of Higher Education and Ministry; this 

funding supported a “God Powered Search” leadership training event for high school students interested in 
serving as future summer mission outreach staff. 

• Served 334 families through our Firewood, Christmas Cares, and Safe and Healthy Home Repair ministries 
• Completed 237 home repair projects for 29 homes
• Hosted 51 church mission teams, with 46 from the SEJ
• Completed our Lakeside Worship Center, with significant help from the NOMADS team led by Jim and Mary 

Jo Reeves; began hosting our annual Easter Sunrise Service there
• Launched a regional Volunteer Center promoting ministry through service in the community, with over 25,000 

volunteer hours in 2018
• Produced 785 pounds of food from the Hinton garden, used in our dining services and distributed to food 

programs in our community
We also launched two new initiatives to promote Hinton’s resources and mission opportunities 
throughout the SEJ:

• Our Hinton Ambassadors Ministry equips ten clergy from different annual conferences in the SEJ to represent 
Hinton Center in their ministry settings, each serving as a resource for information on Hinton Center’s 
ministry and mission offerings in his/her annual conference. They include: David Fuquay (FL); Laura Plaster 
(Holston); Ed Trimmer (TN); Adlene Kufarimai (N AL); Shannon Boaz (KY); Joshua Goocey (NC); Rebekah 
Ralph (WNC); Ed Archer (N GA); Bill Culpepper (S GA); Jonathan Tompkins (SC).

• Hinton Center is helping to sponsor FCF Confirm confirmation retreats at Lake Junaluska. Our presence at 
these retreats is introducing a new generation of United Methodists to Hinton Rural Life Center as a place 
where they can go to retreat and serve … and BE the Church! 

Respectfully submitted, 
~ Dr. Jacqueline Gottlieb 

President and CEO, Hinton Rural Life Center
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GraceInside Prison Chaplain Service 
United Methodist affiliated staff:

• Chaplain Michael Blythe (Greensville Corr. Ctr. - S-1 Cluster)
• Chaplain Donna Smith (Greensville Corr. Ctr. - S-2 Cluster)
• Chaplain Paul Ritter (Keen Mtn. Corr. Ctr. & Marion Corr. Treatment Center)

Methodist Representatives to Gracelnside’s Board of Trustees:
• Rev. Marilyn Heckstall, Liaison to Bishop Sharma Lewis (Virginia Conference UMC)
• Rev. Kevin Richardson, Liaison to Bishop Mary Virginia Taylor (Holston Conference UMC)
• Dr. John Spencer (Virginia Conference UMC; Chair, Development Committee)

With a mission field of more than 30,000 men and women, Gracelnside’s mission to “save lives from the inside 
out” places over 30 amazing chaplains in 32 of Virginia’s major state prison facilities. Unique in the United States 
as a Christian organization, Gracelnside is privately funded and has appreciated the support of the United Methodist 
denomination (one of our founders) from our beginning in 1920. Your enduring commitment to Jesus’ mission 
behind bars helps incarcerated men and women. Because of you, they can find that essential connection to Jesus 
Christ and His redemptive love through worship services, baptisms, Bible studies, grief groups, recovery programs 
and pastoral care. You are building the Kingdom and making disciples! Here is a recent note received from “M.”
“Chaplain, I’m not sure if you remember me, but I was on the worship team at Brunswick Women’s Work Center. I 
was incarcerated for 5 years. I’ve been home for a year now and my faith is stronger than ever, and it’s because 
of you and what you taught me! I’m getting my CSAC {Certified Substance Abuse Counselor) state certification, 
and I’m hoping to be able to help and give back. I will never forget being locked up and that feeling of being lost 
and forgotten. Very few people in there made me feel human (instead of being just a number). My calling is to 
help spread the Word - to help heal and to bring up women’s self-worth so they can be the mothers their children 
need them to be. Please let me know how and what I can do to help my sisters in Christ. I want them to know and 
believe that they’re worth so much - more than just a DOC resident or a prisoner. I want to help Thank 
you!”
The more time we spend behind bars, the more difference we can make - together! Grace Inside received its new 
5-year contract with the Virginia Department of Corrections in 2019. With changes to the contract, Gracelnside 
is in a stronger position than ever before. We celebrate that with your partnership and with the recognition of the 
DOC the value of state prison chaplaincy in Virginia has now increased from just over $18 an hour to the national 
standard of $25 an hour! Our chaplains now at last have a living wage! We also celebrate the fact that the amount 
of the money received from the Inmate Commissary Fund (i.e. non-taxpayer funds) through the DOC remained 
constant and did not decrease.
However, because of the hourly wage increase and limitations from the legislature, the DOC was forced to reduce 
its chaplaincy funding at many/most facilities, resulting in reduced chaplaincy hours under the contract. Because of 
your care, though, Gracelnside was able to protect wages and bolster services at most facilities! You are helping 
us provide 1,000 additional hours of chaplaincy over and above the DOC contract! Praise God! Thank you SO 
much for caring and for continuing to help us strive towards our goal of full-time chaplaincy at all major facilities 
(and appropriate levels of care at smaller facilities). We love you SO much in the Lord, and we thank you from the 
bottom of our hearts!!!

Keeping Grace Inside,
~ Rev. J. Randy Myers, President
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Petitions & Resolutions Committee
Resolution 1: Every Barrier Down: Toward Full Embrace of all Women in Church and Society
The petitions and Resolutions Committee endorses this Resolution for Conference approval. Like the other 
Resolution, the Committee felt that this Resolution is a timely reminder and reaffirmation of long standing 
aspirational goals for the inclusion of women in all facets of the life of Holston Conference and the UMC.

Resolution 2: Black Methodists for Church Renewal
The Petitions and Resolutions Committee endorses this Resolution for Conference approval. The Committee felt 
that this Resolution is a timely reminder and a reaffirmation of a long-standing commitment of Holston Conference 
and the UMC to encourage diversity and include persons of color on all Conference committees, teams, task forces, 
the cabinet, etc.

Resolution 1

Every Barrier Down:  
Toward Full Embrace of All Women in Church and Society

All of you who were baptized into Christ have clothed yourselves with Christ. 
There is neither Jew nor Greek; there is neither slave nor free; nor is there male and female, 

for you are all one in Christ Jesus. (Galatians 3:27-28)
As the Church of Jesus Christ enters its third millennium, women continue to heed the call to transform the Church 
and the world in the name of the One who names us and claims us all for witness, mission and earth-shaking 
transformation.
As much as he was a product of his era—one admittedly marked by gender, class, religious, and community 
exclusion—Jesus Christ brought to us a ministry of transformational invitation. The Living Christ invited—and still 
invites—to a common table of grace, justice, and power, people who had never before been invited to the religious 
power tables, including women, cultural and religious minorities, social outcasts, and disreputable community 
sinners.1 And women, in claiming their voice in the new faith movement ignited by the Messiah, became leaders 
in expanding that movement and in pushing further for inclusion of Gentiles in what was then viewed as Jesus’ 
renewal of Judaism.
Women, in fact, advocated for and sought to protect the inclusive equality of discipleship called forth by Jesus. In 
this way, they challenged the Jesus movement to remain true to the new vision of human relationship that Jesus 
initiated by extending its table fellowship, sharing the message of the coming reign of God and inviting Gentiles 
(non-Jews) to share in that reign.1 Jesus treated women with dignity and respect, challenged the conventional 
sexism of his day, and forever redefined the role of women in the church and society.
As with many expressions of the Christian faith, it took The United Methodist Church and its forebears a while to 
capture Christ’s vision. In 1770, the first Methodist woman was appointed a class leader in the United States; in 
1817, women were allowed to hold prayer meetings but denied a license to preach; in 1884 Anna Howard Shaw’s 
ordination by the Methodist Protestant Church was ruled out of order; and full voting rights for women in the 
Methodist tradition were not universally recognized until 1956.
Since that time, however, God’s call to women as preachers, teachers, administrators, mission workers, treasurers, 
lay leaders, trustees, peace-with-justice advocates, voting rights’ workers, Christian educators, and evangelists 
has blown a fresh breath across the globe and throughout the Church on the wings of the Holy Spirit, despite the 
rise and fall of our denominational enthusiasm for addressing sexism, gender bias, prejudice, and bad theology. 
God has done great things with us and, sometimes, in spite of us. Among the victories celebrated throughout our 
denomination’s history:

• twenty-seven percent of United Methodist pastors in local churches today are women, compared with less 
than one in 100 in 1972;

• of the 66 active United Methodist bishops around the world, 13 are women; 11 in the US and 2 in central 
conferences. Of the US women bishops, nine are white and two are Latina. No other US racial-ethnic group is 
represented among women bishops. In 2012 the first woman bishop was elected to serve in Africa. Since 2012 
there has been no black US woman among the active United Methodist US bishops;
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• The United Methodist Church gave to the world the first African American (Leontine T. C. Kelly, 1984) and 
first Latina (Minerva Carcaño, 2004) bishops in mainline Christendom;

• women comprise half of all students enrolled in United Methodist seminaries and seeking ordination;
• United Methodist Women is the largest and most prolific mission working entity on behalf of women, 

children, and youth in our denomination, with ministries of education, discipleship, economic and social 
development, health care, advocacy, and empowerment in over 120 nations around the world.

In many ways The United Methodist Church has been a standard-bearer among Judeo-Christian faith communions 
in terms of full inclusion of women in the life, ministry, and witness of the institutional church and its regional and 
local expressions. However, if we ask, “Is The United Methodist Church a credible and reliable witness to Christ’s 
exemplary embrace of all women as valued, respected partners in the total institutional life and global witness and 
impact of the Church?”—the honest answer is not yet. We still fall short when it comes to living out the challenge 
of Galatians 3:27-28, which declares men and women are truly one in Christ. There are still areas of leadership, of 
professional ministry, of decision-making, and of areas of discipleship for which the Church will not trust, value, 
revere, or allot resources to women to the same degree as their brothers in the faith. Some recent examples include:

• a number of United Methodist congregations in 2007 still flatly refuse to accept a woman as senior pastor and 
are especially opposed to receiving a woman in a cross-racial clergy appointment. In 2006, a racial-ethnic 
clergywoman assigned to an Anglo church was allegedly menaced by members to dissuade her acceptance of 
the appointment. In another instance, laity threatened to leave the congregation unless the woman pastor wore 
a dress instead of slacks to prove she was “a real lady”;

• in a 2007 survey of local United Methodist congregations, 18 percent said they do not have women serving as 
ushers (an increase over 2004), and local church chairpersons of the church council, finance, and trustees are 
still overwhelmingly men and not women;

• United Methodist membership in the US is declining among young women (and men) and people of color, 
particularly among those in low-income communities;

• according to the most recent “Clergy Age Trends in The United Methodist Church 2014” report from the 
Lewis Center, the number of female elders under the age of 35 has increased from 38 percent in 2013 to 39 
percent in 2014;

• a number of lay and clergy respondents to a survey on sexual harassment in the church mandated by the 
2004 General Conference dismissed any ministries related to empowering women and addressing sexism as 
“political crap,” which “has nothing to do with spreading the good news of Jesus Christ”;

• a woman district superintendent reportedly was called a “bitch” when she disagreed with a male colleague 
during a meeting of the conference cabinet;

• several prominent Church leaders—including bishops—have joined with secular society in decrying “the 
tyranny of diversity” and retreating from the work of undoing racism and sexism;

• such things as: “We need to stop worrying about politics and focus on the gospel . . .” (that is, as long as the 
gospel is interpreted in a way that continues to privilege North Americans, white people, and males); and 
“We’ll accept a woman or person of color as long as she’s qualified” (Could this infer that white men are 
automatically assumed to be qualified and that women and people of color get their jobs because of some 
other criteria, not because of their gifts and talents?);

• the United Methodist Women’s national organization is under attack for having too much money and too 
much power in the hands of a women-controlled board of directors. Proposals by opponents include reducing 
the number of United Methodist Women directors who can also serve on the General Board of Global 
Ministries in the interest of “gender balance”;

• complaints of alleged sexual abuse of women by lay and clergy leaders in church settings are on the rise, 
according to the General Commission on the Status and Role of Women;

• women comprise 54 percent of total members of our denomination, yet account for less than 30 percent 
of ordained ministers, and only 27 percent of the top-paying offices in US annual conferences (treasurers, 
chancellors, and directors of connectional ministry);

• of 20 active bishops who oversee the work of the church in Europe, Africa, and the Philippines, only two are 
women.

According to United Methodist theologian and ethicist Rosetta Ross, the defining characteristic of an authentic 
Christian community is that we love one another as God loves us. Such love is not a passive, merely personal 
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emotion, but requires that we constantly strive to be in right relationship with one another, that we pursue justice 
and well-being for all, and that we be courageous in undoing that in the community that stymies the building of 
God’s beloved—and loving—community.2

In fact, Dr. Ross asserts that agapé love in the Christian understanding is love that “affirms the dignity and value 
of life,” and depends on the “interrelatedness of all relationships—intimate or corporate, public or private,” as 
expressed through the actions, practices, and behaviors of individuals and the corporate Christian community.
“Whatever we love with the social love of agapé—our understanding of a particular movement; persons living in 
war zones or without clean drinking water; communities of which we are a part; the cause of justice; or the natural 
beauty of creation—is evident in our expressions of faithful attentiveness to it,” concludes Dr. Ross, who is also a 
South Carolina United Methodist clergywomen.
The United Methodist Church, as a community conceived as a corporate expression of Christ’s love for us all, 
has declared its belief in the full equality of women and its desire to embrace women, and has historically decried 
institutional sexism in all forms in every corner of the world. Yet, we are still on the journey to faithful living; to 
“walking our talk”; to emulating Jesus’ model of turning convention on its ear in favor of doing God’s new thing 
when it comes to engaging women as universally respected, full participants in every aspect of our corporate 
and congregational lives. We are still living into what it means to extend agapé love to all the daughters and sons 
of God, beyond the historic patriarchy and misogyny that has marred full participation of women in church and 
society.
Our reliability as an agency of God’s love assumes that we are paying attention to one another and we are seeking 
to empower, to unshackle, to raise up those who are still oppressed, repressed, derided, treated as “less than.” This 
agapé love seeks to make the world better through persistently affirming all life, and we are willing to call all people 
and systems—including our own denomination—to account for how we either empower or repress the children of 
God. Agapé love fears no risk of ridicule or of interrupting business as usual. In fact, God’s love requires that we 
act, even if it means taking positions that are uncomfortable, unpopular, inconvenient, or even frightening. Further, 
it requires courage. To quote Dr. Ross, “We are behaving courageously when we have the resolve to take the actions 
and create the context needed for overcoming challenges we face in seeking to be faithful to what we love and are 
committed to.”
Until we fully affirm the dignity and value, the contributions, the theological perspectives, the concerns, the hopes, 
the recommendations, and even the discourse of and among women, The United Methodist Church will not be 
adequately equipped to make of all disciples, to carry a word of hope and peace and love to a broken world, and to 
demonstrate our authenticity as the incarnation of the life-transforming and barrier-breaking body of Christ.
We therefore ask the General Conference to recommit The United Methodist Church to fulfilling the following 
recommendation as we continue our journey toward dismantling sexism in the church and inviting all women from 
every station to share in God’s welcome table, by challenging the denomination to:
1. Listen anew to women, with new emphasis on women of color. The experiences of racial-ethnic women in the 
United States and women from The United Methodist Church in Africa and the Philippines mirror the parables 
and other Gospel stories of triumph over obstacles, being strangers in a strange land, reinterpreting familiar stories 
for new disciples, and bringing our talk about love and justice in line with our walk, especially as the Church also 
exists in a society that is still racist and sexist. We ask the general agencies to create evangelistic tools, programs, 
educational materials, networks, and opportunities to empower women in the church and society, including specific 
resources for and leadership opportunities offered to women under 35, racial-ethnic women in the United States, 
women from nations beyond the United States, women in recovery from addiction, divorced women, professional 
women, farm women, and skeptical-about-the-church women. We further urge church growth teams to include 
women from these groups in order to help the Church focus more on being a vibrant movement in people’s lives 
instead of just a religious institution. In our leadership development at all levels, the Church must put energy, 
resources, skill and prayerful action into engaging new women in lay and clergy leadership.
2. Champion economic parity and justice, beginning in our own communities. Our largely Western-focused 
denomination must witness in our giving and our living to the power of agapé by working actively for the well-
being of all people. This is particularly critical in our work with women around the world who, with their children, 
are more likely than any other demographic group to live in poverty; to lack access to adequate health care, 
housing, and education; and to lack political power sufficient to transform systems. The United Methodist Church 
must lead the way by valuing the comparable work and worth of women in our churches, agencies, and related 
entities, and by championing such things as affordable child care and health care, pay equity, financial aid, and 
educational support for single women in Africa and the Philippines. Each agency and annual conference should 
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report to the 2012 General Conference on how they have engaged women, including women of color, women from 
Africa and the Philippines, and women under 35.
3. Evangelize and identify, recruit, and develop leaders among women. In recent years, some church pundits have 
claimed that Christian churches have become “too feminized,” and therefore irrelevant and unappealing to men. 
However, these same observers fail to consider that even with decades of male-only leadership among churches, 
and even in the face of narrow and misogynist misreading of the Bible to exclude and blame them for human 
sin, many women have continued to stay actively and joyfully involved in the life of the institutional Church. We 
challenge general agencies and annual conferences to include in church growth and new discipleship strategies 
efforts to reach women of color, young women, poor women, career women, teen girls, older women, immigrant 
women, women survivors of violence, women in prison, women leaving prison, women seeking, women rearing 
children on limited incomes, etc.
4. Adopt a posture of “no tolerance” to sexual violence, harassment, and abuse in church and society. According to 
some estimates by denominational advocates and legal experts, The United Methodist Church has paid more than 
$50 million from 2000 to 2004 in legal fees, counseling, mediation, and reparations related to sexual misconduct 
and abuse in church settings committed by lay and clergy. While sexual misconduct can impact anyone and be 
perpetrated by anyone, most cases involve men as offenders and women and children as victims. If women cannot 
trust the Church to believe them, protect them from abuse, and offer them clear justice when abuse happens, it 
again calls into question the authenticity of the Church’s witness. It could suggest to them that the Church—and, by 
extension, God—does not care about, want, or value the participation of women. We call on the Council of Bishops 
to collaborate with the General Commission on the Status and Role of Women to continue to develop and enforce 
effective policies, laws, and practices and consistent application of those policies and practices to reduce risk of 
misconduct and offer swift and just recompense and remediation for victims when abuse happens.
5. Engage women in theological exploration and shaping and teaching church doctrine. There is no one women’s 
perspective or women’s theology or women’s view of Christianity. What is common among many women in The 
United Methodist Church, however, is that their participation in theological discourse is typically treated as “in 
addition to” the “classical” biblical and theological teachings. Feminist/womanist/mujerista perspectives are often 
considered subversive and treated as suspect. Discussions of gender-inclusive language, reading the Hebrew and 
Greek text through women’s eyes, and liberation theology—especially as discussed by women—are regarded by 
many as a threat to the Christian faith, instead of new and perhaps even more authentic perspectives on it. Further, 
laywomen and clergywomen in local parishes often do not see themselves as theologians, with as much right 
to explore Scripture, to embrace the gospel anew, and to offer their learnings to the wider Church. We urge the 
denomination to affirm the importance of women’s perspectives in theological discussions in the denomination, 
and we applaud the General Board of Higher Education and Ministry for its Women of Color Scholarship Program 
that empowers and engages women of color in theological education and discourse. Further, we ask that the 
board monitor United Methodist seminaries for inclusion of women’s theological perspectives as expressed in the 
number of tenured faculty, etc. Also, we invite the General Commission on the Status and Role of Women to create 
curricula for local churches with teaching tools on inclusive language, sexism, creating a girl-friendly church, and 
myths about women and church leadership. And we ask active members of the Council of Bishops to study with 
pastors and lay leaders in their respective annual conferences on the history of women as preachers and teachers  
in the church, using “Women Called to Ministry,” a six-part curriculum developed by the General Commission  
on the Status and Role of Women and the General Board of Higher Education and Ministry, and available at  
www.gcsrw.org.
6. Create a “report card” on overcoming sexism for each agency and annual conference. The General Commission 
on the Status and Role of Women shall create sufficient monitoring tools, focus-group interviews, desk audits and 
surveys, along with baseline standards in order to evaluate the progress of each annual conference and each general 
agency in terms of full participation of women, dismantling institutional sexism, and addressing sexual misconduct.
Recommended resources: www.gcsrw.org, www.umsexualethics.org; The Journey Is Our Home: A History of the 
General Commission on the Status and Role of Women, by Carolyn Henninger Oehler, 2005; 2008 Resolutions 
#2044, “Sexual Misconduct Within Ministerial Relationships,” and #2045, “Eradication of Sexual Harassment in 
Church and Society.”

http://www.gcsrw.org/
http://www.gcsrw.org/
http://www.umsexualethics.org/
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ADOPTED 2008
AMENDED AND READOPTED 2016
RESOLUTION #3442, 2012 BOOK OF RESOLUTIONS
RESOLUTION #3443, 2008 BOOK OF RESOLUTIONS
RESOLUTION #190, 2004 BOOK OF RESOLUTIONS
RESOLUTION #180, 2000 BOOK OF RESOLUTIONS
See Social Principles, ¶ 163.
1. An End to This Strife: The Politics of Gender in African American Church by Demetrius K. Williams, Augsburg 
Fortress Press, 2004. 
2. “Blazing Trails and Transcending Boundaries Through Love: Women of Color and ‘Religious Work’”  
by Rosetta E. Ross, Associate Professor of Philosophy and Religious Studies, Spelman College,  
Atlanta Georgia, 2006.
From “The Book of Resolutions of The United Methodist Church 2016.”  
Copyright 2016 by The United Methodist Publishing House. Used by permission.
Whereas we ask the Holston Annual Conference to recommit the Holston Annual Conference to fulfilling the 
calling outlined in Social Principles #163 that was amended and readopted 2016 and to overall: Listen anew 
to women, with emphasis on women of color, champion economic parity and justice, beginning in our own 
communities, evangelize and identify, recruit, and develop leaders among women, adopt a posture of “no tolerance” 
to sexual violence harassment, and abuse in church and society, engage women in theological exploration and 
shaping and teaching church doctrine, and create a “report card” on overcoming sexism for each agency and annual 
conference.
Whereas we ask the Holston Annual Conference to fully embrace women, both clergy and laity entirely within 
every aspect of the Holston Annual Conference.
Therefore be it resolved, that the Holston Conference Committee on the Role and Status of Women be the leaders 
in helping the Holston Conference champion the quest to dismantle systems of oppression by actively inviting all 
women to participate fully in the life of the Holston Conference at all levels.
Be it resolved, we encourage the Bishop and Cabinet to appoint women to be senior pastors at the larger churches 
in the conference.
Be it resolved, that local churches should be encouraged to recognize the lack of female leadership in the local 
church and seek to select women as lead pastors as well as chairs of various committees. 
Be it resolved, that a Gender Sensitivity & Full Women Inclusion Training be available to all churches, SPRC’s, 
conference leadership, clergy, and laity in the Holston Conference once per quadrennial.
Therefore be it further resolved that the Holston Conference be committed to the full implementation of the 
guiding social principles as recorded in the Book of Resolutions: Every Barrier Down: Toward Full Embrace of All 
Women in Church and Society in full expression of our commitment to diversity and inclusion.

Submitted,
~ Rev. Sharon L. Bowers, Chairperson 

Committee on Status and Role of Women in the Church
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Resolution 2

Black Methodist for Church Renewal
Whereas we, (the Black Methodist for Church Renewal-BMCR) believe that the Holston Conference would be 
better severed by the “inclusion” of at least one person of color serving on all conference committees, ad hoc 
committees, teams, taskforces, cabinet, extended cabinet and any and all leadership groups. We believe inclusion, 
diversity and “A Seat at Every Table” is critical to the success of the conference and helps to eradicate the sin of 
racism. 
Whereas we believe that every racial and ethnic person has a right to have a seat at the table: Rights of Racial and 
Ethnic Persons-“Racism is the combination of the power to dominate by one race over other races and a value 
system that assumes that the dominant race is innately superior to the others. Racism includes both personal and 
institutional expressions, attitudes, and/or behaviors that accept the assumptions of racial value system and that 
maintain the benefits of this system ... Therefore, we recognize racism as sin and affirm the ultimate and temporal 
worth of all persons. We rejoice in the gifts that particular ethnic histories and cultures bring to our total life”. (2016 
Book of Discipline: Social Principles: II: THE NURTURING COMMUNITY (161) p. 110-162- A). 
Whereas we believe the Holston Conference nominating committee, cabinet and extended cabinet and all 
appointing entities should make these appointments in consultation with Black Methodist For Church 
Renewal (BMCR) and the Holston Conference African American Task Force and people of ethnic decent 
already serving in leadership positions. 
Whereas the BMCR in cooperation with the Holston Annual Conference is willing to provide a list of clergy 
and laity who arc available to serve in an)’ capacity as not to slow up the process. 
Whereas we believe this combined effort will be the BMCR and Holston Conference’s answer to the clarion call to 
inclusiveness and be a Christ like example of what the Book of Discipline means when it states: “We recognize that 
God made all creation and saw that it was good. As diverse people of God who bring special gifts and evidences of 
God’s grace to the unity of the Church and to society, we are called to be faithful to the example of Jesus’ ministry 
to all persons.” (The Mission and Ministry of the Church: Section VI: Called to Inclusiveness (140) page 101).
Whereas the BMCR of the Holston Conference calls for an intentional inclusiveness within our conference: 
“Inclusiveness means openness, acceptance, and support that enable all persons to participate in the life of the 
Church, the community, and the world; therefore, inclusiveness denies every semblance of discrimination. The 
services of worship of every local church of The United Methodist Church shall be open to all persons”. 
“The mark of an inclusive society is one in which all persons are open, welcoming, fully accepting, and supporting 
of all other persons, enabling them to participate fully in the life of the church, the community, and the world”. (The 
Mission and Ministry of the Church Section VI: Called to Inclusiveness (140) page 101). 
Whereas to “The United Methodist Church inclusiveness means the freedom for the total involvement of all 
persons who meet the requirements of The United Methodist Church Book of Discipline, in the membership and 
leadership of the Church at any level and in every place”. (The Mission and Ministry of the Church Section VI: 
Called to Inclusiveness (140) page 101). 
Now therefore, be it resolved that the BMCR requests that the Holston Conference adopt and implement our 
policy, “A Seat At Every Table” as a way to ensure that persons of color in the Holston conference are fully 
included in the workings of the conference, posses empowered leadership and work together to eradicate racism. 
Be it further resolved that the Holston Conference Black Methodist for Church Renewal asks the Holston Annual 
Conference to support the efforts to “A Seat At Every Table” by embodying inclusivity and diversity with the 
implementation of language that supports the “inclusion” of at least one person of color serving on all conference 
committees, ad hoc committees, teams, taskforces, cabinet, extended cabinet and any and all leadership groups. 

Holston Conference Black Methodist for Church Renewal 
~ Rev. Dr. Barbara Doyle, Chairperson
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Section V: Voting for General Conference Delegates

SAMPLE BALLOT Voting Instructions
At this year’s annual conference, we will be electing delegates for the 2020 General 
Conference. The Annual Conference Planning Team has decided to use Scantron ballots, 
like the sample to the left, rather than the electronic devices we have used the last couple 
of times. This will result in a significant cost savings for the annual conference. 
With these ballots, you can use blue or black ink as well as No. 2 pencil. An ink pen 
will be included in your registration bag. Any pen that does not bleed through will be 
acceptable.
As you look at the ballot, please note the top section:
Ballot Number: this will change each time a vote is taken. You will be told what number 
to include in this space.
Bubbles for: 
-General, Jurisdictional 
-Clergy, Laity
Please make sure that you completely fill the bubble when you are casting your vote.
Valid vs. Invalid Ballots: With each ballot, you will be told how many persons you may 
vote for on that ballot. Any ballot on which more than the maximum number of announced 

votes is cast will be rejected by the system and none of the votes on that ballot will count. Therefore, it is important that you listen 
to the instructions and vote for no more than is announced on any particular ballot. Please note: you DO NOT have to vote for the 
maximum number. If the maximum number is 6 and you vote for less than 6–that ballot is VALID and will count. If you vote for 7 or 
more–that ballot is INVALID and will not count.
Ballot Distribution and Voting: Ballots will be distributed by the elected tellers and ushers. In order to receive a ballot you will need to 
stand in your section and one will be distributed to you. Please note, tellers and ushers will be instructed to give ballots only to those 
persons with appropriate colored nametags. (Colors will be announced at annual conference.) These same tellers/ushers will retrieve 
the ballots and take them to the room where they will be run through the Scantron and the voting results will be generated.

Only laity can vote for lay delegates and only clergy can vote for clergy delegates. 
Please note that within the ranks of clergy, only the following persons may vote for General and Jurisdictional Delegates: 

• Full Connection Elders & Deacons (¶35)
• Retired Full Connection Elders & Deacons (¶35)
• Associate Member (¶35; ¶321.1)
• Retired Associate Member (¶321.1)
• Full Connection on Voluntary Leave of Absence (Personal, Family or Transitional) (¶353.7)
• Full Connection on Sabbatical Leave(¶351)
• Maternity or Paternity Leave(¶355.2)
• Medical Leave(¶356)

Conditional Voting for…
Full-Time Local Pastor (¶316.6) 1 
Provisional Members (¶327.2) 2
1) Local pastors who have completed COS or have a Master of Divinity degree and have served a minimum of two consecutive 

years under appointment before the election may vote to elect clergy delegates to General and Jurisdictional Conferences.
2) Provisional members who have completed ALL of their educational requirements may vote to elect clergy delegates to the General 

and Jurisdictional Conferences.
The following are not eligible to be elected as a clergy delegate:

• Persons on Involuntary Leave of Absence (¶354.8)
• Persons on Honorable Location(¶358.2)
• Persons on Administrative Location (¶359.3)
• Clergy under complaint (¶ 362)
• Provisional members(¶35)
• Associate members (¶35)
• Local pastors (¶35)

Who is eligible to serve as a delegate? For laity, standing rule 33 outlines the criteria for lay delegates to General Conference.
For clergy, the Book of Discipline specifies that all Full Connection Elders and Deacons, as well as all Full Connection Retired Elders 
and Deacons, are eligible for election. In addition, Standing Rule 33 gives Elders and Deacons an option to opt out of the process and 
not be considered as a delegate. The names of those persons that have opted out are included in the listing and have a strikethrough on 
their name.
All eligible clergy delegates have been assigned a unique number that will not change during the ongoing voting process. The full list 
of names can be found following this section in the Book of Reports and also found printed in the Book of Worship.
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What if I mess up when filling out my ballot? If you “mess up” by voting for too many or by accidentally voting for 
the wrong person, then you may surrender your intact ballot to a teller/usher who will fold the ballot in quarters and then 
issue you a new ballot. 
The teller/usher will hand such ballots to one of the associate secretaries so that it cannot be accidentally run through the 
machine. Associate secretaries will mark with a bold marker VOID on the front and back of the ballot.
Other Comments on the Process… You are encouraged to read Standing Rules 33-37 in the Book of Reports. These 
rules outline the voting process in more detail.

Bubble Name BALLOT
Number 1 2 3 4 5 6 7 8 9 10 11 12

VOTE SHEET
This page is provided so that you can track the ongoing results of the votes. You are also encouraged to enter the names 
and numbers of some of your preferred candidates on this page. Doing so should help speed up the process and maybe 
even cut down on accidentally filling in the wrong bubble.
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Lay Nominees for 2020 General and Jurisdictional Conferences
ASSIGNED NUMBER FOR BALLOTS

001 Ballard, Emily
002 Eldridge, John
003 England, Sam
004 Frazier, Margaret
005 Gass, Jim
006 Gunnell-Beck, Lauren
007 Hale, Lauri
008 Hall, Becky
009 Holley, Del
010 Kelly, Reagan

011 Kidd, Carolyn
012 Kile, Jeff
013 Kitts, Dawson
014 Kurtz, Karla Spence
015 Lawson, Leamon Burl
016 McEntyre, Charles
017 Mckee, Charlotte B.
018 Miller, Deb
019 Mosby, Donna M.
020 Onks, Amanda

021 Price, Kelly
022 Roark, Nathaniel
023 Stouffer, Suzanne
024 Tilson, Eva
025 Travis, Anne
026 Young, Dan 
027 Carte, Deborah (Jurisdictional Only)
028  Skinner, Ralph (Jurisdictional Only)

001  Ballard, Emily
Student Ministries Assistant Director & Young Adult Coordinator at Concord United, 
Knoxville, TN. She attended General and Jurisdictional Conference in 2016. She aspires to 
represent Holston again in 2020. As a young adult, her goal is to ensure that young people 
have an active voice in the UMC global.

NO PHOTO PROVIDED
002 Eldridge, John
Knoxville attorney, Holston Conference Chancellor, Chair of Holston Petitions and Resolutions Committee, 
Reserve Delegate to General Conference in 2016 and 2019, Delegate to Jurisdictional Conference in 2016, Wesley 
House Board President, active at Church Street UMC.

NO PHOTO PROVIDED
003 England, Sam
Sam has been blessed to serve as Southeastern Jurisdictional Conference 2016 voting delegate, Junior High 
Assembly Assistant Director, Conference Council on Youth Ministries member, and his local church's UMYF 
President. As my biblical namesake recognized, God calls Samuels to work with Elis. In May 2020, Sam graduated 
from law school.

004 Frazier, Margaret
Margaret, 35, is a lifelong United Methodist, former US-2 Young Adult Missionary, and 
Wesley Theological Seminary graduate. She currently develops and coordinates children 
and youth ministries for the Valley Parish in the Appalachian District. She is wife to Rev. 
Caleb Frazier and mother to Ruby (4) and Everett (1).
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005 Gass, Jim
A life-long United Methodist, Jim shares Christ's love with students as the Youth Director 
at Alcoa First UMC. He is the Youth Coordinator for the Smoky Mountain District and 
formerly the Maryville District. Previously, he was at Camp Wesley Woods, where he 
continues to volunteer regularly.

006 Gunnell-Beck, Lauren
Married (11 years) with two children. My current job is a high school teacher, and prior 
to that I worked four years at the Guilford County Health Department. I have currently 
been in the laypersons field for the UMC- Holston Conference since 2004, and member of 
Woodlawn UMC since 1998.

NO PHOTO PROVIDED
007 Hale, Lauri
Longtime member of Munsey in Johnson City - attend and teach Sunday School, UMW, Bible study, Handbells, 
Church Council, SPRC, work with Youth. Currently serving my third term as lay member to Annual Conference 
and serve on the Board of Ordained Ministry. Married with two sons and a daughter-in-law.

008 Hall, Becky
Conference: Chair of Congregational Development, NCD Coach, Annual Conference 
Planning Team. District: Currently District Lay Leader, Chair of Church Extension, 
Superintendency Committee. Local: Church Council, Finance, Trustees, and Missions 
Committee, Dir of two handbell choirs. Have been a delegate to General & Jurisdictional 
Conference four times.

009 Holley, Del
General Conference: Delegate (2008, 2012, 2016), Inter-Jurisdictional Committee on 
Episcopacy, Jurisdictions Study Committee; Southeastern Jurisdictional Conference: 
Delegate (2000, 2004 (alternate), 2008, 2012, 2016), Committee on Episcopacy; 
Holston Conference: Conference Lay Leader, Board of Lay Ministry, Extended Cabinet, 
Nominations Committee, Committee on Episcopacy; Colonial Heights UMC (Knoxville); 
Certified Lay Servant.
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010 Kelly, Reagan
Reagan is the Vice President of Conference Council on Youth Ministries. She attends 
Elizabethton High school and is very active in helping the helpless in her community. If she 
were elected for General Conference, she would consider God and the Youth of the Holston 
Conference before making any decision.

NO PHOTO PROVIDED
011 Kidd, Carolyn
Current Vice-President, Council on Finance and Administration; Secretary, Personnel Resources Committee. 
Jurisdictional Conference Delegate, 2016, serving on SEJ Nomination Committee. Previously served on 
Resurrection Design Team, Conference Nominations Committee. Certified Lay Minister, member of Mt. Pleasant 
UMC, leader of Children/Youth Ministry Team, assigned to Cedar Hill UMC as lay pastor.

012 Kile, Jeff
I am a lifelong east Tennessean and United Methodist who is married 38 years to Nancy 
Dreyer with two adult children and 2 adorable grandchildren. I was a school band director 
for 30 years before retiring in 2012. Now I serve as part time staff at First UMC Oak Ridge. 

013 Kitts, Dawson
The son of a Methodist pastor, the UMC has always been my home. I served on CCYM 
for 4 years, am currently a Tennessee Valley District At-Large member, and currently serve 
on staff at the TTU Wesley Foundation. As a delegate, I can represent young adults as an 
educated Methodist.

014 Kurtz, Karla Spence
For over 25 years has been actively involved in a variety of ministries across Holston at 
local church, district, and conference levels including children, youth, Commission of the 
Status of Role and Women, Domestic Violence Task Force, United Methodist Women, 
UTK Wesley Foundation, and Annual Conference District At Large Member.
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015 Lawson, Leamon Burl
Accepted Jesus Christ in early teens. Worked in industry in technical and managerial 
capacity, then retired. Moved to Cassidy UMC in late 60s and served in many church 
capacities. Beliefs are Biblical based and I desire to identify actions to strengthen the church 
in the community and in society.

016 McEntyre, Charles
I have been a faithful member of The United Methodist Church all my life. I love God’s 
Holy Bible and believe that it should be authoritative for followers of Jesus Christ. I 
currently serve Sulphur Springs as treasurer and lay leader. I am a member of the Wesleyan 
Covenant Association.

017 McKee, Charlotte B.
Charlotte has previously served the Holston Conference as chairperson of the Committee 
on Episcopacy, alternate lay delegate to the 2016 UMC General Conference and as a lay 
delegate to the 2016 Southeastern Jurisdictional Conference.

018 Miller, Deb
Apison UMC ~ Ladies Circle Chair; Charge Conference Secretary; Membership 
Secretary; Church Council Secretary; Resurrection Youth Mentor; Finance Committee; 
Missions Chair; Holston Home Ambassador; VBS Volunteer; District A.C. At-Large 
Rep; District - Cleveland District Older Adult Committee; Holston Home Friends of 
Children Event Member; Holston Conference - Executive Committee/Finance Chair ... *

019 Mosby, Donna M.
I currently serve my local church as chair of the Finance and Worship Committees. I am 
active in the Tennessee Valley District serving on the District Laity Board and Executive 
Mission Team of the United Methodist Women. I also serve as a member of the Holston 
Conference Small Congregations Committee.

* Ellipsis used per Holston Conference By-Laws, Rule 33.
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020 Onks, Amanda
Amanda lives in Johnson City, TN with her husband, Jason, and two children. She’s a 
member of Munsey Memorial UMC and is the Youth Ministry Executive Assistant there. 
She is the Three Rivers District Youth Coordinator, a Lay Member to Annual Conference, 
and has been a Resurrection emcee since 2009.

021 Price, Kelly
Dr. Kelly Price is a lifelong member of Centenary UMC, Morristown, TN. She is a Certified 
Lay Minister with a focus on women's issues in the church. She currently serves as UMW 
Vice-President for the Mountain View District. Locally, she serves as UMW Vice-President, 
Treasurer, and website administrator for Centenary.

022 Roark, Nathaniel
Nate is currently enrolled as a junior at Tennessee High School located in Bristol, TN, 
where he excels as an Honors student and participates in several clubs including Mighty 
Viking Players, Vikings For Change, and the Outdoors Club. He is a hard working 
individual who has a special passion for ... *

023 Stouffer, Suzanne
I am Suzanne Stouffer and grew up in Johnson City, TN in the Methodist Church. I 
graduated from ETSU in 1980 and went on to spend my career here in Johnson City. I  
have been in the accounting field my whole life as an office manager, comptroller, and am 
now ... *

NO PHOTO PROVIDED
024 Tilson, Eva
I have been a member of Zion Hill for forty years in which I have served as pianist, Sunday School Teacher, 
Sunday School Superintendent, and Lay Speaker. Currently I am serving as District Lay Leader and am a Certified 
Lay Speaker. I have spoken in many churches across the district. ... *

* Ellipsis used per Holston Conference By-Laws, Rule 33.
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025 Travis, Anne
I am a life-long United Methodist and served on Holston delegations in 2008, 2012, and 
2016. I served Holston as Director of Connectional Ministries from 2000 to 2013. Currently 
I am serving as Conference Secretary for the Southeastern Jurisdiction and will continue in 
this position through the 2020 Jurisdictional Conference.

026 Young, Dan
I am a Certified Lay Minister, Sunday School Teacher, Member of NOW, Former Music 
Director, Director of Summer Music Camp. I have been a Lay Delegate to Annual 
Conference for the last 5 years. Married to my wonderful wife for 16 years. Have worked at 
WUAT Pikeville, for 6 years.

027  Carte, Deborah (Jurisdictional Only) 
I have been a member of Mt. Olivet-Galax for 40+years. During this time I have served in 
many capacities of the church ministry. I have been a past president of the District UMW 
and have also served on the nomination committees of the SEJ and Conference UMW.

NO PHOTO PROVIDED
028  Skinner, Ralph (Jurisdictional Only)
Member Middlebrook Pike UMC 41 years; Lay member Holston Conference Board of Ordained Ministry; TN 
Valley District UMM President; TN Valley District Board of Laity; Sunday School teacher; Member Middlebrook 
Chancel and Early Riser Choirs; Middlebrook Pike UMC UMM member; Middlebrook Pike UMC Building 
Committee; Past Church Leadership Council Chair.

Please Note: 
Additional Lay Delegates will most likely be elected from the floor of the Laity Session on Sunday afternoon.  
Any persons elected will be assigned a number and will have their names displayed onscreen at the beginning of  
the voting process. We have no way of knowing who will be nominated, and, thus, we cannot include their names  
in this report.
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001 Abbott, Kenneth K.
002 Adams, Todd R.
003 Ahern, Doris J
004 Aker, Steven A.
005 Akers, Willard T.
006 Albee, Stuart K.
007 Allen, Ronald O
008 Allison, Donald E
009 Amos, Clifford W.
010 Amos, Raymond
011 Amos, Raymond W.
012 Anderson, David G.
013 Anderson, John C.
014 Anna, Judith
015 Archer, Edward Mahan
016 Armstrong, Douglas Andrew
017 Atchley, Leslie
018 Atchley, Aaron
019 Atkins McClure, Teresa
020 Ault, David E.
021 Austin, Fred L.
022 Aycock, Amy
023 Bailes, James R.
024 Baker, Gary E.
025 Bales, Tammy M.
026 Ball, James M.
027 Ballard, Thomas
028 Banes, Karolyn
029 Barber, Joe H.
030 Bartee, Amy Beth
031 Barton, Bobby D.
032 Bean, Robert H.
033 Beavers, David K.
034 Beck, Dallas J.
035 Bell, Harrison
036 Bender, Heidi
037 Bennington, James L.
038 Benson, Parker
039 Berg, Brandon R
040 Berry, Shannon Marie
041 Best, Larry K.
042 Best, Timothy J.
043 Bittle, Fred L.
044 Black, Clyde Joseph
045 Blackburn, H. Carlton
046 Blackwood, Lisa
047 Blair, B. Ann
048 Boles, George W.
049 Boles, Sherrell E.
050 Bostick, Frank M.
051 Bowers, Sharon
052 Bowles, Albert J.
053 Bracken, Timothy B.

054 Brady, J. Scott
055 Brewster, John D.
056 Briggs, Mary K.
057 Brown, Harvey R.
058 Brown, James Douglas
059 Brown, Ralph Steven
060 Brown, Christopher J.
061 Brown, Taylor Diana L.
062 Bryan, Hugh Paul
063 Bryan, Priscilla R.
064 Burch, Brian C.
065 Burdine, Thomas John
066 Burgess, Ronald W.
067 Burkhart, Kristen
068 Burkhart, Stephen P
069 Burkhart, Kristen
070 Burlingham, Robert E.
071 Butler, Gilbert C.
072 Buxton-Wade, Jan
073 Byrum, C. Stephen
074 Cahill, William E.
075 Calhoun, Ashley M.
076 Callahan, Jeffery C.
077 Campbell, Joel H.
078 Cantrell, Robert T.
079 Cantrell, Robert Wilson
080 Caraway, C. Kenneth
081 Caraway, James E.
082 Carroll, Brenda F.
083 Carroll, Larry E.
084 Carter, Jack Wayne
085 Carter, Kelly Michael
086 Carter, William J.
087 Caruso-Payne, Cheryl M.
088 Casson, Gerald E.
089 Castor, Lee-Lee
090 Cate, Herman Forrest
091 Cate, Janice A.
092 Cate, Lee A.
093 Caylor, Larry L.
094 Chance, Von Darnell
095 Chancey, James Todd
096 Charles, Michael D.
097 Chesser, Pamela Dawn
098 Clark, Alberta
099 Clark, John Thomas
100 Clark, Lawrence C.
101 Clark, Barbara A.
102 Climer, G. William
103 Clowers, Ricky H.
104 Cobble, Alvin C.
105 Coffey, Linda
106 Collins, W. Anthony

107 Collins, Ronnie Gray
108 Conley, Thomas A.
109 Conner, Kenneth C
110 Conner, William Joseph
111 Cook, Amy Jo
112 Cooper, Danielle A.
113 Cooper, Rhonda S.
114 Coppedge, Archer I
115 Cotton, Andrew Braxton
116 Countiss, J. Robert
117 Crabtree, John W.
118 Crandall, Jason A.
119 Crandall, Leann Kaye Frazier
120 Cranford, Lauri Jo
121 Crim, Roger L.
122 Crockett, Douglas E.
123 Crone, Mary Kathryn
124 Cutshaw, Michael W. 
125 Daniels, Donald J.
126 Davenport, Ryan Andrew
127 Davis, Brian S.
128 Davis, Mark C.
129 Dean, Amanda
130 Dearing, Fred E.
131 DeFur, Stephen B.
132 DeVault, Larry V.
133 Dial, Larry J.
134 Dickerson, Debra
135 Dilks, Charles Raymond
136 Dishman, Clarence G.
137 Dixon, Charles E.
138 Doolittle, Eric Lawrence
139 Dougherty, James A.
140 Douthat, James Louis
141 Douty, Bethany
142 Dover, Christopher C.
143 DowlingSoka, Christina
144 DowlingSoka, Joseph E.
145 Doyal, Darris K.
146 Doyal, Stephen
147 Doyle, Barbara A
148 Driver, Tom Faw
149 Duff, Columbus V.
150 Duncan, Perry W.
151 Eastridge, Joseph Vance
152 Edwards, Janet
153 Edwards, Pierce Jackson
154 Edwards, Richard S.
155 Eldridge, Lonnie R.
156 Elifrits Warren, Betzy
157 Elliott, David W.
158 Elmore, Paul B.
159 Emmerich, Sara Jo

Clergy Nominees for 2020 General and Jurisdictional Conferences
ASSIGNED NUMBER FOR BALLOTS
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160 Ensminger, Charles D.
161 Everley, Jerry L.
162 Fain, James R.
163 Fairbanks, Douglas R.
164 Farmer, John W.
165 Faught, Kenneth L.
166 Felton, Joshua
167 Ferguson, Don E.
168 Ferguson, Frederick Anderson
169 Ferguson, James R.
170 Fetzer, Rebekah
171 Fiorini, Kevin
172 Fisher, Ellen F.
173 Fisher, Ronald D.
174 Flanary, Gale K
175 Flaugher, Dennis W.
176 Flynn, Annette N.
177 Flynn, Mark R.
178 Forrester, Troy
179 Fowler, Charles J.
180 Fowler, William J.
181 Fox, Dennis
182 Fox, Harold Eddie
183 Frazier, Caleb
184 Freestate, Robert H.
185 Frye, Wm. Randall
186 Funk, David L.
187 Galyon, Bruce M.
188 Galyon, Steven N.
189 Garland, Gregory A.
190 Gass, Carolyn
191 Gass, James D.
192 Gattis, Jason N.
193 Gilbert, David L.
194 Gilbert, John W.
195 Gilbert, Dale M.
196 Goddard, Caroline W.
197 Goddard, James E.
198 Goddard, Kimberly M.
199 Gooden, C. Mark
200 Goodgame, Gordon C.
201 Goodman, Ronald W.
202 Goodman, Terry D.
203 Gott, Steven G.
204 Graham, John H.
205 Graham, Timothy W.
206 Grant, David M.
207 Gray, Dan L
208 Graybeal, David W
209 Green, James R.
210 Green, Joseph S.
211 Greene, Brian Huger
212 Gregory, Richard S.
213 Griffin, Charles W.
214 Griffin Russell, Caryl 
215 Grills, Anthony C.
216 Grimm, John L.

217 Grimm, Maria W.
218 Grissett, Curtis A
219 Grogg, Gary W.
220 Grove-DeJarnett, Douglas
221 Hale, Katherine
222 Hall, Brent R.
223 Hamilton, Robert E.
224 Hamilton, Elizabeth Scott
225 Hammer, C. Frederick
226 Hammond, J. Ronald
227 Hampton, Matthew P.
228 Hancock, Thomas E.
229 Hankins, Buford W.
230 Hankins, Phyllis L.
231 Hankins, Timothy S.
232 Hanshew, Donald R.
233 Hardy Cross, Angela M.
234 Harless, James
235 Harris, Evelyn Boutz
236 Harris, Thomas Gilbert
237 Harrison, Timothy S.
238 Harrison Sr., Charles
239 Hart, James W.
240 Haskins, Robert L.
241 Havey, Ambrose Stewart
242 Hayes, Robert A.
243 Hayes, Richard L.
244 Hazlewood, David Lee
245 Hedrick, William W.
246 Helton, L. Ashley Sullivan
247 Henderlight, Kenneth H.
248 Henderson, David
249 Henry, Gerald Scott
250 Henry, Leroy D.
251 Hensley, Danny C.
252 Herron, Jacob William
253 Hesser, Laurence V.
254 Hester, Donna M.
255 Heustess, Kathy
256 Hickman, Wayne D.
257 Hicks, Mark Alan
258 Hicks-Caskey, Wanda Sue
259 Higgins, Jeannie
260 Hight, Harry W.
261 Hill, Donald G.
262 Hill, Gary F.
263 Hill, William L.
264 Hinton, Bill E.
265 Hite, H. Paul
266 Hobbs, Nancy
267 Hobbs, Rhonda K.
268 Hogan, Patricia
269 Holcomb, Norman D.
270 Holmes, Amy Suzanne Yeary
271 Holmes, Kevin L.
272 Horak, Amy L.
273 Howard, John Norman

274 Howard, Marvin V.
275 Howard, Roy L.
276 Howe, Harry W.
277 Hubble, R. Michael
278 Huffstetler, L. Riley
279 Huguley, Ben F.
280 Humphrey, Paul Gene
281 Humphrey, Richard A.
282 Humphreys, Dennie D.
283 Hyde, Bradley K.
284 Ihfe, Jodie Elizabeth
285 Isbell, Richard
286 Isley, Kimberly S
287 Isom, Ginger
288 Ivey, Olin M.
289 Jackson, David R.
290 Jackson, John F.
291 Jacobs, Bonnie Setliffe
292 James, Garland E.
293 Jennings, Douglas C.
294 Johnson, Michael T.
295 Johnson, Millard J.
296 Johnson, Sandra J.
297 Johnson, Steven R.
298 Johnson, Sue Lynn
299 Jonas, Jonathan B.
300 Jones, C. Don
301 Jones, Gerald
302 Jones, Timothy W.
303 Keebler, Janice M.
304 Kellogg, Frederic R.
305 Kelly, Dan B.
306 Kidd, Ralph M.
307 Kidwell, C. Barry
308 Kilbourne, Dwight S.
309 Kilbourne, Joshua D.
310 Kilbourne, Mark R.
311 Kilday, G. William
312 Kilgore, Elihugh J.
313 Kingrea, Jeffrey Todd
314 Kitts, Darren
315 Kizer, Lewis B.
316 Knight, David B.
317 Knight, Keith G.
318 Kobler, Timothy L.
319 Kress, Linda B.
320 Krewson, Nicole Marie
321 Kurtz, William S.
322 Ladd, Michael E.
323 LaDuke, Kenneth W.
324 Lamb, Sullins M.
325 Lambert, Jeffery L.
326 Lane, Karen Marie
327 Lankford, Susan Williams
328 Lauderback, William L.
329 Lay, C. Maurice
330 Layell, Harry P
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331 Layell, J. Robert
332 Layer, W. Scott
333 Ledger, Charles D.
334 Leonard, Charles L.
335 Lewis, Wayne David
336 Lindamood, Richard G.
337 Littrell, Terril D.
338 Lockerby, Charles W.
339 Long, Freddrick L.
340 Longmire, Paul B.
341 Looney, Richard C.
342 Lord, David A.
343 Love, Adam T.
344 Lovelace, David H.
345 Lovell, Eugene H.
346 Loy, Dennis H.
347 Luper, Patrick Christopher
348 Madson, Amanda Bell
349 Majors, Asa L.
350 Malone, Nathan A.
351 Manis, Joseph W.
352 Manney, John R.
353 Manning, Glenna B.
354 Marchbanks, Paul Y.
355 Marine, Joe L.
356 Marston, Bruce S.
357 Martin, Carole R.
358 Martin, Nancy G.
359 Martin, Randall B.
360 Martin, Steven D.
361 Matherly, James B.
362 Matthews, Ronald H.
363 Mattson, Charles L.
364 Mauldin, Gary
365 Maynard, Charles William
366 McBride, Raymond G.
367 McCallie, Thomas Drew
368 McCartt, J. Spurgeon
369 McClellan, H. Robert
370 McCobin, Timothy Frank
371 McCreary, Misti Dawn
372 McDaniel, Linda Isadore
373 McFadden, Mark B.
374 McIntosh, Jason M.
375 McKee, Adam E.
376 McKee, Curtis David
377 McKinney, Charles R.
378 McKinnon-Young, Michelle 
379 McKnight, Robert Mark
380 McLain, Elston D.
381 McMillan, Jeremy M.
382 Meade, Peggy Lorene
383 Merker, Mathilda Sue
384 Miller, Eblen G.
385 Miller, Joseph T.
386 Milligan, Princess April
387 Moncier, Jeffrey W.

388 Mooney, William C.
389 Moore, Daniel F.
390 Moore, G. Keith
391 Morris, Donald D.
392 Mullan, Richard D.
393 Mullen, John W.
394 Mullins, H. Rae
395 Murphy, Larry D.
396 Myers-Ross, Laura Jean
397 Nance, Catherine Clark
398 Nation, Donald L.
399 Neal, Charles T.
400 Neel, James David
401 Nelson, Edward D.
402 Netting, Karl A.
403 Newman, Alfred L.
404 Newman, Wallace E.
405 Nickle, William E.
406 Nicolaus, Micah Joel
407 Nyaga, Robert Kariuki
408 Oaks, Carl I.
409 Odle, George E.
410 Ogle, Daniel M.
411 Ogle, W. Michael
412 Oldham, John W.
413 Osborne, Jim R.
414 Ousley, John W
415 Ousley, Larry J.
416 Owens-Yates, Margaret
417 Pace, William F.
418 Parker, Robert Steven
419 Parrott, Robert E.
420 Parson, Mary L.
421 Pasqua, Randall C.
422 Patterson, Richard J.
423 Paul, Timothy B.
424 Penn, C. Ray
425 Pennington, Cynthia C.
426 Pennington, D. Layne
427 Perry, Leonard M.
428 Petty, David G.
429 Petty, Ray E.
430 Phillips, Joe R.
431 Philpott, James L
432 Pierce, Kenneth D.
433 Pitkin, Caleb
434 Pitts, Lynn W. 
435 Plaster, Laura Blair
436 Polis, Patrick C.
437 Pollock, James S.
438 Privratsky, Bruce G.
439 Probst, Amy Rollins
440 Rainwater, Mickey W.
441 Ramer, Faith
442 Ramey, Larry Earl
443 Ramsey, Ronald W.
444 Rasor, Laura R.

445 Ray, Rickey J.
446 Reed, Rebecca A.
447 Reed, Thomas M.
448 Reedy, Jacob Paul
449 Rehagen, Harold W.
450 Reiff, Betty C.
451 Richard, Fredrick H.
452 Richardson, Kevin S.
453 Richter, Richard L.
454 Ridenour, Gordon L.
455 Rieger, B. Eric
456 Ripley, John E.
457 Roberson, Benjamin L.
458 Roberson, John W.
459 Roberts, Stella M.
460 Robertson, Ernest Leroy
461 Robertson-Gouge, Scott A.
462 Robinette, Beverly C.
463 Robins, Ann P.
464 Robins, Thomas A.
465 Rodgers, William S.
466 Roe, Jason Coleman
467 Rogers, Shirley M.
468 Roller, Homer C.
469 Rollins, Catherine Anara Fox
470 Rose, J. Donald
471 Ross, Steven M.
472 Rowland, Billy Frank
473 Rowlett, Peyton L.
474 Rudesill, Richard
475 Russell, Jerald W.
476 Ruth, Elaine
477 Ruth, Robert
478 Rutherford, James
479 Salazar, Pedro Orlando
480 Sauer, Clair Travis
481 Sauer, Kenneth E.
482 Schepisi, Ila
483 Schoeneman, William A.
484 Schofield, Curtis
485 Scoggins, Kenneth L.
486 Scott, Bradley H.
487 Scott, Martha
488 Scott, William Donald
489 Seay, Paul Daniel
490 Seay, Thomas Lee
491 Shanks, James M.
492 Shaw, Helen
493 Shearer, Laura Anderson
494 Sheldon, John L.
495 Shell, Reed L.
496 Shelton, William R
497 Sherbakoff, Charla
498 Sherrod, James Allen
499 Shewey, Will H.
500 Shirey, Carol Ferguson
501 Shupe, Allen D.
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502 Shupe, Olin E.
503 Simmerman, Walter C.
504 Slack, Sarah A.
505 Slater, John M.
506 Slavik, Rosa
507 Sluder, Michael G.
508 Smart, Gregory S.
509 Smart, Natalie Gay
510 Smith, Alvin H.
511 Smith, Crystal Salyers
512 Smith, David L.
513 Smith, Donald H.
514 Smith, F. Douglas
515 Smith, Melissa R.
516 Smith, Robert L.
517 Smith, Timothy W.
518 Smith, Wendell M.
519 Smithey, Rebecca S.
520 Snodgrass, W. Edward
521 Spangler, Bruce W.
522 Spell, Charles Raymond
523 Spence, C. Scott
524 Sprinkle, Kenneth L.
525 St Clair, David T.
526 Stallings, J. Michael
527 Stanfield, Chris J.
528 Stanley, Talmage
529 Stansell, Donald E.
530 Stapleton, Bradley K.
531 Starks, Charles W.
532 Stevens, Jack L
533 Stewart, R. Warren
534 Stokes, Debra Jean McCard
535 Stone, Lisa A.
536 Stooksbury, William C.
537 Stubblefield, Jason T.
538 Stubblefield, Magan
539 Sullivan, Elizabeth
540 Sweet, Janet Kay
541 Swift, Donald
542 Switzer, Betsy Roach
543 Tabor, Jonothan David
544 Taj, Amos
545 Tallent, Jeffrey L.
546 Taylor, Christina Boaz
547 Taylor, Daniel H.
548 Taylor, James Russell
549 Taylor, Jane Elizabeth
550 Taylor, Joe Mack
551 Taylor, L. Clark
552 Taylor, Meg Grote
553 Teague, James Michael
554 Theiben, Daniel C.
555 Thierbach, John K.
556 Thomas, Donald E.
557 Thompson, Cynthia
558 Thompson, James W.

559 Thompson, Mary C.
560 Timberlake, Richard H.
561 Tipton, Mary Elizabeth
562 Tobin, Lon F.
563 Tolbert, Teresa G.
564 Tompkins, Ginny
565 Torres, Ramon D.
566 Transou, Bedford T.
567 Travis, Michael H.
568 Trent, G. Curtis
569 Trent, Laura E.
570 Tripp, Robert A.
571 Trotter, Larry S.
572 Tucker, Kenneth R.
573 Tucker, Thomas N.
574 Turner, C. Mack
575 Turpin, Charles B.
576 Varnell, Sarah 
577 Vaughn, David R.
578 Wadley, Jeffrey L.
579 Waites, C. Byron
580 Ward, Samuel T
581 Warden, David C.
582 Ware, Carl W.
583 Wattenbarger, Wheeler Ogle
584 Weaver, Lewis E.
585 Webb, Deanna Y.
586 Weikel, Jack P.
587 Weikel, Walter P.
588 Wesley, Cindy K.
589 Whedbee, James E.
590 Whitaker, Carolyn
591 White, Raymon E.
592 White, William
593 Wilder, Hugh Doug
594 Wilhite, Nancy J.
595 Wilhoit, Norman C.
596 Wilks, D. Scott
597 Wilson, Carol E.
598 Wilson, Emmit B.
599 Wilson, Jack Howard
600 Wilson, John N.
601 Wilson, John W.
602 Wilson-Parker, Kathie R.
603 Wimberly, Paige Pearson
604 Winegar, Grady C.
605 Wohlwend, Peter M.
606 Wood, Jared G
607 Woody, David S.
608 Woody, Nelson C.
609 Worringham, Richard E.
610 Wright, Jeffrey W.
611 Wright, Randall E.
612 Wright, Richard D.
613 Wright, Sharon Wiley
614 Wyke, Bryan Kenneth
615 Wyrick, Dale S.

616 Yeaney, Stephen K.
617 Yeomans, Martha B.
618 Yoon, TaeHun
619 Arnold, Susan*
620 Buck, Rowland**
621 Farmer, Clayton*
622 Ihfe, Gary*
623 Ray, James Christopher “Chris”*
624 Carosiello, Rachel Witt*

*  These persons are eligible to be  
 elected once accepted into full   
 membership by the clergy session on  
 Sunday afternoon.
**  This person was accidentally left off  
 the printout.
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Reporting Guide for Lay Members
of the Annual Conference

Paragraph 251.2 of The Book of Discipline 2016: ...“The lay member(s) of the annual conference, along with the 
pastor, shall serve as an interpreter of the actions of the annual conference session. These persons shall report to the 
local church council on actions of the annual conference as soon as possible, but not later than three months after 
the close of conference.”
This guide is presented to assist you as you fulfill your responsibility to report to your local congregation about 
Holston Annual Conference 2018. We pray the guide will encourage you to keep a record of your experiences and 
perceptions, help you discover the heart and soul of the Annual Conference session, and assist you as you prepare 
your report and interpretation by suggesting topics and information that you might want to include. Remember to 
record both facts and your feelings to share when you return home.
While attending Annual Conference, be aware of the reports which indicate the state of the church, the dedication 
and work that is obviously reflected at all levels of leadership, how the decision-making process is used, and how 
the decisions reached will impact you, your local church, your district, and your conference.
There may be controversy. Whenever concerned Christians meet to make decisions, some controversy often 
occurs. The important thing is how we handle this controversy. Look for these points: (1) Were the issues presented 
fairly and openly? If not, why? (2) Was the process impartial? Did all have a chance to be heard? (3) Does the 
controversy center on different interpretations of the facts? (4) Does it concern a disagreement of beliefs? (5) Can 
the matter be resolved to everyone’s satisfaction? (6) What were the issues? How were they resolved? (7) Can you 
think of a creative way to resolve the controversy? (8) Are either the issues or the process of sufficient concern to 
warrant reporting it to your congregation?
Consider these suggestions for how you share, what you share, and when you share with your local church:
How? A panel of you and other members who attended from your church; a discussion between clergy and lay 
members; an interview by someone in the congregation; an article in your church newsletter or bulletin.
What? All items that impact you, your church, your district, your conference; your overall impression of the spirit 
of the session; programs or ideas that made you enthusiastic; information that you feel your church can put to good 
use.
When? A Sunday morning worship service; adult Sunday school classes; Administrative Board or Church Council 
meetings; United Methodist Women or Men; a special all-church meeting.

Notes on Bible Study:
Monday morning:

________________________________________________________________________________

________________________________________________________________________________

Tuesday morning:

________________________________________________________________________________

________________________________________________________________________________

Notes on Business Reporting Sessions:
Monday morning:

________________________________________________________________________________

________________________________________________________________________________
Monday afternoon:

________________________________________________________________________________

________________________________________________________________________________
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Monday evening:

________________________________________________________________________________

________________________________________________________________________________

Tuesday morning:

________________________________________________________________________________

________________________________________________________________________________

Tuesday afternoon:

________________________________________________________________________________

________________________________________________________________________________

My impression of the Business of the Annual Conference:

________________________________________________________________________________

________________________________________________________________________________

________________________________________________________________________________

My impression of Evening Sessions:
Sunday evening Worship:

________________________________________________________________________________

________________________________________________________________________________

Tuesday evening Mission Celebration:

________________________________________________________________________________

________________________________________________________________________________

My impression of the Memorial Service:

________________________________________________________________________________

________________________________________________________________________________

My impression of the Retirement Recognition:

________________________________________________________________________________

________________________________________________________________________________

My impression of the Sending Forth Service:

________________________________________________________________________________

________________________________________________________________________________

My overall impression of Holston Annual Conference 2019:

________________________________________________________________________________

________________________________________________________________________________
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Holston Annual Conference 2019
The United Methodist Church
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Date:  _________________________________
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Holston Annual Conference 2019
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The United Methodist Church
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Addendum to 2019 Book of Reports
The following items were not included in the Book of Reports due to deadline constraints. However, they are 
included for your reference.

Africa University
Africa University thrives in ministry because of the unwavering support of local congregations of The United 
Methodist Church. Thank you to the members of the Holston Conference for prioritizing Africa University and its 
ministry with an investment of 90 percent of the asking to the Africa University Fund (AUF) apportionment in 2018. 
The university community is greatly encouraged by the ongoing efforts of Holston United Methodists to invest 
in transforming the lives and communities in Africa. The students, faculty, staff, trustees and alumni of Africa 
University value every gift. They are especially humbled by the sacrifices that are being made to re-establish a 
tradition of 100 percent support for the AUF in the Holston Conference.
In giving generously to the AUF, the Holston Conference affirms the university’s core mission of nurturing leaders 
who invite new people into a relationship with Jesus Christ. The impact of Holston Conference’s strong support for 
Africa University is evident in the contributions of graduates who address real-life challenges and help communities 
to experience peace, sustainable livelihoods, food security and abundant health.
Institutional Update: 

For the first time in five years, there is new construction on the Africa University campus thanks to a 25th 
anniversary gift from Highland Park United Methodist Church in Dallas, TX. In December 2018, work began on 
the foundation for a new residence hall. The university subsequently broke ground for the construction of phase 
two of its Student Union and Cafeteria building. Both projects are progressing well and are expected to be in use 
by August 2020.
Africa University remains a top choice for African young people who are seeking a relevant and life-changing 
educational experience. In 2018, Africa University enrolled more than 700 new students and maintained an 
overall enrollment of around 2,000 students. There were 25 African countries represented in the student body. 

Women made up 53 percent of the student population in 2018, which is almost twice the average for African 
higher education institutions. Among Africa University’s close to 9,000 alumni, women graduates are emerging 
as the difference-makers of their generation, whether empowering victims of gender-based violence in the 
Democratic Republic of Congo or working alongside rural women to establish and operate community-based 
telecommunications infrastructure  in under-served communities across Africa.

Throughout 2018, Africa University addressed the challenges of operating in a depressed and uncertain socio-
economic environment in Zimbabwe with creativity and prudence. The university delivered teaching, learning 
and community service activities of high-quality without interruption, while also renewing and expanding 
its infrastructure. Key enhancements in 2018 included the full implementation of an ERP software system to 
integrate and manage all facets of the university’s operations and the refurbishment of three dormitories for 
women students.
With the rise in internal displacement, migration, and refugeehood in Africa, the university consolidated its 
position as a trailblazer by offering new graduate training and research opportunities. Africa University has also 
continued to provide scholarships for refugee women so that their experiences, talents, and ideas are utilized in the 
search for lasting solutions. 
Africa University delivered critical data for reducing malaria deaths in southern Africa and controlling the spread 
of insect-borne diseases world-wide. AU’s insectary—a laboratory for rearing and studying live insects, such as 
mosquitos—shares its findings through the Southern Africa Centers of Excellence for Malaria Research. This data 
informs regional policies, practices and malaria control efforts.

Africa University is deeply grateful to the members of the Holston Conference for their prayers and support, which 
continue to grow and sustain its ministry. Thank you to the Holston Conference for all that has been invested in 
Africa University over the past 27 years and for being part of a shared story of faithfulness, hope, and realized 
dreams. As Africa University and the Holston Conference move forward together in missional engagement, we trust 
in God for the increase.

~ James H. Salley
Associate Vice Chancellor for Institutional Advancement

Africa University Development Office
jsalley@gbhem.org    615.340.7438
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Commission on Archives and History
The Archives and History Commission of the Holston Annual Conference is pleased to announce to the Annual 
Conference that, like our Hebrew ancestors, our long sojourn in the Wilderness is over.  
Members of the Conference may recall that in June 2016, the Archives and History Commission was forced to 
vacate the then current location of the Conference’s Archives.  By October 2016, all of the Archives had been 
removed from Emory & Henry and were placed in storage in a Conference facility.  In 2018, the Conference’s lease 
on that facility was concluded and the Archives were again moved, this time to a commercial storage facility in the 
Knoxville area.  
We are now very happy to announce that we have crossed the Jordan and entered into Archives and History 
Promised Land.  This year finds the Archives of the Holston Conference in a new permanent location on the 
campus of Tennessee Wesleyan University in Athens.  President Harvey Knowles, the administration of the 
College, and the college community have cooperated fully and completely with us to secure space and staffing 
for the maintenance, the use, and the growth of the Holston Conference Archives.  We are deeply indebted and 
profoundly grateful to Tennessee Wesleyan, as we are to our Conference staff and most especially to Angela Lee 
for their help in stewarding these valuable and vital Conference resources and assets.  Finding a new home for our 
Archives allows the Archives and History Commission to re-focus on the important work of promoting and caring 
for the historical interests of the Holston Annual Conference.

~ David St. Clair, Chairman



Holston Annual Conference 2019
Special Events

Sunday, June 9, 2019
 2:00 p.m. Registration begins  .............................................................. Reynolds Conference Center 
 Foundation for Evangelism

Monday, June 10, 2019
 7:00 a.m. Cabinet Breakfast  ..............................................................................  Terrace, Room 316

 9:00 a.m. Registration  ...................................................................................................  Susan Todd 

 12:00 p.m. Peace with Justice Luncheon ................................................. Lambuth Inn - International

 12:00 a.m.  Clergy Women  ...................................................................................  Terrace, Room 319

 12:00 p.m. Ministers’ Spouses Luncheon  ...............................................  Foundation for Evangelism

 12:00 p.m. Society for Biblical Studies  ............................................................... Terrace Auditorium 

 12:00 p.m. Holston Order of Deacons  .................................................................  Terrace, Room 316

 5:30 p.m. Mission Dinner  .................................................................................. Terrace Auditorium

Tuesday, June 11, 2019
 7:00 a.m. Extension Ministries Breakfast  .........................................................  Terrace, Room 316

 7:00 a.m. Hiwassee College Breakfast  .......................................................... Lambuth Inn - Saville
 7:15 a.m. 5K Run/1-Mile Walk 
   to Benefit Conference Mission  .........................................  Outside Stuart Auditorium

 8:15 a.m. Change for Children Offering  ................................................  Outside Stuart Auditorium

 8:00 a.m. Registration  ...................................................................................................  Susan Todd

 12:00 p.m. Associate Members and Local Pastors Luncheon  ...............  Lambuth Inn - International

 12:00 p.m. Board of Higher Ed.  .............................................................  Foundation for Evangelism

 12:00 p.m. Holston Retirees’ Luncheon  .............................................................. Terrace Auditorium

 12:00 p.m. Asbury Seminary (Alumni, Students, Friends)  ..........................  Fat Buddies Restaurant

 5:15 p.m. Hispanic/Latino Dinner  .....................................................................  Terrace, Room 316

 8:30 p.m. CCYM/Youth Night Ice Cream Social  .................................................  Brookside Lodge
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