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Whereas we ask the Holston Annual Conference to recommit the Holston Annual Conference to fulfi lling the calling outlined 
in Social Principles #163 that was amended and readopted 2016 and to overall: Listen anew to women, with emphasis on wom-
en of color, champion economic parity and justice, beginning in our own communities, evangelize and identify, recruit, and de-
velop leaders among women, adopt a posture of “no tolerance” to sexual violence harassment, and abuse in church and society, 
engage women in theological exploration and shaping and teaching church doctrine, and create a “report card” on overcoming 
sexism for each agency and annual conference.
Whereas we ask the Holston Annual Conference to fully embrace women, both clergy and laity entirely within every aspect of 
the Holston Annual Conference.
Th erefore be it resolved, that the Holston Conference Committee on the Role and Status of Women be the leaders in helping the 
Holston Conference champion the quest to dismantle systems of oppression by actively inviting all women to participate fully in 
the life of the Holston Conference at all levels.
Be it resolved, we encourage the Bishop and Cabinet to appoint women to be senior pastors at the larger churches in the confer-
ence.
Be it resolved, that local churches should be encouraged to recognize the lack of female leadership in the local church and seek 
to select women as lead pastors as well as chairs of various committees. 
Be it resolved, that a Gender Sensitivity & Full Women Inclusion Training be available to all churches, SPRC’s, conference lead-
ership, clergy, and laity in the Holston Conference once per quadrennial.
Th erefore be it further resolved that the Holston Conference be committed to the full implementation of the guiding social 
principles as recorded in the Book of Resolutions: Every Barrier Down: Toward Full Embrace of All Women in Church and So-
ciety in full expression of our commitment to diversity and inclusion.

Holston Conference Committee on Status and Role of Women in the Church
Rev. Sharon L. Bowers, 

Chairperson
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Whereas we, (the Black Methodist for Church Renewal-BMCR) believe that the Holston Conference would be better severed by 
the “inclusion” of at least one person of color serving on all conference committees, ad hoc committees, teams, taskforces, cabi-
net, extended cabinet and any and all leadership groups. We believe inclusion, diversity and “A Seat at Every Table” is critical to 
the success of the conference and helps to eradicate the sin of racism. 
Whereas we believe that every racial and ethnic person has a right to have a seat at the table: Rights of Racial and Ethnic Per-
sons-“Racism is the combination of the power to dominate by one race over other races and a value system that assumes that 
the dominant race is innately superior to the others. Racism includes both personal and institutional expressions, attitudes, and/
or behaviors that accept the assumptions of racial value system and that maintain the benefi ts of this system ... Th erefore, we 
recognize racism as sin and affi  rm the ultimate and temporal worth of all persons. We rejoice in the gift s that particular ethnic 
histories and cultures bring to our total life”. (2016 Book of Discipline: Social Principles: II: THE NURTURING COMMUNI-
TY (161) p. 110-162- A). 
Whereas we believe the Holston Conference nominating committee, cabinet and extended cabinet and all appointing enti-
ties should make these appointments in consultation with Black Methodist For Church Renewal (BMCR) and the Holston 
Conference African American Task Force and people of ethnic decent already serving in leadership positions. 
Whereas the BMCR in cooperation with the Holston Annual Conference is willing to provide a list of clergy and laity who 
arc available to serve in an)’ capacity as not to slow up the process. 
Whereas we believe this combined eff ort will be the BMCR and Holston Conference’s answer to the clarion call to inclusiveness 
and be a Christ like example of what the Book of Discipline means when it states: “We recognize that God made all creation and 
saw that it was good. As diverse people of God who bring special gift s and evidences of God’s grace to the unity of the Church 
and to society, we are called to be faithful to the example of Jesus’ ministry to all persons.” (Th e Mission and Ministry of the 
Church: Section VI: Called to Inclusiveness (140) page 101).
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Whereas the BMCR of the Holston Conference calls for an intentional inclusiveness within our conference: “Inclusiveness 
means openness, acceptance, and support that enable all persons to participate in the life of the Church, the community, and the 
world; therefore, inclusiveness denies every semblance of discrimination. Th e services of worship of every local church of Th e 
United Methodist Church shall be open to all persons”. 
“Th e mark of an inclusive society is one in which all persons are open, welcoming, fully accepting, and supporting of all other 
persons, enabling them to participate fully in the life of the church, the community, and the world”. (Th e Mission and Ministry 
of the Church Section VI: Called to Inclusiveness (140) page 101). 
Whereas to “Th e United Methodist Church inclusiveness means the freedom for the total involvement of all persons who meet 
the requirements of Th e United Methodist Church Book of Discipline, in the membership and leadership of the Church at any 
level and in every place”. (Th e Mission and Ministry of the Church Section VI: Called to Inclusiveness (140) page 101). 
Now therefore, be it resolved that the BMCR requests that the Holston Conference adopt and implement our policy, “A Seat At 
Every Table” as a way to ensure that persons of color in the Holston conference are fully included in the workings of the confer-
ence, posses empowered leadership and work together to eradicate racism. 
Be it further resolved that the Holston Conference Black Methodist for Church Renewal asks the Holston Annual Conference to 
support the eff orts to “A Seat At Every Table” by embodying inclusivity and diversity with the implementation of language that 
supports the “inclusion” of at least one person of color serving on all conference committees, ad hoc committees, teams, task-
forces, cabinet, extended cabinet and any and all leadership groups. 

Holston Conference Black Methodist for Church Renewal 
Rev. Dr. Barbara Doyle,

Chairperson
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WHEREAS, the Special Session of the General Conference of the United Methodist Church, convened in February 
2019 adopted the Traditional Plan as its way forward.

WHEREAS, the Traditional Plan continues to treat UMC LGBTQIA+ members as less than equal members and 
outlaws same sex marriage.

WHEREAS, the Traditional Plan creates severely punitive measures for clergy who are gay and clergy who perform 
same sex weddings.

WHEREAS, many persons believe the Traditional Plan has created harm and should be rejected.

THEREFORE, Be it Resolved that the Holston Annual Conference disagrees with the decision of the 2019 General 
Conference in passing the Traditional Plan and apologizes for the harm it has caused the body of Christ.

Sincerely submitted,
1 Stephanie Armbrister Strutner 51 Stephanie Baker 101 Charles Brinkley
2 Suzanne Sherman 52 Jean Pearson Galyon 102 Ann Morton Davis
3 Pat Bellingrath 53 Rev. Jim Bailes 103 Judi Hankins Davis
4 Marc Gamble 54 Deban Yeomans-Barton 104 Becky Husketh Doyal
5 Rick Armbrister, Sr. 55 Ginger Holladay 105 Annabelle Ailor Harr
6 Will Johnson 56 Gene Flinter 106 Rev. C.W. Huff
7 Ginny West Case 57 Sandra Flinter 107 Rev. C. Don Jones
8 Luke Ihnen 58 Zayna Trammell 108 Rev. Ron Matthews, Retired
9 Karla Kurtz 59 Larry Danner 109 Edha Meadows-Brown
10 Margaret Dempster Bell 60 Terrye Danner 110 Laura Rathbone
11 Richard Armbrister, Jr. 61 Judy V. Thompson 111 Lois Smith
12 Danny Tullier 62 Brad Thompson 112 Danny Tullier
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