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A Word  

from the Editor 

As we find ourselves coming out of the darkness of winter, we are entering into the light of spring. 

For many, though, I think that the darkness still has a hold. COVID has shut down our churches 

driving us to our homes and fearful to venture out into crowds. Some churches are opening. 

There is a sense of joy, but also a sense of trepidation. 

   The Good News in this COVID crisis is that our churches were forced to shine their light into a 

world darkened by this virus. New ways of sharing God’s love were discovered. It is my prayer that 

as we continue to seek normality (however that is defined) in our worship services and church life 

is that we not forget the new ways of thinking and doing and being church.  

   I hear stories of churches that have made strides in the midst of this darkness. I hear of new 

ministries. I hear of lives that are changed. I hear all of this and I celebrate  God’s ability to allow 

us to let our light...God’s light...shine in the midst of darkness. 



You Are Part of This… 
by Rev. Leah Burns 
 

Last month was Black History month. Some may wonder why I am contributing an article on this topic in 
March. You are seeing this because I, along with the editor of the Clergy Connexion publication, the Rev. 
Terry Goodman, believe that Black History matters all year long. And so, you will see regularly a contribution 
on this topic. 
 
As you know, I think and teach and preach about the biblical mandate for racial justice all the time. 
Recently, I have been having regular conversations about this with a group of leaders of the Holston 
Conference. As this Annual Conference of the United Methodist Church is a predominately white 
organization with a history of separation and segregation (not unlike the General Church,) the group I am 
working with continues to discover that there is a lot to learn on this issue, that a lot is expected, and 
there’s a lot to do. The conversations we’ve had have been difficult and uncomfortable most of the time. 
But it’s been worth it. Because the only way to make progress as individuals, as local churches, as a 
Conference, or as a society, is by doing the hard work.  
 
Despite much so talk of a post racial society, racism never went away in the United Methodist Church and it 
didn’t go away in this Conference either. It’s important to recognize that and call it what it is. Systemic 
racism is embedded in our churches, workplaces, schools, hospitals, criminal justice system, and in so many 
other ways that people do not notice. The impacts of policies and attitudes that perpetuate this system are 
felt disproportionately by black communities and communities of color. And actually, this makes everyone’s 
lives worse. But the good news is that we’re United Methodist and we are all connected—in seeking 
transformation and meaning in all of this. And the solutions we discover and implement will benefit every 
community.   
 
This season of Lent, I have had the opportunity to take a journey through a Lenten Devotional – An 
American Lent – with the group of folks who are in leadership roles in this Conference. Through this 
devotional, together we have walked through the history of slavery, segregation, and racism in this country 
and the complicity of the church in this history. The aim of this devotional journey…through the prayers, 
reflections, and responses…has been for the Holy Spirit to transform us, individually and collectively, to look 
more like Christ and to take steps to build the beloved community as we seek to do the work of dismantling 
racism.  
 
Actually, this is my third time traveling through this devotional. Each time I have walked the journey of the 
American Lent, it has felt for me like a journey into the shadow of death. And this time is no different. What 
has made it particularly poignant and meaningful for me is to experience it in the context of the recent loss 
of 4 black teens from Austin East High School to gun violence (a loss for which I have been inconsolable). But 
even in that deep darkness, I get reminded of the strong sense of God with us, of God’s light as the hope 
that guides us and transforms us.  
You must recognize that what took 400 years to bake racial oppression into our country’s DNA, it didn’t get 
resolved in the few decades of the civil rights movements. We’ve still got a lot of work to do, and the 
deepest work begins in the heart.  
 
In the devotional, we are asked to recall Peter in the Gospel story to recall the image of him following at a 
distance. As we all know the story well, we know that we are almost to the end. And at this point, Peter is 
certain of what will happen to Jesus. Yet he still follows because he has to see. His eyes are unable to turn 
away from the way things are playing out for Jesus. It’s likely he still can’t believe it.  
 
Before Peter’s words had always been marked with bravado and pretentious self-promotion. Previously 

 



Peter said to Jesus, “I will lay down my life for you” (John 13:37). Now is Peter’s opportunity to run forward, to 
stand at Jesus’s side, and to follow through on that brave, but hollow, declaration: “I will lay down my life for 
you.” But what does he do instead? Instead, he hides and denies. He weeps, but he doesn’t act.  
 
Eugene Peterson, in his forward to Zealous Love: A Practical Guide to Social Justice (2010), says “Feeling sorry for 
the victims of injustice is not a prophetic act. We live in a culture that has replaced compassion with sentiment. 
Sentiment is mere feeling, disconnected from relationship. Sentiment is spilled compassion. It looks like concern; 
it could develop into compassion, but it seldom does”.  
 
But Jesus knows Peter. He knows Peter’s boasting leads to inaction. And it is in Luke’s telling of the Gospel story 
where we read that Jesus turns and looks at Peter. Such a poignant moment—Peter denies knowing Jesus, but 
with kind eyes, Jesus acknowledges knowing Peter. Without words, Jesus reminds Peter who was hiding in the 
shadows: you are a part of this.  
 
And I remind each of you that you too are part of this dismantling racism work. We’ve all had those moments 
when we had the opportunity to say or to do something, and we didn’t. But like with Peter, Jesus sees us in our 
silence and denial. And I say to you…you are a part of this. You are a part of this. Where has your Lenten 
repentance brought you? What will you do next to dismantle racism? 
 
Well, if you don’t know what you will do, here is a place to start. Or for those of you who have been on this 
battlefield consider it encouragement to continue and/or begin again. It’s a challenge to us because we are part of 
this. 
 
Eastertide Challenge. 
For the 50 days of Eastertide, I challenge you to take on one activity per day that will help you to better 
understand the origins of racism, how it’s perpetuated, and empower you to help dismantle systemic racism in 
our society. 
Each day focus on one of these ten themes of antiracism learning and action (if you don’t like these come up with 
your own): 
• Learn about the history of race in the United Methodist Church and in this Conference, 
• Learn about current issues around racial injustice in communities near you, 
• Educate yourself on topics of UMC beliefs on diversity and inclusion, 
• Support minority owned businesses, 
• Volunteer in and contribute to minority serving organizations, 
• Advocate for changes in government, 
• Seek out minority voices, 
• Share what you learn with a colleague or friend, 
• Advocate for changes in your community and workplace, 
• Join Up with other people or groups doing similar work and work together! 
Resources you can use for this challenge have published in prior issues of the Connexion, or you can find your 
own. Let me know how you do. And what you learn. 
 
And remember, racism doesn’t just hurt the black community or other communities of color; it hurts all. And 
working to dismantle racism benefits everyone.  
 
Let us pray.. 
God of Peace, we give to you our struggles, knowing that you are always beside us, walking with us through the 
trials we face. Help us comfort others as you comfort us; help us lead others as you lead us – that we may all find 
the joy and peace you have waiting for us. Amen. 

 



 

The Infographics on this page are from Queen’s University. They reflect advice given to the 

students of that institution. The advice, though is sound advice for just about any situation. Instead 

of  calling campus security, go ahead and dial 9-1-1 if the situation warrants it. 



 



Enough is Enough:  
Church Must Break Its Silence on Racial Violence 

March 18, 2021 
By M. Garlinda Burton 

Once again, women of color have been murdered in a society that glorifies racist and sexist 
violence. 

As the leader of a Christian entity that seeks to confront racism in all its forms, in the name of 
Jesus—my heart goes out to the victims, their families, and their communities. And I offer this 
question to my Christian community: When will we, the followers of Jesus, get frustrated 
enough and convicted enough by our faith to cry out, intercede, and transform? 

Police officials say that an apparent lone shooter—white, male, and armed—shot and killed 
eight people, six of them Asian American women, during a March 16 assault in the Atlanta 
area. These six murdered women join the growing number of Asian American and Pacific 
Islander (AAPI) people across the nation who have been targets of bias and violence. The fact 
is our AAPI family—along with our Black and Brown families—are at this moment caught in the 
crosshairs of unchecked aggression, mostly at the hands of angry white men. Unprovoked 
violence against People of Color has increased exponentially over the last five years. 

And where is the Christian church? 

The United Methodist Church is a community of faith called by The Almighty to transform the 
world for Jesus Christ. Yet, too many laity and clergy choose to stay shut in our homes and 
sanctuaries, pretending gun violence—coupled with racism and sexism taken to extremes—is 
not a church problem. 

But it is. 

One year ago, pushed by the secular outcry against the murder of George Floyd in 
Minneapolis, our Council of Bishops issued a challenge to the whole United Methodist Church 
to dismantle racism and its fetters on church and society. The bishops called us, by our faith in 
God, to dismantle racism that threatens our mission, ministry, and integrity as the Body of 
Christ. Our episcopal leaders charged us to step out from our safety zones and show the 
nation and the world that racial hatred has no place in the church or in our neighborhoods. We 
were challenged to interrupt the violence, vitriol, and victimization that always comes with 
unbridled, systemic racism. 

Yet, nearly a year later, People of Color are still dying by violence at the hands of white people, 
the people the United Methodist Church works hardest to reach, teach, and convert. At least 
90 percent of the people in our church pews are white, so our church should wield great 
influence on how white people in America live their lives and express their faith. Yet, even with 
our Council of Bishops’ urging, much of our denomination’s 2020 initial zeal and commitment 

 

https://www.gcorr.org/the-team/m-garlinda-burton


to end racism has melted away, quickly falling out of fashion like seasonal shirts and dresses. Our 
church membership, worship, and communal life is still largely segregated by race, and we are ill-
prepared and silent when incidents like the Atlanta massacre occur. 

Because white United Methodists remain unmotivated, unwilling, or unable to confront the realities 
of racial injustice in our own house, they shut down, especially when the church is needed to bring 
the liberating work of Christ to bear. We fumble through trite prayers instead of crying out, “No 
more! In the name of God, no more racist violence!” 

Isaiah 58:12 calls believers to be “repairers of the breach and restorers of the streets.” Confronting 
racism is still our holy calling from God. And until and unless we who serve the God of Love are 
willing to confront the indifference and racism in our own individual and corporate souls, people will 
die. The calling is clear. We must respond now or be prepared to lose more people to evil and death. 

————————- 

Respond now to aggression against Asian American and Pacific Islander (AAPI) 
communities: 

• Make a specific financial gift to victims and their families. 

• Educate yourself and your faith community about racism again people of AAPI heritage. 
Start here. 

• Ask AAPI congregations in your community how you and your church can support them. 

• Champion legislation to protect AAPI persons and immigrants in your community. 

• Pray during worship for AAPI persons who are targets of harassment and violence. 

• Pastors, preach sermons about the God who loves, includes, and wants justice for all 
people, and connect your message directly to recent acts of violence against Asian 
Americans and Pacific Islanders. 

• Give to antiracism organizations specifically addressing anti-Asian aggression. Two national 
groups, Stop AAPI Hate, Asian American Advancing Justice, along with the NAACP, are 
among them. 

• Confront your own implicit biases. GCORR offers an online course, Implicit Bias: What We 
Don’t Think We Think. Sign up today. 

 

  

https://www.nbcnews.com/news/asian-america/anti-racism-resources-support-asian-american-pacific-islander-community-n1260467
https://stopaapihate.org/
https://advancingjustice-aajc.org/
https://gcorr.teachable.com/p/implicitbias


 

 





 





CLICK ON VIDEOS TO VIEW 

Hate against Asian Americans, explained 

WARNING: This video contains one expletive at the 

very end. However, the message is worth your 

hearing. —TDG 

The psychological impact of child separation at the US-Mexico 
border 

Videos Worth 

Watching 

You may not agree with 

what is said, but I 

challenge you to listen 

with an open mind and 

heart. 

   —TDG 

 

Anti-Asian violence in the US: 'He slashed me 

from cheek-to-cheek' - BBC News 

Elizabeth Camarillo Gutierrez: What’s missing 

from the American immigrant narrative 

https://www.youtube.com/watch?v=ZCmyCCYa_Go
https://www.ted.com/talks/juan_enriquez_a_personal_plea_for_humanity_at_the_us_mexico_border#t-3941
https://www.youtube.com/watch?v=c2QuXJPY9Wc
https://www.ted.com/talks/elizabeth_camarillo_gutierrez_what_s_missing_from_the_american_immigrant_narrative
https://www.youtube.com/watch?v=NcrXOyRncIM


A Word from the Editor 

As I have watched the news over the last few weeks, I have been appalled at the rise in crimes against per-

sons of Asian American Pacific Islander (AAPI) descent. Racism and hate take make forms. The next section 

in The Clergy Connexion will contain excerpts from the Stop AAPI Hate National Report (3/19/20-2/28/21). 

Be forewarned, there is an extensive section in which statements are printed from persons that have been 

subjected to some vile things. 

   I am continually amazed at our incivility and hate towards persons that are merely different than we are 

based upon the color of their skin and their perceived nationality. 

—TDG 

STOP AAPI HATE NATIONAL REPORT 

3/19/20 – 2/28/21 

Russell Jeung Ph.D., Aggie Yellow Horse, Ph.D., Tara Popovic, and Richard Lim 

This report covers the 3,795 incidents received by the Stop AAPI Hate reporting center 

from March 19, 2020 to February 28, 2021. The number of hate incidents reported to our 

center represent only a fraction of the number of hate incidents that actually occur, but 

it does show how vulnerable Asian Americans are to discrimination, and the types of 

discrimination they face. 1  

Types of Discrimination 

Verbal harassment (68.1%) and shunning (20.5%) (i.e., the deliberate avoidance of Asian 

Americans) make up the two largest proportions of the total incidents reported. 

Physical assault (11.1%) comprises the third largest category of the total incidents. 

Civil rights violations — e.g., workplace discrimination, refusal of service, and  

being barred from transportation — account for 8.5% of the total incidents. 

Online harassment makes up 6.8% of the total incidents. 

National Trends 

Women report hate incidents 2.3 times more than men. 

Youths (0 to 17 years old) report 12.6% of incidents and seniors (60 years old and 



older) report 6.2% of the total incidents. 

Chinese are the largest ethnic group (42.2%) that report experiencing hate, 

followed by Koreans (14.8%), Vietnamese (8.5%), and Filipinos (7.9%). 

Incident reports come from all 50 states and the District of Columbia. 

Businesses are the primary site of discrimination (35.4%), followed by public 

streets (25.3%), and public parks (9.8%). Online incidents account for 10.8% of the 

total incidents. 

1 According to the Pew Research Center survey, three in 10 Asian Americans (31%) report having 
experienced racial slurs or racist jokes since the beginning of the pandemic. See https://
www.pewresearch.org/social-trends/2020/07/01/many-black-and-asian-americans-say-they-
have -experienced-discrimination-amid-the-covid-19-outbreak/ . 

 

Comparison of 2020 and 2021 

Stop AAPI Hate received reports of 3,292 incidents that occurred in 2020. This 

total is higher than our previously reported number of 2,808 because additional 

2020 incidents were reported retroactively in 2021. Stop AAPI Hate received 

reports of 503 incidents that occurred in 2021. 

 

Word from Editor-In the pages that follow are actual 
statements from those that have been harassed…Expletives 
have been Censo**d...Even so, some might find these 
remarks disturbing. 
 

Verbal Harassment: 

A white man catcalled me, then aggressively followed me down the block, and 

got inches from my face and yelled “Ch*nk!” and “C*nt!” after realizing I was 

Asian. Lots of neighbors were standing outside their homes and no one 

intervened. ( Brooklyn, NY) 

As I was shopping, a white woman and what I am assuming was her husband 

came into the aisle I was in. They gave me dirty looks and just looked me up and 

down like they were disgusted with me. I tried to ignore it the best I could so I 

just walked away. To add to the story, I am a part of the LGBTQ+ community so I 

was wearing a mask that showed love and support for the community. As I 

walked away, the woman proceeded to walk up to me and stop me. She looked 

me up and down and said these exact words: “Oh so you’re one of them?” And I 

was of course confused but then I remembered I had on the LGBTQ+ mask. I 

politely responded “Excuse me?” She proceeded to say slurs that were both 

directed towards Asians and the LGBTQ+ community. (Jefferson, KY) 

 

https://www.pewresearch.org/social-trends/2020/07/01/many-black-and-asian-americans-say-they-have-experienced-discrimination-amid-the-covid-19-outbreak/
https://www.pewresearch.org/social-trends/2020/07/01/many-black-and-asian-americans-say-they-have-experienced-discrimination-amid-the-covid-19-outbreak/
https://www.pewresearch.org/social-trends/2020/07/01/many-black-and-asian-americans-say-they-have-experienced-discrimination-amid-the-covid-19-outbreak/


Two white, middle-aged men, who have been my neighbors for over fifteen years, 

approached me threateningly on the street, pulled down the corners of their eyes and said, 

“Go back to Wuhan, b*tch and take the virus with you!” When I called them vile, they then 

called me a “Thai wh*re” and threatened to beat up my husband. ( West Vancouver, 

Canada ) 

This specific incident was in a NYC grocery store where a man started screaming at me 

and called me a "disgusting f*cking animal," told me to "get the f*ck out of the store," 

asked if I was crazy, and told me to "go back home" and "get out of the f*cking 

country." He followed me around the store screaming at me and nobody did anything. 

( New York City, NY) 

 

Physical Assault 

My boyfriend and I were riding the metro into DC. When on the escalator in the 

transfer station, a man repeatedly punched my back and pushed past us. At the top, 

he circled back toward us, followed us, repeatedly shouted "Chinese b**ch" at me, 

fake coughed at, and physically threatened us. A few days later, we saw a news story 

about how the owner of Valley Brook Tea in DC was harassed and pepper sprayed by 

the same man, calling him "Covid-19" repeatedly. (Annandale, VA) 

During an Asian American protest, a white man driving a silver Mercedes drove past 

the first wave of Asian protesters yelling out of his window at them, "Stupid f*cking 

Asians!" Afterwards, he drove to where the remaining Asian protesters stood and was 

witnessed by multiple protesters aggressively driving onto the walkway where several 

protesters were gathered. Several elderly Hmong women jumped out of the way. An 8

-year-old boy, who stood in the path of the oncoming vehicle, was startled into action 

and quickly moved out of the way towards safety. ( Elk Grove, CA) 

 

Shunning/Avoidance  

I came into the coffee shop at Mercato and people started leaving the area where I 

sat one by one. People started coming in and they sat on the other side of the coffee 

shop away from me. I became isolated on one side of the coffee shop. ( Naples, FL) 

A [ride hailing service] driver said to me after I got into his car, "Damn, another Asian 

riding with me today, I hope you don't have any COVID." He was leaning as much as 

he could against the driver's door with his head tilted toward the window implying he 

doesn't want to be close to me while I am sitting diagonally behind him as a rider. 

After I told him, "Have a good day," he replied back, "You shouldn't be requesting 

anymore rides from anybody." ( Las Vegas, NV) 

 
 
 



Coughed/Spat On 

I am a Pacific Islander. I was at the mall with a friend. I was wearing a plumeria clip and 

was speaking Chamorro when a woman coughed and said, “You and your people are the 

reason why we have corona.” She then said, “Go sail a boat back to your island.” (Dallas, 

TX) 

These white males were walking toward me, moved into the street when they saw me, 

yelled, “Hey ch*nk!” and then spit at me. (College Station, TX) 

Refusal of Service/Barred From Establishment 

I was trying to enroll my daughter in a gymnastics class and had left several messages to 

call back. I was finally able to speak with the owner of the business and asked why he 

had not returned my phone calls, and was told that he did not like my name which is 

obviously Asian and he would not accept our daughter into his gym. I was so shocked at 

his blatant statement and hung up the phone. ( Tustin , CA) 

I was shouted at and harassed by [business name] cashier, workers, as well as 

customers at the store to get out of the store. They said, “You Chinese bring the virus 

here and you dare ask people to keep social distance guidelines.”  ( Cupertino , CA) 

Vandalism  

There was graffiti in front of a supermarket that said “CHINA OFF MY FACE.” It was 

written quite large for pedestrians to read as they walked by. (Astoria, NY) 

At the street intersection, “Chink” was written four times in very large characters for 

three of the signs. (Westminster, CA) 

Online Harassment 

I received a random email message from someone I don't know telling me to go back to 

China, blaming me for Chinese politics, calling Chinese "heartless robots" and telling me 

America doesn't need me to be part of the workforce. (Boston, MA) 

A man sent me these messages: “Well, go die in Wuhan, China, the origin of the 

coronavirus and take Trump with you! B*TCH!” (Randolph, NJ) 

One of my professors was talking about the public health response to COVID-19 and 

explicitly called it the "China Virus" and that "we've gotta be very careful about that 

country and what they'd do to us." ( College Park, MD) 

 



RESOURCES: 

 

Stop AAPI Hate , a national coalition aimed at addressing anti-Asian discrimination amid 
the pandemic, was founded by the Asian Pacific Policy and Planning Council (A3PCON), 
Chinese for Affirmative Action (CAA), and San Francisco State University’s Asian Ameri-
can Studies Department.  

 

 

 

 

 

The Asian Pacific Policy and Planning Council (A3PCON) is a coali-
tion of more than forty community-based organizations that serve 
and represent the 1.5 million Asian Americans and Pacific Islanders 
in the greater Los Angeles area, with a particular focus on low-
income, immigrant, refugee, and other vulnerable populations. 
 
 

 

Chinese for Affirmative Action (CAA) was founded in 1969 to protect the 
civil and political rights of Chinese Americans and to advance multiracial 
democracy in the United States. Today, CAA is a progressive voice in and 
on behalf of the broader Asian American and Pacific Islander community. 
We advocate for systemic change that protects immigrant rights, promotes 
language diversity, and remedies racial and social injustice. 

 

SF State Asian American Studies (AAS) is the oldest and largest such 
academic program in the nation. Founded after the 1968-69 Black Stu-
dent Union and Third World Liberation Front student strike, it main-
tains the strike’s values of student activism, social justice, and com-
munity self-determination. 

https://stopaapihate.org/
https://stopaapihate.org/
http://www.asianpacificpolicyandplanningcouncil.org/
https://caasf.org/
https://aas.sfsu.edu/


God is Calling People to Ministry 
and Holston Has Been Blessed 

  In a dramatic turn around after a decade long 
decline in the number of persons seeking 
Provisional Membership, 18 persons applied for 
Provisional Membership and 14 were 
recommended. Of the 14, one has since self-
deferred until a later date. This means that 13 
new Provisional Members are scheduled to be 
commissioned in 2021. In addition, we also will 
be recognizing 2 Associate Members, 2 Full 
Connection Deacons, and 10 Full Connection 
Elders. In addition to these persons, 16 persons 
attended our 2021 Candidacy Summit.  

   I hope that we can all celebrate the way that 
God is working in the lives of these individuals 
that have heard and responded to God’s call on 
their lives. I pray that God will richly bless them 
in their ministries and that people will come to 
know Jesus Christ as their Lord and Savior 
because these persons have and will share the 
Good News with them. 

   So that you can celebrate with them, I include 
their names: 

Scheduled for Full Connection Deacon:  

• Nathan D. Irwin 

• L. Audrey Madigan 

Scheduled for Full Connection Elder: 

• Chris Black 

• Eric Bronkala 

• Lisa Bryant 

• Palmer Cantler 

• T. Isaac Collins 

• Leslie Daniels 

• David Fugatt 

• Justin R. Keating 

• E Creighton Smith, II 

• Nancy Twigg 

• April 8th — BOM Executive Committee 

• April 15th—BOM Spring Meeting 

• April 26th —Full Connection Orientation 

Session 

• May 27th —Day Apart with the Bishop 

• August 13th—Local Pastor Licensing 

School Begins 

• To Be Determined 

• Clergy Session (Virtual?) 

• Ordination/Commissioning (not 

known if it will be tied to Annual 

Conference at this time.) 

• Meeting with those applying for 

Provisional Membership/

Associate Membership 2022 (Late 

July/early August) 

 

 

 

Coming Events 

https://www.holston.org/events?display=l


 

 

MINISTRY MATTERS 

A look at ministry related 

concerns of the  

Annual Conference 

 

“Is not this the kind of fasting I 
have chosen: to loose the 
chains of injustice and untie 
the cords of the yoke, to set the 
oppressed free and break every 
yoke?  
   Isaiah 58:6 (NIV) 

Scheduled for Associate Membership: 

• Steve Patterson 

• Linda Rozar 

Scheduled for Provisional Membership 

• Austin Byerly 

• Rachel Collins 

• T. Chase Crickenberger 

• Jacqueline Davis-Gines 

• Kimberly S. (Ellis) Dunn 

• John Gargis 

• Kevin Gray 

• Brooke Hartman 

• Jennifer McIntyre 

• Timothy Robinson 

• Don Shelor 

• Michael Vaughn 

• Matt Wright 

2021 Candidacy Summit Attendees: 

• Kelly Acuff 

• Rick Clark 

• Nathan Dugger 

• Joy Eastridge 

• Garret Hammonds 

• Monika Hunter 

• Amber Lloyd 

• Vickie Moore 

• Michael Mould 

• Jason Mullins 

• Corey Nelms 

• Mark Reedy 

• Eric Ryan Shelton 

• Bill Showman 

• Shane Wallace 

• Karen Woods 



An Inside Look at the Office of Clergy Services (OCS) 
    This June will mark the conclusion of my third year as the Director of Clergy Services. Let me take a 
moment to share with you some of the aspects of how the Office of Clergy Services functions within the 
life of the Annual Conference. In no particular order of importance nor in an all encompassing manner, 
Clergy Services provides the following: 

• Support to the DCOM’s through the development of procedures and guidelines to assist the Holston 
DCOM’s in providing a more uniform approach to the completion of their ministries. The DCOM’s 
are like a front line unit that interacts with persons on the candidacy level through the Local pastor 
level and ultimately the group that recommends persons for associate  and/or provisional 
membership. 

• Support for the District Superintendents by answering questions and providing paths forward for 
persons that are in the process of ministry. Often a person needs guidance as to what the next 
steps are in their process. This office provides a path forward—a road map—that is shared with 
candidates and District Superintendents so that they can be informed of the next steps needed. 

• Transcript evaluation. There are a prescribed set of seminary classes and Holston required classes 
that must be completed before a seminarian can move forward towards Provisional Membership. 
The OCS evaluates each seminarians courses and provides them with a report showing their 
progress in completing required classes. 

• Guidance to DS and Other Fellowship (OF) pastors seeking to serve in Holston. The OCS evaluates 
credentials and provides a path forward for pastors from other denominations (OF) that are seeking 
to serve within Holston. The OCS acts as a vetting service that lets DS’s know that a person is 
qualified for service in Holston. 

• The OCS works with the BOM and the BOM Executive Committee to process various items related 
to ministerial status. Among them are requests for various sorts of leave of absence. In addition, 
the OCS processes requests for Extension Ministries and handles other administrative tasks related 
to the BOM. 

• The OCS provides administrative support to the Division of Elders and Deacons, the Division of Local 
Pastors and Associate Members. This assistance comes primarily through the Administrative 
Assistant, Brandy Williams. 

• The OCS, through Administrative Assistant, Sue Weber, handles items related to the Course of 
Study/Advanced COS, the Ministerial Education Fund and Continuing Education tracking and 
resources.  

• Provides training and guidance, as needed and/or requested, for a variety of topics related to the 
DCOM’s, DS’s, and BOM. 

• Seeks to be proactive in bringing to the attention  of DS’s, the BOM, and DCOM’s items that might 
need to be considered for a more effective function of their ministries and their roles within the 
annual conference. 

If you think there is something that the OCS can assist you with in your ministry, please do not hesitate 
to get in touch with the Rev. Terry Goodman or one of the administrative assistants: Brandy Williams or 
Sue Weber. 

 



Local Pastor Licensing School  

   Scheduled as a Hybrid Course 

   This year we welcome the Rev. Susan Arnold to the helm of our Local Pastor Licensing School (LPLS). She 

came on board as a team member last year and was thrown into the midst of the fire to help make sure the 

2020 LPLS functioned smoothly. This, year we are once again having to plan with the spectre of COVID hang-

ing over our heads. With that in mind, and wishing we had a crystal ball to show us the clarity of what this fall 

will look like, we are planning a hybrid 2021 LPLS. The teaching aspects will again be handled by Candler 

School of Theology. This year, they have had the opportunity to revamp the process and move the school to a 

dedicated learning management system It will be an 8 week online course. We will begin the process with a 

Friday to Saturday in person session and close with a similar two day in person session. This of course de-

pends upon COVID guidelines at the time. The in person sessions will concentrate on Holston related issues 

and preaching—specifically delivery of a sermon created during the online preaching module. Our kick off 

date is Friday August 13, 2021. Please keep this information handy. Due to the COVID restrictions, we are lim-

iting the class to a total of 20 persons. This is the largest amount we feel that we can safely socially distance 

with the current guidelines. 

Used with Permission as found at http://eddieeddings.blogspot.com/ 



A Walk Through the History of a 
Holston Congregation 
by the Dr. Rev. Brad Scott 

A recurring pattern in the history of many of our 
congregations is that Bishop Francis Asbury showed up and 
preached in someone’s home.  He may have held 
conference in their home or nearby.  Then soon afterwards 
a campmeeting ground was established nearby.  Later a 
chapel was erected to host a congregation’s worship life 
and serve sometimes as a school.  This pattern is in lots of 
places throughout Holston, even if Bishop Asbury didn’t 

visit, early circuit riding preachers would have connected with individuals who provided preaching 
places (and hospitality to the preacher), then sometimes campmeetings would be held, and later 
church buildings erected.  There was also a pattern of preachers finding facilities like court houses 
and barns and open air gathering places to preach.  The pioneer era was replete with such 
innovations.  These things were unusual practices prior to that time but they became quite common 
as ways to “spread scriptural holiness across these lands.”   

Next year Jonesborough United Methodist Church will celebrate their bicentennial as a congregation.  
The church in Tennessee’s oldest town had origins that were founded on similar practices, but the 
congregation’s establishment came a little later than some would assume.  The town was created in 
1779 as the seat of government for North Carolina’s new Washington District, the first such entity 
created on the western side of the mountains that separate that state from what is now Tennessee.  
When settlers felt they needed a more attentive government, they formed the State of Franklin 
(which existed from 1784 to 1788) with Jonesborough as its capitol.  At the end of that period, 
Francis Asbury shows up and holds a conference at the home of an established Methodist family by 
the name of Nelson who lived about 6 miles out of Jonesborough towards modern day Johnson City.  
It was not unusual to hold church about six miles out of town as that was an easy horse ride, and a 
less built-up area would help accommodate the horses and buggies that would gather to haul the 
people to the preaching site.   

Land records show that around 1805 a group of “Commissioners” were appointed to purchase land 
and build a meetinghouse in Jonesborough but there is no documentation that suggests this job was 
ever completed.  In the meantime, a group of trustees were appointed to erect a campmeeting shed 
at Brush Creek, near Nelson’s, back over toward Johnson City.  This suggests that the church there 
continued to prosper.  In addition some traveling preachers like Lorenzo Dow and John Adam 
Granade (known as the “Wild Man of Holston” for his unusual presentation style) would preach on 
the streets of Jonesborough.   

In 1822 a traveling merchant, a layman by the name of H. R. W. Hill, from near Nashville, was in town 
on business and found a prayer group going on in Jonesborough at the home of a widow named Mrs. 
Brown (no evidence of any other name for her, but she has a place in history as a leader of the 
church that would form in Jonesborough).  Hill’s witness (remember this was a layman, not clergy) 
led to the powerful conversion of several of the people in Jonesborough and after he was finished 
the newly converted members decided to establish a church and build a building.  They acted fast 
because the building they built (which according to land records was on the “town square” and built 
of brick with a brick floor) became the host site of the second session of Holston Conference in 1825.  
At this session of conference the women of Jonesborough presented the conference with a gift to 

 

 



missions that would have amounted to about a year’s salary for a minister.  The Jonesborough “Female 
Society” was a mission group that is often hailed as the beginning of United Methodist Women in Holston.   

As the town grew there was an effort to bring the railroad to town.  Meetings held for the railroad plans were 
in the Jonesborough church.  It is my best guess that the church was located on a site needed for the railroad 
because as the rails were laid, the church decided to relocate to its present location where in 1847 they 
finished work begun two years earlier on the building that contains their present sanctuary.  Quarterly 
conference reports for the year 1847 show that Jonesborough Church’s charge included African American 
preachers and a sizeable African American constituency, in addition to the large white membership and 
ministers.   

The Civil War would bring unusual divisions to the town as the Methodists who supported Confederacy 
during the war (the Southern Church) fought the Methodists who were opposed to the South (the Northern 
Church).  The Northern group seized control of the Jonesborough building, and the Southerners fought them 
in court before finally regaining their building.  The northern group went up the street and erected a new 
church which lasted a short time before the entire block was destroyed by fire in the early 1870s.  The 
northern church never built back because a new town had been developed nearby and many of the people 
were relocating to this new area for its financial prosperity.  That town was named Johnson City.   

Can you uncover similar patterns in the life of the congregation you serve?  How do you think people in the 
future will interpret how we are doing things now?  Every church is built on the faithfulness of the 
generations that came before us.   

c. 1770 
Mary Evans Thorne is appointed class leader by 
Joseph Pilmore in Philadelphia; she is probably the 
first woman in America so appointed. 

1768 
Barbara Heck, known as the mother of American 
Methodism, urges Philip Embury to start preaching in 
New York and designs John Street Chapel in New York 
City. 

1787 
Despite objections of some male preachers, John 
Wesley authorizes Sarah Mallet to preach as long as 
“she proclaimed the doctrines and adhered to the 
disciplines that all Methodist preachers were 
expected to accept.” 

1827 
Isabella Bomefree, a slave who later changes her 
name to Sojourner Truth, is emancipated when 
slavery is abolished in New York State. That same 
year, she co-founds Kingston Methodist Church. In 

1843, she feels "called in the spirit" and begins to 
travel and preach. She becomes involved in the 
abolitionist movement, and her public speaking 
combines her religious faith with her experiences as a 
slave. 

1834 
Sophronia Farrington, the first single missionary, 
arrives in Liberia. 

1835 
Phoebe Palmer, evangelist and mother of the 
American holiness movement, conducts weekly 
prayer meetings in her home. 

1837 
Ann Wilkins is appointed missionary to Liberia by the 
Methodist Episcopal Missionary Society. 

1849 
Charity Opheral is granted a preacher's license by the 
United Brethren Church. 

Timeline of Women in Methodism 
As found at http://ee.umc.org/who-we-are/timeline-of-women-in-methodism 

  In honor of Women’s History Month, (March) I thought it appropriate to share this timeline of important women in the history of 

Methodism.  —TDG 

http://ee.umc.org/who-we-are/methodist-history-revivalist-phoebe-palmer
http://ee.umc.org/who-we-are/timeline-of-women-in-methodism


1851 
Lydia Sexton is 
recommended as a "pulpit 
speaker" by the United 
Brethren General 
Conference. 

1856 
Clementina Rowe Butler and 
her husband William arrive 
as the first Methodist 
Episcopal Church 
missionaries to India. In 
1872, they establish a 
Methodist Episcopal mission 
in Mexico. 

1857 
The United Brethren General 
Conference passes a 
resolution that no woman 
should be allowed to preach. 

1862 
Amanda Hanby Billhelimer 
becomes the first United 
Brethren in Christ woman to 
serve as a missionary when 
she begins service in Sierra 
Leone with her husband. 
 

1863 
Fanny Crosby, a lifelong 
Methodist blind from 
infancy, writes her first 
hymn. She writes more than 
9,000 hymns, many of which 
remain perennial favorites 
(for example, "Blessed 

Assurance," "To God Be the 
Glory" and "Pass Me Not, O 

Gentle Savior." 

1866 
Helenor M. Davisson is ordained deacon by the 
North Indiana Conference of the Methodist 
Protestant Church, making her the first ordained 
woman in the Methodist tradition. 
 
1869 
-Margaret Newton Van Cott is the first woman in 
the Methodist Episcopal Church to receive a local 
preacher's license. 

-Isabella Thoburn and Clara Swain leave for India 
where Thoburn launches a college in Lucknow that 
bears her name. Dr. Swain begins medical work in 
Bareli, and a hospital is later named in her honor. 
 
1873 
Anna Howard Shaw acquires a local preacher's 
license in the Methodist Episcopal Church. 
 
1875 
Pauline Williams Martindale is ordained an elder in 
the Methodist Protestant Church. 
 
1876 
Anna Oliver, the first woman to graduate from an 
American seminary, receives a Bachelor of Divinity 
degree from Boston University School of Theology. 
 
1878 
Lochie Rankin goes to China as the first missionary 
of the Methodist Episcopal Church. 
 
1880 
Anna Howard Shaw and Anna Oliver are refused 
ordination rights by the Methodist Episcopal 
General Conference. Shaw joins the Methodist 
Protestant Church and is ordained in the New York 
Annual Conference. 
 
1884 
The Methodist Protestant Church rules Anna 
Howard Shaw's ordination out of order. 

1888 
-Five women, including Frances Willard who is the 
president of the Women's Christian Temperance 
Union, are elected lay delegates to the Methodist 
Episcopal General Conference. Male reserves later 
replace them. 
-The denomination establishes a deaconess 
program for laywomen. Deaconesses serve the 
church in any capacity not requiring full clergy 
rights in ministries of love, justice and service. 
 
1889 
Ella Niswonger is the first woman to be ordained 
by the United Brethren Church. 
 
1892 
Anna Oliver and Amanda Berry Smith share a 
pulpit in a New Jersey church. The Methodist 
Protestant Church is the first to seat women as 
General Conference delegates. 

 

 

Sojourner Truth 

 

Anna Howard Shaw 

 

Frances Willard 

 

http://ee.umc.org/who-we-are/fanny-crosby-legendary-methodist-hymn-writer
http://ee.umc.org/departments/a-timeline-of-firsts-women-in-ministry
http://ee.umc.org/departments/a-timeline-of-firsts-women-in-ministry
http://ee.umc.org/who-we-are/methodist-history-early-voice-for-womens-rights


1894 
Sarah Dickey is ordained by the United Brethren 
Church. 

1904 
Minnie Jackson Goins of Kansas becomes the first 
African-American woman to be ordained elder in the 
United Brethren Church. 

1906 
-Martha Drummer, a black deaconess, is sent to 
Angola by the Woman’s Foreign Missionary Society of 
the Methodist Episcopal Church. 
-Anna Hall, a black deaconess, goes to Liberia. 

1920 
The Methodist Episcopal Church grants women the 
right to be licensed as local preachers. 

1922 
Eighteen women are seated as the first female lay 
delegates to the General Conference of the 
Methodist Episcopal Church. 

1924 
The Methodist Episcopal Church grants women 
limited clergy rights as local elders or deacons, 
without conference membership. 

1930 
The General Conference of the Methodist Episcopal 
Church South rejects full clergy rights for women. 

1932 
Mildred Moody Eakin is made a full professor at Drew 
Theological Seminary. 

1944, 1948, 1952 
The Woman's Society of Christian Service of The 
Methodist Church petitions General Conference for 
full clergy rights for women, but is rejected each time. 

1946 
Women are denied ordination in the newly formed 
Evangelical United Brethren Church. 

1955 
-The Philippines Central Conference receives 
permission from the Methodist Judicial Council to 
ordain a woman as a local deacon. 
-Paula Mojzes is appointed acting superintendent in 
Serbia-Montenegro/Macedonia Provisional 
Conference of the Methodist Church two years 
before she is ordained deacon. 

1956 
The Methodist Church grants full clergy rights to 
women. Maud Keister Jensen is the first to receive 
such rights. 

1958 
Antonia Wladar is the first woman to be ordained in 
the Central European Conference. 

1959 
The Rev. Gusta A. Robinette, a missionary in the 
Sumatra (Indonesia) Conference, is ordained and 
appointed superintendent of the Medan Chinese 
District, the first Methodist woman to hold that 
position. 

1961 
Julia Torres Fernandez becomes the first Hispanic 
woman to be ordained elder with the Methodist 
Church. 

1967 
Margaret Henrichsen is the first American woman to 
be appointed district superintendent. 

1968 
-The Methodist and the Evangelical United Brethren 
churches unite to form The United Methodist Church. 
The merged church affirms full clergy rights for 
women. 
-The Women’s Division successfully petitions General 
Conference to create a study commission to 
document the extent to which women are involved in 
all structural levels of the denomination. 
-Kathryn Mowrey Grove becomes the first laywoman 
elected to the United Methodist Judicial Council. 

1971 
Cornelia Mauyao is the first woman ordained an elder 
in the Philippines Central Conference. 

1972 
General Conference creates the Commission on the 
Status and Role of Women as a four-year agency. 
Barbara Ricks Thompson is elected president. 

1973 
The new commission elects the Rev. Nancy (Nan) 
Grissom Self and Judith Leaming Elmer as executive 
secretariat, the first two-person secretariat in the 
denomination. 

1976 
General Conference makes the commission a 

http://ee.umc.org/topics/the-50th-anniversary-of-the-united-methodist-church
http://ee.umc.org/topics/the-50th-anniversary-of-the-united-methodist-church


standing (ongoing) agency. Clergywomen 
delegates are elected for the first time. 

1979 
Mutombo Ilunga Kimba is the first woman 
ordained elder in the Congo, the Africa Central 
Conference. 

1980 
Marjorie Matthews is the first woman to be 
elected bishop of The United Methodist Church. 

Three women (Anita Araya, Donna Morissette and 
Hazel Decker) and three men deliver the first laity 
address to General Conference. 

1982 
Mamie Ming Yan Ko, California-Pacific Conference, 
and Mochie Lam, California-Nevada Conference, 
become the first Chinese American women to be 
ordained elder. 

1983 
Colleen Kyung Seen Chun of the California-Pacific 
Conference becomes the first Korean American 
woman to be ordained elder. 

1984 
Leontine T.C. Kelly is the first African-American 
woman to be elected bishop. 

1985 
Barbara Ricks Thompson is elected top staff 
executive of the United Methodist Commission on 
Religion and Race. 

1989 
Lois V. Glory-Neal of the Oklahoma Indian 
Missionary Conference becomes the first Native 
American woman to be ordained elder. She 
became the first Native American district 
superintendent in 1992. 

1992 
Ana Moala Tiueti was the first native Tongan 
woman ordained as a Methodist elder in the US 
(and in the world). 
 

1994 
Barbara Boigegrain is elected top staff executive of 
the General Board of Pension and Health Benefits. 

Judith Weidman is the first woman elected top 

staff executive of United Methodist 
Communications. 

1995 
Sandra Lackore becomes the first woman elected 
top staff executive and treasurer of the United 
Methodist Council on Finance and Administration. 

1996 
First Lady Hillary Clinton speaks to General 
Conference in Denver. 

Bishop Judith Craig becomes the first woman to 
deliver the episcopal address to General 
Conference. 

2001 
Karen A. Greenwaldt becomes the first woman 
elected to serve as chief executive for the General 
Board of Discipleship. 

2002 
Bishop Sharon Brown Christopher becomes the 
first woman to serve as president of the Council of 
Bishops. 

2003 
Linita Uluave Moa becomes the first Tongan 
woman to be ordained elder. 

2004 
Minerva G. Carcaño becomes the first Hispanic 
woman bishop. 

2005 
Rosemarie J. Wenner becomes the first European 
woman bishop. 

2007 
Erin Hawkins is elected top executive of the United 
Methodist Commission on Religion and Race. 

2008 
-Joaquina Filipe Nhanala becomes the first African 
woman bishop, the 19th woman elected to the 
episcopacy. 
-Liberian President Ellen Johnson Sirleaf speaks to 
General Conference in Fort Worth. 
-According to a 2008 survey, female clergy lead 
only 94 of the 1,200 United Methodist churches in 
the U.S. with 1,000 or more members. The survey 
also reports 27 percent of United Methodist clergy 
are female. 

 

http://ee.umc.org/who-we-are/united-methodist-bishop-firsts
http://ee.umc.org/who-we-are/united-methodist-black-history-quiz


2011 
-Liberian President Ellen Johnson Sirleaf and two 
other women were awarded the 2011 Nobel 
Peace Prize for their work on women’s rights. 
-Johnson Sirleaf was elected to a second term as 
president of Liberia. 

2012 
General Conference delegates vote to make 
United Methodist Women a separate 
organization rather than a part of the Board of 
Global Ministries. 

2019 
UMW celebrates 150 years since eight denominations 
came together and began women’s missionary 
societies. In 1869, the Woman’s Foreign Missionary 
Society first organized in Boston in response to a lack  
of women’s health care in India. 

Susanna Wesley: Mother of Methodism 
Excerpt from an Interview found at http://ee.umc.org/who-we-are/transcript-susanna-wesley-mother-of-methodism 

“Susanna Wesley is the mother of one of church history’s greatest dynamic duos. John and Charles are their mother’s sons. She is 
the person who is responsible for their education and spiritual formation.” 

United Methodist historians say the fathers of the Methodist movement owe much of their success to their mother and the 
foundation built in their childhood home. 

The Rev. Alfred T. Day III, General Commission on Archives and History: “She had a spreadsheet before there were spreadsheets. 
She had an incredible organizational schedule for their dressing and changing clothes.” 

Born in 1669, Susanna Wesley was the youngest of 25. At age 19, she married Church of England pastor Samuel Wesley and bore 19 
children. Managing a home took great planning but she made time to nurture each child. 

Dale Patterson, General Commission on Archives and History: “She would mark out at least an hour, and so it might well be that 
Tuesday at 3 was a time that was exclusively devoted to John, let’s say. Now that doesn’t mean she ignored him the rest of the 
week. But that was their time to sit down and be together. She did that with all of her children.” 

Susanna led by example. Her life and faith journey shaped Methodism in ways we see today. 

The Rev. Alfred Day: “We see in her and in her sons this tension between Puritan Evangelicalism and Church of England prayer book 
order, spirituality and sacramentalism. And I think we Methodists are best when we are both/and and not either/or.” 

Long before women were ordained, Susanna would sometimes gather friends around the kitchen table and lead prayers when her 
preacher husband was away. She kept the parish going in his absence. 
 
Dale Patterson: “That was actually pretty radical. Now today, a family devotion with friends we wouldn’t think anything about it. In 
the early 18th century? And her argument was there was no one else to read. It needed to be done for the good of the people. I’ll 
do it.” 
 
Susanna also planted the unconventional idea of letting lay people serve as local preachers. 

Dale Patterson: “When John started traveling the circuit and preaching, he was late. And he shows up and a gentleman that he 
knew, a layman, was filling in for him. Well, he was aghast. A layman kind of almost preaching. Well, you know who told him to take 
another look? His mother. He listened and realized this guy’s doing a good thing. That changed the character of our Methodist 
revival.” 

The Rev. Alfred Day: “Susanna Wesley is a major difference maker. And the differences that she made have lived on from the 

history of 17th and 18th century well into the present moment because of the sons that she raised.”  

 

Bishop Minerva Carcaño  

 

Bishop Joaquina Filipe Nhanala 

https://www.unitedmethodistwomen.org/about/history
http://ee.umc.org/who-we-are/transcript-susanna-wesley-mother-of-methodism






 

   The global pandemic has certainly changed the 

way we do many things, but it has also allowed us 

to be creative, adaptive and able to try new things.  

Youth ministry is no different than any other 

ministry area in our churches and it has been 

interrupted this past year. I know that many 

churches and youth leaders are looking to relaunch 

their youth ministry in the coming months.  I have 

joined with other conference youth ministry 

leaders from East Ohio, South Carolina, Tennessee 

and Western North Carolina to create an 8 week 

coaching program to explore ministry for the 

future.  We will be launching this coaching cohort 

on Tuesday, April 13.  The cohort is free and sign 

up will be available soon!  I hope you or youth 

ministry folks at your church will be able to join us.  

 

   Another new program is a monthly book club for 

youth leaders.  This book club is open to folks who 

work with young people (and that includes clergy!)  

For March, we are reading This Book is Antiracist.  

This book is designed for younger readers and it is 

my hope that it will be helpful for youth leaders to 

use in their churches.  We will meet by Zoom on the last Thursday of each month at either 1 pm or 

8.  Please join us and encourage others to join as well!  

 

   As always, I’m here to help in any way that I can, I definitely don’t have all the answers, but am 

more than happy to help find answers you may need.  Thank you for your continued support and 

nurturing of young people in your congregations! 

 

 

Holston Youth Ministries 
Laura McLean 

 

https://www.amazon.com/This-Book-Anti-Racist-lessons-action/dp/0711245215
https://www.holston.org/youth-worker
https://www.holston.org/youth-worker


Our faithful living and our commitment to leading generous lives can make a real 

difference in helping the world to see Jesus . . . . and that has never been needed 

more.  

The Holston Foundation partners with churches and ministries to encourage, equip, and empower generosity. This is 

an important part of the Holston Foundation’s ministry and one of the many ways that ministry serves the churches 

of the Holston Conference. Rev. Richard Edwards shares a short video overview of his ministry as Director of 

Stewardship.  

 

Watch Now 
 

To have a conversation or schedule a time to meet, contact Rev. Richard Edwards, Director of Stewardship, at  

richardedwards@holston.org or 865-661-8373. 
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https://www.youtube.com/watch?v=VqARO6UiRoM
mailto:richardedwards@holston.org


How the Pandemic Will 

Change Evangelism for 

Good 

Equipping the Body to Evangelize 

By Gary Comer   September 23, 2020 

 

Will leaders, called of God to minister, rise to the challenge of equipping the body to do 
the work of evangelizing others to Christ during this unique and pivotal time in the life 
of the church? 

At times, outreach feels less like the reaching of neighbors and more like doing triage. You may feel this 
way if you are a church leader or pastor scrambling to move services online, figure out how to worship 
outside, or other ministerial adjustments brought on by the onset of the pandemic. 

You are not alone. 

The COVID-19 pandemic has swept over the world, and as of the Fall of 2020, has impacted America with 
close to a quarter of the total deaths. Almost every arena of life has been affected and local church 
fellowship, community, and worship have certainly taken a hit. 

Being a church leader right now is difficult. Restrictions vary from place to place. In some parts of the 
world the church is still not able to gather in person together at all. Yet the mission of God goes on! The 
gospel mandate of Christ has not changed (Matt. 28:19-20). 

But what has changed in light of the pandemic? What does the coronavirus mean for church ministries in 
the long term? 

Given that no one has a crystal ball on what will transpire with vaccines and medical therapies, I am not 
here to make predictions on what will be but, rather, to declare to you what is already clear. In doing so, 
I aim to point out an opportunity for the church, rising before us in the COVID-19 crisis—something that 
could actually help the messaging of the church for eons to come. 

Evangelism in a Changing World 

Let me begin by saying that even if we get the best possible vaccine, and we see a major return back to 
the way things were, the world has changed. The world as we knew it—will never be the same. So are 
there resultant residuals in the culture that will have a continual effect on the future mission? 

Deborah Tannen, a professor of linguistics and author, states: “The personal becomes dangerous.”[1] 
Woe. Let that sink in for a second. She writes: “We know now that touching things, being with other 
people and breathing the air in an enclosed space can be risky,” and “The comfort of being in the 
presence of others might be replaced by a greater comfort of absence, especially with those we don’t 

 



know intimately.” Notice this new importance of having intimate familiarity and trust. 

Minister Phillip Nation tweeted, “When social distancing is over, I’m going to rage hug everyone!” All of us 
can relate to that community vacuum feeling. Yes, many are hungry for deep personal—even physical—
connection with others. However, will everyone go and give others a big hug when this disease subsides? 
Will all attendees even return to “large gatherings” of the church? How eager will members be to shake 
hands again in services or hug their fellow parishioners when they haven’t in so long? 

I believe though many undoubtedly will dive back in. Alas, there will be a lingering psychological impact 
when just being in close intimate proximity with others can be hazardous. This fated possibility will linger 
forward in perpetuity. Like the globe post-9/11, the same assumptions of safety that we once had will have 
eroded. 

As much as there is a loss of innocence, or in this case, assumed immunity, I believe the new undercurrent of 
thought is where evangelistic practice could change for the good. To be specific, it could change in how 
“stranger” evangelism will be even less received whereas relational, trust-building evangelism will potentially 
be more welcomed. This, my friends, is not bad. Actually, it’s good! Let me explain why I state this with 
emphatic joy regarding churches. 

Views of Evangelism Changing in the Church 

Even before COVID-19 arrived to interrupt our lives, there are some, like me, who have championed the idea 
that evangelism within our postmodern landscape is suitably couched inside an authentic-relational context. 
And the way evangelism has been traditionally trumpeted with formalized presentations has only hurt 
member engagement. 

Although we will always have a small percentage of Type-A verbal go-getters, the “go tell people” approach 
has inadvertently disenchanted the majority of the Christian body from becoming vested in the disciple-
making call of God, the Missio Dei. 

Just bring up the ‘E-word’ within the wide spectrum of ecclesial circles and let the members’ “roll-of-the-
eyes” convince you. From my own experience of training others in evangelism, the average member is not 
rejecting the idea of sharing the gospel, only the overly-simplistic thinking and unnatural methodology on 
how to go about doing it. 

It is my studied opinion that what is hindering the gospel movement at the most fundamental level is that 
people view the prime mandate of God in the wrong way. They think they are supposed to make a verbal 
pitch to someone out there, a stranger they run into at the grocery store, sit next to on the plane, give an 
order to, or bump into randomly. 

That cold, one-hit-wonder “telling” approach is not only widely ineffectual, it has derailed Christians from 
executing what is necessary to be effective in our time; that is, not to tell a stranger, but rather to “frame up” 
a meaningful ongoing spiritual dialogue with an unbelieving friend. Of course, it might be someone they are 
in the process of befriending. 

In the new post-COVID world, more people in the church will have to come to terms with this relational 
“gateway” to having influence for Jesus. They have to stop thinking one way and start thinking another—and 
that contemplation is good! 

 



Slight Adjustment, Massive Impact 

This nuanced distinction is bigger than you think. I conducted a case study at a megachurch in California 
who did thirty-six video interviews of members around the theme of “Making the Gospel Known.” 
Listening acutely, the question I found myself asking is: “Who are you making it known to?” In other 
words, “who” were they in an ongoing relationship with and having ongoing spiritual conversations? Of 
the thirty-six, I tallied only two having the right, relational positioning. Ouch! 

The silver lining of COVID-19 is it gives church leadership a chance to change its entire thinking on what 
its members must do to reach this world. Because the world is now even more suspect to the invasion of 
their space, we will have to learn how to get beside others in a way that they will invite. We will have to 
learn how to deepen trust and relationship and how to share the gospel in ways that are natural to us and 
resonant with them. These are three different levels of mission skills that every Christian must learn and 
practice: (1) Positioning, (2) Deepening, (3) Influence. 

Yes, this COVID-19 period is a golden opportunity, partly because culture has changed. We must all hear 
and heed afresh the rebuke of Jesus, “Why do you not know how to interpret the present time?” (Luke 
12:56). Have you considered bringing your people along into a conversation about how the world now 
needs a particular kind of connecting and how we must adapt to meet this moment? Those training 
conversations will be rich. They will open up for you the chance to make critical adjustments and add vital 
elements to your mix. 

For application, please allow me to share what I see as the three most critical equipping features: 

1. Adopt a Relational Process Approach 

I call it “the REP” (Relational Evangelism Process) believing every believer should be in an REP relationship. 
It is a shift from the “telling approach” to the “influence paradigm” of Jesus. I led an atheist and another 
skeptic to faith via the REP over nine months. Trained a small group in the REP and they witnessed five 
salvations in six months. Taught this method at a seminary and saw two salvations in three months. 

I am in a REP relationship currently with our community’s local mosque’s Imam. We have moved our 
meetings onto Zoom. This works pretty well. But the “framing” of our meeting together had to occur first. 
Note the Spirit’s positioning instructions in Acts 8: “Go over,” “join this chariot,” and “he invited Philip to 
come up and sit with him” (Acts 8:29-31). Our meetings are contextualized within a gospel, intentional 
relationship. 

2. Define and Teach Specific Evangelistic Skills 

Christians need to learn relationship-building skills for the sake of the gospel. If they do not learn skills they 
will not be having “Jesus-Samaritan” woman conversations but, rather, will bypass mission—looking more 
like the disciples off on a fellowship-food run than Jesus conversing deeply at the well (John 4). Today, 
more than ever, believers need to learn specific mission skills, ones that make them more like Christ in 
their spiritual formation, and help them to become gospel influencers. 

3. Provide Mission Structures with Coaching Feedback and Support 

Mission training ought not to seem like a stage sermon. Discipleship is interactive, personal, and includes 
real engagement with building ongoing, redemptive relationships. One suggestion is to raise up the 

 



evangelistic value by 
celebrating the stories of your 
people who are engaging with 
unsaved unchurched people 
in your community. 

I leave you with this closing 
thought. Will leaders, called of 
God to minister, rise to the 
challenge of equipping the 
body to do the work of 
evangelizing others to Christ 
during this unique and pivotal 
time in the life of the church? 

-------------------------- 

[1] Deborah Tannen, “Coronavirus 
Will Change the World Permanently. 
Here’s How,” Politico Magazine, 
March 20, 2020. 

This article was originally published 
at GCD.com. 

Reprinted as found at https://
saturatetheworld.com/2020/09/23/
how-the-pandemic-will-change-
evangelism-for-good/ on March 26, 
2021. 
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“having a strong 

religious or 

spiritual quality; 

indicating or 

suggesting the 

presence of 

divinity.” 

NUMINOUS The Spiritual Side of Life—A Time to Celebrate 
Renni P. Morris -- Director of Spiritual Formation at First Farragut UMC, Tennessee Valley 
District Lay Leader    rmorris@ffumc.org    865.386.8125 
 

Many years ago, I worked for a software company that developed a learning 
management system for hospitals. It was initially developed for local area 
networks and then the Internet arrived, we had to recreate and reprogram 
everything we had done previously. Learning modules had to be customized 
for each facility. The company was successful, but we were always in a state 
of uncertainty about what was next and how to prepare for it. We constant-
ly had to regroup and assess our next steps. We never had a break. We 
were never able to step back, see how far we had come, and celebrate. It 
was a lot like Church version 2020-21! 
 
The writer of Ecclesiastes reminds us that “For everything there is a season, 
and a time for every matter under heaven.” (Ecclesiastes 3:1, NRSV) God is 
calling us into a new season. 
 
Verses 2-8 describe much of what the Church has felt in the past year: 
death, uprooting and brokenness. We have sometimes felt thrown away. 
We have wept and mourned for what we knew in the past and for what we 
don’t know about the future. While the Church has continued to gather 
both in person and virtually, it has longed for the embrace of others when 
embracing is not possible.  
 
Ecclesiastes reminds us to appraise life realistically and to accept what is 
unchangeable. It also inspires us to remember God’s faithfulness and to 
trust Christ and the good news. 
 
We are recollecting ourselves as this long season ends. Let the celebration 
begin!  
 

What Can We Celebrate? 
God is at work and the Church can respond in lifegiving ways. We can cele-
brate because some things needed to die or be uprooted. We can celebrate 
that those things have served their purpose. We can thank God as we open 
our eyes to what lies ahead. New things will spring up. We can honor the 
past and anticipate a hopeful future. We can choose to practice joy and cel-
ebration in this new season. 
 

Moving from Anxiety to Celebration? 
Augustine of Hippo reminds us that “The Christian should be an alleluia 
from head to toe.” When we remember “the joy of the Lord is our 
strength” (Nehemiah 8:10), we find the strength to live fully as we move 
forward with an alleluia spirit. 
 
Paul reminds us to rejoice always and to be gentle with ourselves and oth-
ers. Remember the Lord is near. Our worries can be wrapped in prayer and 
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Renni Morris 
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thanksgiving as we embrace the peace of heart and mind that only God offers (Philippians 4:4-7). 
 
While we continue to wear masks and social distance as long as necessary, we can choose to lay anxiety 
aside. We can remain focused on what is true, honorable, just, pure, lovely, and gracious (Philippians 4:8). 
Practicing that mindset is an act of will that leads to joy and celebration. 
 

Outcomes 
We will experience newfound freedom as we begin to practice celebration. When the weight of sadness and 
oppression begins to lift, God will guide us to fresh perspectives. Silenced voices will sing again, and we will 
have new insights to share with each other and the world. 
 
Don’t wait to celebrate. Start now! While we are still in the wilderness of this pandemic, let’s guide our 
churches into places of new life. Be drawn closer to God. In her book The Healing Practice of Celebration, 
Elaine A. Heath reminds us that God expects us to celebrate when life is dull and flat – when we hit rock 
bottom. We can choose to celebrate because God is continually present, always faithful, and ever loving. As 
we celebrate, be anchored in the story of God’s involvement with us throughout history, regardless of pre-
sent circumstances. Let it be so. 
 
References and Resources: 

The Healing Practice of Celebration by Elaine A. Heath 
Celebration of Discipline by Richard J. Foster (chapter 13) 
 
 

“The Joy of the Lord is our Strength” 



There are few places where courage is more required than in the words we say to 
each other. Jesus demonstrates how the courage of candid dialogue enables us 
to create deeper relationships, change a person’s view, alter the climate of a 
room, and encourage people around us. Such was the case when he dined in the 
home of Simon the Pharisee and the woman with an alabaster jar anointed his 
feet with costly ointment. Simon deemed the woman a sinner. But Jesus engaged 
Simon in conversation, inviting him to see the woman and her actions differently 
(Luke 7:36-50). 

Jesus has no fears that limit his conversations with people. This is how he offers them the opportunity to grow 
in their love for God, neighbor, and themselves. Courage and candor are required elements of such discussions. 

Candor requires courage because it often must name uncomfortable facts and 
dynamics that people want to avoid. But candor is not ugliness. It does not name 
uncomfortable things in an uncomfortable fashion. When Christians are candid, 
they are rooted in the love of Christ that links them to kindness and compassion. 

1. Begin with courtesy. 

We live in a time when if one finds a way to say whatever is on his or her mind, it 
is often seen as an act of courage. Jesus shows us a better way that enables us 
to love our neighbor with integrity. The biggest part of candor is the willingness to 
knock on the door and begin a conversation. Rather than starting with an 
accusation or judgment or launching into the issue at hand, start with a relational 
bid. Invite the other person into conversation. By entering the conversation with 
permission of both parties, the conversation slows down, where everyone can do 
their best thinking. Starting well sets the tone of the entire conversation. 

2. Find a place of agreement. 

When we find points of agreement with people with whom we disagree, we stand 
in a common space as equals and partners rather than adversaries hoping to win 
a fight by a higher tally of most correct points scored. It takes courage to do this, 
because it means that our mind might change in the process. The candor that 
Jesus models is one that seeks to increase understanding and change 
perceptions through dialogue that is rooted in respect. 
 
 
 

 

 

5 Ground Rules for 
Candid Conversations 
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3. Focus on the issue. 

Conversation breaks down when we divert to accounts of the past rather than remaining in the 
present. Rather than stay in the moment to resolve what is right before us, we bring up past 
hurts, unresolved conflicts, or observations about how one person or another is “always” this 
way or that. A litany of bygone events, sometimes years or decades in the past, may not even 
be relevant to the topic at hand; but if anxiety is high, it is easier to divert the conversation to 
issues and incidents that we have not reconciled or forgiven than deal with what is before us. It 
takes courage to do the work found in important conversations and not derail them. 

4. Give people room. 

Rather than being accusatory, candid conversations maintain the element of curiosity. They 
employ better questions. They invite participants to step back and examine what is taking place 
and consider the motivations that are at work in the lives of those involved. The dialogue 
enables us to consider both what each person has done and the steps each might take in the 
future to strengthen the relationship or to repair harm that has been done. 

5. Conclude with a blessing. 

No matter how a conversation goes, it is helpful to conclude it with some type of blessing. Even 
in the worst scenarios, where a relationship is ending, it can be very helpful to simply wish a 
person well as they go. I have found that if someone has told me of their adamant 
disagreement with some view that I have expressed, if the conversation was tense or left me 
frustrated, it is always helpful to take a deep breath and express what I appreciate about the 
other person. If we end conversations abruptly, with ramped up feelings of anger or frustration, 
and then walk away, fear will creep back in and make it very difficult to pick that conversation 
up again in the future. If you find a way to conclude the conversation with a blessing, you give 
the Holy Spirit room to work in both your lives and open the door to the next conversation. 

Many people are unfamiliar with functional ways of dealing with the complexities of life. 
Courage keeps us focused. It does not allow personal insecurity to divert us from the hard but 
necessary work of this restorative practice. Throughout the Gospels, Jesus shows little concern 
about how others view him. He had little interest in drama for drama’s sake. He helped people 
move beyond drama to a candid look at their reality, so that they could choose to be made new 
and whole. When he teaches, leads, and does the work of his mission, he does not take polls to 
chart his approval rating. His focus is to do the work of functional relationships. Jesus has no 
fears that limit his conversations with people. This is how he offers them the opportunity to grow 
in their love for God, neighbor, and themselves. Courage and candor are required elements of 
such discussions. 

This article is condensed from Courage: Jesus and the Call to Brave Faith (Used by permission, 
©Abingdon Press, 2021) by Tom Berlin. The book, a DVD for group study, and a leader guide 
are available at Cokesbury and Amazon. Watch the first video session at AmplifyMedia.com. 

 

https://www.cokesbury.com/Courage-3?vsl=2487
https://www.amazon.com/Courage-Tom-Berlin/dp/1791015247/
https://my.amplifymedia.com/amplify/video/unitedmethodistpublishinghouse/47117-courage/47120-sessions/120729-courage-session-1


Reflections on a Pandemic 
 

“We are on the same journey, but different 
paths” 

 

Needless to say, this past year has been like 
none other. We have journeyed and continue to 
journey through this pandemic together, but our 
paths - our stories - are all different. As disciples 
of Jesus Christ, we are on the same journey of 
discipleship growing closer to God and one 
another seeking to transform the world. 
However, we all take different paths in this 
journey.  

As I reflect on this past year, God has 
transformed me as a life-changing disciple of 
Christ. I invite you to reflect as I share my path 

of being with and caring for my Mom who lives in an assisted living facility. I pray that my personal 
reflection, will give you a chance to ponder your own path that you walked this past year, to list your 
own theological affirmations, and to discern your next steps along this journey of loving God and others.  

My husband, Dennis, and I had just returned from a training event in Washington, D.C. Upon our return, I 
went to the assisted living where my Mom lives to take her to the grocery store with plans to take a drive 
in the mountains the next day. We made it to the store but quickly learned that we would no longer be 
able to take trips or visit with one another in mom’s apartment till this novel coronavirus was under 
control. At the time, we never imagined that even a year later, we are still slowly returning to some 
semblance of life pre-pandemic.  

For me and many other families with loved ones in long-term care facilities, this year, named the year of 
isolation, has been heart-wrenching. I am grateful that Mom and I were able to visit at her window, yet 
we both longed for a touch, a hug, or a kiss. I am grateful for those who work tirelessly and often times 
with little thanks with our seniors, yet nothing replaces the personal, day-to-day care from your own 
family. I am grateful for technology that allowed Mom to stay connected to the outside world – even her 
home church 128 miles away – yet we both cried and pleaded when she felt that she would rather die 
than to be locked away in her apartment, especially as 14 days of quarantine stretched into weeks and 
months. I am grateful that our small family was able to gather for a weekend to celebrate Mom’s 90th 
birthday, yet I am saddened that we lost a year of other memory-making trips and experiences especially 
since Mom is now immobile after two strokes. I am extremely grateful that Mom didn’t get COVID-19 but 
cried out when the virus ravaged through her facility and families watched as their loved ones were 
taken to the closest skilled living facility two hours away and as my own family lost a beloved aunt and 
cousin to COVID. I am grateful that government leaders and corporations wanted to keep our loved ones 
safe, yet it angers me that as this pandemic stretched into months, families helplessly watched their 
loved ones suffer through isolation, limited care, and drastic declines in their health; that our pleas for 
innovation and change fell on deaf ears; and that leaders failed to see the necessity of family caregivers. I 
am grateful to be part of a grassroots family organization, Caregivers for Compromise: Isolation Kills, 
whose collective voice across this nation calls and advocates for changes in protocols. I am also grateful 
that government leaders, agencies and organizations in the field of aging have begun to reimagine long-
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term support and services.  

As I reflect on my own path of this journey, several theological affirmations emerge -  

God sees and hears our cries. Just as God saw the struggle and heard the cries of the Israelites, God 
continues to see and hear our cries. God sees our tears of sadness and feels our gut-wrenching loss. God 
receives our anger, our frustrations, and our pleas for mercy and justice. God knows our fears and anxieties. 
God hears the cries of families and communities where persons are unsafe, unable to get the basic needs of 
food and shelter, or their voices are silenced. God hears the silent longings of our hearts. God sees, God 
hears, and God raises up leaders to stand in the gap between God’s people who are suffering and confront 
systems of power that need to be transformed.  

God creates. Out of the chaos of this pandemic, God’s creative energy led and is leading us to adapt and 
innovate. We have reimagined the significance of families and neighborhoods as centers for our worship, 
learning, and service. We depended on innovative ways of connecting with one another and working 
together. We let go of the useless and held onto what was essential. We created new rhythms in our daily 
lives. We have attempted to balance the times that were stressful or overwhelming doing the work of the 
kingdom and the times that were peaceful or reflective as we rested in being a disciple of Jesus Christ. We 
have sought the wisdom of scientist and others in the medical field to heal and to move society beyond this 
pandemic. Institutions and systems, including the church, have had a unique opportunity to learn the lessons 
from this pandemic, let go of things that don’t need to be rebirthed, and to reimagine a fruitful life in Jesus 
Christ. It is my hope and prayer that we claim the ways that we emerge from this pandemic, as God’s new 
creation. 

God’s love is faithful. We have all experienced the trauma of this year. Our lives quickly and unexpectedly 
changed. A friend said that we found ourselves on an emotional corona-coaster. We felt at times that God’s 
presence was absent or very far away. We have longed to be cradled in God’s arms as we have experienced 
unimaginable, deep loss of loved ones, loss of jobs and financial struggles, loss of precious time with family 
and friends, loss of being with others and offering the gift of presence in our usual familiar ways, and a 
myriad of other loss. During such times as this, I have found the hymn “Great is Thy Faithfulness” not only a 
comfort but an assurance that God’s presence is not absent. God is always with us through whatever we 
experience in life. Even though the seasons change, God’s love is forever. God is our “strength for today and 
our bright hope for tomorrow”. Great indeed is God’s faithfulness! 

God heals and redeems. God’s healing balm is sweeping over us as more and more persons are vaccinated 
and we slowly emerge from this pandemic. Yet, at the same time we ask God to enter those places in our 
soul where we are still experiencing grief, where inequities continue to keep persons from fully experiencing 
abundant life, where relationships are broken and torn. We lean into God’s power to give us the courage to 
speak the truth; to stand up against offensive, hurtful ways; to forgive; and to work together to reimagine 
and create just systems. God not only heals but calls us to partner with Christ in the redeeming work of 
bringing God’s kingdom here on earth, as it is in heaven.  

As you and your congregation heal and move forward into the future, I and others on the Conference 
Connectional Ministries staff are available to assist as you take the next steps in this journey of discipleship.  

A fellow pilgrim on the journey!  

Susan Groseclose 



   Summer camp 2021 is happening! Holston Camp 
& Retreat Ministries received the good news that 
we are allowed to open from the Holston Covid Task 
Force in February 2021. Each of our five camps have 
designed extensive protocols to be able to safely 
host summer camp amidst the Covid-19 pandemic. 
Using data from camps that were open in summer 
2020 across the United States along with the CDC 
and American Camping Association medical experts, 
our Holston camping staff were able to determine 
many factors that will help ensure a safe and fun 
camp experience.  

   Camp will look different this year but the Spirit will 
be felt the same. Our five camps will be 
implementing Covid-19 risk mitigation tactics such 
as requiring masks be worn, keeping campers 
together in small group cohorts, and practicing 
social distance between cohorts. Because our 
camps are in three different states and each have 
their own unique context, each have developed site
-specific protocols which can be found on our 
websites. (Click on logos to the left to be taken to 
respective camp web site.) 

   Our summer theme this year is “A New Creation” 
and is based on the 2 Corinthians 5:17 verse, 
“Therefore, if anyone is in Christ, the new creation 
has come. The old has gone and the new is here!”  
We plan to teach campers how to love what God is 
creating in and through them. Bible study stories 
include Esther, Samson and Delilah, The thieves on 
the cross, and Eutychus. The corresponding Minister
-in-Residence (MIR) talks will be focused on the “I 
Am” statements of Jesus. If you are interested in 
helping with the Bible Study component of our 
summer camps please contact Mary Thompson 
(Marythompson@holston.org).  

 
To view our 2021 summer camp session 

catalogs simply click on your camp’s link below: 
 

Camp Bays Mountain Catalog 

Camp Dickenson Catalog 

Camp in the Community Catalog 

Camp Lookout Catalog 

Camp Wesley Woods Catalog  

 

 

Rev. Mary Thompson 

Executive Director of  

Camp & Retreat Ministries 

POB 850 

Alcoa, TN 37701 

(423) 667-8269 

marythompson@holston.org  

 

CAMP LOGOS ARE CLICKABLE LINKS 
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Campaign Goal: 

$899,000 

  As a response to the COIVD pandemic, 

Camping and Leisure Ministries developed a 

fundraising campaign last year entitled: 

Together for Tomorrow, with a collective goal 

of raising $899,000. Please look at our 

websites and social media pages for more 

information about where each camp is in 

their goal and how you can  give! 



Five Ways to Reach Those Who Stopped 
Attending Worship Services 
(As more UM Churches begin to hold in person services, I felt this might 
be some food for thought.  -TDG) 

It’s a challenge that has been around for decades, but it 
has been exacerbated by the pandemic. Members who 
were once active have stopped attending worship.  

Indeed, some of the most frequent questions we get at 
Church Answers are related to this issue. How can we get 
those who stopped attending to return? What is the best 
approach? Is it worth our effort or is it a lost cause?  

To be blunt, these members are indeed hard to get back. 
Once they left, they established new patterns and habits, 
and church was not one of them. Some of them may not 
be Christians; they attended worship to be accepted or 
to please someone. 

But, biblically, we must not give up on the one who has 
gone astray. Evangelistically, we have an opportunity to 
keep the gospel before them. Even if the efforts are 
difficult, they can really make a difference. 

As we hear from church leaders around the world, we 
are listening carefully to some of the most effective 
approaches to reach those who have left. These are five 
approaches that are used by a number of churches. 

1. Call them once. Yes, it can be that simple. One pastor 
took a Sunday afternoon and called twelve persons 

A Different  

Perspective: 

Voices from  

Outside  

Methodism 

Editor’s Note: From time to time I like to share ideas from a 

different perspective. Dr. Thom Rainer comes from the Southern 

Baptist perspective. He has been a local church pastor and CEO of 

Lifeway (the Baptist publishing house). He currently is a consultant 

on matters of church growth. I have followed his writings and 

podcasts for several years. He offers sound advice that often, but 

not always, translates well to the Methodist way of thinking.    

       —TDG 



representing twelve families. He simply told them that he missed them and hoped they would 
return. He then prayed for them. Three of the twelve families returned within a month. 
 
2. Pray for them. Many churches have prayer ministries, and some of them have intentional 
prayer for those who have dropped out of church. One church makes it a point to send a “we 
prayed for you” email once every other month. The emails are personal and written 
specifically to the person who is no longer attending. 
 
3. Keep them on a separate email list. One church leader explained it this way. You don’t put 
them on the email list you send to all members. They would recognize they are on a list that 
everyone gets; they would not be motivated to return with this approach. Instead, have 
someone craft an email that addresses these people specifically and pastorally. 
 
4. Be aware of points of need for these people. A pastor in Ohio shared that he finds 
someone who has a personal relationship with the member who is no longer attending. He 
asks the active member to let him know when the inactive member has a specific need to 
which the church can respond. One family of seven returned to his church when several 
people ministered to them when the primary breadwinner lost his job. 
 
5. Stay in touch with the children of the family. When a family stops attending, many church 
leaders said they had success getting the children or youth to attend specific activities. One 
student minister reported success especially when their peers invite them to an event. 
 
There is nothing new about church dropouts. But the rate of dropout accelerated during the 
pandemic and was exacerbated by it. Yes, it is not usually easy to get people back in the 
discipline of gathering as a church.  

But God continues to work in many churches and in the lives of those who dropped out.  

He has not given up on them. Neither should we. 

Posted on March 22, 2021 by Dr. Thom Rainer 
As Found online at https://churchanswers.com/blog/five-ways-to-reach-those-who-stopped-
attending-worship-services/ March 26, 2021. 



 

 

6 “I have revealed you to those whom you gave me out of the 

world. They were yours; you gave them to me and they have 

obeyed your word. 7 Now they know that everything you have 

given me comes from you. 8 For I gave them the words you 

gave me and they accepted them. They knew with certainty 

that I came from you, and they believed that you sent me. 9 I 

pray for them. I am not praying for the world, but for those 

you have given me, for they are yours. “ 

 —John 17:6-9 (NIV) 


