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Then Peter got down out of the 

boat, walked on the water and 

came toward Jesus. 
30 

But when he 

saw the wind, he was afraid and, 

beginning to sink, cried out, “Lord, 

save me!”  

Matthew 14:29-30 
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A Word  

from the Editor 

There is so much I would like to say, but don’t have the space to say it without it sounding like a 

sermon. So let me quickly say, the cover is deliberately chosen to convey the sense of sinking that 

I hear minister’s talking about. I hear you saying you are in over your head and you just feel like 

you are drowning. Peter’s first couple of steps were strong ones, but then the wind and the waves 

impacted him and his faith failed him and he began to sink.  He cried out, “Lord. Save me!” The 

Good News is that Jesus heard his cry and pulled him out of the water. 

   The Good News is that Jesus has also heard your cries. Even though you may feel like you are 

drowning in the pandemic, God has not forgotten you. Let this be my prayer for you: Lord Save 

your faithful pastors and let them become bold proclaimers of your Word! 

   I am also excited that in this issue, there is an interview with our new episcopal leader, Bishop 

Debbie Wallace-Padgett. I hope you enjoy learning more about her and her vision for ministry. It 

is my hope that I will be able to have her as a regular columnist for the Clergy Connexion. 

  I hope you find the articles stimulating and informative. Let me know what you like and what I 

might do to make this quarterly publication better and more beneficial to you and your ministry. 



I was honored to be able to sit down for a few minutes with our new episcopal leader, Bishop 

Debbie Wallace-Padgett. The text of that interview is below... 

Terry Goodman   

I will start off with a softball question. I need you to be honest, University of Kentucky, 

Auburn, Alabama and Tennessee-of course there is also Virginia Tech and the Georgia 

Bulldogs. Do you think it's possible to live with such divided loyalties?  

 

Bishop Wallace-Padgett   

The schools you named have so much in common, Terry, including the fact that the 

supporters of each of them love all things sports. So yes, we can live together, because of our 

commonality.  

 

Terry Goodman   

When you think about your life, I want to take you back. I want to go back in time. I want you 

to go back to your childhood. What are some of the memories that you have of growing up in 

church? 

 

Bishop Wallace-Padgett   

My Dad was a bi-vocational pastor of a circuit of three rural Methodist churches in eastern 

Kentucky during my childhood and early teens. I enjoyed attending church with my family and 

friends. Church was warm and accepting. It's where I first met God and learned a lot about 

how to grow in my relationship with Jesus Christ. So I have good early memories about 

church. To me church was not so much a place as it was a community of people I knew and 

valued who experienced God together.  

 

An Interview With  

Bishop Debbie Wallace-Padgett 



Terry Goodman   

Do you think that same experience carries over to church today? 

 

Bishop Wallace-Padgett   

Ideally it does.  Ideally, church is a community of people who worship, serve and love God and others 

together. 

 

Terry Goodman   

Well, from what I've read about you online in your bio, and what I've experienced so far from meetings 

I've been in with you, I get the sense that you're a person that appreciates the connection between 

your spiritual journey and physical activity. Is there a connection between the hikes that you love to 

take and your relationship with God? 

 

Bishop Wallace-Padgett   

Absolutely. When I hike, I typically spend time in conversation with God. Some of that time takes the 

form of intercessory prayer. I also spend time listening to God as I hike. Sometimes insights break into 

my thoughts, which I don't know if I would have heard outside of the prayer hike. 

 

Also, I understand my relationship with God to be a journey. When I’m hiking, I am literally journeying 

with God. 

 

When I'm exercising regularly, I tend to have more energy and am more attentive to God’s voice. I 

know that God is continually speaking to all of us. Prayer hikes help me to hear what God is saying to 

me.  

 

Terry Goodman   

Well, one of the journeys that you'll be taking on a regular basis is between here and Alabama. I think 

you said, it's like four hours. 

 

Bishop Wallace Padgett:  

Yes, office to office is four hours and one minute.  

 

Terry Goodman:  

We don't want to forget the extra minute! That extra minute is important. How do you plan to oversee 

two annual conferences? In two different time zones? What are some of those difficult items that you 

imagine might be lurking on the horizon for you? And what are some of the things that you need for 

the pastors and the churches to understand about this process? 

 

Bishop Wallace-Padgett   

 I anticipate that we will learn how to do this together. The North Alabama and Holston Conferences 

have excellent leaders. I expect that those leaders will be working closely with me, as I learn how to 

 



balance leading two conferences. There'll be some experiments along the way. As to challenges: the main 

challenge that I'm anticipating, personally, is balancing my time.  I am confident, though, that by the 

grace of God and in partnership with leaders from each Conference, this is doable. 

 

Terry Goodman: 

How would you describe your leadership style?  

 

Bishop Wallace-Padgett:  

I'm a collaborative leader. I lean heavily upon the insights of the teams with which I work. I glean what 

persons from a variety of situations and contexts have to offer to the discernment and ministry of the 

whole. I am convinced that I make better decisions as I pay attention to the contributions and insights of 

team members.   

 

Terry Goodman   

Well, you have only known Holston for just a short while, but what are some of your first impressions? 

 

Bishop Wallace-Padgett   

Holston is a warm and hospitable place. My husband Lee and I have felt welcomed by the people of the 

Holston Conference. In addition, I'm so impressed with the mission emphasis that has been in existence 

in this annual conference for a long time.  During this first month as Holston’s episcopal leader, the 

Conference has lived up to its reputation of being hospitable and mission-minded. 

 

Terry Goodman   

Well, what are some of the obstacles--this may go along with the previous question--what were some of 

the obstacles that you believe that you're going to need to overcome as the new Episcopal leader here in 

Holston? 

 

Bishop Wallace-Padgett     

It will take some time to fully understand the context of the Holston Conference. Every annual 

conference has its own personality and processes.  I'm diving deeply into that quickly. However, it will 

take lots of conversations and observations for me to have a full understanding of this particular context.  

 

Terry Goodman   

Earlier, you spoke of the divided loyalties that sports might create in your life and merging all those 

loyalties together from Kentucky to Alabama to Tennessee  to Virginia and Georgia,  I want to go deeper 

into that concept of divided loyalties. How would you characterize the divided loyalties that seem to 

affect the church at the current moment? We tend to see ourselves as progressive or centrist or 

traditionalist. Is there a way for such widely diverse views to coincide under the same roof? 

 

Bishop Wallace-Padgett   

That's a really good question.  We do have differences-undoubtedly. We also have so much in common. 

 



All of us are Christ followers. All of us are United Methodists. All of us desire to love God and 

neighbor with every fiber of our heart, soul, mind and strength. And so, in that sense, we have 

much in common. 

 

Terry Goodman   

Although this interview is primarily for a clergy oriented publication, I suspect that there's going to 

be some laity that are probably going to be reading it as well. What words of advice would you give 

to local churches regarding their ministry? What's one of the key things that churches should focus 

on, as they seek to minister to their communities? 

 

Bishop Wallace-Padgett   

I want to encourage local churches to continue to focus on the mission of the church. Our 

denomination understands this to be to make disciples of Jesus Christ for the transformation of the 

world. This is rooted in Scripture passages like Matthew 28:18-20.  As we keep our focus on making 

disciples, then even in this time, when there's a good bit of anxiety in the system, and when we're 

experiencing challenges, because of not only our denominational divisions, but also national 

polarities, and racial inequities, we can keep moving forward. I very much encourage all of us to 

stay focused on our mission of making disciples. 

 

Terry Goodman   

Well, what guidance would you give to pastors as they seek to lead their churches? 

 

Bishop Wallace-Padgett   

 I would offer them a similar word. That is to stay focused on making disciples. Disciple-making 

happens in different ways in various contexts. However, the essence of what we do is the same.  All 

of us are called to make disciples.  

 

The starting point for this is by loving God deeply.  In our current environment, I urge all of us to 

practice the holy habits. I find that doing this in my own life keeps me grounded. Of course, spiritual 

disciplines are simply a means that bring us in a more focused way into the presence of God.  And 

when we spend time with God, we are changed.   

 

Simultaneously, making disciples involves loving others deeply. This includes loving family, 

neighbors, those we know well and those we have not yet met.  It means caring for our church and 

community.  It involves imitating Jesus Christ who loves all people unconditionally.  

 

Terry Goodman   

When you think about ministry, you see ministry now through a different set of eyes as a bishop, 

than you did when you were a local church pastor. What are some of those differences that you see 

as you look at the church through a different set of lenses. 

 

 



 

Bishop Wallace-Padgett   

As a local church pastor, I was very focused on my particular congregation. Though I was also in 

tune to the national and global context, the people and community I served were my primary 

focus. When I became a district superintendent, the focus of my context was broadened. I have 

found that to be true, even more as a bishop. So the context affects the focus. As a local church 

pastor, I tended to be more specific in my focus. As a bishop, I think in terms of the local church 

certainly as that's where most disciples are made. I also think in terms of impact upon the 

annual conference. And as I have served on the Council of Bishops and have become friends 

and grown in relationship with colleagues from all around the world. I also think in terms of the 

global context, in a different way than I did before. 

 

Terry Goodman   

Well, there's a question when I did my podcast that I always like to end with and I'm going to 

surprise you with this one. I consider this a deep theological question. What's your favorite 

dessert?  

 

Bishop Wallace-Padgett: 

Anything chocolate. Let's go with chocolate mousse.  

 

Terry Goodman: 

 Well, do you have any closing thoughts you'd like to share? 

 

Bishop Wallace-Padgett   

Terry, it's so good to be with you. I am growing, already, in my appreciation of the depth and 

the leadership of the clergy and laity of the Holston Conference.  I look forward to our shared 

ministry together in coming months and years. 

 

Terry Goodman   

Well, thank you very much Bishop. 

 



Wear a Mask or Not…It’s Complicated 
By Rev. Leah Burns 
 

In 2020 and 2021, the Coronavirus pandemic response had everyone from the CDC to local 
politicians asking people to mask up. In United Methodist churches we were asked to wear 
masks, among other practices, to ensure that our churches were safe places for all God’s 
children. 
 
Mask wearing has become a topic for much debate in the general population. But for Black 
people, wearing a mask carries with it an added dilemma – and that is the question of 
whether to face increased racial discrimination by wearing a mask; or to risk sickness and 
death from COVID-19 by not wearing a mask. It’s quite a choice between the risk of a deadly 
disease and the risk of possibly being shot by police. 
 
Vickie Mays, distinguished professor of health policy and management at UCLA’s Fielding 
School of Public Health framed it this way: “Which death to choose? Covid-19 or police 
shooting? . . . We have [Black Americans] who have been dragged out of stores, who have 
been ordered by police and store guards to pull their masks down or take their masks off.” 
 
Consider what happened to Illinois State Senator Kam Buckner in June 2020. At 35 years old 
and 6’4” tall, Mr. Buckner recounts being racially targeted wearing a mask in a hardware 
store. A uniformed police officer stopped him and asked for his receipt and his ID as white 
customers walked past unquestioned. Mr. Buckner tried to avoid escalating the situation. But 
he still asked why the officer had stopped him. The officer told him, “I can’t see your face. 
You look like you might have been up to something.” 
 
Buckner is hardly the only person who has faced such discrimination in the face of the mask 
requirements. Similar stories have emerged across the country. Given the risks of racial 
profiling, some Black men have changed their style of dress in an effort to appear less 
threatening. STAT 
correspondent Usha Lee McFarling reported that Black men have attempted to "tone down 
their appearance to lower suspicion."  
 
It calls to mind the Paul Laurence Dunbar poem We Wear the Mask published in 1895 in his 
second volume of poems: Majors and Minors. This poem was published within a year of the 
U.S. Supreme Court ruling in Plessy v. Ferguson making it legal to provide "separate but 
equal" accommodations for passengers of Louisiana's railroads thus setting the precedent for 
the rest of the country that led to segregated schools, restaurants, parks, libraries, and 
more.  
 
We Wear the Mask is a poem about Blacks pretending to be what white people expected 
them to be. In it, Dunbar uses masks to symbolize how blacks must hide who they really are 
to navigate safely in white society.  
 

 



 

Maya Angelou expounded further on that theme when she later adapted Dunbar’s original poem 
into a modern context. The last stanza depicts the implications: 
 

They laugh to conceal their crying, 
They shuffle through their dreams 
They stepped ’n fetched a country 
And wrote the blues in screams. 
I understand their meaning, 
It could and did derive 
From living on the edge of death 
They kept my race alive 
By wearing the mask! Ha! Ha! Ha! Ha! Ha!  

 
Dunbar's poem remains relevant because prejudice against Blacks in this country remains strong 
today in spite of major advances. And in that context, today, each of us owns a “mask”. We wear it 
daily, or just take it out on special occasions when we need to make a good impression. It is 
interesting for me to think in a historical context how this draws upon distinct and specific rhetoric 
and memories, yet in present terminology, it still can define many aspects of everyday life.  
 
For Discussion: 
I would ask you to ponder what it meant for Black Americans to “wear the mask” back in the days of 
Paul Laurence Dunbar and what it means today.  I ask you to reflect on where you stand in all of this. 
What are your masks, and do they help or hinder you from achieving your goals? 
 
Link to Paul Dunbar’s poem: https://documentcloud.adobe.com/link/track?
uri=urn:aaid:scds:US:4ce362f2-9566-40cb-bd49-a0513354bdb9  
 
Link to Maya Angelou reciting her adaptation: https://youtu.be/_HLol9InMlc  

https://documentcloud.adobe.com/link/track?uri=urn:aaid:scds:US:4ce362f2-9566-40cb-bd49-a0513354bdb9
https://documentcloud.adobe.com/link/track?uri=urn:aaid:scds:US:4ce362f2-9566-40cb-bd49-a0513354bdb9
https://youtu.be/_HLol9InMlc


A Comment on Deconstructing Racism 
 
The following is an email I sent to Leah Burns and her response along with the comment I found 
associated with a video of Robin DiAngelo at GCORR. I believe the link will take you to the video. I 
watched the video and then read the comments. I am highlighting one of the comments in this article. 
 
Leah, 
I watched a video on GCORR of Robin DiAngelo (about 4-5 years old) talking about deconstructing 
White Privilege. I was reading the comments. Many were opposed to what she said. However, the 
following caught my attention. Does it ring true with how you might see a way to approach 
“deconstructing racism”? I am thinking of sharing this comment in my October Clergy Connexion. It 
seems to offer some tangible ways to interact with the issue rather than just talking about the issue. I 
would appreciate thoughts from your perspective on this. I do not know if Elise Morse-Gagne is white, 
Black, or Hispanic. However, something about her words make some sense to me. 
 
Terry, 
I remember that DiAngelo video from a few years ago. It was my first introduction to her work on White 
Fragility. I hadn't paid attention to the comments, but what you have pasted below are definitely 
worthy to share in the Clergy Connection. As this person said, there is plenty to do. And perhaps this 
will give people some ideas for what they might do besides talking about the issue. So yes, these are 
good ideas and it doesn't matter the race of this individual. 
So thanks for asking for my input.  
 
Elise Morse-Gagne3 years ago wrote (in response to the video mentioned above) 
 
Robin Di Angelo tells us what she hopes we will do: Desegregate our lives. Listen to the feedback of 
people of color, think about it, and change what we're doing. Recognize and question the assumptions 
that underlie our daily behavior patterns. Some viewers blame her for not providing day to day to-do 
lists, or for not issuing national and state and institutional policy guidelines. That's not what she set out 
to do.  
 
If I, as a viewer, find her analysis convincing, then my job is to seek out ways to implement some 
changes. If I just lie down and whine that she didn't tell me exactly what to do, when to do it, and how 
to do it, then I'm making excuses, like a lazy student complaining that the writing instructor didn't take 
me step by step through writing my paper. For those who find Di Angelo's thoughts persuasive, I'd 
suggest finding and joining a multiracial church, community organization, musical group, antique car 
enthusiasts group, local athletic team, or whatever floats your boat. If you're hosting an event, don't 
find excuses to not invite the people of color you know. Look up Black Lives Matter (BLM) and Showing 
Up for Racial Justice (SURJ) and People's Institute for Survival and Beyond (PISAB). 
 
Find a racial-equity training in your area, or encourage your workplace to have one.  
 
Resolve not to call the cops on a person of color for any situation where you wouldn't call the cops if 
the person was white. (No more 911 calls because someone black got lost driving near your 
neighborhood and is sitting in her car at the curb outside your house looking up directions on her 
phone, for crissake.)  
 
Read The Root. Find out what newspaper people of color find worthwhile in your area, subscribe to it, 

 

https://vimeo.com/147760743


and read it. 
 
If you're white and you're buying a home, hire a black or Latin@ real estate agent and move into a multiracial 
neighborhood.  
 
Stop assuming that the only good schools are by definition the mostly white ones (where your child will 
imbibe, along with the math and writing skills, the certainty that white people have little or nothing to learn 
from black and brown people). Ask parents what they like about their school, and don't assume that test 
scores are the be-all and end-all of education.  
 
If a black person says something hostile or snarky to you, don't pull out the weaponry of white superiority on 
them (the complaint to their boss, the call to the cops...). Listen to them, ask how you could have done 
better, think about it, and change something about what you're doing.  
 
Let go of the belief that you have to be totally right, in retrospect, all the time. Allow yourself to change and 
grow.  
 
If you're selling a house, hire a black or Latin@ real estate agent, increasing the likelihood that your old 
neighborhood will become less segregated as a result. 
 
If you encounter a piece of news that makes you think people of color are way too assertive about racism, 
consider the source, and then look up stories about the same topic in venues that are written by and for 
people of color.  
 
Don't bully or belittle other people because of the specific variety of English they speak; learn about language 
and how it is tied to culture, and recognize that sneering at someone's grammar or pronunciation is a form of 
cloaked racism and classism that we use when we want to avoid grappling with the ideas and challenges that 
person brings to the table. Learn to engage with the ideas, not with our knee-jerk assumptions that somehow 
the value of a person's experiences, perspective, and suggestions is tied to the way they express them; it's 
not, and too many of us have gotten way for too long with vapid, logically bankrupt reasoning just because 
we can handle semicolons or our accent shows we went to an expensive school. 
 
Seriously. There's plenty to do, but only you can figure out the path forward that is relevant to your family, 
your workplace, your community and your life trajectory. Put in some work on that project. It's worth it. 
 

 
 
 
 

 
  

 

 



 

 
CLICK ON THE IMAGES TO WATCH THE VIDEO 

The videos on this page are to help us think more clearly about Bias. We need to understand both the 

explicit biases that are present in our lives as well as the implicit biases.  

The human brain is a remarkable achievement in 
evolution. Unfortunately, the brain activity that kept 
the human species alive for millions of years is the 
same brain activity that keeps us from achieving 
equality today. Author, speaker and CEO, Valerie 
Alexander, explains how the human brain instinctively 
reacts when encountering the unexpected, like saber-
toothed tigers or female tech execs, and proposes that 
if we have the courage to examine our own behavior 
when faced with the unfamiliar, we can take control of 
our expectations, and by doing so, change the world.  

Ms. Melanie Funchess is currently employed by the 
Mental Health Association where she serves as the 
Director of Community Engagement. She is a devoted 
wife and mother of four children (two boys and two girls) 
three of whom experience mental/ emotional challenges. 
Her mission is to use her knowledge of systems and 
communities to create opportunities for youth and 
families to be empowered and successful and to break 
down the walls that separate us and build bridges to unite 
us as one community where every child is our own, we 
have front porch neighborhoods, and we use language 
that respects everyone.  

Be advised: Strong Language Used by Speaker 

What do you do when you realize you have a bias, even 

against yourself? Kristen Pressner is the Global Head of 

Human Resources at a multinational firm, and a tireless 

advocate for, and promoter of, women in the workplace. 

In this enlightening talk, Kristen explores how we can 

recognize our own hidden, irrational biases — and keep 

them from limiting us.  

You know that feeling you get when you know something 

is right - or wrong? Add a google search into the rabbit 

hole of data-slash-soul searching, and we've got a fasci-

nating journey of self-discovery and self-diagnosis. The 

process of being diagnosed with MS lead Mike down a 

road of bias. He explores this well meaning intrinsic bias 

through some real world examples.  

https://www.youtube.com/watch?v=GP-cqFLS8Q4
https://www.youtube.com/watch?v=Fr8G7MtRNlk
https://www.youtube.com/watch?v=Bq_xYSOZrgU
https://www.youtube.com/watch?v=dU7Mhne4CzU


Dominique A. Robinson:  

How I reach college students as a womanist 

millennial preacher 

The inaugural dean of chapel at Wiley College blends traditional faith 

practices with a fresh approach in order to inspire and teach undergraduates 

at the HBCU. 

TUESDAY, FEBRUARY 18, 2020 

Much of who the Rev. Dr. Dominique A. Robinson is today can 
be traced back to two women -- her grandmothers. 

    Her father’s mother was Pentecostal and the founding pastor of Deliverance House of Prayer in 
Irvington, New Jersey. Her mother’s mother was a Baptist laywoman. On Sunday mornings she 
attended the Baptist church and in the evenings the Pentecostal church, where her paternal 
grandmother was the preacher. 

   They exposed Robinson, 35, to traditional faith practices early in her childhood -- practices that 
Robinson honors to this day. But their influence extended beyond that. 

   “Because my father’s mother was my pastor, I heard her preaching often,” she said. “Because of 
that, I imagined God as a black woman as a child. That still shapes who I am today as a minster. 

“I did not grow up with a traditional lens of who God is, but many of the practices -- like fasting and 
praying -- are still with me today.” 

Robinson was named inaugural dean of Julius S. Scott Sr. Chapel at Wiley College in Marshall, Texas, in 
August 2019. It was a new role for her and for the college, which many people recognize from the 
2007 film “The Great Debaters,” starring Denzel Washington. 

She is ordained in the African Methodist Episcopal Zion church, a decision she made when she was 18 
because she thought the AME Zion church was a good mix of her Pentecostal and Baptist roots. 

She has a bachelor’s degree from Georgetown University, an M.Div. and a Th.M. from Emory 
University’s Candler School of Theology, and a D.Min. from Columbia Theological Seminary. She is 
currently a Ph.D. student at Christian Theological Seminary.  

Robinson identifies as a womanist millennial preacher. She’s now adjusting to her role as faith leader 
for the 1,400-member student body of a Southern, United Methodist, historically black college rooted 
in history and tradition.  

Reared in Newark, New Jersey, Robinson was practicing ministry in Atlanta, Georgia, before accepting 
the appointment at Wiley.   

“There were a lot of firsts for me moving here -- I had never worked at an HBCU, never lived among 
the people I served, etc. The experience made me feel like I was living in a real-life fishbowl,” she said.  

“I only know how to survive by going back to my prayer closet. You can walk through the chapel today 
and see oily fingerprints on the walls from where I have walked about laying hands on the building 
while in prayer -- all expressions of faith practice I gleaned from my grandmother.”  

She spoke to writer Mashaun D. Simon about her ministry preaching to millennials. The following is an 
edited transcript. 
 
 

 

Photo courtesy of Dominique A. Robinson 



Faith & Leadership: What is your official title at Wiley? Why was it important to develop this role at this 
time in this capacity?  

Dominique A. Robinson: Yes, it is the first time that Wiley College has had an official “dean of chapel.” In 
years past, the chapel lead at Wiley was someone from the United Methodist Church serving a local UMC 
congregation in tandem with the role of chaplain at Wiley.  

The administration desired to hire a trained theological educator who would be able to expand the work of 
previous chaplains in the areas of spirituality, maintaining chapel and religious programming, while 
functioning fully as a religion department faculty member and establishing a center for religious life. 

Faith development is a core value of the school. In the midst of the pluralism and loss of faith nationwide, I 
believe designating an office, role, and funds and programming to religious life serves as a means of support 
for the overall well-being of our students, faculty and staff. 

We are living in a day and society where it seems as though faith really isn’t a priority anymore. It is my task 
to give students tools to put into their personal toolkits so they can determine what is best for them. 

I want to move them from religion to relationship with whatever deity they identify with. While we live in a 
pluralistic world, there is a moral emptiness, and so I think faith development helps students become morally 
aware. 

F&L: Many people know about Wiley because of the film “The Great Debaters.” What made you interested 
in this role, considering the institution’s history? What does it mean to be the first in this role, a black woman 
and millennial yourself? 

DR: Yes, yes! I literally always introduce Wiley College and myself by saying “the home of the Great 
Debaters.” 

This role was of great interest to me because I have always felt called to minister holistically to marginalized 
individuals. That is all I saw my [paternal] grandmother, Della V. Smith, working with. For a season, serving 
marginalized individuals meant serving young black persons -- millennials -- because they looked like my 
brother or my sister, or they could have been my brother or sister. 

At Wiley, I feel like I can function in all of who God has called me to be as a religious scholar, theological 
educator, preacher, writer, activist and advocate. This is the perfect place and time for my vocation and the 
future of Wiley to converge. 

F&L: How does your ecumenical faith background and training fit within Wiley? 

DR: There are four cultures present at Wiley: United Methodism, or Wesleyan; African Americanism; black 
church culture; and higher education culture. 

It was founded by the United Methodist Church -- faith tradition is one of the tenets of Wiley. It’s an HBCU in 
the South -- African American culture and black church culture is prevalent. And being that it is an institution 
of higher learning, there is the higher education culture and all that comes with that -- the politics, policies 
and procedures, practices, etc. 

In my training as an itinerant elder in the AME Zion Church, I embody black church culture and the beliefs and 
practices that the culture possesses. In addition, my ministerial training makes me versed in Wesleyan 
practices and verbiage, while understanding and relating to African American culture, language and 
colloquialisms. 

Having earned degrees from Georgetown University, Candler School of Theology and Columbia Theological 
Seminary has equipped me in developing Methodist-based, liturgically cohesive, culturally relevant and 
biblically founded worship services that are also captivating and engaging. 



 

 

F&L: Chapel is required of Wiley students, correct? What does it mean to have chapel be integral to 
the lives of the students? 

DR: Chapel is held every Tuesday at 11 a.m. and required for all freshmen, sophomores and juniors. 
Attendance is also required of seniors who are members of the liturgical dance teams and a cappella 
choir. 

And I have an expectation of all students who are members of the campus ministry -- Young Disciples 
for Christ (YDC) -- to attend chapel weekly. Also, all student organization leaders are expected to 
attend chapel weekly. 

For those students where chapel is required, they receive a grade for their attendance and 
participation. They have weekly assignments that they’re expected to complete each week. Some of 
the assignments include questions about things that may have occurred during chapel or the purpose 
of communion. The assignments vary. 

My goal with the assignments is to help them think through their faith. All too often, they function 
through inherited traditions without any real investigation of why they believe what they believe or 
why they are doing what they are doing. 

What is also important to note is that it is rare for an institution to require attendance and 
participation in chapel. But [Wiley’s] requirement is not just for the students. No faculty person can 
handle business during the chapel hour. 

Chapel is significant for us at Wiley for two reasons. First, we have a covenant relationship with the 
United Methodist Church. 

Second, we hold firm to the belief that worship is a healing station for all of those who gather. The 
goal of having chapel become integral to the lives of the students is to display our commitment to 
developing and offering holistic support systems and programming. 

Though Wiley is a Christian education institution, we are working diligently to offer safe and brave 
spaces for our non-Christian students, faculty, staff and partners. We do not want to allow one’s faith 
to be used as a weapon against anyone. 

F&L: Tell me about your project called iHomiletic. How does it line up with your work at Wiley? 

DR: iHomiletic is a methodology of using social media linguistics and technology for reconnecting 
millennials to the church by way of preaching and teaching. It is the result of my D.Min. research, 
which focused on black church-going millennials and how their identity as millennials impacts their 
reception of sermons in black churches. 

Long-term, I intend to publish a book as well as a workbook and app and incorporate the research 
into my liturgical planning for chapel and pedagogy for courses here at Wiley. 

One idea is to have a live Twitter feed on the screen during chapel so that students can engage the 
sermon in real time -- a modern take on call and response, via either Twitter or TikTok. 
The idea is to meet them where they are, engage them via the tools in which they are currently 
communicating. In the classroom, I would like to see iHomiletic become a preaching elective. 

F&L: How do you see your work at Wiley fitting into your larger vocation? 

DR: My work at Wiley is just the tip of the iceberg for my larger vocation’s narrative. I do see myself 
serving in church leadership and higher education at the highest levels one day -- keeping one foot in 
the academy and one foot in the church. 

In the same way that I am equipping our students for their future, I see this experience at Wiley 



doing the same for me. I am serving on presidential committees and task forces. I am learning higher 
education policies and procedures. I am practicing my craft of preaching and teaching. I have been given 
freedom to invest in and strengthen my scholarship. I am more than clear that God called me to Wiley. 

——— 

As found on 080921 at 
 
https://faithandleadership.com/dominique-robinson-how-i-reach-college-students-womanist-millennial-preacher?
utm_source=newsletter&utm_medium=email&utm_content=feature%20story&utm_campaign=ni_newsletter  
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What Will Happen to the All-White Church in America?  

Ten Trends in the Next Ten Years 

 

by Sam Rainer  

Demographics tend to change slowly. You can see the patterns emerging, and, for the most part, you can know 

what is coming years in advance. Most people do not pay attention to these gradual shifts because it does not 

have an immediate impact on their lives.  

Then we hit an inflection point, and everyone seems to notice.  

We’re now at an inflection point demographically in the United States. The U.S. Census Bureau recently con-

firmed two noteworthy milestones. 

1. The white population declined for the first time since 1790. All the nation’s growth is attributable to people of 

color. Almost every county in the United States grew in diversity the last ten years. In other words, this trend is 

occurring in your community whether you choose to see it or not.  

2. The youngest generation is now minority white, meaning white children under 18 make up less than 50% of 

their respective age group. Around 2040 the entire nation will become minority white.  

 



As you can see in the above chart, this demographic trend has been in place for some time, but the inflection 

point is now. I started writing about this reality over ten years ago. We’ve arrived at the place demographers 

predicted. 

Why does this trend matter to the church?  

As the demographics change in the community, the same demographics must be reflected in the local 

church. You should reach your neighbors! While it may seem like common sense, unfortunately, it is not 

common practice. Many all-white churches are not ready to be ethnically diverse. My focus is on the all-

white church in this article because two generations prior the United States was 87% white. The sheer num-

ber of all-white churches means this shift will have a profound impact in the coming decade.  

Is a day of reckoning coming for the all-white church? It’s less about a specific point in time and more about a 

gradual fading. What do the next ten years look like? Here are ten trends to consider.  

1. Growth in most all-white churches will not occur because the parents are having more children. Biological 
growth will continue to slow in all-white churches. Not only did the absolute number of white people decline 
in the United States, but there were also significant declines in the number of white children born here. The 
birth rates among white families are significantly lower.  

2. All-white churches will become less attractive to the youngest generation. Gen Z will gravitate toward 
churches that look like their schools. While segregation may be normative for older generations, the opposite 
is true of the youngest generation.  

3. Most all-white churches will become significantly older. The oldest generations are predominantly white. 
As such, ethnically diverse churches will tend to get younger while all-white churches will tend to get older.  

4. All-white megachurches based on large campuses in the suburbs will experience the most rapid declines. 
Not only is the megachurch movement beginning to fade, but many of these churches also grew with the 
Boomer generation through the 1990s and 2000s. As the Boomer generation ages, all-white suburban mega-
churches will see steep declines. 

5. Some all-white congregations will continue to thrive in areas where they reflect the community. Parts of 
the country are predominantly white and will remain so for the next ten years. All-white churches in these 
areas will be the least impacted.  

6. Most multi-ethnic churches will grow gradually, not exponentially. The predominantly white churches that 
begin an intentional process of becoming more diverse will not grow overnight. However, much progress can 
be made gradually over a decade.  

7. Healthy multi-ethnic churches will develop because of a purposeful effort to equip, train, and hire people 
of color. Most all-white churches will not become diverse unless they start with becoming multi-ethnic in 
leadership.   

8. Healthy neighborhood churches will lead the way with diversity. What new movement will replace the 
megachurch movement of the past? I’m banking on a revived neighborhood church. And I believe these con-
gregations will lead the way in becoming more diverse.  

9. Geography will matter less in the future than in the past. Diversity was once an urban reality, but it is now 

everywhere. All-white churches in every community should pay attention to this trend.  

10. Racial tensions will still exist in our churches and in society at large. Racism is a sin, which means it is not 



going away in the next ten years. Satan will continue to use skin color to divide us. But the church has an op-

portunity over the next ten years to demonstrate a little taste of heaven.  

Will a massive wave of multi-ethnic churches form in the next decade? It’s possible, but there are headwinds. 

Many cities are diverse, but the individual neighborhoods within them are still segregated. As mentioned pre-

viously, demographic trends change slowly. By the time Gen Z starts having grandchildren, however, I believe 

the all-white church will be more the exception than the rule in the United States. 

Where can you start? How diverse is your community already? Most people are shocked when they look at 

the data. If you don’t know your community, then you can’t reach your community. Church Answers has cre-

ated a resource to help. It’s called the Know Your Community report. We offer this incredible demographic 

and psychographic report to help you reach and love your community. 

(PLEASE NOTE: The annual conference has access to Mission Insite reports that will supply this same type of 

demographic data. Please contact Sue Weber at sueweber@holston.org for more information.) 

Know your community. Love your community. Reach your community.   

—————————————— 

Posted on August 18, 2021 

As President of Church Answers, Sam Rainer wears many hats. From podcast co-host to full-time Pastor at West Bradenton Baptist 

Church, Sam’s heart for ministry and revitalization are evident in all he does.  

(As with his father the Rev. Thom Rainer, Sam is not United Methodist, but Church Answers does provide insight that we cannot 

overlook, even if it comes with a bit of a Baptist tinge to it!   -TDG) 

As found on September 27, 2021 at:  https://churchanswers.com/blog/what-will-happen-to-the-all-white-

church-in-america-ten-trends-in-the-next-ten-years/  
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MINISTRY MATTERS 

A look at ministry related 

concerns of the  

Annual Conference 

 

“Is not this the kind of fasting I 
have chosen: to loose the 
chains of injustice and untie 
the cords of the yoke, to set the 
oppressed free and break every 
yoke?  
   Isaiah 58:6 (NIV) 

 

 Fri Oct 15: Closing Session 

LPLS-In Persons 

 Mon Oct 25: 2022 Full 

Connection Interviews 

 Thu Nov 11: BOM Fall 

Meeting at ALCOA FUMC 

 

Conference Relations Committee 

to be Given New Duties 

  The Book of Discipline specifies certain roles 

for the Conference Relations Committee 

(CRC) but also allows the BOM to assign 

other roles as it deems necessary. One such 

new role will be using the CRC as the 

“vetting” agency for all changes in status. 

Currently, it only examines involuntary 

changes. In its new role, it will also begin to 

examine voluntary status changes and make 

a recommendation to the BOM as to whether 

the voluntary status change should be 

approved. Guidelines are being developed 

for this new role and training will be provided 

to the members of the CRC as well as 

members of the BOM as we make this 

transition to a more active and involved 

Conference Relations Committee. 

 

Coming Events 

https://www.holston.org/events?display=l
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10 WAYS TO EVANGELIZE: IT’S EASIER THAN YOU THINK 
 
SEPTEMBER 1, 2015  
BY 
KERRY FLOYD (writes from a Roman Catholic perspective) 
 

Evangelization is a huge buzzword these days. Pope Francis especially 
keeps telling us to hit the streets and encounter people, but most of us 
don’t quite know what that means practically. 
 
So if you want to evangelize but you’re not sure how or where to begin, 
we’ve got 10 practical tips for you! Check out this video before we 
break it down: 
 

 1. PRAY FOR PEOPLE BY NAME 

Chances are, you already know people who haven’t heard the Good 
News! (That’s what “gospel” means, fun fact.) In your prayer time, take 
their names to God. God “at work within us is able to do far more abun-
dantly than all that we ask or think.“ (Ephesians 3:20) Ask Him for op-

portunities to share the faith with them and trust His timing as you build relationships with them in advance 
of those conversations. 
 

2. GO OUT INTO THE WORLD 

Don’t just hang out in the “Catholic bubble.” Like-minded friends are important to nourish our faith, but we 
can never forget our duty to invite others into the family.  Jesus tells us His Great Commis-
sion: “Go therefore and make disciples of all nations.” (Matthew 28:19) While it’s certainly easier to spend 
time with other Christians, we are called to go out of our immediate circle and reach those who would never 
receive an invitation if we didn’t reach out. Jesus became incarnate and lived among us; we follow His exam-
ple when we go out on campus and meet other students where they are, whether in class, sports team, a 
club, or a Greek house. (And of course, this applies to life beyond the campus, too!) 
 

3. BE BOLD 

Introducing yourself to someone you don’t know can be scary. Ask the Holy Spirit to give you the words you 
need. Have courage! It might be awkward at first, but as we like to say, “Heaven is worth the awkward!” 
 

4. EXTEND PERSONAL INVITATIONS 

How many invitations do you have sitting in Facebook events right now? And how many do you actually plan 
to attend? Chances are the events you attend are the ones where someone took the time to seek you out an 
invite you. Invite someone to an event with you! Your personal invitation might reach the person who needs 
a friend. 
 

5. SHARE LIFE: I.E., BE WITH THEM ON THEIR TURF 

Find things that you and your friends can do together, even if it isn’t something you love doing. Sacrifice your 
own preference to do the things they love. Evangelization isn’t just an intellectual endeavor! As you spend 
time with your friends, doing things they love, you earn the right to be heard. Your friends will trust your rec-
ommendations about movies, books, restaurants, etc. They will see that you live your life differently — that 
your joy, trust, and confidence in Jesus make you different than everyone else, and they’ll want to know why. 



6. SHARE YOUR STORY 

Your story is powerful! If you’ve never thought about it before, consider writing down how you came to 
know Jesus. How did you decide to follow Him? Saint Peter tells us to“Always be prepared to give an answer 
to everyone who asks you to give the reason for your hope.” (1 Peter 3:15) No one can argue with what 
you’ve experienced, so always be ready to share when someone asks! 
 

7. PRACTICE HOSPITALITY WHEREVER YOU ARE 

You can put others at ease with simple acts of kindness, like being the first to start a conversation or intro-
ducing a newcomer to everyone else in the group. Hospitality doesn’t mean that you have to always be the 
one who brings the pizza — but you could invite a quiet person to take the first slice! 
 

8. SHARE THE GOSPEL WITH A SPECIFIC INVITATION 

Sharing the gospel is the heart of evangelization! There are a lot of ways to share the story of Jesus, but at its 
core, the gospel includes four main points: 1.) You were made for a relationship with God. 2.) Sin (those 
times when we choose not to love others as we should) creates a chasm between you and God. 3.) God be-
came man in Jesus, and he died for your sins to repair your relationship with God. 4.) Every human person 
has the opportunity to have a relationship with God if they accept God’s invitation! 
 
When you’re sharing these points with a person in a conversation, you can encourage your friend to accept 
God’s invitation using a question like, “Would you like to invite Jesus to be the center of your life?” If they say 
no, let them know you are still their friend and continue to pray for them. If they say yes, celebrate and pray 
with them! 
 

9. ENCOUNTER CHRIST TOGETHER 

Your friend’s commitment to making the Jesus the center of their life isn’t a one-and-done deal. Now you can 
run together toward the goal: heaven! Continue to invite them to spend time with you and to come to know 
Jesus more deeply. This might mean going on a retreat or a mission trip, attending a FOCUS SEEK conference, 
attending RCIA together — and, of course, continuing to spend time together doing things you love to do. 
 

10. TEACH OTHERS TO DO THE SAME 

Teach your friends how to evangelize too, and do it together! Saint Paul writes, “What you have heard from 
me…entrust to faithful people who will be able to teach others as well”(2 Timothy 2:2). Jesus sent His apos-
tles into the world by reaching out to individuals who would be able to teach others. You can fulfill the call to 
evangelize by developing deep friendships, inviting people to follow Jesus and teaching others to do the 
same! 
 
KERRY FLOYD 
After serving with FOCUS for five years, Kerry has transitioned into lifelong mission in continuing education at 
a local university. She is passionate about meeting students and university staff where they are and working 
together to explore truth, beauty, goodness, justice, and happiness through the deep intellectual tradition of 
the Church. 
 
As found on 080921 at:  
https://focusequip.org/10-ways-to-evangelize-its-easier-than-you-think/ 
© Copyright 2021 - Fellowship of Catholic University Students  
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  From our Baptist friends, 

we get this infographic on 

Sharing Christ. 

  Perhaps you might want to 

look at the various facts that 

are represented in this 

infographic.  

  They might help you to 

think of Sharing Christ in a 

different manner. 



“having a strong 

religious or 

spiritual quality; 

indicating or 

suggesting the 

presence of 

divinity.” 

NUMINOUS The Spiritual Side of Life – I’m Up and I’m 
Down 
Renni P. Morris -- Director of Spiritual Formation at First Farragut UMC, Tennessee 
Valley District Lay Leader 
rmorris@ffumc.org 
865.386.8125 

 
When our daughter was about two years old, we moved her from a 
highchair to a booster seat. The first time she sat in the booster seat, she 
became agitated and repeatedly said, “I’m up and I’m down. I’m up and I’m 
down.” It took a minute to realize she was indeed up and down. We had 
ladder back chairs with woven seats and it was almost impossible for her 
booster seat to sit in a level position. 
 
At some point, each of us could say, “I’m up and I’m down.” Ministry can be 
like riding a roller coaster and we never get off the ride. We can have what 
we consider a wonderful worship service. Within 30 minutes, we receive 
that Email. You know the one I mean. The one that says the audio was too 
loud (or low), the music selection was lacking in some way, the sermon 
stepped on toes, the worship space was too hot or cold, etc. As the 
pandemic has progressed, it seems that opinions have intensified and 
accelerated. We know we shouldn’t love the praise of people more than the 
praise of God (John 12:43). How can ministries thrive regardless of the ups 
and down? 
 

Comfort in History 
Christian history offers comfort and encouragement when we have roller 
coaster experiences. John of the Cross, Ignatius, Teresa of Avila, and Julian 
of Norwich have timely insights although many of us are unfamiliar with 
them (see the References and Resources list to dig deeper). 
 
Modern writers including Peter Scazzero and Tod Bolsinger are living 
witness of the ups and down experienced today. 
 

Consolation and Desolation Defined1 
Ignatian spirituality teaches us that we experience consolation when we are 
moving toward God’s presence in the world. We may encounter a growth of 
love, faith, mercy or hope. We offer kindness to people. We have 
confidence that we are doing what God is leading us to do. Even in the face 
of negativity and challenges, all is well. IgnationSpirituality.com says we 
may: 

 focus outside and beyond ourselves 
 better see the joys and sorrows of other people 
 bond more closely to our human community 
 generate new inspiration and ideas 
 find balance and refresh our inner vision 
 see where God is active in our lives and where God is leading us 

Written by 

Renni Morris 



 find new energy. 
 
When we experience a movement away from God, we experience desolation. Fatigue, resentment, 
ingratitude, selfishness, doubt, fear … it’s all there. Our outlooks become gloomy. Self-medication and 
distractions are appealing but they don’t address the real issue. We may: 

 turn inward 
 drive deeper into our own negative feelings 
 cut ourselves off from community 
 give up things that used to be important to us 
 crowd out our distant vision 
 forget the signs of our journey with God so far 
 be drained of energy. 

 

Historical Perspectives 
 

Julian of Norwich  

Saint Julian of Norwich (1343-after 1416) first experienced the Black Death (bubonic plague) as a six-year-old. 
Despite a grave illness at the age of 30, she was the first woman to write a book in English, Revelations of 
Divine Love. She shares about her 16 visions of Jesus. 
 
Julian said, “He said not 'Thou shalt not be tempested, thou shalt not be travailed, thou shalt not be dis-
eased'; but he said, 'Thou shalt not be overcome.'” She reminds us that ““All shall be well, and all shall be 
well and all manner of thing shall be well.”2 
 

Ignatius 
Saint Ignatius (1491-1556), a Catholic priest, helped found the Society of Jesus (Jesuits). He focused on 
teaching and missionary work.  
 
Ignatius believed spiritual consolation and desolation were major experiences of the Christian life and 
discerning God’s will. They have much to teach us and we shouldn’t avoid them.3  
 

John of the Cross 
Saint John of the Cross (1542-1591), a Spanish Carmelite priest, was a contemporary of Saint Teresa of Avila. 
Because he was a reformer in the Catholic church, he was imprisoned and tortured.  
 
He was concerned that when we experience consolation, instead of being grateful and humble, we may 
become inflated and prideful. John of the Cross wanted us to be stripped of those illusions as we learn to be 
other-centered. On both good or bad days, John of the Cross encourages seeking the Lord above all things so 
that we can love and be loved as God intended.4 
 

Teresa of Avila 
Saint Teresa of Avila (1515-1582) was a Spanish noblewoman who became a Carmelite nun. She too is 
considered a reformer within the Catholic church. 
 
Teresa experienced “spiritual dryness” for many years – a long season of low spiritual energy, desolation, a 
lack of comfort and relief.5 In her book The Interior Castle, Teresa describes the perseverance necessary to 
continue the with-God life. 



 

Following Teresa’s death, these words were found written in her 
handwriting in the margins of her breviary: 
 
Let nothing disturb you. 
Let nothing frighten you. 
All things pass away. 
God never changes. 
Patience obtains all things. 
They who have God 
lack nothing. 
God alone is enough. 
 

Modern Perspectives 
 
Peter Scazzero 
In his book Emotionally Healthy Discipleship: Moving from 
Shallow Christianity to Deep Transformation, Peter Scazzero 
describes the importance of waiting when we “feel helpless, 
weary, empty, and consumed by a sense of failure or defeat.” 
Scazzero explores the writings of John of the Cross, adding that 
“this confusing-in-between phase … is the ordinary way we grow 
in Jesus. No exceptions.” Scazzero says God can work in such 
times to uproot our self-will, strip us of layers of our false self, 
and free us from unhealthy attachments, empowering us to 
make room for something new and better.6 
 

Tod Bolsinger  
Tod Bolsinger explains how God works in us when we feel the 
heat of leadership. The hammering, hewing, and tempering may 
resemble feelings of desolation. In Tempered Resilience: How 
Leaders are Formed in the Crucible of Change, Bolsinger says it 
helps us process our strongest feelings or experiences and adds, 
“Were those feelings ‘consolations’ or ‘desolations,’ that is, did 
those interior movements and experiences bring us closer to God 
or lead us away from God?”7 
 
Bolsinger says the prayer of examen8 helps us see God’s presence 
through the discipline of regular, honest reflection on the actual 
events of the day. He states, “For the change leader amid the 
challenge of resistance, to cultivate an awareness of God’s 
presence, gratitude for small gifts of the day, and the 
vulnerability to come honestly before God in self-awareness is a 
core practice for developing discernment, adaptability, and 
courage.” 
 
 
 

 

 

 

As the deer 

longs for 

streams of 

water,  

so I long  

for you,  

O God.  

—Psalm 42:1 (NLT) 



Next Steps 
How can we ride the 
roller coaster of ministry 
in ways that bring life? 

 Know that up 
and down 
experiences 
are nothing 
new. 

 Trust that God 
is at work. 

 Persevere. 
 Continue to 

pray regularly 
and seek 
grace. 

 Spend time in 
healthy self-
reflection. 

 Remain 
humble and 
teachable. 

 Be grateful for 
seasons of 
consolation. 
Be even more 
grateful for 
seasons of 
desolation. 
God is with us 
in both! 

 
Let it be so with each of 
us. 
 

 
 
References and Resources: 
1 https://www.ignatianspirituality.com/consolation-and-desolation-2/ 
2 https://rowsofsharon.com/2020/03/18/the-black-plague-covid-19-and-julian-of-norwich/ 
3 https://catholicismpure.wordpress.com/2011/11/17/spiritual-consolation-and-desolation/ 
4 https://ianvanheusen.com/freedom-from-consolation-and-desolation/ 
5 http://www.stignatiusmobile.org/wisdom-of-the-saints-about-spiritual-aridity/ 
6 Peter Scazzero, Emotionally Healthy Discipleship: Moving from Shallow Christianity to Deep Transformation 
(Great Rapids, Zondervan, 2021) 
7 Tod Bolsinger, Tempered Resilience: How Leaders are Formed in the Crucible of Change (IVP, 2020) 
8 https://www.ignatianspirituality.com/ignatian-prayer/the-examen/ 
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F—(865) 692-2393 

C—(843) 421-3536 

Being Proactive About Clergy Health 

In the book Faithful and Fractured – Responding to the Clergy Health Crisis by Rae Jean 

Proeschold-Bell and Jason Byassee, the results of the Duke Clergy Health Initiative are 

revealed.  A study was conducted of all United Methodist Pastors in North Carolina.  The results 

are fascinating.  Ministry is incredibly complex and stressful.  Clergy generally fall into two 

camps: flourishers and languishers.  There are some proactive things pastors can do to promote 

flourishing in ministry as opposed to languishing in ministry.  The following eight (8) 

characteristics will promote better clergy health. 

1   Exercise 

2   Nutrition and diet 

3   Spending time in nature 

4   Relationships (family, friends, & colleagues) 

5   Recreation and enjoyable activities 

6   Relaxation and stress management 

7   Contribution and service 

8   Religious and spiritual involvement 

 

The Holston Center for Wellbeing will be offering some initiatives this year to promote and 

enhance clergy health in the Holston Conference.  First, clergy wellbeing groups are forming in 

the following areas: Chattanooga, Knoxville, Johnson City, and Emory & Henry.  Research has 

shown that clergy leaders who devote time and energy to the development of their personal 

spirituality and emotional maturity will be more grounded and able to sustain themselves in 

ministry through difficulties.  It is also known through research that having a more positive, 

hopeful outlook about one’s life enables resilience and sustainability.  Such outlooks are gained 

when a person is intentionally responsible for his or her wellbeing.  Likewise, a positive outlook 

will enable a clergy leader to help others overcome fears and negative habits that may stand in 

the way of congregational vitality. 

 

Secondly, the Holston Center for Wellbeing has been invited to promote clergy health and vitality 

by several district superintendents.  I will make two district presentations this fall.     

 

Finally, we will be offering weekly podcasts on various aspects of clergy health.  You will be able 

to access those on the Holston Center for Wellbeing’s web page. 

 

Together we have traversed through difficult days.  And more difficult days are ahead.  So let’s be 

proactive about our health – physically, emotionally, spiritually, and relationally. 

 

Kathy T. Heustess, MSW, LCSW 

Director of the Holston Center for Wellbeing 



 



5 Guiding Principles of 
Discipleship 
 
We continue to find ourselves leading in a 
period of re-finding or re-defining new ministries 
in new communities. We cannot exactly return 
to the past, repeating or recreating what was 
done in the past. Rather, we are in a season to 
re-boot or re-cover our mission to discipleship, 
to re-build our connections, and to re-store our 
hope to forge ahead into a “new normal” for a 
“new time” and a “new context”. 
 
As we move into a new time, there are 5 
bedrock principles that lead us to listen deeply 
and discern who God is for us personally and or 
our congregations and where God is calling and 
leading us as faith communities. Spend time in 

reflection as you ponder these principles and think about your personal life and the ministry within your 
congregation.  
 
Presence – How do you awaken yourself to God’s presence even when you might feel that God is 
absent? How do you awaken your congregation to God’s presence? 
 
 What appearances of Christ, as found in scripture, speak to you now? 

 Midst of Mary’s grief 
 Stephen’s doubts 
 Fear of disciples 
 Marketplace where the disciples and followers worked 
 Paul’s Damascus Road experience 
 Other 

 How do you pay attention to Christ in yourself? In others? 
 Recalling the significance of your own faith story 
 Remembering times when Christ was real 
 Identifying the stirrings or hunger of your heart or within members of your congregation 
 Seeing Christ in another 

 How do you pay attention to Christ in meetings? 
 How is Christ moving in and through the team’s work? 
 What places is Christ calling the group? 

 How do you pay attention to Christ in worship? 
 Speaking in the silence 
 Reflections from proclamation of the Word 
 Stirrings or hunger from singing the hymns 
 Personal response 

 Where is Christ absent? I am personally reminded of walking the labyrinth recalling that oftentimes I 
find myself on the fringes and seem far from the center, yet I am walking ever closer to the center. 

 

 

Discipleship  
Formation   
  



Practices – What way of life or daily practices help you to become active with Christ? How do you help 
members of your congregation to practice and take the next in their faith journeys? How are you creating 
opportunities for you and others to develop a life of study and devotion? A life of compassion and justice? A 
life of service, generosity, and witness? How are you being held accountable and/or holding others 
accountable in love to these practices?  
 
Pathways – How does your congregation develop an intentional system or path along the life-long spiritual 
journey? How is this system -  
 
 Relational – personal and corporate movement of growing deeper with Christ 
 Formational – becoming one with Christ and one another 
 Transformational – environment where we look over one another in love – “going on to perfection” 
 
Power – Through the Holy Spirit we are drawn into a deeper relationship with God and the work of Jesus 
Christ that brings healing and transformation to the world. 
 
 How do you practice opening yourself to God’s call and movement so that you become one with Christ 

and do the work of Christ? How do you lead others to experience this movement? 
 What is the corporate work of healing, restoration, transformation – deeper movement of being Christ to 

each other and to the world – within this faith community? 
 
Pilgrimage – How do you embrace the transforming journey to where God is leading your life and the life of 
your faith community?  
 
Discipleship Ministries offers a resource, Tending the Soul of the Congregation: Spiritual Exercises for Church 
Leaders, for $3.99 at https://store.umcdiscipleship.org/product/tending-the-soul-of-the-congregation/ that 
assists leaders to move deeper through these principles. I am also available for one-on-one or congregational 
leadership consultations  as you re-boot and re-develop post pandemic ministries.  
 
Fellow pilgrim, 
Susan Groseclose, Associate Director of Connectional Ministries for Discipleship 
susangroseclose@holston.org 
615-417-1753 
 
Adapted from Reverend Stephen Bryant, former Publisher and World Editor of Upper Room Ministries and 
Associate General Secretary, Discipleship Ministries.  
 

https://store.umcdiscipleship.org/product/tending-the-soul-of-the-congregation/


 

 

Flipping the Script of Church Owned Property 

By Tom Sine And Dwight J. Friesen On August 3, 2021 

Leading Ideas 

How can local churches reimagine property stewardship so that a building can fund a church, rather 
than a church needing to fund a building? Tom Sine and Dwight Friesen offer examples of churches 
that have discovered innovative ways to leverage their property to fund their church and ministry. 
 

It seems clear that the future of the church will focus less on the construction and maintenance of 
buildings, so centrally important in the past. At the same time, existing church properties can also be 
incredible resources if stewarded in innovative ways for the future. A key framing question is this: 
how can local churches reimagine property stewardship so that the asset of their church-owned 
building can fund their ministry instead of the people needing to fund their building? 

Established churches are reinventing themselves and their properties to creatively engage the chang-
ing needs of their neighborhoods. 

As Christian churches continue to age and shrink in attendance, the economics of ministry are render-
ing growing numbers of churches financially at risk. Some fall into disrepair, some are sold, and some 
are even abandoned. But some local churches are flipping the script of their church-owned property. 
These churches are discovering innovative ways to leverage the asset of their property to fund their 
church and ministry. 

Here are a few examples of how churches have made a real difference in the lives of their neighbors. 

 

Worship in a Parking Lot 

First United Methodist Church in Los Angeles was struggling with a problem afflicting churches all 
over North America. They possessed a large building that was expensive to maintain, and the congre-
gation was aging and declining in membership. For many shrinking congregations, building mainte-
nance takes up a growing share of their limited income. 

Pastor Mandy McDow, the minister of First United Methodist Church, introduced the congregation to 
what she called “the inverted business model.” Essentially, their historic building was deconstructed 
to create a 100-space car park across the street from LA’s 20,000-seat arena. 

In this “inverted business model,” the church community earns a very good income through collecting 
parking fees for sporting events and concerts at night. The income from the parking lot not only pays 
the modest costs for the church, but the church is able to provide generous amounts of this income 
to social service agencies in downtown LA to address the needs of its neighbors. On Sundays, the 
parking lot is transformed. They raise a tent to hold their worship service. 
 



Enterprise Community Partners: Church Properties to Low-Income Housing 

In the Mid-Atlantic region of the United States, this new “inverted economic model” is helping address the 
urgent and growing need for low-income housing. Enterprise Community Partners is one of the firms that is 
repurposing church properties. Sometimes, they create a community space in the housing complex that the 
church can use as a worship space on Sundays. Pastor McDow is deeply concerned by the number of pastors 
negatively affected by their congregation’s struggles with the cost of property maintenance. For McDow it is 
down to the question she regularly asks herself. How do we best love God and one another? 

 

Broad Street Urban Hospitality Center 

Though we have both worked with a lot of urban churches, neither of us has ever seen anything quite like 
Broad Street Ministry in Philadelphia, formerly Center City Presbyterian Church. While there, we met with 
Laura Colee, who is both the administrator and pastor. The church decided to redesign their church building 
to offer a broad range of services for their downtown neighbors. Here is what they offer: 
Meals for 300 people, five days a week. Several local professional chefs regularly come in to share their gifts. 

 Concierge caseworkers 

 Primary care doctors 

 A clothing closet that they keep well stocked 

 A mailbox where people can receive their mail 

 An overnight café that has hot coffee and rolls, which can handle 75 to 100 guests per night, 
though on cold nights they have accommodated as many as 300 people 

 Open worship every Sunday at 4:00 pm with communion 

Isn’t it encouraging to see established churches reinvent themselves and their properties to creatively engage 

the changing needs of their neighborhoods? 

 

This material is excerpted from 2020s Foresight: Three Vital Practices for Thriving in a Decade of Accelerating Change (Fortress 

Press, 2020) by Tom Sine and Dwight J. Friesen. Used by permission. The book is available at Cokesbury and Amazon. 

 

Related Resources 

Leveraging Church Property Can Sustain Your Mission by Lovett H. Weems Jr. and Ann A. Michel 

“Leveraging Your Church’s Assets,” a Leading Ideas Talks podcast episode featuring Jacqueline Jones-Smith 

 

As found on September 27, 2021 at: https://www.churchleadership.com/leading-ideas/flipping-the-script-of-church-owned-

property/   

https://www.churchleadership.com/leading-ideas/flipping-the-script-of-church-owned-property/
https://www.churchleadership.com/leading-ideas/flipping-the-script-of-church-owned-property/


Another Successful Summer 

of Camp in Holston 

     Holston Camp & Retreat Ministries is celebrating 

another successful summer of camp at our five 

camps: Camp Bays Mountain, Camp in the 

Community, Camp Dickenson, Camp Lookout, and 

Camp Wesley Woods.   

    Operating at about 50% capacity this summer, 

we served 1,804 campers. Of those campers, 300 

made first-time professions of faith while an 

additional 381 rededicated their lives to Christ 

while at camp. 

    Camping Ministry continues to be a bridge 

between communities and our local United 

Methodist Churches. 48% of our campers this year 

attend one of our Holston United Methodist 

Churches. We are so grateful our churches continue 

to support camp by sending children and youth 

from their congregations.     

    Our Holston churches also help make camp 

affordable for families who have limited funds. Over 

$126,000 in camp scholarships were given by 72 

churches in Holston Conference, which enabled 448 

campers to attend one of our property camps.  

Additionally, Camp in the Community served 557 

campers at no cost to the families. For our 5 camps 

combined, over 50% of our campers were able to 

attend at reduced or no cost to their families.  

    After being closed in 2020 due to Covid, our 

camps were thrilled to be able to share the love of 

Christ in the glory of creation this year. Countless 

hours of planning and research helped us to create 

Covid-protocols such as encouraging all staff to be 

vaccinated, mandating masks indoors, and social-

distancing cohorts of campers. We are so happy to 

announce that we had zero cases of Covid at 

summer camp at all five of our Holston camps. God 

is good! 

Rev. Mary Thompson 

Executive Director of  

Camp & Retreat Ministries 

POB 850 

Alcoa, TN 37701 

(423) 667-8269 

marythompson@holston.org  

 

CAMP LOGOS ARE CLICKABLE LINKS 

mailto:marythompson@holston.org?subject=Holston%20-%20Camp%20&%20Retreat%20Ministries
http://www.camplookout.com/
http://www.campbaysmountain.com/
https://www.campinthecommunity.org/
http://www.campdickenson.com/
https://www.campwesleywoods.com/
https://www.holston.org/camp-and-retreat-ministries


 

Thank you Holston clergy and laity for 

supporting Camp & Retreat Ministries. We 

are honored to walk alongside you all in 

ministry. We could not share Christ at our 

camps without your generosity, guidance, 

and love. We look forward to summer 2022 

and celebrating Jesus with our theme “Light 

of the World.”  



12 Things Churches Changed During 
COVID That They Are Keeping after 
COVID 

Posted on August 2, 2021 

For many churches, the quarantine was a time for introspection 
and evaluation. We often refer to it as “the blank slate.” We know 
that most churches stopped meeting in person during the 
quarantine. We also know that churches had to pivot and make 
several changes. 

But the question we sought to answer was: What is something 
your church changed DURING the pandemic that you will keep 
AFTER the pandemic? This brief survey was started in our Church 
Answers’ community by a pastor. I continued the topic on social 
media. 

Though we had many more changes articulated than twelve, these 
same twelve were common and repeated. They are listed in order 
of frequency of response. Surprisingly, the first three were related 
to giving. 

1. Digital giving. Clearly, this response was number one. Churches 
either moved to digital giving for the first time, or they 
emphasized digital giving more than ever. This pattern will 
continue for the foreseeable future. 

2. No passing of the offering plates. For obvious hygienic reasons, 
many churches stopped passing the offering plates during worship 
services as churches began to regather. Most of those churches 
have decided not to resume the practice. 

3. Offering boxes. The offering box became the alternative for 
giving when the church met in person. The box was typically 

A Different  

Perspective: 

Voices from  

Outside  

Methodism 

Editor’s Note:  I like to share ideas from a different perspective. Dr. 

Thom Rainer comes from the Southern Baptist perspective. He has 

been a local church pastor and CEO of Lifeway (the Baptist 

publishing house). He currently is a consultant on matters of 

church growth. I have followed his writings and podcasts for 

several years. He offers sound advice that often, but not always, 

translates well to the Methodist way of thinking. This time I share 

two of his articles.     —TDG 



placed in one or more visible locations as people entered and exited the services. It looks like the boxes are 
here to stay. 
4. The final demise of the meet and greet. This practice was declining prior to the pandemic. With a few 
exceptions, it looks like it’s going away permanently. No more handshakes and hugs during the worship 
services. I am not grieving the loss. 

5. Streaming of worship services. While a few churches decided not to resume either live streaming or 
recorded streaming of services, most have decided to keep it. Obviously, the number of viewers in most 
churches has declined since its pandemic peak. Still, the churches as a whole see its ongoing value. 

6. The final demise of Sunday evening services. This practice had declined significantly before the pandemic. 
With a few exceptions, the Sunday evening service begun in the agrarian era has disappeared completely. 

7. Less cluttered calendars. Many churches found that they were more effective with fewer meetings, 
ministries, and programs. A number of leaders have expressed surprise that they are doing more with less. 
The cluttered church calendar has become a simple calendar. 

8. Digital prayer gatherings. One of the most positive developments of the church during the pandemic was 
digital prayer gatherings. A number of church leaders told us that they had more people participate than ever 
before. They have decided to keep it. 

9. Digital Bible studies and discipleship. Although groups such as community groups, life groups, or Sunday 
school classes have largely resumed in-person meetings, many churches still have online groups going. These 
groups are typically short-term studies designed for deeper discipleship. 

10. Greater involvement in social media. Many churches discovered great ways to communicate via social 
media. In fact, some congregations had no social media presence before the pandemic. For many churches, 
their social media engagement is greater than ever. 

11. More intentional hygienic efforts. When churches began to regather, they offered a number of hand 
sanitizer stations and took many other hygienic measures. This change will likely be a permanent reality for 
many congregations. 

12. Personnel for media and digital presence. While many of these part-time, volunteer, or full-time staff 
were hired to set up and maintain streaming services, churches are seeing the value of these positions well 
beyond streaming services. As a consequence, they are keeping the personnel beyond the pandemic. 

Thank you for all of the responses you provided. I would love to hear from more of you. What is something 
your church changed DURING the pandemic that you will keep AFTER the pandemic? 
 

 



12 Traits of Churches Doing Well  
During the Pandemic 

By Thom Rainer  

I just completed a fun exercise. I looked at the data and anecdotal information of churches that are 
doing well during the pandemic. While these churches still have an attendance below pre-COVID 
days, they are beginning to grow, gain a new momentum, and see possibilities other church leaders 
perhaps have not seen. 

So, what are these churches doing? As I examined the data and traits of healthy churches, I saw 
twelve recurring themes. To be clear, many churches are doing some of these items, but the church-
es I examined are doing all twelve items. Here they are in no particular order: 

1. They are faithfully preaching and teaching the Bible. Okay, this item sounds like a no-brainer. I 
get that. But these healthy churches are making certain Bible preaching and teaching is a high priori-
ty. One pastor from Illinois shared with me: “It seems like we need to hear from God more than ever 
these days.” 

2. They are increasing their evangelistic efforts. I will have more to say about this item in the days 
ahead. For now, understand two important realities. First, before the pandemic most (almost all) 
churches lost their evangelistic focus and priority. Second, these healthy churches decided in God’s 
power to renew their commitment to evangelism. 

3. They are providing hope and encouragement during the pandemic. The leaders of these church-
es seem to know how to communicate the redeeming work of God in a way that provides encour-
agement and hope. Their church members repeatedly hear that God has not abandoned them, that 
He is working for their good amid trying times. 

4. They are staying away from political fighting. You won’t find the leaders of these churches on 
Facebook debating the latest hot button issue. They keep the focus on Christ and His work. Most of 
the time, their church members follow their lead. 

5. They are re-evaluating their staffing structure. Churches are in the early stages of massive staff re
-alignments. The healthy churches have leaders who understand a movement is underway. They 
want to grasp it fully so they can be ready to make the right changes. Stay tuned for my article next 
week. I will unpack this issue more thoroughly. 

6. They are seeking to adopt or foster churches. These churches are actively seeking to help other 
churches. Sometimes the type of help is providing resources and people for a season. We call that 
church fostering. On other occasions, these churches will formally adopt a church into their family 
and make them a campus of their church. 

7. They are redoubling their efforts on welcome ministries. The leaders of these churches recognize 
that many members and guests are returning to in-person church services with some trepidation 
and uncertainty. They understand that those who greet them as they arrive are more important 
than ever. 

8. They are giving focused attention to their groups and small group structure. A church with 

 



healthy groups is more likely to be healthier in evangelism, ministry, assimilation, and stewardship. The im-
portance of groups in the health of the church has only grown during the pandemic. 

9. They are raising the bar of expectations. This move seems counterintuitive. If people are becoming less 
committed to the church, why not accommodate their low commitment? To the contrary, the healthy 
churches see the pandemic as an opportunity to raise the bar of expectations in a low-expectation culture. 

10. They are being friends to their communities. While the communities in which they live may not be 
friendly to Christian values, these churches see a great opportunity to show the love of Christ anyway. We 
are hearing some great stories about how some churches are winning their communities over. 

11. They are creating mini-prayer groups. The leaders of these churches are not overly concerned about cre-
ating large prayer gatherings. While it is great if many church members come together for prayer, the leaders 
celebrate even when a few members gather to pray corporately. They understand that mighty prayer can 
come from a small number. 

12. They are persistent. Frustration and confusion are real to these church leaders just like any other leaders 
during these trying times. But the leaders of these churches simply don’t give up. They really sense that God 
will see them through the uncertainty and confusion. They may not understand what is taking place, but they 
know that God has it under control 

I fully expect we will hear some incredible stories of churches around the world in the months ahead. These 
churches will be living witnesses that God is stronger and greater than any COVID power. 

I pray your church will be one of those churches. 

Posted on September 20, 2021 

———— 

As found on September 27, 2021 at https://churchanswers.com/blog/12-traits-of-churches-doing-well-during-

the-pandemic/ 
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